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SectionI  Use of English

Directions:

Read the following text. Choose the best word(s) for each numbered blank and mark
A, B, C or D on the ANSWER SHEET. (10 points)

In our contemporary culture, the prospect of communicating with — or even
looking at — a stranger is virtually unbearable. Everyone around us seems to agree
by the way they cling to their phones, even withouta _ 1  on asubway.

It’s a sad reality — our desire to avoid interacting with other human beings —
because there’s __ 2 to be gained from talking to the stranger standing by you. But
you wouldn’t know it, _3  into your phone. This universal protection sends the

4 :“Please don’tapproach me.”
What is it that makes us feel we need tohide = 5 our screens?

One answer is fear, according to Jon Wortmann, an executive mental coach. We
fear rejection, or that our innocent social advances will be__6  as “weird.” We fear
we’ll be_7 . We fear we’ll be disruptive.

Strangers are inherently _ 8  to us, so we are more likely to feel 9
when communicating with them compared with our friends and acquaintances. To
avoid this uneasiness, we 10 to our phones. “Phones become our security
blanket,” Wortmann says. “They are our happy glasses that protect us from what we
perceive is going tobemore ___ 11 .”

But once we rip off the band-aid, tuck our smartphones in our pockets and look
up, it doesn’t_ 12 so bad. In one 2011 experiment, behavioral scientists Nicholas
Epley and Juliana Schroeder asked commuters to do the unthinkable: Start a _ 13
They had Chicago train commuters talk to their fellow_14 . “When Dr. Epley and
Ms. Schroeder asked other people in the same train station to __ 15 how they
would feel after talking to a stranger, the commuters thought their _ 16 would be
more pleasant if they sat on their own,” 7/4e New York Times summarizes. Though the
participants didn’t expect a positive experience, after they_ 17  with the
experiment, “not a single person reported having been embarrassed.”

__18 , these commutes were reportedly more enjoyable compared with those
without communication, which makes absolute sense, _ 19 human beings thrive off
of social connections. It’s that__ 20 : Talking to strangers can make you feel
connected.




1. [A] signal

2. [A] nothing

3. [A] beaten

4. [A] message

5. [A] under

6. [A] misapplied
7. [A] judged

8. [A] unreasonable
9. [A] comfortable
10. [A] attend
11. [A] dangerous
12. [A] bend
13. [A] lecture
14. [A] trainees
15. [A] reveal
16. [A] voyage

17. [A] went through

18. [A] In turn
19. [A] unless
20. [A] funny

Part A

Directions:

Section 11

[B] permit

[B] little

[B] plugged
[B] code

[B] beyond
[B] misinterpreted
[B] fired

[B] ungrateful
[B] confident
[B] turn

[B] mysterious
[B] resist

[B] debate

[B] employees
[B] choose

[B] flight

[B] did away
[B] In fact

[B] whereas

[B] simple

[C] ticket

[C] another

[C] guided

[C] notice

[C] behind

[C] misadjusted
[C] replaced

[C] unconventional
[C] anxious

[C] take

[C] violent

[C] hurt

[C] conversation
[C] researchers
[C] predict

[C] walk

[C] caught up
[C] In particular
[C]if

[C] logical

Reading Comprehension

[D] record

[D] much

[D] brought

[D] sign

[D] from

{D] mismatched
[D] delayed

[D] unfamiliar
[D] angry

[D] point

[D] boring

[D] decay

[D] negotiation
[D] passengers
[D] design

[D] ride

[D] put up

[D] In consequence
[D] since

[D] rare

Read the following four texts. Answer the questions below each text by choosing A, B,

C or D. Mark your answers on the ANSWER SHEET. (40 points)




Text 1

A new study suggests that contrary to most surveys, people are actually more
stressed at home than at work. Researchers measured people’s cortisol, which is a
stress marker, while they were at work and while they were at home and found it
higher at what is supposed to be a place of refuge.

“Further contradicting conventional wisdom, we found that women as well as
men have lower levels of stress at work than at home,” writes one of the researchers,
Sarah Damaske. In fact women even say they feel better at work, she notes. “It is men,
not women, who report being happier at home than at work.” Another surprise is that
the findings hold true for both those with children and without, but more so for
nonparents. This is why people who work outside the home have better health.

What the study doesn’t measure is whether people are still doing work when
they’re at home, whether it is household work or work brought home from the office.
For many men, the end of the workday is a time to kick back. For women who stay
home, they never get to leave the office. And for women who work outside the home,
they often are playing catch-up-with-household tasks. With the blurring of roles, and
the fact that the home front lags well behind the workplace in making adjustments for
working women, it’s not surprising that women are more stressed at home.

But it’s not just a gender thing. At work, people pretty much know what they’re
supposed to be doing: working, making money, doing the tasks they have to do in
order to draw an income. The bargain is very pure: Employee puts in hours of
physical or mental labor and employee draws out life-sustaining moola.

On the home front, however, people have no such clarity. Rare is the household
in which the division of labor is so clinically and methodically laid out. There are a
lot of tasks to be done, there are inadequate rewards for most of them. Your home
colleagues — your family — have no clear rewards for their labor; they need to be
talked into it, or if they’re teenagers, threatened with complete removal of all
electronic devices. Plus, they’re your family. You cannot fire your family. You never
really get to go home from home.

So it’s not surprising that people are more stressed at home. Not only are the

tasks apparently infinite, the co-workers are much harder to motivate.




21. According to Paragraph 1, most previous surveys found that home
[A] offered greater relaxation than the workplace
[B] was an ideal place for stress measurement
[C] generated more stress than the workplace

[D] was an unrealistic place for relaxation

22. According to Damaske, who are likely to be the happiest at home?
[A] Working mothers.
[B] Childless husbands.
[C] Working fathers.
[D] Childless wives.

23. The blurring of working women’s roles refers to the fact that
[A] their home is also a place for kicking back
[B] they are both bread winners and housewives
[C] there is often much housework left behind
[D] it is difficult for them to leave their office

24. The word “moola” (Line 4, Para. 4) most probably means____ .
[A] skills
[B] energy
[C] earnings

[D] nutrition

25. The home front differs from the workplacein that .
[A] family labor is often adequately rewarded
[B] home is hardly a cozier working environment
[C] household tasks are generally more motivating

[D] division of labor at home is seldom clear-cut




Text 2

For years, studies have found that first-generation college students — those who
do not have a parent with a college degree — lag other students on a range of
education achievement factors. Their grades are lower and their dropout rates are
higher. But since such students are most likely to advance economically if they
succeed in higher education, colleges and universities have pushed for decades to
recruit more of them. This has created “a paradox” in that recruiting first-generation
students, but then watching many of them fail, means that higher education has
“continued to reproduce and widen, rather than close” an achievement gap based on
social class, according to the depressing beginning of a paper forthcoming in the
journal Psychological Science.

But the article is actually quite optimistic, as it outlines a potential solution to
this problem, suggesting that an approach (which involves a one-hour, next-to-no-cost
program) can close 63 percent of the achievement gap (measured by such factors as
grades) between first-generation and other students.

The authors of the paper are from different universities, and their findings are
based on a study involving 147 students (who completed the project) at an unnamed
private university. First generation was defined as not having a parent with a four-
year college degree. Most of the first-generation students (59.1 percent) were
recipients of Pell Grants, a federal grant for undergraduates with financial need, while
this was true only for 8.6 percent of the students with at least one parent with a
four-year degree.

Their thesis — that a relatively modest intervention could have a big impact —
was based on the view that first-generation students may be most lacking not in
potential but in practical knowledge about how to deal with the issues that face most
college students. They cite past research by several authors to show that this is the
gap that must be narrowed to close the achievement gap.

Many first-generation students “struggle to navigate the middle-class culture of
higher education, learn the ‘rules of the game,” and take advantage of college
resources,” they write. And this becomes more of a problem when colleges don’t talk
about the class advantages and disadvantages of different groups of students.
“Because US colleges and universities seldom acknowledge how social class can
affect students’ educational experiences, many first-generation students lack insight
about why they are struggling and do not understand how students ‘like them’ can

improve.”




26. Recruiting more first-generation students has
[A] reduced their dropout rates
[B] narrowed the achievement gap
[C] missed its original purpose

[D] depressed college students

27. The authors of the research article are optimistic because
[A] their findings appeal to students
[B] the recruiting rate has increased
[C] the problem is solvable

[D] their approach is costless

28. The study suggests that most first-generation students_____ .
[A] are from single-parent families
[B] study at private universities
[C] are in need of financial support
[D] have failed their college

29. The authors of the paper believe that first-generation students_
[A] may lack opportunities to apply for research projects
[B] are inexperienced in handling their issues at college
[C] can have a potential influence on other students

[D] are actually indifferent to the achievement gap

30. We may infer from the last paragraph that_ .
[A] universities often reject the culture of the middle-class
[B] students are usually to blame for their lack of resources
[C] social class greatly helps enrich educational experiences

[D] colleges are partly responsible for the problem in question




Text 3

Even in traditional offices, “the /ingua franca of corporate America has gotten
much more emotional and much more right-brained than it was 20 years ago,” said
Harvard Business School professor Nancy Koehn. She started spinning off examples.
“If you and I parachuted back to Fortune 500 companies in 1990, we would see much
less frequent use of terms like journey, mission, passion. There were goals, there were
strategies, there were objectives, but we didn’t talk about energy; we didn’t talk about
passion.”

Koehn pointed out that this new era of corporate vocabulary is very “team”-
oriented — and not by coincidence. “Let’s not forget sports — in male-dominated
corporate America, it’s still a big deal. It’s not explicitly conscious; it’s the idea that
I’m a coach, and you’re my team, and we’re in this together. There are lots and lots of
CEOs in very different companies, but most think of themselves as coaches and this is
their team and they want to win. ”

These terms are also intended to infuse work with meaning — and, as Rakesh
Khurana, another professor, points out, increase allegiance to the firm. “You have the
importation of terminology that historically used to be associated with non-profit
organizations and religious organizations: terms like vision, values, passion, and
purpose,” said Khurana.

This new focus on personal fulfillment can help keep employees motivated amid
increasingly loud debates over work-life balance. The “mommy wars” of the 1990s
are still going on today, prompting arguments about why women still can’t have it all
and books like Sheryl Sandberg’s Lean In, whose title has become a buzzword in its
own right. Terms like unplug, offline, life-hack, bandwidth, and capacity are all about
setting boundaries between the office and the home. But if your work is your
“passion,” you’ll be more likely to devote yourself to it, even if that means going
home for dinner and then working long after the kids are inbed.

But this seems to be the irony of office speak: Everyone makes fun of it, but
managers love it, companies depend on it, and regular people willingly absorb it. As a
linguist once said, “You can get people to think it’s nonsense at the same time that
you buy into it.” In a workplace that’s fundamentally indifferent to your life and its
meaning, office speak can help you figure out how you relate to your work — and

how your work defines who you are.




31. According to Nancy Koehn, office language has become__ .
[A] less strategic
[B] less energetic
[C] more objective

[D] more emotional

32. “Team”-oriented corporate vocabulary is closelyrelated to
[A] sports culture
[B] gender difference
[C] historical incidents

[D] athletic executives

33. Khurana believes that the importation of terminology aims to
[A] revive historical terms
[B] promote company image
[C] foster corporate cooperation

[D] strengthen employee loyalty

34. It can be inferred that Lean In__
[A] voices for working women
[B] appeals to passionate workaholics
[C] triggers debates among mommies

[D] praises motivated employees

35. Which of the following statements is true about office speak?
[A] Linguists believe it to be nonsense.
[B] Regular people mock it but accept it.
[C] Companies find it to be fundamental.
[D] Managers admire it but avoid it.




Text 4

Many people talked of the 288,000 new jobs the Labor Department reported for
June, along with the drop in the unemployment rate to 6.1 percent, as good news. And
they were right. For now it appears the economy is creating jobs at a decent pace. We
still have a long way to go to get back to full employment, but at least we are now
finally moving forward at a faster pace.

However, there is another important part of the jobs picture that was largely
overlooked. There was a big jump in the number of people who report voluntarily
working part-time. This figure is now 830,000 (4.4 percent) above its year ago level.

Before explaining the connection to the Obamacare, it is worth making an
important distinction. Many people who work part-time jobs actually want full-time
jobs. They take part-time work because this is all they can get. An increase in
involuntary part-time work is evidence of weakness in the labor market and it means
that many people will be having a very hard time making ends meet.

There was an increase in involuntary part-time in June, but the general direction
has been down. Involuntary part-time employment is still far higher than before the
recession, but it is down by 640,000 (7.9 percent) from its year ago level.

We know the difference between voluntary and involuntary part-time
employment because people tell us. The survey used by the Labor Department asks
people if they worked less than 35 hours in the reference week. If the answer is “yes,”
they are classified as working part-time. The survey then asks whether they worked
less than 35 hours in that week because they wanted to work less than full time or
because they had no choice. They are only classified as voluntary part-time workers if
they tell the survey taker they chose to work less than 35 hours a week.

The issue of voluntary part-time relates to Obamacare because one of the main
purposes was to allow people to get insurance outside of employment. For many
people, especially those with serious health conditions or family members with
serious health conditions, before Obamacare the only way to get insurance was
through a job that provided health insurance.

However, Obamacare has allowed more than 12 million people to either get
insurance through Medicaid or the exchanges. These are people who may previously
have felt the need to get a full-time job that provided insurance in order to cover
themselves and their families. With Obamacare there is no longer a link between

employment and insurance.




36. Which part of the jobs picture was neglected?
[A] The prospect of a thriving job market.
[B] The increase of voluntary part-time jobs.
[C] The possibility of full employment.

[D] The acceleration of job creation.

37. Many people work part-time because they .
[A] prefer part-time jobs to full-time jobs
[B] feel that is enough to make ends meet
[C] cannot get their hands on full-time jobs

[D] haven’ t seen the weakness of the market

38. Involuntary part-time employment inthe US___ .
[A] shows a general tendency of decline
[B] is harder to acquire than one year ago
[C] satisfies the real need of the jobless

[D] is lower than before the recession

39. It can be learned that with Obamacare,
[A] it is no longer easy for part-timers to get insurance
[B] full-time employment is still essential for insurance
[C] it is still challenging to get insurance for family members

[D] employment is no longer a precondition to get insurance

40. The text mainly discusses
[A] employment in the US
[B] part-timer classification
[C] insurance through Medicaid
[D] Obamacare’s trouble

-10 -




Part B

Directions:

Read the following text and answer the questions by choosing the most suitable
subheading from the list A-G for each of the numbered paragraphs (41-45). There are
two extra subheadings which you do not need to use. Mark your answers on the
ANSWER SHEET. (10 points)

[A] Youare not alone

[B] Experience helps you grow

[C] Pave your own unique path

[D] Most of your fears are unreal

[E] Think about the present moment

[F] Don’t fear responsibility for your life

[G] There are many things to be grateful for

Some Old Truths to Help You Overcome Tough Times

Unfortunately, life is not a bed of roses. We are going through life facing sad
experiences. Moreover, we are grieving various kinds of loss: a friendship, a romantic
relationship or a house. Hard times may hold you down at what usually seems like the
most inopportune time, but you should remember that they won’t last forever.

When our time of mourning is over, we press forward, stronger with a greater
understanding and respect for life. Furthermore, these losses make us mature and
eventually move us toward future opportunities for growth and happiness. I want to
share these old truths I’ve learned along the way.

41.

Fear is both useful and harmful. This normal human reaction is used to protect us
by signaling danger and preparing us to deal with it. Unfortunately, people create
inner barriers with a help of exaggerating fears. My favorite actor Will Smith once
said, “Fear is not real. It is a product of thoughts you create. Do not misunderstand me.
Danger is very real. But fear is a choice.” I do completely agree that fears are just the

product of our luxuriant imagination.
42.

-11 -




If you are surrounded by problems and cannot stop thinking about the past, try to
focus on the present moment. Many of us are weighed down by the past or anxious
about the future. You may feel guilt over your past, but you are poisoning the present
with the things and circumstances you cannot change. Value the present moment and
remember how fortunate you are to be alive. Enjoy the beauty of the world around
and keep the eyes open to see the possibilities before you. Happiness is not a point of
future and not a moment from the past, but a mindset that can be designed into the
present.

43.

Sometimes it is easy to feel bad because you are going through tough times. You
can be easily caught up by life problems that you forget to pause and appreciate the
things you have. Only strong people prefer to smile and value their life instead of
crying and complaining about something.

44.

No matter how isolated you might feel and how serious the situation is, you
should always remember that you are not alone. Try to keep in mind that almost
everyone respects and wants to help you if you are trying to make a good change in
your life, especially your dearest and nearest people. You may have a circle of friends
who provide constant good humor, help and companionship. If you have no friends or
relatives, try to participate in several online communities, full of people who are
always willing to share advice and encouragement.

45.

Today many people find it difficult to trust their own opinion and seek balance by
gaining objectivity from external sources. This way you devalue your opinion and
show that you are incapable of managing your own life. When you are struggling to
achieve something important you should believe in yourself and be sure that your
decision is the best. You live in your skin, think your own thoughts, have your own

values and make your own choices.
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Section IIT Translation

46. Directions:

Translate the following text into Chinese. Write your translation on the ANSWER
SHEET. (15 points)

Think about driving a route that’s very familiar. It could be your commute to
work, a trip into town or the way home. Whichever it is, you know every twist and
turn like the back of your hand. On these sorts of trips it’s easy to lose concentration
on the driving and pay little attention to the passing scenery. The consequence is that
you perceive that the trip has taken less time than it actually has.

This is the well-travelled road effect: People tend to underestimate the time it
takes to travel a familiar route.

The effect is caused by the way we allocate our attention. When we travel down
a well-known route, because we don’t have to concentrate much, time seems to flow
more quickly. And afterwards, when we come to think back on it, we can’t remember
the journey well because we didn’t pay much attention to it. So we assume it was

shorter.
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Section IV Writing
Part A

47. Directions:

Suppose your university is going to host a summer camp for high school students.
Write a notice to

1) briefly introduce the camp activities, and

2) call for volunteers.

You should write about 100 words on the ANSWER SHEET.

Do not use your name or the name of your university.

Do not write your address. (10 points)

Part B

48. Directions:
Write an essay based on the following chart. In your writing, you should
1) interpret the chart, and
2) give your comments.

You should write about 150 words on the ANSWER SHEET. (15 points)
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them compared with our friends and acquaintances®. @ THABRNER. @R T il % ik 51L&,

2
2z ORI
FEOEY, IDEET ENT



To avoid this uneasiness, we 10  to our phones. @ AMBEEEANGIN, O“F AT &A1
“Phones become our security blanket” .” Wortmann A VAN R HE. DTN 2SR K
y B o !

says. @ “They are our happy glasses that protect us WA A A B A TRA B R
from what we perceive” is going to be more 11 .7 TE T TR

ATERSRR -/
(Dexecutive coach =5 2 5 1| Ui (é ®inherently [ n'hierontlr] a. [ A (1, N TEM
@rejection [r1'dzek[on] n. H 4 } ®acquaintance [ o'kwemntons | n. {4
@advance[ od'vains ] [T Yn. (7R & A 4 10) 30 § Dblanket [ 'bleegkit] 7. T
Ay ® perceive [ pa'siiv] v. 258, AR F]
@disruptive [dis'vaptiv] a. BEERPEAY . T EL éﬁ

WS E B A ERE AT AR KD A HOR R AN N E 5 FE A AR AR A 2R,
55 = Br o) BB B () T AR AT A T B R TE DR S JS 2 AT | A 0 L B A SRR A

S DUB g A A R O R @A E 28 ATV L A9 N A A

55 LB AR A M AT sk G SR AR 22 T SRR AR A I 3 BB A AN SR A S ik R
FI| £ [ (are more likely to feel anxious) , @) i W AR X 3 Fh £ 18 =22 9% - % 7] AL (turn to our phones) ,
Q@A) 5| - AW JFEAE X T MU AT DE . BT C AR AT 52 BN fER Z H 0 T HE,

R -

5. [A] under 7 F [B] beyond #H [C] behind 7& & [D] from M,k H

Lk AR R ] A A A B X+ T iRl B ik, SH& 15 our screens 3 FLAER G , UL B B14E hide
(RO A9 520, AT screens $8“ FHLFFHE7  MUHE LR SCRTAT, AR 4] g AT 0 T 75 220035 F F ALY
K a), BEFIA“ULE F F ML (plugged into your phone) , LI FHL Jy 1 B 25 3 (protection)” 1 2 G J& hide

behind our screens(J& & T FHLZ J5) . [Alunder 5 hide ¥l & B AE -+ T 7, 32518 screens A
Fre 2, NI HER ;[ D] Chide sth/sb) from sb 28 /5 “ (g -« -+ YA N &I, 5 screen #1HC [FEEAS

A%, [Blbeyond ANAEY hide #EHL . IE6fIWN[C.

[iFERE4N 78 ] beyond 1E AT W . — KRB 3 N FE - 2Z 4. 4 : The sea is beyond that
hill. KGRI — i, = FRAa], &R R T 7. W. Few people live beyond the age of a
hundred. R AGETEE] 100 % . — (FK/RWH KT BREE GE L%, BEESBE ;2T e Jit A g
o e e F6E B aRIE L W : Your knowledge is far beyond my imagination. /R {27 PR 2E # 3%
A G DU FHAE 7S E A R BE ) ), R “BR e oo Z AN, 102 T know nothing beyond what you told me. [
TAREVFIR IS, LR FRABAS L,

6. [A] misapplied %/ [ B misinterpreted i2f# [C] misadjusted $2J4 [D] mismatched &5 fiC

(i RRAB % ] A< S0 % 2 e) S8 i, s RS e A 4 ol FRATE M BIE 4, s FE M IRAT 4l £ 3)
HEATHEW 6 NIRRT (will be ol as weird) SN BN B LREE S as .. L F
it e 35 SC b b 20 5 R A rejection & 3% Hy 09wk HE R, B HE 487 X — 1 T /B 32 — 345 misapplied,
misadjusted Fl mismatched =i B F A B E R L ENEE ERBEYREES as. . WA HELE; A
misinterpreted BE T DL as #4510, 8 8GRI R S ee oo (07, R A5 A A0 N2 58, L[ BTIE 3 .

7. [A] judged iFH  [B] fired JFER; Wiy [C] replaced HUt [D] delayed i

DREABR] AW A FITER - ETXEX, siEm“RMNERAC Sl 7 JHHERE
W] We fear rejection, or that... . We fear we'll be disruptive. HELE A AT E B . =
[8] (1 47 56 R IR 235 A8 A 2R W 1% 5 weird Cily P2 B disruptive (B LAY ) 1% 136 0 07 T S8 47 1 358 — B,

3 .,
%E E %iﬁ.E
EERE, AR HEa



[ B 5 145 23 misinterpreted #0563 th R A [A] judged F 45 & » be judged 7 LA 7R “ 52 B fth AF
W E AT fE 5 3 STRAE) 7 [ N5 A B s A ol B2 19 7 M IR . [Bfired [ C] replaced 5[ D]
delayed =I5 5 SR AF 0 10 0 %% (R SCHF R W R S FE 4R AAS 4 el 7 L O B B AR o N E
07, H U HERR . [ATIE#

8. [A] unreasonable /s 1] B 1Y [B] ungrateful & B 1 LY
[ C] unconventional AE&4: 19 [D] unfamiliar ASZGE W)

[ T AS R ] A 00 A 18 AR, S hR AL TE 22 1Rl 4 g 2638, HB 48 195 8 Strangers (P4 A U
“CRE AR AT TR AT S P ERERY 7. iR inherently TTAL, 23 4% i) 8 24 A B strangers N 7E AU M L B L
Jefl 4 [ A unreasonable #1 [ BJ ungrateful, M # ¥ — VI FE A= A 52 W L@, A& 3 [C]
unconventional il # F /" “ A AT R S BE LSO AR B0 A£Gy 7 (8 S0P OF R ¥ B B A2 AR
SR — WA HCHER: . FUA LD unfamiliarCto us) 5¢ EMEE TPE AN —RBAER A TR,
552 4) compared with our friends and acquaintances A 5 . 1E 5 301,

9. [A] comfortable €719 [ B] confident {1 [C] anxious ££JER  [D] angry &S M

DR RS ] AM % A ETXIEN, A% T A 35 L “TRATIR MG A2 A SR LR BRI H & 38 iR, T
AIRER SR 9 7 R A RHEEE R O T G X Al 1B (chis uneasiness) , AT e FHL MR HE this (1Y
[ 8 Ty B, v A 00 79 A ) 2 AT )RR R O T R ) ——— L Al R LD TR R R, MO
HEBR I 9 LA B3 [ DR 8 i el i (0 B R 2 B SO IR R L IR R B iR . RA
[C] anxious(JE& ) £ ) 5 F 41 this uneasiness &H FOE —8 . 5 X F45— &0 E,

10. [A] attend Cto) {40y ; B ; L0 F L, 8 h T [B] turn Cto)# a3k B F
[C] take (to) CJE AT PAT) BE AR 1o s F5 koo -+ 119 35 18 [D] point (to)# ]

DR EAS AR ] A% Ay B BB, A48 e AR 0 7 B S A 18, /AT 10 AT FHL”,
HHPIR I To avoid . .. 41718 4 9 B X it % 250 i AT (B turnCro) BE & “ SR B 77 2 8, 5 E3CUA
MRSk BOF-HL, A 55 0H Az AR 8 A o . [ Adattend Cto) 9“0 T MR Inr, il ad — 5% 1 R 5T 108
BE” G 24 TAE 5" E 2S00 . U s to attend to one’s duties MU 1 © B9 TAF  RUHR  /E “ Wy Hie” 0 1R
i PE R, A GE R E ISR GE L our phones 75 b 5 1 Sl HE 1250 5 [ Cltake Cto) BU (JT 38 48 B 8] 19) 23k
b7 22 R e A R b £ R A N . (D] point (to) ] 5 our phones #5 B . {H“ 35 17 FAHL”A
B,

11. [A] dangerous fEl& (19 [B] mysterious #iFh 1y [C] violent & J71% [ D] boring JGIN

LR AS AR ] A% A B IE S, SR ITE AR FALR T RN REHE - AP RIMNEZR
TIAHATRESE 11 MEWGEE", AR i RiER R R A& EN”,[Blmysterious K
PRI AN B BRI SR i e HERR s [Clviolent B BB K “fERR 7  AH AT R AT g 1 T ML 55 00 bk 2R
T35 BCHERR 2300 LD ] boring A SCH happy glasses CIf B 9 IR B LA K T HLRE 48 4 245 A KB I SR 7 1Y)
HRBCE T, E 3P I R K SR A NS AR JC R ik — N, IR B E S, A A R [A]
dangerous A HE R 7R EAR G Bl e (9 G B8 7 L I8 BE S 2 IR R B 3 A B9 OB E T SO AR YA
TR B © L 55 B A N A2 0 e 1) £ i B s L D B 3 77,

VI @But once we rip off” the band-aid” , tuck” our D2 — 2 5 A7 5 353 A 0 3, 3 A 88
smartphones in our pockets and look up. it doesn’t M FMEADE BRER. ETELHE

12 so bad. @1In one 2011 experiment, behavioral @R 2 ## ., @& 2011 45 65— 3 L5 P, 47
scientists Nicholas Epley and Juliana Schroeder asked A# %R R F3if « B E A Fo & 7 24 -
commuters” to do the unthinkable® : Starta 13 . @ A FRUEBHERT —H A TENHF. £
They had Chicago train commuters talk to their fellow ZER. QML EmFRKEAHRES

14 . @“When Dr. Epley and Ms. Schroeder asked RENREHNR, O“SREAH L LY
ki Bl — F b o) RARATM LN 5 e

other people in the same train station to 15 how

%E E%!E
SEIEE, LEETE Ewt



they would feel after talking to a stranger, the commuters

AN RZE RN 4 Bz ut, AR @ B F A
thought their 16  would be more pleasant if they sat on B R E E— A E, ﬁﬁﬁ\é\i'ﬁ?

their own,” The New York Times summarizes. & Though (Al W) AR, ORSAL 24

the participants didn’t expect a positive experience, after AT I AR — kAR A2 % A
= \ 5Ly =l o
they 17 with the experiment, “not a single person FBE,“EA—AAEAD O AR
- IS AL )3 e L T g I & o
reported having been embarrassed® . ” OB b, (AL me)a s
< PN (] = N L W 7
VI @ 18 , these commutes were reportedly AT AR ML TR R A A B A B Y K A
more enjoyable compared with those without B A B, X R T AT, E N
* p=4 L]
communication, which makes absolute sense, 19 ANERERAZAPARREY, QT

human beings thrive off of social connections. @ It's RS B A AR TR ST
that 20 . Talking to strangers can make you feel LA RAEEE S

connected. [ 345 words]
RCEBRSEAAN - o/

rip off i fi1 , #ff 51 Sé @ commuter [ ko'mjuitor ] ». 8 ¥
@band-aid [ 'beenderd] n. A7, Z0 4 é (®unthinkable [ an'Oipkobal | . Mk LA ()
®@tuck [tak] v. FEeeeeen ZEAN éS ®embarrassed [ 1m'beerost | a. M i 14

In fact, these commutes were reportedly more enjoyable compared with those without communication,

which makes absolute sense, since human beings thrive off of social connections.

In fact, these commutes were reportedly more enjoyable compared with those without communication

g Fi RBNA+RIE HEBOARTE
. A y -
E il A JR AR M E]
|which makes absolute sense | | since human beings thrive off of social connections. |

ThEEF B A) T £ TN these commutes were reportedly more enjoyable, compared with. . . 1 L& IR
1% , which 3| 5 80 & & M A &AM 3= 4] , since 515 19 I8 KUK IE M A) it B bk 4545,

CEWAH -1/

BN EBRIN—DER NRT AR E RN IRIF TR B ARBUEARA 47 0 B 5 A Bk
EHATECSREA AR R . WA (Buo X ESCC AT FHLUR R BB A 32
3 F A B O TF UL SR IR 24 Mk, ORI ERMANRAIRIBIEE A, Q@M ALK Ty
KA X EFHRESFREREV R, OO AL R VS LHER 7 @ R4 41 9% % 59 HU . 2t
HAE SHEMR, @R SCH 45 R - B T T A AR 58 9k v 2 i 1 M s

HEB SRR, H A REE BRSNS P R G, 1T (In fact) 48 TR )2 19 52
B 45 R A AC RN R 3 HL 52 SE AR, IR UL SRR < k2 S AR A A2 43 JF 3R 45 &R (thrive off of. .. ) . @4
ETHA,XNEREIEIEN B4 54T UEE R A 2 5 AR IE.

- 2l %ﬁg :'5’-.-‘;‘

12. [A] bend 2 #ify , JE iR [B] resist &1 [C] hurt # % ,{i¥F [D] decay il

[ AEEA FRiE Y, itdoesn’t 12 so bad (i B I A7 - - F9 8 4 P ) Ji X 512
BERGMR, HBR(ERS 5E A — N AFFRE I (not a single. . . embarrassed)” 1] Al
ST 45 SR IE TE M, B FHL I 2 — 35 KAl ok S 27, RAF[C) hurt £F 4 3% — 2 48 , [5] i B IE Be &
But —id , 5 L SCFHUBAER P, B 1k A A 05 F 7B il 4. [ Albend [ Blresist 5[ D]decay
5 doesn’t ... so bad #5d , 48 “ JE M /B 4E /R A A5 HE”, 5 L F X TLEm .

13. [A] lecture B [B] debate #fit [C] conversation 38 iR [ D] negotiation R H|

(S ABEE FTiEN. ST H 17 8BRS0 00 sk 2 1 3R il 8 5 80— 4 Xk LA

£z DR
TR, IDEET ENT




BRMERE Starta 13 7, Jg—A38 W “MbA1EZ & A 48 B3 & 5 7 R & 32 R (ralk t0)”, A
MEF 5 — A BAK UL 2 45 BT #E 4 ,start 2 13 5 talk to [A4§, R [C] conversation fi i % ik It
B, HAL =T B RR W PE RS R A R A SO S BE A A HEAT BB A X — IR BT MOHE
B, IEBR R C.,

14. [A] trainees £ 4 [B] employees it T. [ C] researchers #f%#  [D] passengers e %

(R EAER] ABEE FTXIEX. EHHENIMIEZMAREEHESMIRDEFN

14 WK (talk to their fellow ...).” i fellow C[& Rl 1% B 49, 7] 26 59 A — 1a) AT 1, 25 4% 38 B % 5

commuters A Xt B, BIF ¥ R K ZMEF LHEMAT, ML R P HZETHRKE, #AALD]
passengers fF &85 . [A] trainees(5Z 3 4) M train fil ¥ T ¥, (H %A 5 “Fe A K M N7 HH 2Z L,
[B] employees 55 fellow #4 Ft , /R TN [ F 7, RAFG 5L 56 v ik 58 B & 5 B A AT & 217 87X
— 18 X HERR . [C] researchers | ] 5 Bt Fh behavioral scientists T4, [ BEARRF A 155 .

15. [A] reveal 5% [B] choose ¥ [C] predict i [D] design ¥ it

XS] ABEA FFXEX., SHTEARN YR 2RIER —-FWHwHEMmA 15 15

B AR NZERZ G SR AT 4 RS2 I 30 B 3 A g e e T E MRS . RESSERANESA
— 3B AR (didn’t expect a positive experience ... ), == J M@ ] thought. . . would (HEHLESD M®

1] reported W] I, B4 B 1% “ SE R UM , 5 48 /R SCPR A5 SRV A B B L R, B S A& 1A W 1% 5 expect B X
AT, 2T BA[C] predict 833K , RN RSB “IM . Fiit”. [A] reveal #I[B]choose B #&
=i HEEN B 2Kk E FENFL, 5XF would. .. EIUESM T &, BHERR ;[ D]design k5=
T M4 how they would feel #§HLE : “JEZ AR, lCHERR . IEBRIM[CI,

16. [A] voyage fiifT [B] flight ¥47 [C] walk 47 [D] ride e

(st B A i ] AR B0 A 4R S AT . 25 W UM E A 28 0 R if (BRI OO0 TR B 45 R A I . IR i ) A
S, R A ARYE A AL E F LA EAATR 16 EEA KLY, A U AN 98 I, 1IF B 2R A
4 (train) commuters,sat on their own If 0, & (1% X , R A [D] ride(FIR %/ kK EHE R I FEER,[A]
e TMEMAT” [ B] 5 et KL RAT”, [CHE“ 477, ¥ ARE & M5 5 [D] b E# I,

17. [A] went through (with) ¢ i{ [B] did away (with) B, £
[C] caught up (with) & I ;34 , /&5 [D] put up (with) Z.32

(it A i ] A 4 B EHE L. 2T N A I A A =8l - &), LIS 58 B A M
HESA —GRREE G T TER &G, & 17 LREFE,®BA-TAFEKACEIE
i, M FORE R ACSEER”, A e B R = AR, 8 B SL I 458, BOE B UM [ AJwent through,
5 with Bl R /8 “ M LS ", [BI“ERR(LE)”5[CI“# EER) "SR A ZH, #8;[D]put up
(with) BA“AZCER)”, BRI S 5FH BV A KB R 586E AR (B B8 5L H#E M A7 GA A
LRI AR LR”, EMB AL

18. [A] In turn A5 H#b , %8 Wi Hb [B] In fact T |k

[C] In particular % 512 , L H [D] In consequence A it

[RAFR]AEEE FTXBEXER. LKA HRERERERRAS 5E5 D, il N kR
BRBIRE I, 25 48 J5 48 ), 35 PRk 2658 B 3 AR IR L8 WA 5 M A S WA AR UL R s A AR B AR R
) 2 o il — ) 14 b 78 A E L, kI R [Bin fact CF T #b 35 U8 B, 58 8 B 1 AT 15 19 05O 75 A X — 15 X
#H, [Alln turn /R as a result of sth, BI“Hi 3 M J5 CHI R FE Y ;[ Clln particular f T 5] H“RR 00 .7
ZEOR W24, [D]In consequence Bl HZ5R, LXK RE”, =W ¥ R GiEE . EFMICHB].

19. [A] unless [&IE [B] whereas X1 ; & F [C] if ini [D] since KK

(s ] A8 LA A RiZEX R, SHATHES, WK, XS 53200 8 83 00 ik #2 LR &
B 5 AV N ) R AR A AWM, X R TR FIEEN”, S EHE A S R A T
FK15 & J& (thrive off of social connections) ,” AN XEF H , J5 26 7] G AT 2 4] “ A 78 38 19 i 72 315 A A 78
TR BN RS A S B R I, S AR A B R R A AT, [D]since & R E#H, A B . [B]
whereas SR T LSRR H” HZ AL F A1 8, T IER A0 o, HEBR [ Alunless fLCJif ¥ 38R
CHAET AR N R TR SRS KR AR KM IKEE S AR R A& . IEFIN[D].

6
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20. [A] funny B # 1 [B] simple f& 8 A4 [C] logical & HM  [D] rare AW

ARG ] ABEE FTIEN., S A REREGH it 855 Xt i T A m st .
A NZRIEREZ B 5 AAHBECR . BP, 38R0 — Rl 7 B R A A2, ok Wi 5 W, R4 [B]
simple 45 25K, T SCHIF ARG X — R G W78 MA 7, ffEpR[A].[D];[Cllogical I T “ 32 4 i
BR” 0 3C P i BT 0RO T B DL A B R AR R A A R 2 UL, B IER I o [B],

Section lI ~Reading Comprehension

Part A

/ Text 1 AMEXREEHEENEX

U XESEAMBEEEE

L2

AL H Time (R TE TN 2014 45 A 22 H-—Fi 8y Why You're More Stressed by Home Than
Work CH A ARTER bt EBEE J1 8 KO B9 CH . X2 — i “RR Wi + RO B i SC & L e B R R
MRERLGE— . ZBO—BEEMITZE L B =2 NB)HIKEGRIFiE R,

[ZBER ]
21. According to Paragraph 1, most previous surveys found that home | %5 — B 7 LLRT K &8 43 18 2 X 5%
WEx,
\}\.L ‘/‘ 'FLTX‘ “ % B= ,T\ £ 9
22. According to Damaske, who are likely to be the happiest at home? Za;j}fm TERBRRNA
Y E o

23. The blurring of working women’s roles refers to the fact | BRI % ¥ 7 & # # fr 35 10 19

that ; AL,
24. The word “moola” (Line 4 ,Para 4)most probably means L RN,
25. The home front differs from the workplace in that . REKXEH SBRFHNERTTE.,

B] 25 35 Ya . 3 W 2, i BT home(4€) . who. .. be the happiest at home (71 %€ #7 4% T 0 19 A . The
blurring of working women'’s roles(HR Ml 2 ¥4 £ 6, 1 ARH ) . The home front (& K J5 J7) LA K the workplace
(TAESFT) , i HE RN A SO B R S RS AATTAE 5 b i I Az DA K R e 1) s 8 ] L7 46 N 2

i) L AF A5 . D21 0] K LA R 43 IF 98 %0 587 I HE D0 oy B PN 2 T RE O X “ K7 B 2 B B Uk
@M% 22 B 1, 3CH W K Damaske Yo “ WA A FE Z b fie L2 4087 1A 48 s O fl 23 IR et 6
) SR 1 T 00 S v R A PR BR AR AR AR AR IR T S A E AT 55X — A @5 25 X I home
front 5 workplace, A 41 SC 15 B B < 51, ELRE s 30 T A1 %4 7 46 0 DCHE AL,

) R & G A R A AT AR ORI A T — ORI 5 R WF ST BB T DA AT 57 B R A
P 5 SCH 5 B GRS 58 3 A TR i N TR I S0 A A R IR e £ i BRI — 1 L, IR 2 BR
b L AT R I BR S 0 5 XU T 4 R ) 5 5 5 S R 5 ¢ T S A DGR L i P X

= BB RI SR

I @A new study suggests that contrary to most _FHBRR AN, L B i)’(‘lﬁﬁ'*ﬂi X

surveys, people are actually more stressed” at home MAEFERIWEREAT K, HREHHNAT
than at work. @ Researchers measured people’s

7
EERE, AR HEa



cortisol® , which .is a stress marker” , while they wer‘e AN T A Fe F 20 49 K R B (R A0 R A 6 —
at work and while they were at home and found it AR A A TR, AR R R, A A
A RBRBGRET HABGEETLSF,

higher at what is supposed to be a place of refuge.

(Dstressed[ strest ] a. Sk EEA, BB H E 1K % @ ZHIER
@cortisol [ 'koitisol | n. J7 Dcontrary to (He--# 5 ,iE )
@marker ['maka] n. FRic é; @be supposed to be (B %A, #EIA N Z)

Researchers measured people’s cortisol, which is a stress marker, while they were at work and while

they were at home and found it higher at what is supposed to be a place of refuge.

‘Researchers measured people’s cortisol, I<—‘ which is a stress marker,
ity } BN

Lwhile they were at work and while they were at home | and

at what is supposed to be a place of refuge.
b SR M

I BEE B . AA] =T N Researchers measured people’s cortisol. . . and found it, H: /' which 5| & f73E

RIS il 4 72 18 DA A1) f# B¢ cortisol, while they. .. and while they. .. 35K E N A], A G4 cortisol Y
Msat what is. .. i ECRTE , P IRE what .. EIE NG, R8BSR EE A,

,,,,,,,, N

FRE-—NEREFEHENARERSIHEXET ANERELEEENEXR, XBRHA:
more stressed at home than at work,

OEIFFIT I LR — T P40 AMTFER P HSE L FYEE A E R, actually 5 contrary to most
surveys Hii J7 PR, W 51352 2 @ X — “ HUBE A AT IBE 85 B 45 BT 4538 s more stressed (FLH1 stressed B R so
worried and tired that you cannot relax “£& [B AN %, .0 J1 388" R E BF 28 T 85 . A A045 #HR 80 5 at home than at
work B EL BB 7 AE I (R E 1) VS EFERT (RO 1)

@ HE T A A5 7 2 B 52 2 B« 43 B K T B 76 5% 1 2 R B CJE H1 AR R 2 —) » R BAE R o
HE&BTE, stress marker $8“E I HIFRE” ;A F it #8418 cortisol; Hi £ 4 18] at 5] H #Y 2 1% what is. . .
71, (be) a place of refuge(refuge &4 shelter or protection from danger, trouble, etc. “JEE#'”) 5 home
BTN, BABH what T4 ; be supposed to be sth B A“— AN &, A1 E 515 4=, Mid ik
553 38 A FAR S - 58 SE T bk RUUE L TR 5K L b EEE AR B E O

-1l R

21. According to Paragraph 1, most previous surveys found | 21. HHE—BR M, U E X SHAEIA
that home . AR .

[A] offered greater relaxation than the workplace [A] b TAYES R B BB 1L A

[B] was an ideal place for stress measurement [B] & E J 6 sk b

[C] generated more stress than the workplace [ClAEMMENLL TESEZ

[D] was an unrealistic place for relaxation [ D] e R AR R A 69 37 FE 95 A B 52

[ EEM] RI\EETRBRAEMEL —BOM., RANRA—TH KBRS’ ANER L EPEE

2z I3
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IR H R AR AR X most previous surueys (K43 LATT #9825 ) , AR 4 contrary to most surveys(5
K2 BSB89 BIF 58 A 52O B2 1 4 0 LATE R 2 80M 2 B “TE R L EBERM 7, [AJIE# .

[ @5 #0855 | A BB % ) 6 — BE A5 15 B 9 3848 , #9398 B8 T B 18] Cmost previous surveys) & 368, IF
MO A RS 5E — Bt @ 4 69 4 BEHE W, greater relaxation than the workplace 5 3 ' more stressed at
home than at work IEAHR , 5 contrary f& ik ()2 % — 2,

[B]FIJH measure ... which is a stress marker T3, {H“FE Syl &7 B B K& 2T AT 5458/
S, WCHEBR . [Clgenerated more stress than the workplace J2& #iBF 7% 89 45 16 , 0 JF UL 1 25 B0 25 10 45
. [DJFIH @55 B what is supposed to be a place of refuge( AMTEA K4 5 8 X HE (1) #1 F7 , {H 25 52 7f
BEAR W) B RE B IZ N A A H PR A, 58T AR iHERR .

I @ “Further contradicting” conventional wisdom, “ i %ﬁ%‘)ﬁiﬁﬂi"}%‘é‘]}%,—%&mﬁ%
we found that women as well as men have lower levels of S B, LR AE RN R
stress at work than at home,” writes one of the R A R ABN A EE, 4
researchers, Sarah Damaske. @ In fact wom.en even say g I T T
they feel better at work,. she notf%s. @ “It is men, not B, CFHRERTEAEBAGRE S
women, who report being happier at home than at PN B —WAANG SRR,
work. ” @ Another surprise is that the findings hold true AR T4 2R AAE A, Rt T

for both th‘ose with children and without. but more so for AFhErAPL, ARBETAHIZE
nonparents”, @ This is why people who work outside the ST A 8 A E et IR

home have better health.

,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,, &

L RICERSREAMT - o/

@D contradict [ kontra'dikt] v, 5+ TE LB, E % @ ZELEEH
(@nonparents [ non'peronts] n. JoF &L H % Dhold true for G FHF, % HHO

L ERAH-

F_BERBRANEHARERL INEINBEALTESBEEFTENT E, X #1 A: O turther
contradicting; @ Another surprise,

OOOHTEARHAM AL L ST F MR TR P RERE N ENX—G8X B L EH,
B IR,

O AR A M EHE B LM B —#, LA R E S B/, A H Further contradicting
(further ¥ “#— M AR TEZ K. L B E IR people X — K HE &, FHAMN AR LPEE I E
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22. According to Damaske, who are likely to be the happiest at | 22. X G E HR, ERXRHRFHA
home? BRREELTHR AR
[A] Working mothers. CA] A TAEMHE.
[B] Childless husbands. [B] TFLmLk,
[C] Working fathers. [C] AT R
[D] Childless wives. [D] EF&mMIFET.

(A8 ER] MR 56817 Damaske HI happiest at home &7 34 — B @A), %445 H“/H FRTE
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XA TG F Ao AR E L, B 6 JE F & #F B J& Uk (the findings hold true for both. .. but more so for
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I @ What the study doesn t measure is whether AL FANEEE RS RS
people are still doing work when they're at home, T LA T REE RSN T
whether it is household” work or work brought home S AMRE S, STH S B M AN, T
from the office. @For many men, the end of the workday Mt R 2R R AR R, SR
is a time to kick back. @& For women who stay home, SR R EF AT

they never get to leave the office. @ And for women who A WA TR, S S
work outside the home, they often are playing catch-up- FEREMEERRE AN, AT AEH
with-household tasks. @ With the blurring® of roles, and B A IR e R R KB AR

the fact that the home front lags well behind the Bk R g R —F S, kA
workplace in making adjustments for working women, FPENERLRRRAET,

it's not surprising that women are more stressed at home.
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With the blurring of roles, and the fact that the home front lags well behind the workplace in making
adjustments for working women, it’ s not surprising that women are more stressed at home.

1Bt
)7 FEF: | it’ s not surprising  that women are more stressed at home. ﬂiiﬁl With the blurring
T ARE FEiEMA) R of roles,

T tepttkine

B | St «—— | that the home front lags well behind the workplace

==Y iﬁ E v oy e
P %A EE s
I A ) in making adjustments for working women,

Wig

10

ER¥E,



LN gEERE : £ MM it is not surprising that. .. ,fEREIR & with the blurring of roles and the fact. . . ¥
WI“OR R a7 w7 R H b 28 AN A the fact JE 4% that. .. [R5 A, U B “ 35 507 B9 BLA
% ,in making. . . ARIE R BT % 5 9 BLK 5 T . :

i A : Dblurring of roles; @not surprising,

O, & LB ZW RN RDR . REREAMNEIR G M5 . What the study doesn’t measure
R Bt @A) Researchers measured people’s cortisol, 5| H BF 58 19 H & ; 45— whether 5] i} o] 55— . [5] 5]
REBETEIL; HA still(58%) — A K5 78 when they're at home FF Y they IFAE“R THELIRER E”;
8% A whether B H [ 88— . R P (976 JLAE K 55 b 2 TAE A Bl 94T 55 s Hoob e [0 48 work,
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@A1#8 H B AL BE (For many man) 538 TAE# GE 8] K i #4 . the end of the workday(workday
FEEIEE B — K TAER A BN — K TAER S B kick back (kick BbAb Fp“fHi R, #5587 R to
relax “JOAS T oR” L5 K8 5B P 2 S i A 1H L .

@A) 48 K g E 1AM 4 B85 (For women who stay home) : K UL T.2Z H . AJH get (to) H N to have
the opportunity to do sth “/5 3| (ISP 27 .never get to leave the office HEI“HEHLER . FIEF
HAGE A KB ALE”  leave the office 5 the end of the workday T 45 4 6] .

@@ A7 H R 2o M 4b 5% (For women who work) : TAESS R G R THHEH K 5 . OAF play BN
“HEE e i e IYAE I s catch up with 25 2 Sl il iE 4, B0 “HE b LB AR, 3 AT 6 S IR B PR B
&6 (5 Z PR A good-for-nothing machines “J6 ] M #L 4% ") & 11 household tasks(task —if] Ji;

g R B0 200 AR AT 557D 1 B BRI L R AR A S TG .

Q15 458 DB SM R IEC RN AH L TAE S B, B Lo M X P e IR B B O &, B Bl
THERENERABEE, AH With (R AE- [% % F )43 the blurring of roles, the fact that ... 5
¥ /5] women are more stressed at home Z [8] K 56 8€ , the blurring of roles [A]38 @ /4] “ BRlk 2o 1t 6 75 i £ %
%57k — S FPTIR , M GBI A5 DL 5 the home front A48 “ (B #9) B W KJ5 77, 5 workplace (AR 3 i)
FEXT 38 “ (ME MR FTHERE TD F 7 well 184 lag behind (B R“K)JE T7) iR E M & A T/
Yy i tb7E R R 25 5 4K 1 O LAl B 1 00 R 1) L R b T A R AT TAEE MR £, E4] it's
not surprising that S&5 8 T 4510 0y & M
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23. The blurring of working women’s roles refers to the fact | 23. Bl iR EMENE
that . x—E,
[AJ their home is also a place for kicking back CAT Wi Y 22 2 T3P 19 3t 77
[B] they are both bread winners and housewives [B] A7 B 22 Wik 97 K th B R 55
[C] there is often much housework left behind [C] BEAMATBHERSFIE
[D] it is difficult for them to leave their office (D] i1 e TZ B
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Employee puts in hours of physical or mental labor and 12

people pretty much know what they're supposed to be doing:
working, making money. doing the tasks they have to do in

order to draw” an income. @ The bargain” is very pure:

y
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(Dgender [ 'dzenda] n. 4l 32 ® Z£HIEE
@draw [dro] v, CAFERPE) 155, 1, R Dpretty much(JLF, Z AL Z)

@bargain [ 'bagen] n. L. HrE é @put in(FA)
Dlife-sustaining a. 4EfF 4 i iy ?S
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FHEEAEHAMNEITENBER . ZB5WH,FEFHRE. X817 5 Dnot just a gender thing;
@ pure,

O3 ,it’s not just a gender thing(not just B “ANALE") F A4 5 7E Bk H 3 WHE 5 /A
JE X I 5% 85 00 10 R R T T SR R SO N A B O AR R

Qa4 T AE AT 55 AW F 9515 B . pretty much 184 know. . . . 538 3 AATHE T 4E A 35 Wi (19 4
% %4y ; doing the tasks. .. to draw an income 42X working, making money 404 UL , Ho P draw B %4
W), $8 to get sth that you need or want from sb or sth “FR%45, WL,

@A) ilE— 2L UL AE A TAE M PE T — PP 4l B B . bargain(F 4 an agreement, made between
two people or groups to do sth in return for sth else) — AR 57 T 5@ E R “F 5B 5 K5
hours of physical or mental labor Bl 4§ “ — K M35 E” ; moola 2}y 3 B {H1E , #§ “4b 227, i% A1) Employee puts

in ... labor and ... draws out moola 5 @%] doing the tasks. .. to draw an income & £ X} i ,
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24. The word “moola” (Line 4, Para 4) most probably | 24. “moola” (F M EZ, FMIT) — A=
means ., AHREENEXE

[A] skills [A] Hine

[B] energy [B] BE&

[C] earnings [C] A

[D] nutrition [D] &3
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V. @ On the home front, however. people have
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RA. fRAE RS ERMNR S 53 ¥k
your family. @ You cannot fire your family. @ You Y

no such clarity. @ Rare is the houschold in which the
division” of labor is so clinically” and methodically”
laid out. @ There are a lot of tasks to be done. there
are inadequate’ rewards for most of them. @ Your
home colleagues — your family — have no clear
rewards [or their labor; they need to be talked into it.
or if they're teenagers, threatened with complete

removal” of all electronic devices. @ Plus, they're

never xoally get to go home {rom home.
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(Mdivision [ di'vizen] n. 430 §  @removal [r[ muival | n. #30 i3h
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@eclinically [ 'klinikli] ad. N A fay o . § @ ZHiEE
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@ methodically [ mi'0adikali ] ad. ﬁ: :/f?fLw , é Dlay out (ZHE, 7B , BR)
@inadequate [ in'zedikwot | a. AT 43, A id 24 1) g @talk into GBI
Your home colleagues — your family — have no clear rewards for their labor; they need to be talked

into it, or if they’re teenagers, (they need to be) threatened with complete removal of all electronic devices,

Your home colleagues — your family — have no clear rewards for their labor;

FiE [ for i BB R
% they need to be talked into it, or if they’re teenagers, (they need to be)
FiE Wi 1 HATE
threatened with complete removal of all electronic devices.
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home colleagues HYHH Y & 403 ;43 7) 2, or if they're teenagers 4 i A B 43, 26 H7E“ X )5 0 A& 0471,
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O@ Ay e I3 Chowever) $8 IMEF  TAERE M : 22 TARI , On the home front 5 Bt At work
AR O, (4 BB 18] 91451 O R . such clarity Celarity 28 “ 96 2, BIAH ™) 1148 1 B 18 Ab T4 I 4 55 i i W
7. @4 Rare(fef 4, Fi A) HE 11, clinically and methodically P42 J ™ & “ AR 3% —#E 4y T 25 FEIH
Wl R K BEJL T ARAFAE” ;s Horpr, clinical A48 “ G IR A7, e AL 51 HI A = 2 WL A T AR

Q@ Ay kM5 th K BEAT 55 B A A B 25 7] & .

QM “FE S H LM LM 957 X — 5, inadequate rewards 5 |- Bt draw an income, draws out
lifeAsustaining moola 7 22 fiif B ,
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32, b5 A they need to be ... 5 H3ES0F B9 45 5 . T 57 (15 % 5 5 19 58 B S RE LA 3 i | alE 7 45 75 5C
SH . talk into %fﬂﬂ“ﬁﬁﬁﬁ%)\ﬁ%%" (be) threatened with . .. 5| H B4 g i 5 > 44805 55 19 F B . &
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OO EEH M IE REFRF"(MHEARS ) XL E, O EE Plus i AIIEER used
to add more information “Tii H ; % H.”, /& 9018 # % 4 . ©cannot fire your family 4¥%2 5 B I 1% B0 %
e, B 5 TAE K TR MR TAE —#F, ol L 18 71 19 B . @D 4] never really get to go home
from home & ¥4 = Bt@®f] never get to leave the office, W ATE R H , A AR BN EIE KRB ; H P28
— > home & “ B IE BB UMK IR B9 BE VRS 9 € 52077 85 A home WA H R K FAEFM K7,
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25. The home front differs from the workplace in |25. REKXKEBEAFEN FIEH &
that | F_ .
[A] family labor is often adequately rewarded [A] F 5 25 sh# & e g 15 2 38 43 1Y 18] 4%
[B] home is hardly a cozier working environment [B] P I AR A B &F 38 B9 TAE 3R 5
[C] household tasks are generally more motivating [C] HEEAT 5 % e 8 sh T v
[D] division of labor at home is seldom clear-cut [D] KEEAR /D44 TR

[ 45 4 2 i ] #4580+ 4817 The home front differs from the workplace A i &4 7L B , iZ B i 1)
On the home front, however ... 51 #1* A 76 ZEE K5 7 MO0, B 1 10 % 75 TR 4 1 M (have no such
clarity)”,however ﬁ%‘?ﬁﬁiﬁﬁwfa%tfﬂ At work G H I AATHE TAES B 916 007 IE 48 B2 » At such
clarity {8 2% AY R , 0 B the home front 5 workplace & 89 X 3], BIF EEOA A5, T
o, 25 S PR BTAR AR AT A B O T AEHASE HoA 57 AR, T el @A) T AL R P, K 5 I SR MER T
4+ BE (Rare. . . so clinically and methodically laid out) , B JG B4 1% Jih . &5 ™ 51 3 X 5 . I E 57 sh %
A B 4 T, BB A L 00 5l Hi I, (DA A 5 A — T, Sy TE A

[ fR g% ] IEH W[ D12 X4 A B @M iy [R) SL#% A . H o 30 Rare. clinically and methodically
laid out 43 %I %f W 1T 7 seldom H clear-cut, -

[ Alfamily labor is often adequately rewarded 5 %5 7. Ef @ /4] there are inadequate rewards for most of
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stressed at home. @ Not only are the tasks apparently®
infinite® , the co-workers are much harder to motivate® .
[398 words |

T e ST e e T e e B e et v KZRZ2019.
_____ CRLERSEASH -/
(Dapparently[ o'pzerontli] ad. R H#b ; B1F gé @motivate [ 'moavtivert] v. A BB, Bk oo B R
@infinite ['infiat] a. TR, TLF R EZ W 3 et
ERaw -

EARBUHER  ERAMNERELEENEXR"HNSESE, HEXRELRAERNRERE, X887
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AT EH T B IEAEE . QmXtEE B il T 5 45 G 2 T S TE R L 5K E A AR M S B 4 4R i —
T OUAE S ALK R AT 55 655 o, o AR 4k 3K 30 % R #4541 -, 4] v apparently 2 4 according to the
way sth appears “FG 2", I “ K55 F E A TI5 LA H 5 co-workers AT IE“ (B L %5 1E5
L S5 1) FBE AL B, L9 much harder to motivate i 7 [ B 3% [R] S5 4H L , AR 35 5 B BE D4,
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26. Recruiting more first-generation students has .
A

27. The authors of the research article are optimistic because | BEERRUSENRER,
MRMBEPE—RKEETH

28. The study suggests that most first-generation students N
-3k 5 IE o
WXEBMNE-—RKZENE

29. The authors of the paper believe that first-generation students . . -
/850,

30. We may infer from the last paragraph that . X fi Ji — Bk AT HEEE

o) 25 33 Ya . R HE P N T & B first-generation students & 3 =¥, [6] X %1k the research article, the
study, the paper & B, ] #EHIA SCig ik T 88 — A0 R4 B LLZBEAR R X5 R “BF 8 37

ia) 78 R : D26 AR ICE 258 — AR AW, R T ET N ERERK”. ©27.28.29 &
AL EEN A m KT B —RREENHRE AT THE - KA P ERBFENEE, B
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I @ For years, studies have found that first- S ERMAROER, B — Kk F
generation college students—those who do not have a % Tk R EHEA KL LN RS

parent with a college degree—Ilag® other students on a & E—ZF 2L Rk EREE T

range of education achievement factors. @ Their grades EHE A M EROK P, ML EE
. (2) } . P o L
are lower and their dropout? rates are higher. @ But since T AR FRASE ORI ERBE

such students are most likely to advance economically if HE AR BE TS F ERELRN
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they succeed in higher education, colleges and universities AR AR ERE T ER—BEE 4
have pushed for decades to recruit more of them. @ This MR BB A . Eah AT A A
FTROER . ARESE KX 2L
fail, means that higher education has * continued to B R UG F AR AN P B A A S AKX
reproduce and widen, rather than close” an achievement EAARTRAERERAESYT X, M
gap based on social class, according to the depressing W& "X THAM EGRELIE, —F FH
beginning of a paper forthcoming” in the journal = % & ¢ ‘\‘.:Efil-r‘—*f—'))J:fr‘J XA AR G B I

has created “a paradox” ” in that recruiting” first-

generation students, but then watching many of them

Psychological Science. k3 o de sk B i

- ATERSEAIN - | o
Dlag [leg] v. %5 (F) ? @ ZHER
@dropout [ 'dropavt | n. B2 IR H \% (Dcollege degree( K22 {7)
@ paradox [ 'peeradoks] 2. HH I JEF I IE S §> ®@lag sb (F5J5 FH O
@recruit [ ri'krut ] v. fHUL % ®@a range of (— &%)
®forthcoming [ 0:0'kamin] a. R £ 3 1 % @social class(# & )

BB -

BEERHEXITHEE . “F—RAZE"ERRALBEETHAZE MERNERASERES
BEFE—F MR, 48174 : Ofirst-generation students; @ watching them fail,

OIOEE ¥ e B v = <22 el L2 ¢ oo 3Bl T 1 S0 s = 1 2

D) E 348 ) B8, first-generation college students K 41 5 i B P 25 A [] 22 H AR 3056 1 B A
B —AC KA (AR TG K224 5 i K 2 42) s lag other students on. . . factors 8 H X — BEK H 772 78 59 7]
22\ st Y% 5 T Hofth 2% 4= ; For years, studies. .. ¥ W 1 5 Z 40098 & N % T VLR

@ ) HLAA U B ) 0 B — AR 2 A 2 IR L —744?1—1 "'iJ HUBEAS their [A 48 first-generation college
students, “ # iR 43 8 (grades) ” Fl“ 4§ 2% K (dropout rates)” & a range of education achievement factors H
AN B EHE A5 s LA lower 5 higher AR H A 2% 4= 11 & . & lag other students B9 ELE{A& L,

@5 But ¥ th 5 O QA MX L W R KFEBRFGEREGHRB ", aKk—HFRZE
FRIX I since Cl T, B ) D) 3¢ A /) i RS 3% 5 A0 7P such students, they, them [A] 48 @ 4] first-
generation college students,

since A 4] b'J/f“—‘ﬁj(’—“j"';[‘"T{B'L‘%%iﬂ%‘}ﬁ”ﬁ—jir—? LR TN G 7 — EL R T 58 B R AR L
U EA TR AT R B, i E 9 most likely to advance economically ™ 3 28 — 4 K24 — S
I K H A A S T B n”ﬁ‘]ﬁij((f%‘b o A DN SR B A A B S RV ) M BT IR &R 2 ¢ L 2N 52
WrESFEHE”.

FAEmR LS R REEWE REF W IS H L. a kB E PR EHE -RKRF4L.
pushed, recruit more,for decades(push M FAS B M5 o B % 9 I AR Z R B EK
AP IL R — B 25 8 R HUE — R4 "N IEIE .

@A VAP G ™ 0 R AL e S R 85 TS — AR K AR AT R A R I B B R T OO
CIESu$:1E 38

F A ME I A R 2 AR R A MO S AR . This #5180 Q 4 & 42 vk s paradox B H T &
CAEGL” . ANAJLA in that CJEE#HL . B H F oo SARBLAE ) B O JE T BRI . A
S — AR A FE R Z R FOR N | 5 ST AT H L 1) R R A R SEPRAEBLR T 2 B Ut 2R

M A) R, recruiting first-generation students [\ i @) /a] fif i fif ik “ %% 71 248 455 — 8 K% 4 ; watching
many of them fail {15 @) if M58 I8 9 5 14 T8 RS 07 o 1% ik A 35 %o i 1 Bt 37 - 5 — AR 2% A Bk
T 77 AR BTy ) B R S8 A AR R T A R AR P L ok AR o AT R R W (watch BA

16 e
EHIRE, T2ET met



relax ouwide by just looking at “f& R M 7& 5 F+ 15 K 47 . filw\l}ﬁ‘iﬁé “EEHAN AT,
VTR A M AR N EOF 09 S PR Y ) gk — b R R T A, M A A5
commued. .. rather than I & “ IERH A VS B2 I 07 X b . @0 S5 80H 1 BK & B J2 ok 25 15, o8 & 1
B AR 1Y L TE 0 08 A (RN B 2 251D
N FE A 4> according to. .. WA AR P S HY R SCRIVBE FE LA 48 B — BT SY . depressing — i) I
FH“FE RSB " F 39 . JE &M beginning of a paper. 32 0 8 R BUE & X [ R 1 }LB/JﬁBM LA BE .
BB SE R [ 50 - AR BE S0 SR T BB (Mlash back) ™ J7 2« 2 56 W ) 1809 47 48 J5 48 H 30k A 3 — X
B, N RIS E R IF BRI AR . X — 7 i BRI LA™ Rf&ﬁl-;- e TR

CEERER -/

26. Recruiting more first-generation students has . 26. “BUESE—RXFE"INMH
)7 o

[A] reduced their dropout rates LA BEAC ATy 58 R

[B] narrowed the achievement gap [B] 46 /N T Bt 22 15

[CJ missed its original purpose [C] AfE S B H 1%

[D] depressed college students (D] i g 4 2 A I3 1H 3

(#EHEENA] BHE1T I XEET recruiting more first-generation students E MV HEBEO D4, @45
?ﬂﬁ'ﬁﬁ??‘%ﬁl?ﬁﬂﬁlﬁ%%*(’ti A R U TR X S A A — RS ) 7 I S R L SR A T

AR5 KR NTE . @ HAE S0 PR Y . AR W e o 7 5 R 223 — AR R AR 70k 1) R
ﬁi’—ff\/k T2 B2 0 Rk 22 5. 4 A TR ) AT LI o R A AR0E R AT R L[ CR A S

[ fp R fB 28 | A BB oK 2 A M5 58 — BTk 95 92, IEM [ C ] missed its original purpose # 45 T 3C
advance economically if they succeed in higher education 5§ watching many of them fail BT A8 () fz 22,

LATFI @A) their dropout rates are higher JB B 10 {0 1% A 2 £ i L5 — QR 2 4R 5 HoAth
AR R R R R AR B R Y AS . (B @A R 28— UK A S bR R
T (continued to reproduce and widen, rather than close) 5t 22 85" A% . [DIFH @ 4 depressing
P B I 7% A 2RI 08 SO % DL A SCYE B 7 I A8 o — {UR 2 AR S K .

II But the article is actually quite optimistic" . as it PR EXEL R LSRN, B DT E
outlines” a potential® solution to this problem, RTRAREAF M —F TS E, R A
suggesting that an approach (which involves a one-hour, —HF R A LFE R AN T E)
nex}‘to-no—cost program) can close 63 percent of the S kA LA 2 R
achievement gap (measured by such factors as grades) EEIEE D 63% (ARG E AT

between first-generation and other students.

vx: KZRZ2019

,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,, ﬁ
c ACERS AT -y
(Doptimistic [ppti'mistik | a. W AT <S @ ZHIER
@outline ['avtlain] v. f#id .2 #) S) Da potential solution toCfiff Bkt — [n] {8 1 7] HE 7 %)
@ potential [pa tenfl] a. A HEMY é @ next-to-no-cost (332 T K LAY, IL SE W N D)

But the article is actually quite optimistic, as it outlines a potential solution to this problem, suggesting
that an approach (which involves a one-hour. nexi-to-no-cest program) can close 63 percent of the

achievement gap (measured by such factors as grades) between first-generation and other students.

ER¥E,



S IR
(ﬁzlﬁﬁ'{k "1 suggesting

#JF % T+ | But the article is actually quite optimistic,

= A A
UGS NEYNGT
- g - : - P2y M A
|as it outlines a potential solution to this problem, | #5 el

|that an approach can close 63 percent of the achievement gap between first-generation and other students.

s | N pvilsE s

[(which involves a one-hour, next-to-no-cost program) | [(measured by such factors as grades) |

DHEEERE A A) T8 F R FEL5H But the article is actually quite optimistic;as 5| 5 J& PR i A A
51 A o J7 8 DAL B AR WL A SR B, e & A suggesting 51 5 B iR WA BRI REZ T R .

CEEaw S

E_BRMARBEBRTER, X837 H  Qoptimistic; Da potential solution,

B M A B, A R T2 88 But i DL IR A A1 actually 2 B LA A A Bemg R
SEPLE R AR N8 R R R AEAE B 4R Rk T RV R . Al as 38 H used to state the reason why a
particular situation exists*H F, K 7 Hl while or when “24------ i 7 22 5, & W 47 7 1 J5 99 350 4« BE A+ [8]
I A7, ARBLHE 57 % & ;a potential solution. an approach, a program [[#§ .

) H AR e SO B SR W (quite optimistic) ™, the article [A138 B 2K a paper, 7R B A 308
WXTE . as W)U BIAVE R TA R SCEE A BE AR LAY J IR CRP SC 3 AR LA BE I B AR R ) . Hop = TR AR
¥ 10 B HAARER . A 8 T — Fh AT B8 7 %€ (a potential solution to. . . ), this problem [A14§ | B 2K 4] fr i ] 85
CERVTESE — R A E R AR, MAFEBE R RE TSN Z MR EIE". suggesting that. .. 5]
TR BARNE BOR i — B R SR RS A 55 %A a one-hour, next-to-no-cost program/
measured by such factors as grades B8 77 2 “ T 80 55 47 A BE” s can close 63 percent. .. FEBL %M
AR X M R BB ] 2 U A AR R I B 2T R B .

RARE -
27. The authors of the research article are optimistic | 27. R E X EEERIASENE
because . BZg_
[A] their findings appeal to students CA] b fiTHY & BEXT 244 B A W 5| )
[B] the recruiting rate has increased [B] RICRE L WERF
[C] the problem is solvable [CJ % I 3 J& n fif ok 1
[D] their approach is costless (D] b A1 5 2R 5 A

(45 E iz ] AR 45497 The authors of the research article .optimistic & 248 — B, % B F A48
HH SCEE AR 25 BEAH 2 55 0, NI A as 510 D PR () 0 A4 T i figp ok 5 6, BT L, [CIE .

[Ar A ff ] AME AR R, 8T +LCIM T A B T %58 B i & AR C R WSS, B T o
because {4 i 3 as F W KR 6 &, [C] XA B 3 outlines a potential solution to this problem.

C A3k B 4 W7, 1) S rp BT 3 O 28 FH I 2> ARG 3 K Cean close 63 percent of the achievement
gap) 1Y 45 B 2% AR 1 W0 25 BE (appeals to) ™, SEBR SCH A 31 K. [ B Bt recruit more of them
T EX AT, SR XAEFRSET R, [DIARAEH, P s th % 0 2835 F A (next-to-no
cost)”, T HAE“ 58 & T A (costless) ™,

[
(0]

2z IA
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[l @ The authors of the paper are from different B ENR G Rk

universities, and their findings” are based on a study EEARR TN — B LA 2 k2 147
involving 147 students (who completed the project) at an LEAMAE (R EEE YRR T BT

unnamed private university. @ First generation was ). “B—RAZARZLALENL
defined as not having a parent with a four-year college WEHAEEHEEE. K ERB R
degree. @ Most of the first-generation students (59, 1 kA9, 1Y) MAIRRI E A, — T L
percent) were recipients” of Pell Grants, a federal grant® AR BHRE RO AR & T QB E S
for undergraduates with financial need, while this was AHEHMNE, AL EE S —AFA
true only for 8. 6 percent of the students with at least one e G A P, X — s 8. 6%,

parent with a four-year deﬂru

...................................... /";
CRICEBRSEASH - o/
Dfinding [ 'faindin] n. &% & 3 ? (Dan unnamed private university (B 4% FASL K2%)
@recipients [ri'sipront ] n. $:57 % g @recipients of. .. ((Bh2¢4: T M FREGE EZTH
@grant [grant] n. Bi24  #3K é @ financial need (£ 355 K)
)

® ZHELR §

Most of the first-generation students(59. 1' percent) were recipients of Pell Grants, a federal grant for
undergraduates with financial need, while this was true only for 8. 6 percent of the students with at least one

parent with a four-year degree,

EIAER

Most of the first-generation students (59.1 percent)  were recipients of Pell Grants,
FiE #3531 Rig
while this  was true  only for 8.6 percent of the students
B FiE R3I)iE RiE RibAh IR
JE B EE

Iwith at least one parent with a four-year degrﬁ]

ThEEERE . ANA) 1 while 3% $2 B0 4~ 9551 40 AT B, X 55 — R R 2 AR 7 5 Al 2 A 7 4 2 AWUR B 2 &
1 BG4 335 4T X5F LG, FR L A — N B4R Pell Grants B[R 715 a federal grant. .. ,

FEZ NEFANEARTEEHRIEH

FZBNBARNR/FHER, KRN a study involving 147 students ,

O MEFEAN B SCEAEH W REA, 4 rh the paper 5 I B the article, ¥ Bt a paper [Al#8 ;a study
involving 147 students(who completed the project) i B A 55 RE A “ 58 W H 2476 147 & (BN DF 55
TR R B A e A e ) L RS AR R AR B K L LI A A R R R AR AR R A 114 4 A

QAR EREA PRI RA” B — R A", IR WA 5 E N A,

O] LA“Pil IR Bl 2 4 09 3 Bh Lo 97 6 B “ 5 — AR R 3 A7 — KRR AL RIE AR TR | A, A7 L
while J& 8 &) 9 %t FE . 158 B “ X 42 41 (the first-generation students)” 1 “ X} H 2 (the students with. ..
degree)” HEZ % & L1255 .59.1 % VS 8.6 % ,only 58 H 22 BBk . B % K458 — R KA Kz
KB E.

FRIR¥E, 0&



@ @) D 0 45 — % 2 0 T 52 5 52 7 /K P (6 B R B S A O B A
social class BF 48, I F SC ALk *@WT%W%%TﬁwHﬁ»ﬁﬂ

28. The study suggests that most first-generation students | 28. IR R A S HE—RKFE
[A] are from single-parent families [A] kB THREFRE

[B] study at private universities [ B 3l 52+ FA S K2

[C] are in need of financial support [C] WESF LFF

[D] have failed their college [D] i 58 k2%

(A AEE AL ] SChXsE — RS A Q’Jiﬁ':l FESE =B, B A — U R A W L B
BT AR 2 D7 9 K 2E A HLK 2805 4 = il R ﬁ(aIﬁf 1A 2 @ SR A B A B ST Y I 5T
REPOMEBXIR, L, RERE —RKE AT ELF LB, [CIRE E .

[ afRE] A B s ‘%'“ﬁjﬁ%ﬁéﬁqiﬁ’ﬁ”%fﬁﬂtp 5, IEHRI [ C] are in need of financial
support = E TG Most of the first-generation students(59. 1 percent) were recipients. . . .

AT @) fir ik 55 — 1% K 2% 42 #714F not having a parent with a four-year college degree( i £ #5 1% 4
AR Mg sk A T REZRRE”, [BIXO4] involving 147 students. . . private university i i 5] Hf‘
SO ORI IR SR AR B SR RAST K27, JR AR “ 8 — ARk 2 AR R BL IS TR S K27, (D4 —
Q5 — R 2 A B AR R 5 KON R 55— 18 K2 A & PR 88 % (most. . . failed their college) 5

IV 0 Their thesis” *that a relatwe]y modest R AT 86 3 8 —— 32 8 T F AR ﬁ% s

@

intervention™ could have a big impact—was based on the view

that first-generation students may be most lacking not in % R AEAR R BROTRARZE S,
potential but in practical knowledge about how to deal with the PR T AT IR R SR B RS

\fl?l'l # & FF B ML HG 5 ek Al E] R
research by several authors to show that this is the gap that T MM R CA R, X R R A

must be narrowed to close the achievement gap. Bk £ 38 PR o 4R G5 89 e 0

issues that face most college students. @ They cite® past

RICEBSEAN -

(Da big impact (E K500
@be lacking in. .. (jRZ e )

(thesis| 'Oisis | 7. 1S5, 188
@modest [ 'mpdist | a. /N

'_"\
Semes

@intervention [ into'venfon | n. i é @ practical knowledge (52 JH HIH)
@cite [sait] 0. 51 ? @deal with(4h )
® ZHIER g

Their thesis— that a relatively modest intervention could have a big impact—was based on the view that
first-generation students may be most lacking not in potential but in practical knowledge about how to deal

with the issues that face most college students.
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[ that a relatively modest intervention could have a big impact
¥ FIRCE L1
)7 T+ | Their thesis was based on the view |
g2 4

that first-generation students may be most lacking not in potential but in practical knowledge

about how to deal with the issues that face most college students.
ThEEERE . A1) 3= T~ Their thesis was based on the view; i #7 2 [i1] ﬁi/\ W44 their thesis
255 [ % 4] that first-generation students. .. Ut W] the view H & fr 48, H 3 T & [irst-generation

students may be most lacking not in...but in..., HH how to deal with... F4ifl about (i,

FNEHARALCIANSEMEMEEZENE, X8iAHN -@thesns-@practical knowledgeo
@) 4 A 78 T0 Y G B FL AT AT M CED S A 53 3 T A4 B8 B0 A DA R </ T4 i A 21 K3k
%”) A Their 518 B the authors of the paper;thesis 72 0 “IS M 3857, BS54 A4 106 B
L a relatively modest intervention Fl big impact JE RS G, [0 57 55 — BE P 25, U W 2 i ks i /—
INBS R 2Z 58
was based on 5] HIZ8 I HE T WA/ B AR o A 45 6 not in. .. but in BB — AR R AE AT
TERE 2 B8 5 AR A U L AN S ik 2 9% ) (potential) o 17 Sz it = A B X6 A 2 A8 1% 18 92 JH 2605 (practical
knowledge) . W)z & SCAH LL“ W BE™, 92 FH 0 1L B 2L T?ﬁf&“’ HL 3028 52 FH R TR AR AT i S 3 BT oK
ZEWII, E)J?ﬁﬂﬁj(%ﬁi* CE R g AR IS TEE . i B BRI — U Rk — HLRR
SE 2 o 8 4 S SR A AT SBCAS B D A A AT A X Jb g O e ) 56 i
@4 16 B BT 5 1 H’Ué‘?« R o A CRP mﬁt%j‘?ﬁ TR (I’% s REAR 2 /70 7 X0 . oF
58 & B 5] JEHTWF 9% (past research) 26 HiE 52 16 B A 0 B VE 5 VR A ek # R (the achievement gap #8518
A SCE BT I () BT, 06 200 B 92 A AR 22 BB (this/the gap 48 18 [ 4] practical knowledge about...).
that A /A] LR 18 4] 20 Cthis is. .. that .. .) 58 5 17 5008 (must be) "7 1 2 W98 2 W0 45,

29. The authors of the paper believe that first-generation | 29. B X {EHEIA A FE —R X F £
students . o

[A] may lack opportunities to apply for research projects LA A fig sl Hag pF o5 0 H L2

[B] are inexperienced in handling their issues at college [ B 7F Ab B FE R [m] N il = 28 56

[C] can have a potential influence on other students [C X HAl 2 A A5 V8 A 18 5 )

[D] are actually indifferent to the achievement gap D32 B L A FEF it 22 i

(B A E AL ] 20 PUBHE 988 SCRIE A R . 35— AR A il Z (0 IR AN 1 o i i Ak BB e R 2 50
TR R 2 A T AT (100 85 Rl T R 92 R 0 o B 35— A e = b B R 2 v 08 81 ] A8 ) 2 56 L [ BIAT 3 SO

[Ap SR ar | ARG A 3 0 80, 52 g A1 5 B . [B] are inexperienced in handling their issues at
college 45 5] B lacking . .. in practical knowledge about how. .. college students.,

LA DK SCH e ackmg Al past research B 2% 8 — 2 I A 40, SCrP R $ J i R 98 i H 73X —

M2, [CIASCH SCHE R potential TH0. SO R UL — R R A I AL Z B Ih B J17 e A BL 8k

“%*ﬂﬁ%ixﬂﬁft:szf;g?fﬂ"]wﬂﬂ"o [ DI 3C 8 4] achievement gap T4 0 SCH Jf K 42 K

H—RRFEEMACHUAMBEEZARAEE MR CESR - AR S - UREERBg/NACS
b A9 22 8B L indifferent §5 1% ,
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. V@ (1] M.any first-generation sTudents < sl.ruggle to S B —RkE AT AMNE
navigate® the middle-class culture of higher education, learn D T N P T
A HAARHRER MEE, &
problem when colleges don’t talk about the class advantages XA TARFELBRBNGH EHH S
and disadvantages of different groups of students. @ Wit i R AT A AR KA P AL
“Because US colleges and universities seldom® acknowledge “# F £ B &RV KikiL2Fr &%
how social class can affect students’ educational experience, HraF A MK FHRE TRk $ E —K
many first-generation students lack insight about why they k2% R G A H AT 30, & R e il

are struggling and do not understand how students °like N A — R0 2 e AT A R
them’ can improve. ”[ 395 words | i

the ‘rules of the game,’ and take advantage of college

resources,” they write. @ And this becomes more of a

Dnavigate [ 'neevigert ] v. 3, B Xf % Dstruggle to... CFrFL T oo )
@seldom ['seldem] ad. R, JLFR ? @middle-class culture 7= B 4 3 4k
® ZHER % @take advantage of... (F| -+ )

&

BB -
EERENEE, FANEE —RASE TR B R LA —ERE, XRAA,

(Dstruggle; @ becomes more of a problem; @ US colleges and universities seldom acknowledge. . . o

ABB RO E WA A SCAEE W LR A (D ”they write—@ A fE# And
this. . . —QHBFFTH ") R ZH WA BB LR XK 5.

Oa)9) 25 LI« o) B - 38 — AR R 2% A o o 3 FL A0 Mk LUIE B K 22 4E 16 . struggle (to be likely to
fail, even though you are trying extremely hard “JRMERTFT , #5030 T7) — 18 I 4 20 I 55 — 4% K 2 A= IR A
bl AR SR HE L TR Ok T2 R BB T 5 = A HE L R S R A LR R B — R AR T Il Y
PR35 < X LA REASS ] LA o 77 B 4 SC A 5 I vk 2 2 D K R D0 ™ 5 AR 6 o ey 1) P 2 1 9 0

TR R e [0 R 565 DY B I S [ AR U 5 — AR DR A A Bl = 0 AR K 2 A 1 0 52 R 5 TR e A = B
BYH S HOE AT 58 — R F AL RA FR¥EMAEDT AR A RN, HFAE X
R RN ") sk A SRE , REMASEHEEFTF PR GE: BREE R N2 8
BEANEPBE TS L HSERE, BEBE LR RS .

@A) — 5 o™ S [A] S« 45 v R 5 X AN () B J2 2 24 1 00 3 0 45 340 3k 17T AN 4R, D) 3R 156 T 2 i & Al
)%, And this. . . R 1) ] 002G 2F 56 F1 5™ BB A B . when MARTELRUERA“ S 1 in 76 Y () 2
BB BB B 2 S A R G BOE B AT 7 ok I 36 1 i) 4 B80T A, R At A 1R S AR A
HOeW“NFEH. TERE . & FSh Rt S ZE B, X8 class advantages and disadvantages of
different groups F=ZEHE“ 5 — KA F L 435I R AN Bl = oy v 8 7 B R Bk S A TR,

@A) 45 th & 1 B AE X — [a] 8 vh A — 8 ST AR, A F R0 2 A 43 ) LR S (US colleges and
universities) ” F1“ 58 — {8 K 2 4= (first-generation students)” i8R F K, Because I A X R . “EH KA
AN TS — AR R 2 A ek R R 7 R A

F 4] LA lack insight about why. .. #1 do not understand how. . . [E W DA) ™ i 58 — A K 4 75 2Kk
Tt AR F e B 45 L BN A O LR A L, X— B2 T F 28 R KREEETA
Jo B B A R L Hp iR A R 25 BE R K B T 0 8K , R & (lag other students. dropout, fail  an
achievement gap based on social class) /PR SEBLCFE B R EI M, 1 . “like them” 56 L 515 5R P 55 — 40K
FAEERME A X RN TERFE AT H 58 AR HIZ AT AR X — RS TE

SCEETE A S H IR B AW IE AN 4 B 5T A T HR A o O X, (ELEBG R 4 SO AR R AT e L (K

2z I3
FIRSE, 1LEET T
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P - (FEA A S ) AR A B (8] T A /N B ) 2 505 — AR K o 2 A o 6 T8 07 2 2 355 10 52 TR 3R
T4 A 5 A - 02 AT A Aoy 3 N2 o 7 i 9 S0 A L ] LR K 4 8 U 4 (practical knowledge) » M i 5]
FAE AR RRTE L [ RE S R B B .

r .;,. - f
B - 4
30. We may infer from the last paragraph that . 30. MMM ERE—EKEMN &

[A] universities often reject the culture of the middle-class | [ A] k=% 28 % 6 45 o 7= [y 2% 0 4k

[B] students are usually to blame for their lack of resources | [ B] 4= [ 5 W i% g ke /b % 5 7 55

[C] social class greatly helps enrich educational experiences | [C] # & EW B LT THEH

K55
[D] colleges are partly responsible for the problem in question (D] At it K i [l S5 60 A 5003 DEAT:
[HEHETENL ] 5 i — B 48 35 — A K A A 78 K 2 A 6 b IR ol o o AR o il A o 7 B 4 S

23 R R U A ROR FR G IR . WS 48 1 10 A e A A ] ) A 2 A 45 A 0B T S R il 5 3R JA) A
Bl IER B T RBEAKANEENESEWEANFIEE A LS 2B — R EEANEEC N
faf L LA R (B RE B . H OGRS o A K B — R R A i i A ) £ A SR AE L D IEH .

(AR ] AMERFZAEXREE S HTHEIS H . [D]EMAERE T OO A colleges don’t talk
about the class advantages and disadvantages. . . fll seldom acknowledge how. . . experience AT & I {8 & %
“N H 527 L & becomes more of a problem when colleges #l many first-generation students lack
sight. . . and do not understand. . . fir Z& B ) [a] 17,

CADK“ B S HE FEA LR —Fh b 72 5 2% 304k (the middle-class culture of higher education)”# 5
ZHR MR b= g ek, [B]F4EUE B X struggle to. .. take advantage of college
resources , {H % 7] H S 8 1 20 W0 3 50 “ 58 — A8 K A L ] AR K28 0 7, L R R B et 28 — 40 K
FAERHOTESE , IF B G 3 (class advantages and disadvantages) 7] 1, 55 — {0 K 22 42 fr &b By )2 A S 1%
BGX — 45 B AR A R, IR e A AR A A Y, [CT 4R A @ 4] how social class can affect
students’ educational experience, {HH§ F AR “ 4k 22 Bt J2 23 52 W 2 A 19 0 F A58 7 33— o W s CELAR 3C
T E VLA AL 2 B J2 X6 5 — 0 R 2 A 09 BT 5% WD BOCR B SL) At B 2 B TR R R,

(o0
/ Text 3  NDREIESHRRIER b
Ryt

G = XERGAMTREEEY

[R5 4]
AR H The Atlantic (CRPEHEHA TN 2014 4F 4 H 24 H X3 The Origins of Office Speak (Fp /%
WERGEFD . FECEST 20 e Dok FE#F R A B Y TR RS A E IR S WA

REELLARA GBRA AN B RS H B A A PR o SO A R R R A AR O —
BO—— M B CGE B —— WA (55 = DU B — PP CF 1 BO "B KA B IS A .

31. According to Nancy Koehn, office language has become | B - BEIN NV H A EIEBEBFT AL
; T AT AR AL

32. “Team”-oriented corporate vocabulary is closely related to | “HIBA” 5 [a BY # £ Ak 8 5T A7 5] {a]
Rl PR 52

23_
Zig G
ERRE, FAEH Et



33. Khurana believes that the importation of terminology aims to

PERLAIIR h R iE 518309 B B9

34. It can be inferred that Lean In . M Lean In F g AT 4 .
35. Which of the following statements is true about office speak? | ¢ T“IAEIES "0 4175 W .

o) 851 33 B . AR 4 A8 T 56 5 1A] office language (I3 2 B iE 5 /&) | corporate vocabulary (£ Mk 18] 7)) |
the importation of terminology (AR (1) 5| #E /% A L office speak (Fp /4N %15 5 ) %5 AT HI AR SCH 88 In 2>
EHT R,

i) 3 i . D31 % WA FF % $2 S Nancy Koehn M5, WS I B INA BB T LE T HEM A4 O
32 BT AN, SCr s R BA S B A A b T X — MRS, IR A LR R 2R A5 S 31 BUR R A I
“Team”-oriented R AJ {82 24 Fir A b 38 (0 45 45 @33 IR B SCRE¥F Ko7 e ARaE 5| 7B N4, IF 42 &
T Khurana X} H“ B 897 #9 3) E ; 4 importation(5] #F) B 75 the importation of terminology %1% 24 fif £i>
W BT S, 5 38 AR C; @34 R /R SR X 4 R Lean In BIF55E M %5, be inferred $2 i 3
1) 1352 B 9 7% o HL S T PR ©35 3R B SCRE R B R A AR T T Le Y, VA AN R

6] B8 B L i BRI AR SO SR AR E TR BT A EE T A R R B
9 R A 9151 24 N0 sie UEBE .

NIRRT R R

I @ Even in traditional offices, “the lingua franca® Bofk ARG AT LK E A
of corporate fﬁxmerica. haz)gotten. much more emotiona,l a.nd BRAELL-+FTEEHA, E S 0E
much more right-brained” than it was 20 years ago,”said BEe, A hE 2R EmAEEE - £
Harvard Business School professor Nancy Koehn. @ She Bdw it MREER B — AT T, e
" REMFAER 2 1990 F g # R A7 ®E S
parachuted” back to Fortune 500 companies in 1990, we P EATA R AR e W
would see much less frequent use of terms like journey, Bk AR 60T B R L R AT AR A

mission, passion. @ There were goals, there were . B CHwk’ CH A eI 2k
strategies, there were objectives, but we didn’t talk about FABA T L RAHER M ”
NEN 3 NZA B °

started spinning” off examples. @ “If you and I

energy; we didn’t talk about passion.”
lingua franca [ 'lipgwe'freenko ] (£} i A [\ i A 2 [i] ? @spin[spin] v. PR JER

5 A4 ) 0 O 32 bR i @ parachute [ 'paerafuit] v. 25 [ a5 %
@right-brained «. A7 [ i, 3 B 5| ik “ Ik

EAEANER

EEaw

F—REHARK . ZECUNERE(MEXNALAERES)EZ+EMELKENEEHER, X8
17 77 : much more emotional and much more right-brained,

O 5| H & 545 08 51 A< SCT% 8. 368 [ 4 8 A i o B E R R, the lingua franca of
corporate America B8 #815 %F % . 28 [ Al i JH 3 ; of corporate America ¥ i% i H i (lingua franca) 4l
A R AE A Rl R A5 S 7, BI04 %8 3 5 has gotten. . . more emotional. . . more right-brained than. . .
22 WA A Ml ol 3 e A2 7R A < b 45 B SE I R, T IEME . R emotional (R B B9 LA 1 R
#9”) #l right-brained Cfff FH A7 W A4, 51 1 S B PE RO RS E & 097 GBE L9 SR @ 7)) i id B &, ™Y
BWAS I A E TR F B EEBRA AW, K ARG R 20 4ER/T 09 I0 28 518 5 AR H 8™ il 204 R 1k .
) B 1) even 193 FH U 6 4 used to emphasize sth that is unexpected or surprising in what you are saying

“COR IR D0 Hh T RORE) B L B 3 3 oo 07 SR 8] B (S8 SR X S IH 0942 8 8 50 i R R R 2k T 28

24 .
iz M
SRR, EEEE [




b o o T ot A Ak A L B E A

QO@H UL 7| H % FKiFiE I IEO M .

QAP R L5 S XIS A BIE . 181 she /A& 30 4 PR 2 | started spinning off examples {A&
W5 =5 Oa) R FIHECR . spin off A Z A (E B0 1) MBEMAR il s L FE 7, g v g 46 4 96 B3E He
P B R S RO AE T ke, M T o G S A b 58 S AR A B R R X — B R A 0k

@) LA H LR A B s 8] B = - 4E AT B9 500 SR Aol A, 26 2 B I A = W O E (L. we would
see... ), parachute A F N Bk 25 [, J5 3 back to. .. in 1990.Mif5 “ ZE MR 23, ol 25 227, F A4
BH 24 B Al 38 19455 2505 B3 9% much less frequent use of terms like. . . ¥ TF F % X4 2 M w2 25 H
&7, 01, journey, mission, passion ¢ &I A IS, F A9 youds s ISR SERM XL,

@b FE @A) Wi B 4 F G 22 7 . 2 22150 goals, strategies Fl objectives, # A (5 M #5) il energy .
passion,

Q@A) 1 S 25 B IE 5 o AL A Al FHE B S EEIB UE . R A PR I A S i B G0 A 19 4
b FH B 4 5 . o S journey: an act of travelling from one place to another, especially when they are far
apart” (JUH8 K38 ik 17 4727 s mission: particular work that you feel it is your duty to do“{fi fiy . KIH”;
passion: a very strong belief or feeling about sth*5 24 i[5 /8 1% 7 s energy: the ability to put effort and
enthusiasm into an activity, work et V% J1 207 ; M HL & H P9I B8 B A B9 4l 1 « goals objective
strategy » WA~ 19 A1 b 15 D0 A o “ORG pi L8R Az DA R PR 0 G R, EHE s 2 A2 TRV I N SO, 45 0 T
TR 1y o B 7R 5 07 A ol o 3 o 4 T 5 5 SR RO R R R R Ak R . 2R X
A il TR T A SO b s A e R R T .

[HF=412] Dlingua franca(iB A ) LM R G IEFTHEMNE S BAFIET T HWALER S K
22 o v oy S [l P % 0 A A3 O P R R B R 2 (R A A A i R R () A2 B Y 38 1
=

@right-brained (1 F 7 Bl B9 ) - 2% 50 5 H8 A7 IR A 8%k i ™ 7 557 b 3 75 9 T IELIR % BR (S B
HAMG AN R 5w 2 055 ThBE 78 % 0 0L A0 e A5 i e i o BV i, 67 T A B S A
RS (E 8 B A B B cHUBT 5 i 5 B4R ) R L A B M R R A R AT

CHEER -

31. According to Nancy Koehn, office language has become | 31, RIFEH - TEHEIE, h A EIE
EEE_ .

[A] less strategic CAT S il 2 f5 s A

[B] less energetic [B] B &TE T

[C] more objective L[C] EngE W

[D] more emotional [D] B & 1 ek

[#5 7E E AL ] MR85 B Nancy Koehn & 07 255 — B OF) . Z A48 A1 L 20 4T, 58 [ 4k 1y
TV AR A5 N AN R A I CRD R IR, 3 R R BE W the lingua franca of
corporate America AT T TR SCQ@ @ 4] v B 46 114 22 A ] I 2 ) S S SE [ /JMU&EFH RGNS
7. AWMk, [ D& 5 SCiEC much more emotional, B IE#ff .

(e A AR, M+ EWBEXNE -BEOMMEX®HSE., 8T % office
language has decome )i X the lingua franca ... has gotten, IE #f W[ D]more emotional, & Bl 3
JFin]

CAT BT LCT 1 4 51 A1) FH 5 SC @ @ 41 A A~ A I strategies, energy , objective B & T i, HiX =
AW JE Nancy Koehn il W In A S8 5 & A5 28 09 6 F 3R AE DA =ih 5 A 192814k,

FIR¥E, HEEHK



[I' @Kochn pointed out that this new era” of corporate G A A G A A b A
vocabulary is very “team”-oriented—and not by coincidence. TR H N 2 FRTE
® “Let’s not forget sports—in male-dominated” corporate « NETHREED ESHEZHER

%))

America, it's still a big deal. @& It's not explicitly AL, ERRERANT, CRLANRG
conscious; it's the idea that I'm a coach,and you're my team, OHEEAAE R AR AAR
and we're in this together. @ There are lots and lots of CEOs G MR RGR A, AMAFLER, &0

in very different companies, but most think of themselves as g i 2 T :
AXMALCEO## % % 2 K54 8A

coaches and this is their team and they want to win. ” BB M LR TR
SRR A o
Dera ['tora] n. WAL AL §  Mpoint out (45 H)
@ male-dominated a. % 1 5 = 5 Hi v (1) { @by coincidence (P54 fHK)
@explicitly[ ik'splisitli] ad. 5% Hb ®a big deal (IE¥# HEMH)
@ ZHER 23
EEaw -
S EmITAT ¢ ¥4

E_EZNEEBERASHP  F_RUEPHKERENER, £= NEHPRARHERHOARBIZI,.

E_BRUMDPAEZEESRETUNEERR . CEEHIWANEGEXE, X817 H: Dvery
“team”-oriented ; @ sports,,

A48 Hi 2 A Al 1 Y0 45 5 BLAT B 5 A9 “ I BL” 1 . Koehn pointed out 3 B 2% Bt 4k 22 8 38 78
BAAZ M AT . this new era of corporate vocabulary 51 H#7 I A 17 10 A9 45 #2 «  BA 5 1) 8 (¢ team”-

oriented, H Hfi-oriented 7 R« LLeee oo SR LR CHE AW e e A7) B 2 A Al R T SR R A B A 1R T
5 A TS X — 4 S IF AR 4R (not by coincidence) , S8 R SCE R I 4 i R AEHEAS .
Q@O@ fy B4 B O Ay, U W I 2N 538 5 & A A8 Ak iy JEL A,

O A WYL 26 [ Al v 58 Mk o 32 S 0, MR T SR o 36 [ Ak W PR . Let’s not forget
sports $& W 152 3 WARAR F 2 30, AT 5 )5 W0 A B < 28 [ Al vh 3B 1k o5 35 B B {2 (male-dominated) , Cifif
R 2B [ PRI E AR E 32 8 ) Bt A 75 S 0t £ ol 2 31 Wi AR K Gie 8 4 sports) s ) - still W 7= 3%
Wi DA A< 1] BT

@ @ iy JL s fik T 1A 75 SCAR An 4] 552 i b

QA48 AT SCA ek 19 77 38, A conscious (2 g (A7 JBCRE SO A BN L 2 E ) , i &l
i) explicitly (B4 expressed or shown clearly and openly, without any attempt to hide anything “ [ [
Mo, BT ) B A A B 1 O AR SO Al 5 I A AT AR R SO B R R
M CF AP 2 O AR TR Z 2 LA R 27 RI R R R 2 AT 5 5 Bk
i R 3 A T SO SRV - T 4 A — [ 44 % (be in this together B “TRLC WM 17D o M AR PIAS Tt
T sports (H P[], 55— A Te 48R AMTFE Ak b BEMAR B SOl X — 1T H B A it BB ES
M SCAb P R E 2 B B YA B

@A EEE AN A G X 47 idea HEAT R . b4 45 B © B AL K 7 THEVERIBL . There are
lots and lots of CEOs in very different companies 547 5 34 26 [ 4\ fl 4% A & 2 2 £, M5 % 9r (but) 45 H
ANFEAFIRZ @ 2 B — . FA R, B T B, KK — [RE L A5 EF . coaches,
team,want to win JCARIL (KT 12 8 Csports) ” (Y PN 76 45 55, 763X AF 0945 BUZE T, 4k 3870 th 34 b I
SARE SO R i, L A A S ) B S A AT 3T

[(B=HIR] ZEEMEE O 3 E A XA F I3 30 A 1R & 69 $ORF . H o 3k (Football) | £ Bk
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(Baseball) \ Bk (Basketball) | £ 3R (Soccer) | i # Bk / 7K Bk (Hockey/Ice hockey) ¥ 52 il . 35 E A U K
BOL A F B3 . B F WA BB B (National Football League, NFL) . 3% [E BR L B 3k K BE % (Major League
Baseball, MLB) . 3 [ % Bk HR [/ Bk 3% (National Basketball Association, NBA) Fl [E & vk 8k BX 8 (National
Hockey League, NHL), ﬁ@%%ﬁ%%%ﬁxﬂi@)\ﬂ@ = F“F%Eﬁmﬁu Wit

- EEEE -y
32. “Team”-oriented corporate vocabulary is closely related to | 32. “BIBA” S M B M A WRIC S
_ =mPHEx.
[A] sports culture [A] k& Xk
[B] gender difference [B] H:5l=5
[C] historical incidents (C] Fr s
[D] athletic executives [D] iz sh B/~ wl £ 30

[#EEEA] MBI E T {5 B “ Team”-oriented/ corporate vocabulary & &% — B OH , %45 &
TR Al 1R I B B A B ), X R AR AR L BE TS © @ @ ) A B R 8 [ Ak R BB M o R R
1, B2 B F A A S0k C CEO 2 # 4k, 4ol 2 o BN, — 3% 3L ) 4 MO R AR B A9 52 i, ey b 4 1 AT
BA” S 1) 8 ) Ak R 5 2 E A E U B A G . [AJIEH .

(R ARG NI, FEESAERAE _ROOOMMER“EUBENEF M RE
i, CEO LA SO Ak 1 S 4 A8 JUORZ 8 A oll ™, & 2096 0BT L% 1 A 5 1) 284 0 i ol 3] HE R 52 1 7 32 3+ Y
A BN ER 7. (AR TE R SCANT 5 2 A L al AR A& B

[B]H 4 — B @ 4] th A 5113770 male-dominated T 35 W0 W L “ i 51 22 77 X — {5 B . [C]20 years
ago/ in 1990 K% =B @44 BHAIL historically, & H R HFH"X—F B [D]*E}Eﬂg_.&qj/l\%u
7 CEQs/ sports/ coaches/ team/ win, ¥ 3C L “{f>b CEO LLA F 2 3h i B 4E 47 B Ak 7 ih #f B 7 “ 4
M 2 B AR RS EDH: R IE B B — A

HI GThese terms are also mtended to infuse” Work EEATORALEART IS
. _ - _ A EHKENA - B
professor, points out.increase ?lleglance to the firm. @ PR S S e O
“You have the importation”® of terminology® that “EMAATH X LAt S Al kan g

historically used to be associated with non-profit MmN EBGEAE, B BEH
organizations and religious organizations: terms like A AR AL T ER ML
S & ’ ~L = o

with meaning—and, as Rakesh Khurana, another

vision,values, passion,and pur /)oxe ” said Khurana.

infuse [mn'tjuz] v, e FE A HEH § @termmology[|t3:m1'nolad31] n. ERARIE ;L THIE
@allegiance[ a'li:dzons ] n. (X L, A FM A & é @ 2B

Wﬁ’%ﬂﬁ . 1 I (Dbe associated with (Fl++- HRWO
@importation[ impo:'terfon] n. 3|k A 5 @non*proflt organization (AEE FIPEH LD

RO
FEZRFPNSHLAERENRBRENZ— mﬁ%zﬁ’“x HMEERATHEEE, X8RAK O
infuse work with meaning; @ increase allegiance to the firm,

QL LS NAEESHRBERZ — FIT/EEENE, & T EWERF . These terms [l 45
= B QA AR salso AR S EEE AIIFH, 4k S48 AW IRIC M S — RS BER T

27
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TAELL“U (8 . 75 X7 meaning % 4 the quality that makes life. work etc seem to have a purpose or value
CCEWE CTAERD WA BAR” . BEHT 5 J5 2 1018 4l 108 A8 0k i 1 )2 A4 (W) B s 2 T 7 T DA AR
{74 S Y 485 5 . B T BV 45 71 Cincrease dllcglancc) W3l and 1935 JH 3B M used to say that sth is
caused by sth elseC* I A3 /R G5 517 , R 424032 8 0 < Y iAol Wl IE s A i) TAEA T =R NGRS E|
By BT % T AR B A R AT G Al B8 53, %535 be intended to do 8 “ S o K ni & TR AR
& H 7 I R Al 3R S A AR KRR B b AT A 5 5 1 A AR T A R AR S
A A R A R T DL AR

QA 28 4 b B A E Y ok . i B R EG G 0% ™ A BUBR 4 I 5L AL, the importation of
terminology $§ “ FAb 45U (4% 1T TE 51 S0l b7 s 2 18 AT that .. 3B B R U5 AR R 2 SURIR
#2H 41, Horp historically used to be associated with. .. 8 “7F F)L_L L] e e 7 2 B s non-profit 5

religious W% 7 Q14 il 5 00 5% 1% 45 0 437 19 417 {EH EEIEG @/H%“f’ i P ARG 2 T 48 G Y TR AR
AN A . B 55 B terms like, . A0 IR JC TR0 7 RASE T . v B i ARG you 58 — Be R
ATA] L ax Bz dg° }\ﬂ 1. A (people in general)”,

B 33 < A A i 1 U A SR v Bl 22 o0 A S Al S ek Al R 4 LAY B2 T L vision 24 a dream of
similar experience, especially of a religious kind“ #f 75 . 4] 427 ; values &y your ideas about what is right
and wrong, or what is important in lile* {5 " ; Passion (£ K 5) 3 A the sullering and death of
.]esus Christ / a very strong beliel or [eeling about sth* Yl fif 27 ¥fi it /5 ZU 4 {5 {17, passion &k “ 5 Z1 (4 1

2y

T BE T 5 Passion A M3E 2Z 4k ;s purpose 74 a {eeling of determination to achieve things in life“ E ",

____________________________ /

33. Khurana believes that the importation of terminology aims | 33. EHR WIAAERHENHNBH 2
to . 3

[A] revive historical terms [A] &2 $haEic

[B] promote company image [B] T2

[C] foster corporate cooperation [C] B AAE

[D] strengthen employee loyalty (D] Haam 51 1 o

[FEEEAL] R HE Khurana/ the importation of terminology & 45 = B . % B Q A48 (LB 8 4>
PR & E T TAE B, 1 I 5 B T X Aol (1 S Zﬁ@ WL AR Z 5 AR T TR U
LRA T — 2L BB I B 7R R SR B TRl A B . [DIIEH .

(AR A [ % A JF SCHSe gy, IE#fi[ D] strengﬂwn employee loyalty 42 %f Jil 3C increase
allegiance to the firm BY[E] X5 ; T aims to. .. 53 are intended to. . #H % i .

LAJH @A historically T4 . {H 2 Jy di B & ﬂ]lﬁﬁﬁf“ﬁfi b MR XN REE DX S
Z I EIE . (BB O41H inerease allegiance to the firm [ 42 T TE 27, SC I R 38 S AT
A S 27 H {5 8, [ C L HE @ 4] be associated with. .. and. .. ##i& ! corporate cooperation,
SCHIE R A AR A 5 T ‘miLlHJAf/F”E’JV]

IV @ This new focus on personal fulflllmem can ,ﬁ’—_g&—}"“&uﬂ—{-#yl'ﬁiﬁn A VET 6 A R ALK
help keep employees motivated amid” increasingly loud A TR ARG TAAAD R R L
debates over work-li fe balance. @ The “mommy wars” A TR T, = A8
of the 1990s are still going on today, prompting” "J‘kk&ﬁ”&u/‘\%/ﬁ.%% BT R FYh AT b

&) 4 )

arguments about why women still can’t have it all and MR RE RIS RR Gk AT 4o
books like Sheryl S‘andbcrg's Lean In, whose title has MR . %%49%%« BT — ) — ks B,
become a buzzword” in its own right. @ Terms like B LK E kR D AT, R,

23
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unplug o ffline ,li fe-hack ,bandwidth ,and capacity are TE” “AERE” B AR EAL
Z % R S N |9 Ay

AA X F A REGRRA X, 22 Rk
B T AR R ARG AR (P ), B ik i vk &
hEEREELHR . REFEFAEE L E %
4 TAEARKE R AR E RERANLY,

vx: KZRZ2019

all about setting boundaries between the office and the
home. @ But if your work is your “passion,” you'll be
more likely to devote yourself to it, even if that means
going home for dinner and then working long after the

kids are in bed.

ADCEBRSEA I -
Qamid[a'mid] prep. fEewe ] fE - 2 tp % C)pcrqonalfulnll ent (A ARGEE E1;ﬁgzzm)
@prompt[ prompt | v. {2, @in its own right GEME A 19N
@ buzzword[ 'bazwaid ] n. H:— 40 N 1 1552 1 1E § @set boundaries between A and B (T‘ A fl B Z 6] &
® ZHEE § FES D
3

@keep Sb motlvaled (ﬁi%}\ﬁzﬂjj} {,L}\)Lfl ®devote yoursell to sth (ZE#k/ & T HFH)

The “mommy wars” of the 1990s are still going on today, prompting arguments about why women still can’t

have it all and books like Sheryl Sandberg’s Lean In ,whose title has become a buzzword in its own right.

Iabout why women still can’t have it all‘
P s B E |
The “mommy wars” of the 1990s are still going on today, |4 JUIK 1| prompting arguments and books
¥ RELH AR | T M 2
s R ]
Iﬂke Sheryl Sandberg’s Lean In,
i 4
|wh0se title has become a buzzword in its own right ]
T B SRR A A ME 5 75 T B A% B 7E 43 37 4535 prompting J5 4 4 235 arguments Fl books, 1 45 54k
PE ORI E N e i, ) 3l 4 E about why women still can’t have it all i J5 B 2 15, B
arguments B B P4 J5 H e fdicee - BEECH RS 59D 7, /1 18 48 15 like Sheryl Sandberg’s Lean In i
J5 B E W B books, whose 515 B WATIEM Lean In, b F8 UL IHZ A5 0 B K20,
CERAN . L

FHERRYSHAAZERENRBIERAZ - BN TR IFHIAESTIENXR, X8RAA:0O
keep employees motivated; @) work-life balance,

OB USRI AZE BN BERAENZ Z R MR T R TV T/ES5KE. This new
focus on personal fulfillment G454 Hi 404 Ip 28 28 FHE (58 = A48 R E DN AWM B IR, BEJE 45 X
B S FAE < 34 51 T (keep employees motivated) ;amid increasingly loud debates over work-life balance
FFE I 2R AL A R EREE L M AT H 25 A2 B0 R AR TS S T AR W (] SR - AR Y R, T
VB ol O B 1) G T B TR S A BUEE AN B R 1B, DA B O 4R T B T AR O (R E T e e m R
&) B SR KB T

Q@ AEIEDH] .

@ @] 73D 4] increasingly loud debates over work-life balance . 1B ifif & B “ 5 Ji2 5 A= % 1857 — B
AT fif R (1 XE RS

@) AL AR S (51 356 WA k2 S, SR 9 A AT SR T AR S R BE R e R AT AR . B E] XS L the 1990s
VS today VI M The “mommy war”. . . still going on 1™ & “ 2 P58 55 W 24 35 18 ] i £y €27 — ELER 4 £ 4 3L
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£ CUT IR A B L3S S R D) 5 A R prompt(to cause sth to happen® it S B S & A7) R HIE H
SR F B bR R R R < B — , R 56 T M O AT AT SR A B S AR R K BE ) 438 Chave it all
RPN — Y17, 3 BB BT AR AR EE L AE P 5 T AR AR A7) L B still W AR A £ 4R AT (19908) %
PR BE S T AE 5 500E , ka3 41 4 B 8, B4 RIS L VR AR AR T I 3 — SR, 59—, A A 56 B 4
W54 . like 4575 51 2% H b 55 BLAC SRR (0 1 7 B Lo MR R R+ SRR AR 45T B & 1R AN B SR A 1Y
HAECTEET—4 )" (I 5 @) . whose M A b 78 U6 B “ [ § — 273X — 45 44 © & 00 S A H AT il
(buzzword) , i LA 4315 in its own right(“$EME [ B BE J7 A 5 77) 58 5 0 24 A0 41 & % TAF ALK B2 22 18] 4n fif
ST iy A — () AL S VR L B O A S TR R,

QA FN 2B AN A B4 THE S REEM R, Terms like #2758 F X 5| #1871 ; unplug (3R F 4
JE) s offlineCF 28 JBEHL) » life-hack (4 1% M %, 1 UL 7 5% AR @) , bandwidth (4 5, 1 I # 5 MR @),
capacity (g J7 55 K BR B ) B M40 R B0 AT 75 32 7 43 1 A T ek ) 42 8 TR AR AR A B A S ) A 3 R
TAE 5 AAETE ) FLBR (setting boundaries between. .. ) , W B “SE8f TAE S5 RKEE”.

@ ) 2 i (But) 5 H e BT A 0 A= 36330 — A A4 B g =X B b RV % SR B BRAR A S < BT
TR H 0 X AR ) JAGRE T AR ol B 67 S B 5K 55 9 AT i 32 a8 A A . if AAJ v passion 435 — BE
Q@A) 4 = Bt @A) FH- vk B, ™ 832 R % BLAC Al 59 F A X 4T devote yourself to. .. E M to use all
or most of your time, effort etc in order to do sth*¥f [ C ZE Bk 25 3£ 257 even il 1145 5] H Bt 26 LKA 5 b B8
u, A A Aol 3RV 45 B3 T R 1A B AR o B IR 7R R i, 8 BR TBE RROB v IR R 5 45 A A, R T
1 3 2 by I T i 25 58 B, 3XAE — ke s TAE S5 SE 19 v 28 Bk A S8 A5 ) 2 i 2 ok,

[#H 24112 ] OThe “mommy wars” of the 1990s( — 142 i+ X BY“ 5B WK A &L ™) « “ 15 0K K R 71X — 7]
TC 5 W) FA R Al WM BE 2% R 5K BE 3 10 22 [8] ) 4 i . 1986 4F SEHT M| « FEAR « M7 3H 44 (Leslie Morgan
Steiner) H Wt T — 4% 24 SRy s Wk R - 5 BE 3= 19 R Rl 0 0 R dl AT 0 35k B L A T RN AR EE ) (Mommy Wars
Stay-at- Home and Career Moms Face Off on Their Choices s Their Lives , Their Families) , 2 J& “ &K K %"
— AR WAT I 2 R,

(@Sheryl Sandberg( 5T /R - REAMR) G AF FOACBUR U B0 AT AR A R BRAEL A E Az
BT . BUE Facebook B i3 & H . &5 — ik A Facebook HI 28 25 19 2 1 i 5t , B 38 [ 442 R
“HEARARW LN, LeanIn ((EB—%)): BEL KN Lean In . Women, Work , and the Will to
Lead ((FHT—# « &M, TAERSFEEN /R « REAKEAR B PRZABTN T B LA FEFHR
HYARAJE R, WAy 2 BT LI B R BF B R 2  RBUIT LBk A O M8, L & H TNTER R
HEREGE. WERPE A 2t R AR a7, S 53EMHE, Sl A 2 k. [,
It g LA T R B Lot B8 T RS2 R W PR 3B SR A A B AR

Olife-hack (£ iFEBE ) W) & L 45 da I BT A A — Se 5 I b B “ R A B 057 X 2B 4
T W] e 7 S e AR AN TE RO (5L 0 A AF 5 ) 250 b 8 ) g e, A DR D B ELRR 2 3 . BRAE life-hack #31
FH i A BB AR R S I SRR I O VR R T T S AR T B A SR, W AR A A 3 B 5 D TG T

@bandwidth (75 38 ) : O, H6 7 5 5 ) BSF 1) W% i A4 W R B0 , R BIVAE £ i 4S5l T A 38 %
PSR RE 7 o T % S A TAERCR . T capacity (RE 1) AH

34. It can be inferred that Lean In . 34, NXHATEN (mE—%) o
[A] voices for working women CA] R Lot ks

[B] appeals to passionate workaholics [B] W51 A #ls o TAELE

[C] triggers debates among mommies [C] Bl iG 2 (Al i 4t
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[D] praises motivated employees ' [D] #4 A BN R T

[HBAEEA] AREBTE B Lean In @A £ VB QA , %A MK K8 #R 7 56 F 0 £t
TSR AN BB TAE 5 R BE B9 438 » IF B A5 C ) /T — 25 ) 3X 28 558 th R 45 7 o ohy G 20 € 1) A — 2B ) i AR 43
WS T B L el A RE B TAE g e 8 th TR Z R otk i WA IR Ltk . [AJIE® .

[in @R 2 AR A 2% AR AR SF B AT A AE E B i BE 1. (AR AE 4R & J 3 increasingly loud
debates over work-li fe balance .prompting arguments about why women still can’t have it all f9 3Rl 4%
YA B

[B]H 4% 14 Bt @ 4] if your work is your “passion”. . . i/ # Hi passionate workaholics“7 1% i T1E
FE?—if, JRCHF AR SR A 5 TR R T AEAE 2 e A A M e X B TS E A . [CIHiRAE = —.
W S 1990 AEARAY WGk AR 4 AR T Il AT — 2B ) X 2 AR EE A IR AR, R T AT — 2B ) X B A
Bl & T MGGz A i 7 — SO The “mommy wars” 18 19 4 5 T Lo 1 Un{a] S #iF T4 F1 K g~
436, T R I9 0 40 2 ] () i e it T e S . [ D1 D A) keep employees motivated = W W i “ 1%

V @ But this seems to be the irony of office R ERET AATE S — AR
speak® : Everyone makes fun of it, but managers love it, W oARMEC AR L, MR BRI E %
companies depend on it, and regular people willingly EONARMTE , EBARRES S, Ede
absorb it. @ As a linguist® once said, “ You can get R SRR T Ak A AGA A B
people to think it’s nonsense” at the same time that you AARZE AL RARREE TR, L
buy into it.” @& In a workplace that’s fundamentally CABABRAEALE BN ELE RN
indifferent to your life and its meaning, office speak can B E, hAEIE A R AR A T AR
help you figure out how you relate to your work—and LA AR TR AR
how your work defines who you are. [405 words ] ;

CALERSRASN -/
Doffice speak M A EIEH % @ ZHIER

@linguist ['lmgwist ] n. B H ¥ K Dbuy into it CGEMK AT
@ nonsense [ 'nonsens] n. JCFE Z Rk U IE I K AR L \% @figure out (FF1EHE)

oo . g
L BRI o L

EFRWHSEHTER TN BHANFTTPANLTENXRZ, KIBSFEMMNE, XBTAH:0
help you figure out how you relate to your work ;2 how your work defines who you are,

O A4 b SCx I A 215 W IE TS 5% 1 51 R R B R A B 42 Girony) . AR this X LA
T, 8N E S EMNHE OB, office speak & [ I 3 the lingua franca of corporate America,
corporate vocabulary, H i1 speak 4 1, #§ “4736 . R IE B F 7. B 55 W AEX irony £E H L0, Hop
Everyone makes fun of it J“iN” i) 4 o 26 BL . BT A AH0 A L0 1 BB IR A (4 X 22 5 bue SR #5051 H 4k
FARRIH FTHA&TSE. ZHI1H 3R E (love) , 2k B A T 'E (depend on) , il AR BE#H 2 ¥
(willingly absorb) ; F#1 absorb # 4 to take sth into the mind and learn or understand it" ¥ fif (8" ,
regular people 8“8 5 T.”, WL, AT R AR LI A EiEF H B T3 A EARR G L& 2
INBEEE B T AR AR B AR R TS A AR T 0 SRR 5 20 B A R R PR Al OB R T B A
B A 5 4ol 7 SRR S I AN B IE R WA B T AR AR A i 2 B R S IS B P R E VS
RV E MY RR.

@m18| i S & ZMIEIEN ERMGIES R EHM AN D AREFT —REEZ R ZTHL,
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{5 5 [ AR @ © HT A5 A 5. nonsense (“TEBAYAREE L PLEE") 5 buy into it (5 W HAE BTG &
2,3 H at the same time ¥ 3, ™ B IF 8B b /A op AT %I04 05 5 B K R BT JE S .

QEMENATESHE - HHAFEMIAMTEN LR, LB AEN. In a workplace
that’s. . . 461k 55| TAHE A4 3% 2 [ 14 6 & (workplace H TAEZ I VIR U 54 A A0 R & X
MARAS [ iF I A A 26, Hi b indifferent (75 24 not at all interested in sth or someone” A 3.0 1 AN TE T
197l @7 fundamentally 48 7 Ml 5L A #67) R 2, 58 98 I & JF L3S, B LK R /A LA can help
you. .. BB 51 4598 I S 18 5 XA A SR B AT TR 355 5 figure out A “ 71 27, how you relate to
your work BI48“ AMT5 TAER X R 0 1 7 J5 how your work defines who you are #F— 5 Ui B H & 2.
AT TAE PB4 28 g A A2

EERE

35. Which of the following statements is true about office | 35. W T X F“HAEIES"H I %W

speak? IEM?
[A] Linguists believe it to be nonsense. [A] EE¥RINANERLEEZIR,

[B] Regular people mock it but accept it.

[B] ¥l AMI%EEHHEZE.

[C] Companies find it to be fundamental.

[C] bk ZHE R AT H,

[D] Managers admire it but avoid it.

(D] 2 BATHRHE © A i e .

[#5#E] ARYEE T {5 B office speak B EiJ5 — B QM. ZAHE B KEHAIEE (A&
M ERE A WARE T &, 8 AR EEZ 6, A B B 5 7E T B B S0 1Y regular people J& T
Everyone ) —# 43 MU TX A EEF WS E RBEBRE EHER N X#EZE ., [BIETIEH,

e i AR R A A W B R — BE P R S AR . (BP9 Regular people & B R SCIAIL
mock it XfJif makes fun of it,accept it Xf i/ willingly absorb it,

LATHE L@ A4 HI3RILE linguist /nonsense T4 , (0% 4] R 51 B & # RGP AT I A
FIHE W ESERAT LAEASERA R R Z R EHFE R A AT E” IR ERRES
FRMNIPAEIB TSR, [CIdJE 5] # 3L companies depend on ity A T I A A E I A
T A A B R R T 97, fundamental (MR AR A B LB E R X &, [D]F LRI A E
HE A admire itCHRBEE) X JFSC love it(F B AHEIE I T G B avoid itGERED .

4 Text 4 XESMUVEBEREIENZ KK

N XERGAMREERR
(2K 5]
A% H The Huf fington Post ({Hf25 IR IRZ Y)Y 2014 4E7 A 7 H — 5 85 The Good News About

AN Bl o 9% Y ATl AT T 40T B AR O B o AR R AR R AR Sy i) AR
b, HaX — 728405 B B B BRSO S A AR R R . SCRE LA“B] I B G —— DX 43 BN 57 1T L S 1) 1 7R B
GG —— 3 W BUG AL | IE 17 I 0 30 e 1) Bk 445 47 3
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36. Which part of the jobs picture was neglected? ol B 5= bl 2 g R Ay (B A SO ER D)

37. Many people work part-time because they |
RENNEFRIBITEMFRECGEERREN),

38. Involuntary part-time employment in the US | EXEHIFBEFBITEMEFEIE (& P IFH
50,

39. It can be learned that with Obamacare, | BB 5 BE ¥ /™ A= 19 52 W (5 A SC P 25 52 al 4 B

. 5l H),
5 . . AXEEFBWSRUAGED” B H A CEE

40." The text mainly discusses =)

H /o

i) £ 33 Y o bR T ) W R IUHR 5 4 4] jobs picture, work part-time, involuntary part-time employment 5
Obamacare » 1 i %1 3C %5 5128 32 [ gl I8 35, JUHZ ARG IE LR WM B BR i e JT i ids

B 55 fR35  D 1 36 AT 40, 303 TS 22 25 Ik I 5 Gobs picture) ™, H 45 th 3L A 5 — 3B 43 9k A
111 2.1 (was neglected) , R4 2% WF 3C 3 FF 5 5 A 7] 400 . 3 —* Bl 22 Wi 350 3 746 ] g 8 R4 38 EE R
X%, @ 37.38 M Al 41, 3¢ 4 HR A B (people work part-time) "#EAT T 43 B I 150 B AT 326 5 34
WA TR, ELER ) 26 7 T3k — B AR g9 < dE 3 R 3 L (involuntary part-time employment)”, i It 7] #f
— A HEI AR A T R R FE R # (voluntary part-time employment)” #E4T T g b, @39 MK
AR SC APt B T R ik (Obamacare) " WS W E AT T 20 B 45 4 i 18T = R0 AT 46 0 . 4 35 AR AT 6B B 78 o i
B ot < 26 [k alk B S R . @40 ML SCREE UL RS A TSR R R IR A RS R P
R WAE 43,

fE) R A 4«3l gt b AR 4T BT L AR SRR 2R 38 Ll IR R R R A, B SRR I O A A R G
X G, o B S 1 B o ol S S e A T

§ —.EmavindER® -

#H B AN TS A BT A ARk ok
WAL # 3 28.8 5, Bk b EKEZE 6 1%
AABE Rk H, AN AT, B AT
AR ZFMTELAAR Y R iR E AR
Fhlsd, BRAEDAS K LEARK
% T R E KM L TR
Wi EMATT .

I @ Many people talked of the 288,000 new jobs the
Labor Department” reported for June, along with the drop
in the unemployment rate to 6. 1 percent, as good news.
@ And they were right. @ For now it appears the economy
is creating jobs at a decent? pace. @ We still have a long
way to go to get back to full employment, but at least we

are now finally moving forward at a faster pace.

CATERSEANN - o/

(Dthe Labor Department 57 1.3 Sé @ for now (HHIHH)

@ decent| 'dizsont | a. FH 2441119 . A4 @at a decent/faster pace (LU 24 ASEE 1Y /R 11 3 3D
@ ZELIEF § ®still have a long way to go(E A TR 1Y i 22 38E)
(Dalong with Cff: B B 7] -« --- —3f) é ®Tull employment(FE 435D

@ unemployment rate (4 #) ég

- BRSO - V4
E— “BAXEE-HS N AOKXTFEEAAZBERIEF THRE, HAXE SR L
AEHRUESAXTAR - BEFRAAHXIEMIE,
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E—RIEHAXRLTE R K f@m, kb RER", HEBEER:ZELFEH, XBIAAN:
creating jobs at a decent pace,

Q@M R A RFE R VEE WA . 57 TN A Bk 548 2 —F4E&F. And GEHZIEE RN T H
PEIE , A2 T B (A B A ] “ R -7 i A

QA AR WA, AR EF AN EE. 97 T3 (the Labor Department) il 24 A& (many
people) , B 4G, “35 TH”ATE T 75 H 3 lk B4 : 288,000 new jobs #l drop in the unemployment rate — 3
— o UL 1] o™ O A% 0 Bl B o 1 B, Rl BRI YR A DR B BB R IR 3 (many people
talked of) , FLA E 43 (good news) , I :report KEL%}V“/\T,/A%"O

@ e AAE BT A A BB R AR . R TTE e, B/ P TR “ A ARV B 2 “VE 7 11 W R 75 E R 0
BT TR A S B 0 I P A 3 — S R A S R AN e S v AT R AR S B AR e X O R SCRIT
X “BOHE TS S TR A (3R [ A B B E B 7 A B K.

Q@A) AEF T PEIE , 1 B Bk oll i3 57 338 hn %) S DR, WA A “ A B OE BT AR - SR E & BE T AR E RV L
i TE e AR 18] 45

@A) BAE AT 2 B AE LUAH 24N B Y 3 B A i 35 ik HL £ . the economy is creating jobs at a decent
pace B #i 4] good news K @A VEH A& FEAIIR)Z WA . kB 08 Z Br A o — R i & ROV E
e HATEE S LRI S H . decent fRFE M A M IF AR — R BCREAREBGHEHEHEAR
IS A

@A) b 78 @],k — A5 R AL 1A ] 47 A9 sl I . AT LA still. .. but. . JE IR 2B B AT B WLIE A
BT IE 3 HEEEI but ZJ5 RMEE R . A5 get back to full employment 1 moving forward at a
faster pace 47 7l Ui A “ B & H AR A1 414> 3E J& 7 5 still have a long way to go #ll at least ... now finally 1|
SR A R Ok AR T B 18 0 5 X b 2, B R SR AR %ﬂﬁﬁ)ﬁﬂ“%ﬂbf%%ﬂﬁ%dﬁ(ﬁ*
L BLE B KRR B RS HE LR F I A MET X — B RS AR, E
B2 LA AIRAT 115 IE I A8 @4 at a decent pace TR JZE Wi, ¥ — 2 UL Bl O @4 good news fIrfs .

E:OFE S HE Al (full employment) :JEAEF 47 Ak, £ %K@ H AEHERILFMLT 5.5% B1F
T o AE B 3 T 0y 5 813X — ABE 2 I A S, T 4 — AR IR A R — R PR E 5K/ B [E] /1 TE 4R B AR R
MASL B . @ 2% E £ 5F (the economy) : 2008 4F & [H A Gl T ARG ES| K2 F LI, MASEED
B fE AL Ok B S e BRI R fEAL M R & R E AT R W E M FR H .,

I ® However, there is another important part of B AN AR K A2k vk T 3 B
the jobs picture that was largely® overlooked®. @ There B —EBNS. PHAEAFERL
was a big jump in the number of people who report Hed A S T K NG M B i B AT —

H o

voluntarily® working part-time. @ This figure is now KT AT 83 F (MK E A 4 4%)
2] g . )
830,000(4, 4 percent)above its year ago level.

@largely['la:dsh] ad. RAKEE L S? @Jobs picture Gk B 50

@overlook [euve'luk] v. ZWs , 240 @a big jump in. .. (- FIZEH8)

@ voluntarily [ 'volanteerili] ad. [ J&H é @voluntarily working part-time( [ J& 3 I T 4E)
:

® ZHaER

£= Fxﬁﬁﬁ?mtﬂ?&/\ﬁ@%mjfﬁ(iﬂi'51’.hlsﬂ.%) BERBAHXEMNE, XBRAD:O

people who report voluntarily working part-time; @a big jump;@above its year ago level,
34
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O FIHEAE 5 Hfoll B 5 b — A B B3 407 Bk 2 . BE AP jobs picture WA 85 — . = B3k [ 56 i xf
Z—— R E b B 5 (b &b picture O “IE 0L, R ), A th 47 2 4 ] However, 31 41 BB 5 1A
another, DA J2 B B [A] many people talked of (H KINRIE) VS was largely overlooked (# % 75 2 %) JE i
X B | 3 [m] A BEH T B bl A AR S VR T BN AR ZE T B9 R 7 2 IR I R R

@@ ) B o “ Bl 2 W5 ) T BE AR ATV T HG . E R AR . P A B O R IE R ie R,

@A) 7 WL . people who report voluntarily working part-time g E#% 5 5 56 VFEBE(R , .0 7% T o
W BER R L T B B 19 voluntary — i) 5a big jump 156 W 336 — FE 4 0 90 004 G 8 30 e . A8
KR ks, Horp big A1 jumnp (R 43 1) 5 9 <8 I K7 B2 R 7 VR oAb report 7 K tell people about
i, RS EBOZIR S CRORHE

QA LL LB S QAW A, 4 L This figure [ 45 the number of people who report
voluntarily working part-time, LA 55 T #0419 75 )5 X b (now VS its year ago level) F& P [ Ji& 3 HH 3 4H
bl 25 4F I R 14 Jn - 830,000 1 4. 4 percent 435Il A “ B BRI CHE KR,

A B 1 WA 3R 2 b R BE R) - B R IR AR T S R IR O X— R AT A
HESHHRKXCGHEY) 7 XMBOERE R FLRARF? XFHERAIEGEARELIRE.

- B -
36. Which part of the jobs picture was neglected? 36. MAESHHM—HIHEANZIL?
[A] The prospect of a thriving job market. CA] KR E 5% 19 TAE T 3% 80 5 .
[B] The increase of voluntary part-time jobs. [B] BB TAEMIE N,
[C] The possibility of full employment. [C] 784kl 9 7T B
[D] The acceleration of job creation. [D] 5l AL 2 60 328 A=

[#E & E AL ] AR P65 81T 26 58 17 jobs picture . neglected & 7 ] 58 — B . iZ Bt OA) 45 H gl B S b A —
AEBEH AN, @O A ML AT A RS FEIR TAE W AL IRIE B A7 X — 1B, mT, 9
22 B ol T S5 A R B IR SR ER AR i, LB 35 35 1 7

(BT ] RMEACPRIFELF LA EZHE IR, EFTLB] The increase of voluntary
part-time jobs [A] X & # @ 4] a big jump. .. working part-time, B #i D 4] another important part. ..
overlooked T8 .

C A3 ] 1 %5 — Bt D4) 288,000 new jobs. . . drop in the unemployment rate, [ C]3E T i 4 — Bt
@] We still have a long way to go to get back to full employment, [ D] 5 ) i 58 — Bt @ 41 the
economy is creating jobs at a decent pace J& 5Tt o (H 34 SCAN S L . 26— Bt PN 28 0 it ol 1] 5 b gl O 3 3
43 (Many people talked of )7, i f B FF [a] g “ 4% 200 43 (was neglected)” .

I 0 Before explammg the connection to the ERAEX(ARERRAKEIE) R
Obamacare, it is worth making an important CLER B EBRL N, ELERF— AT
distinction”. @ Many people who work part-time jobs BRA. RSMERRIAFBASLIREAR
actually want full-time jobs. @& They take part-time work BHAARIN, WA SRRL
because this is all they can get. @ An increase in KRB A ARE. 8 ERR IR
involuntary part-time work is evidence” of weakness in REAA T IR AN, BEkER S
the labor market and it means that many people will be KA R 2 A A b 9T S A A

having a vcry hard time makmg ends meet.
35
%%E$,E@ﬁﬁlj.d



(Ddistinction [di'stigkfon] n. X 3l -3 % @it’s worth doing ({H1H/47 DA e )
®@evidence [ 'evidons] n. JEHE , 4 é ®have a very hard time doing (fRXRHEHL -+ )
P T @ make ends meet (W37 AHE , HEHFETD
(Dthe connection to. .. (e [ELR) é&

- BB -

F-ERBEREIBIE:EY “5”5Elﬁﬁﬁnkﬁi‘gﬂﬂ”ﬁﬁ@sﬂ%;iﬁiB“ﬁﬁikﬁkfﬂg?ﬁ%(%
BRERERERDRD).

EoRSINFERFR"HA, A EHFEEAERBIENEMRE—FAERR, XBAN:
involuntary part-time work,

OEMEmEH EeHmEBE - EERX Y. AFH A Belore. . . it’s worth. . . W3R . X5 H
JE B LR AL L S PR AN A A SR 25 5 09 3 — BE & (distinction B “ 25 51 AR [R] ™) Xof BB B JE SR
B N 5 B T BE 9 (the Obamacare)” 2 [8] CBe AR |2, 4 SCF A F 58 )2 76 05 B2 0K i)
fih R S T B A R R S RN B 1 T B i R SRR R S gk 2 U T B4, B . 4R
HWE=FHEER.

QO @) W H“ — A EE R BTG, RN E R I AF AR AR 25 S 09k B SRR . HC A2
Syt e BARHE R (O @ AD Ja BEEMEE (@47,

QO TEYH R — FEFFHRZ 7[00 3,

@445 i 2 ANFEIFIRIFIE.0 P I, work part-time jobs VS want full-time jobs FiX — A f
B “ B ST i —— 3R ER TAE Ao ip T e —— 2 WU TAE”IE Xt actually (™ fg 358 5 SEBR AT L | 5 i
O HE 2

Q) F — 25 4t DA S5 U b 7] ok 13855 J& 38 T 4% . A+ this is all they can get (I AL get BN “i%
PR A A HL A5 5 R T AR D o s e A e

@O EQQ AR AL 1 A RG] AR B E 7 B HE S, I WIS B — B CH0 n 7y BT
M4, and ZHTMNSF 8 J T 37 2 L2 T 1 WY B 5 O I M L X R 97 B T R AR SR B CED - 'J"JEJILHE
BEZ), and ZJ5 N“35 3 & A SO0 2 1 vd B 0 k. X R E A 2 A S AR B . make
ends meet 2y [8 & F5 BT B0 U ARHG, SE OIS TE SR 4R AR T . I ) 20 I LL s evidence
of .it means Bf/n “FLR—5 "8 4,

o

37. Many people work part-time because they | 3. REAZFUNEFRIRIEZEA
fiefl o

[A] prefer part-time jobs to full-time jobs LA F e MR T A o 4 R T AR

[B] feel that is enough to make ends meet [B] 830 3 0L T AE 2 LABE e S2 AR

[C] cannot get their hands on full-time jobs [C] BB TR

[D] haven’ t seen the weakness of the market [D] & W AR 117 398 %K

[ 45/ = o ] MR ¥ 8T 56 817 Many people work part-time & 2|58 = Bt, ZBids i, R HEEHR T
TEM NSRS LB RSN TR, Z B U2 R IR T A2 R o AT 5 Jo e 3%, BIAR £ A 2 T LA M = 3ife
W TAE, 2R ek 2R T A, [ClEm AT & CE.,
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[(HRAMBE] KRB EAEHNBXER FMIEHER”, EMT[C]EXNOQ 4 actually want full-time
jobs. .. because this is all they can get I I 753X — AFHE M S5 36 50 T V6 A 09 B o

LA QFE B 2 NS BT AE , S2FR 5048 3 2 01 T 4E (actually want full-time jobs)” 8 %
5 2 58 A MNF 0“5 U IR T A Mg 4 M T4 (prefer part-time jobs to full-time jobs ). [ B @ %115 &
e HH T 35 1 A R G R 9 7 i S A G Chaving a very hard time making ends meet)” b5 2 & X
i 2 B R 1) e WL 8 £ DA 5 3 0L J2 A% i S ARG Cis enough to make ends meet)”, [ D@ 4] fiF i 7%
CNAT A N IR A S R —— 97 8l ) T 55 9% 4K (weakness in the labor market)” 8 & AT 438 H T
YE ) JE R —— 384 WAR B 35 3h 1111 9% %k Chaven’ t seen the weakness of the market)”, B 535 T 3% 264 A
A SRR “ 38 M AR T BRSSO A DR T R AR R IE AR & P T 5 K

IV @® There was an increase in involuntary part-time >R ak B R IR A A2 %R

in June, but the general direction has been down. @ TTHME . FEEERE SN kbé’éiﬁrﬁ

Involuntary part-time employment is still far higher than BB EAE S B WK T
before the recession, but it is down by 640, 000 (7.9 64 FC7.9%) .

percent)from its year ago level.

CALERSEASN -/
recession [ri'sefon] n. Fil . AHS §  @general directionC A &3, K5 1)
® RELIER (3 @be down by ... from (F£--+-- [ HRl) b FEAR T eeeeor )
2
(Dan increase in. .. C-==== FHAD 53
BB -

FMEEHEEEBERBABTE, XBIAA :Othe general direction has been down; @ down
.. from its year ago level,

O HEFEFE A BRI E TR H ., A F LD but JB R A) N 8 47 . 1572 4 an increase. . . in
June JEB 3 H 7S A A A BEAER B 88 FTF, U5 2 4] the general direction. . . down 5% 1 42 H 4E & 15
NCHE A B BB TR,

QA LA HE B O/ . A A][RIFE L but T8 /) N e i 350 18 S AR 2R R AT R B R SRR
(L 2 P iR Z ji s HF 2 (0D LL—4ERTRRAIE T 64 J7(7.9%)., ﬂ%%“jﬁ"iﬁlﬁl‘fﬂ ) R Bk
TR B RE SRR OEC B = R 57 80 T 98 A IR B S ) 3 B salle 7 A i B A SO RS L A
E R,

38. Involuntary part-time employment in the US | 38, XERMNIEEEFRIE.
[ A7 shows a general tendency of decline [A] B TR

[B] is harder to acquire than one year ago [B] bb—4F 2 i 5 AfEFR 15

[C] satisfies the real need of the jobless [CT W R T Rk 38 i 90 22
[D] is lower than before the recession [D] & T 285 iR Z A K-

[FEAEENM] BB b A B AR IBUE /S B Oy B g (H SR T R 5 20 =B 22 i Al
EZHRE H L —FATKF T2, T HE BRI AR SRR TR AR & 3R,
(AR E ] A HLEE U B (i WA but #9r A) = Bl 5 A =5 S0 4001y . 75 228 28 2 IS ) g L W
WX EE, EMTILA] shows a general tendency of decline & % ¥ 7] 7 3t Z |5 N 25 G X T 45 the

Zik
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general direction has been down.it is down by 640,000(7. 9 percent) from its year ago level i “sE H J&
FHEH BRI AR A .

[B1%@%] down by 640,000(7.9 percent)from its year ago level (HE [ B& 3 HR T4 Hb — 4E /i R0
b7 B B S, SC FP R A O B 3 R R A M T 3 B T T R R T R R AR XE LA 3R 75 (is harder to
acquire)”, [CIS53MHEM“EABE"H b, BB\ T 3 54z P TAEEKR L FER TEFEFE
TR O, MAE“W R T & F B EIE AT 7, involuntary — Ja) % 7% 3 B T E 28 70 BB 2 1 #9 &
iEfrds . (D] I8 &8 # @ 4] Involuntary part-time employment is still far higher than before the recession
CGlE A BRI R AT & HIF2) .

V @ We know the difference between voluntary and EMZFAEEL>BREERER

involuntary part-time employment because people tell us. ROEADAMERTEMN, 2LHLR

o) 3
.gThe survey” used by the Labor Pepartment ask; people WIAEABEAN, ASAZE KN THKE
if they worked less than 35 hours in the reference” week. BEZE D F 35 i, wRELER”.

MARHPEEANFRR I, ZAEL
B — 19, A A AR B 69 T AR B ) O T 35
DA A BT HEZIERE Y TARE
ABEARNLEE, AAEANERFAZE
Rk B — B TAE D T 35 B e L
ToAaMERNHRERIES,

@I1f the answer is “yes,” they are classified as working
part-time. @ The survey then asks whether they worked
less than 35 hours in that week because they wanted to
work less than full time or because they had no choice. @
They are only classified as voluntary part-time workers if
they tell the survey taker they chose to work less than 35

hours a week.

_____ - AICERSEAS -/
Dsurvey [ 'sover] n. 2, 5% gé (Dthe difference between A and B (A 1 B Z[a|f 25 57)
@reference [ 'reforons| n. 2% , 2 i é @have no choice (B TE1EEE)
® ZHER % @ be classified as (FEIT A --+-28)
- iF %ﬁ - /

EHEBWRNTAS Iﬁﬂﬂﬁq:‘l:ﬁ“ﬁﬁ”fﬂ“i?ﬁ UVHEGRAX B REIRBBEELTER, X8
17 A : people tell us,

QA LB T IHHKERFRPREMN A AE"EREFABRERETHAEEEZONT. the
difference between voluntary and involuntary part-time employment [B] if 5§ = Bt & 4] distinction; people
tell us LAfRT A6 4] 205 & A3 O S UR R AT ARUR " B s 9F B R, B 7R R 88 B se vl {5 .

QUL M A FH R 2 IR A" WA M, W 4 LL The survey. .. asks people. .. If the
answer is. .. they are classified as. .. T3 95 T30 P8 28 2405 59 “ [n] — 257 37 5, 9 Ud BA 4% w0 & & R 9 “ 3k
HE AR AE B E S TE W, TYERHE DT 35 /N, §F :relerence week 3¢ HL48 25 [F 25 T % H B ot
R4 FF vk & 9 B ARS8, — R “ P8 A YEAT B Cthe survey week) "R — & .

@O E]HE— 548 g Ay 3 g e R B AR IR E B9 bR e, B9 A) L then asks whether they. . . they
tell the survey taker 4% 2L 2 LA 3 50, IR UL “ B E " UE— L4 RT3« B BN RO bR e . 3R IR
ML FANANOEIE, PP wanted to work less than full time #1 chose to work less than 35
hours a week [/ L& B, i By 52 4 “ B R 1 wanted FI3RIH“ F 31" A9 chose 8 : R Y M F I T 1
SEA T O BIEA AR R T B ISR shad no choice W Sy H: X 57 1 . 8 B T ve #F a9 Ak B &
HINFE . @A only LA K AFRAIA they W EZ K ER G AEE SHZE EIRTE A H EIHRPE”
FAER R N Z MR BT bR IE, Sk B gOR A & £ 0T 5 (B, R UGRIE LR BIRIEF T E) .
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ARFNRIMMHAHALE DL E K
HMEAAEXNEIEAHZ —RAEHEA
MAEEH LG AL TLEIINER, T
BEAAERTEEAARREATZE
AR, £ RE T EKZ A4
FRABRENE -G RERE R —REE

VI @ The issue® of voluntary parttime relates to
Obamacare because one of the main purposes was to allow
people to get insurance” outside of employment. @ For many
people, especially those with serious health conditions or
family members with serious health conditions, before
Obamacare the only way to get insurance was through a job

that provided health insurance.

TR 6 T 45,
CRATERSRAS -/
issue [ '1fur] n. [7) 87, 75 &5 % Drelate to (-4 H)
@insurance [ 1n'[verans ] n. [ Doutside of employment (J& ., JEFE L)
@ SR % @ serious health conditions (47 ™ 5 {g 5 [a] f31)

”%%ﬁﬁ

EXNLtEAIEXE=ZHBS .S EuXTtt\J—.Eﬁlﬁk_“E%%W%‘i@ﬁﬂfm%"'—ﬁuﬂﬁgEESI"ZIEBQE*.

ERFEEE KRPENELHNZHF,

VERNBREEVHREBRDERNFZEEN  EANEERMLNBRTHRESRREKE, XBRA:
allow people to get insurance outside of employment,

O] BB 5 R 3 U0 o« 1 B S R ] R ) 0 R L (2 B R A oG . AR T B SR R T Y
issue WU, F e A9 1] 8 L 48 41 & SB0G 5 1) 7 — 16l 1 R 1 JEE e XL [m) 2T, ot 8 SR 4k & P 7 0 IBOIR
FF relate to — 1) ET #k 4k Hh 15 8 3% ) B0 5 ¢ B 1 5 B gl R R RE DG G L BRI E B el S A= A H R
2014 4F 1 A AXE T 2014 57 H).,

because NAJULHIEE Wi & — H MM EH . RE S ER FEH M Z — 2 205 98 5l %
(outside of employment) F WM AEIRIGEMN:, BINZE  E M Z i, B4R S # Cemployment) ™ 4% 44 ,
Fr BARAS EARLL ; BE SO X — 15 T SR , B R B AR X AT B SR, E R EE S BULD R
ST 4 B R R A 1 BRI o i a2 R R S BN G S I QR 5 T 7 R 5 19 S AR O S IR, O 22 R AR
Seas H ok 4 RN G SEAR B L 50X B employment (B ) & a full-time job(2HR T./E) .

Q4 I 1) i B ORI W2 A 20 BE B Z R I B « “ 4R 3 — 03 4Rt B 0 1 AR X0 2 N7 2 79 B4R
B B “ME—3& 427, Al For many people 38 A8 26 [ 5 B ARG 1 A SE A FH 2 TAE" A, R KB4
0 A 2R B AR VB AR ) (i @ WUTAER 2Rk 35 /3 WUE L LU SR 9 7 68 2k 25 O 16 T #0540k &%
AT TAEM 2B . especially those 51 o e BACR M 09 A HE - A B 555 Al 3 A ™ 3 it BRE ) 230 Y
PR N CR A BT 98 Al A5 30 4 AR KT ZARK) . the only way W 5] X 26 A 3R 15 GBS 09 “ i — 3%
27 . 538 — R EL R T/E (a job that provided health insurancex~employment=a full-time job),

B AR AR AT RN, B MO AT 094 B A AE ™ ) ORI Y AR VA B R N HEBR TE
P B S B Z A0 o () B 6 0 22 A AR (A AR R B N TE BRI R VR X 2 AT A B D B R S
AE., NEICREMENRE, EUCZ AT 0 B A S T B 2 0“4k BB E 7D e B2 RE”, b E
BEAR NS B SRR E 275 5B B 15 S = ) G IR AR A o A

VI @ However, Obamacare has allowed more than ,9;%11‘77 -?%EJ UJ E #4542 1200 3 7]./\%%%
12 million people to either get insurance through :ﬁx‘tlﬁﬁz‘l‘ﬂﬁﬁ'k](Medlcald)iiﬁﬂ‘ﬁi%
Medicaid or the exchanges. @ These are people who 'fff%(exchange%) %_ﬁ-ﬁ{% Jilg’*/\'l'ﬁﬁﬁb
may previously” }_1ave felt the need to get a full-time job ”T@ﬁ‘]l.‘h?@%&ﬁ']"%‘ﬁ#ﬁ&ﬂﬁ {'&E}’\ ]
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that provided insurance in order to cover® themselves THhRA AR EARR, RaHMERLE
and their families. @ With Obamacare there is no longer —%E?i%'%é’] PSS S T

a link between employment and insurance. [427 words |

R e R R e ey Py - ,;;G
L RITERSEEDN - L
Dpreviously [ 'prizviusli] ad. el ? Dallow. . . to. .. (FF=ee i iR AT HED
@cover ['kavo] v, B {f . K 0 @ecither. .. or... (W o)
© = miE §  Ofeel the need to (- 30 Y) 7 3)
o s 1= ¢ S Nz ey
% ®a link between ...and ... (sooee Fileeeees Z 8] K1)

FLEBEERHUEIENHRNNT . ERRRABEMR L ES, X %14 no longer a link
between employment and insurance, )

D% L However 5 # FBEA“ &7 BIH“A "2 M BE S ERHEF 2R ELARBLIH2PT
YEZ e B ) s HLAS T IE 4, A4 allowed. . . to either. .. or... FF R [ B @O 5] allow people to get
insurance outside of employment, 3{ 5 [ Bt @41 the only way. .. JE BCEE G HG L350 W B 1L 5 5 240y ke 1)
CERARBOR R IE NN, more than 12 million people Jg ¥ B b € o (1) 3 22472 35 4, WAL PG e i e A
PRI 1) 2Kl & sl R, B KR 432k A LB many people BT #E44 ,

i : OMedicaid : K [5 F L iE22 60 4 ACAT 209 & I B ST Ab DI BLHI L 15 70 45 B 30 I N HE A gk e A+
@ exchanges : g & (/% [ 28 5 T 3 S #fE 3 QR4 J8 38 B BB 7 9 Pk 52 ) CRID. BRL 1 0 3% 0 ) i 6 57 (14 4
41, —FhBUN 5 T S A0 A S5 A 10 O 2 R — R BB WA Y ft B LR S T R [ A R AL R S R O L
A R S A R 2l s I R IS 48 8 A 3 4 0 I A 1) 35 TN R AL 00 ST R R BT i A

@) R[] J 7% B ES0HT A 9 502 o LR 0L 5 S M A I B2 A 1 T (previously) , 156 W] 30 48 A i) (4 W]
L RO BS IR R AR v {3 e i T AE . These #8148 @ %] 12 million people; felt the need to get a
full-time job 5 8 3 48 A X 4 ML T4 Y 78 SR . B fil ] BRE 92 2 3R I TAE 28 T34k A AR IR &7,
that MAAJ UL JRUIA . W 4h H C RIE ARS8 . cover MR ISR & FH AGE B B R 4 RIS,

@A) M4 O @ Ay H- IR 45 B B0 20 0 2 s of 1) 28 A - A5 S AS T 5 e B OO T 2 A
£“HIEIIN) . there is no longer a link between employment and insurance #5 #% Bz S22 /" O b B
@f) BAB @A) M“E B2 R G R B O R A B ORD MR R ™ R 48 W0 3 R
B8R R L P A 2 ) DG . PR (A R B AS TS S B L T B T AT B K B D R &
Sk Bl A TG A B9 A ICE T IT AR 0 H O JE e A 5 SR B T E” Ginvoluntary part-time workers = voluntary
part-time workers) , # 2 —$0“ JFOR B AR AW BLA TAE [H i T 00 5 5 R A5 AS 4k 22 W 457 10 4 U T AR
258 i % [m SR (full-time workers — voluntary part-time workers) ,

T REDER T E A M el S 0 3 B R S AN S UL B A R B R A K
My e &7, HEER TOEILAN 245 KR4S R EAR e F R, 1185 5ERZ A4
1590 R & W AN ——3200 J7 —— RPN A B PR R, DRt < B 7 AR 6 ] R0 — B0 56 11 st B iy A 800h
B, B LGRSO TS ERGEE T 2014 4 1 ASCitiEsk, Bk HBS RER T EHETM
ARBA B H B R A T R AR E ST RS A B BT R A AR A ek, HR R R
A LRI S0l R R ) R T L SR Y L SR B T 4 1) VA ER R R BRI B O A e OB K
AN A B I S AR T IR AR . BEARE IR AR B e R E R H R LU IR 95 X0 AR,

............................ ﬁ
 RERR -
39. It can be learned that with Obamacare, . 39. NXEFTHM,FTHREZEN",

o
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[A] it is no longer easy for part-timers to get insurance [A] BHE AN GEH 2 5 8 B E 4%

[B] full-time employment is still essential for insurance [B] B T AR5 AR B 45

[C] it is still challenging to get insurance for family members | [C] %€ KE i 51 35 B EE {4475 1H 1R FH %

[D] employment is no longer a precondition to get insurance | [ D] A T /E /A B2 375 5 {5 (14 Fi $2

(HEAETEAL] M+ S8 TR Obamacare DA 3045 0 807 B0, f cE (v BI2B 5 L BB, BN B
R T N v IR S P S e P [ U NG (2 5 A S RV SRR = A R (O ol = L = v =
SRR AT AT LA i BE 7 #b Bl R (Medicaid) 5845 16 22 5 1 3% (exchanges) 75 2 A5 6 , 45 B S 755 il
Hfy, "IIDI A& SR,

[ @R ] ER DX R 3 allow people to get insurance outside of employment A M there is
no longer a link between employment and insurance fJ 45 LS .

[ AJBETUR J5 SCHRT no longer, get insurance £ 2% B — & B AL & (o] T 40 . B8 L 5 1 gl 2 (A {114
2R/ H A SRR Ceither. .. or. . )7, MTANZE“ AN HEA 5 H45 B L5 (no longer easy)”, [B]ik
T SC T AR A B B I [ (A R B S T3 5 0k 4 B Cthere is no longer a link) "B 5 2 58 & M AE 1)
SR AR R R AR A S R Y 0 B A (is still essential) [ CIE T A F 58 £ Bt @41 have felt the need to . . .
in order to cover themselves and their families & i T3, (H % A Fr ik o0 B8 L 5 B2 ol 2 jii g 27 .

40. The text mainly discusses . 40, AXEFEWFIE o
[A] employment in the US [A] 25 H R sl

[B] part-timer classification [B] 3 T AE#H 4325

[C] insurance through Medicaid [CT o B B Bl 3R 45 B
[D] Obamacare's trouble [D] B = e 2 Y bR

(4 /A B AL ] A SCRT FL Bt 55 LF /S A 3l 4 5 Hdi 3 36 7 38 B A sl B0 - 0k A2 36 A, 26k
A ; A ISR RS N, JE BRSSO IR RS . 5 BN TR 8 R S RO 7 e
B 5 € i () A S BB . AT AL, SO 3R [ 48 52 L ol T 4 T R R L e R 2K R O, T AL A JEE T IE

[Ar AR R ] A SCRL S B8 B0 X % A % 48 W SC 3 i 22 WA 4 , [ A] employment in the US f& 3}
T B ZE 4 Y S EEEC employment, full-time employment, part-time employment, voluntarily working
part-time,involuntary part-time 4§ ,

[ B30 A1) 28 F BN T8 BT (HZ B0 R 78, J6 1 Wi 35 40 . [Clak WA IR Be & A) 3R 15 get
insurance through Medicaid JE T (A Z N FBE X 2 XM F R T KT . [DIEWE&HLEX
F17) Obamacare, {H { 25 3CE N 25, SCHPOIF R 3 M “ BB 5 B By B HE (trouble) 7,

Part B #RERIRMER B EE

G- X BGR

Ak [ Womanitely (L PEZ2 7 B 2014 4F 6 A 26 H — & @k 9 Old Truths to Help You
Overcome Tough Times(JLZ R 7o Al AR i H B9 EHD A9 SCE . AEH 5 A5 T 50 M I8 HE 32 5 X
B O EER YNy W= S a8 ) st i o R 2 i O
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N D ERAH

[A] You are not alone [A] %hARARERHE
[B] Experience helps you grow [B] 2 7 8 4k &
[C] Pave your own unique path [C]l 4%kl T h—E—th%
[D] Most of your fears are unreal (D] hey IR K % HHFELSE
[E] Think about the present moment [E] Z&% Faal
[F] Don’t fear responsibility for your life [F]l RETHHRGALR FTAE
[G] There are many things to be grateful for [G] A1k % FHHF AR

e INRE SR -

;

................................

[A] You are not alone 3 B Bt ¥ b ¥ & 9 25 - 8 > A HE A & ISE TG 38 9, B« U A 5 A3t 2 5% AR
AT BB 23 45 R SR AR A B 4 O 5 e O

[B] Experience helps you grow & W Bt 7% 7 58 i “ 4 56 . 28 JJi Xb A7 A< 0% #5 B, Experience 7] B
J2 B A MG T BB R B I RIS, R BB A A . AR A TS IR T R IR, AR F AR T AR R
FE U6 R IR AR VT BB 2 R A B IR & .

[C] Pave your own unique path 3B Bt #% N7 Bl S8 “MI{5 B &, M0 — B @ B O 4888 A O A K
BRI

[D] Most of your fears are unreal 1 B Bt 7% B 76 B2 8 AT QAR I 4 BO 52 10 30 22 2 — AR 4 3041

N2 K, T M AR A O R RME”

[E] Think about the present moment 5% ¥ “ 24 T A %7 49 8 B M JF @i A {12 i H R 7, FLAR AT
eV A Z ok Kai Rk,

[F] Don't fear responsibility for your life IR /R EI& B2 —Ff“EM I A A ERT 54 H
O AR E R RO R IR

[G] There are many things to be grateful for 25 B BL % B AE BLBA“ TR T R B A 16 . 2 Yl rE
AR AT REW AN B R R TR O AE AR,

I @ Unfortunately, life is not a bed of roses. @ BRE A EALEFE e, AMAEE
We are going through life facing sad experiences. & A B R~ AAEGGZ R, K,

Moreover, we are grieving” various kinds of loss: a BB AL TS kb — A, A

friendship, a romantic relationship or a house. @ Hard B e BAALE—AATF, AW

times may hold you down at what usually seems like the DT AR B TR 6 B AR A AR 4 B R
most inopportune® time, but you should remember that 18R B 5 T L AT R ki 2 :

they won’t last forever.

Dgrieve [gritv] v. Heeeee TG s Ay eeeeee BEE 30 % ?é-ﬁ‘gﬁqtgﬁ
@inopportune [in'ppatjun] a. NG R AR BT MDa bed of roses (4223 1Y A4 15 , FRO 00 B 9 38538

Hard times may hold you down at what usually seems like the most inopportune time, but you should
remember that they won’t last forever.

42 .
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J£%14J1 |Hard times may hold you down |« I ahat usually seems like the most inopportune time,

A WE A |V VT
FEFH)2 but you should remember  that they won’t last forever.
JFFER 1515 iR A

ThREERE : A4 0 4T 1A but 3 8 19 AN I 50 4] . but 2§ 98 B E B 20 %5 AT 9 4T 7, Ho at
what usually seems like the most inopportune time 4% .0 %8434 at. . . time; but Z Ji 55 17 38 Hy B ME I 2
AN JRAGE ), Hod remember #9215 R that A,

Emaw -

F—BEEH: AEHEESENE, MESHEEIREE,

A LA LI 4 life is not a bed of roses( AN A= I — R 878 , bed LA N “IEIR) B HIMEHEF5 1
MNAEBEBEIFIESREROME., @O A L Moreover 1 3 3 31 i3 5F 56 2, 40 5 A 1 %6 3 45 42 7 (facing
sad experiences) " Fl“ T i £ Fh J< J= (grieving various kinds of loss) ” B4~ J7 1l d B F AT A0 A4 &%
e PRt B 2] TG ) T FEARR B8 — AR we) AR B 4 A N9 175 1 #8002 G ke ™ =22 355 B L f 280 (B AE R A7
BDORM TSR A B SR, RE R A AR EFEIIEH&F gL, @may
28— AR we 5% 255 = AFR you, T AL VR 1 3 X 0 4% 15 @27 (9 5 1 - WM I 39 o i R A AN 2
W (HBOAE B A S AT EZE . A Hard times & XF 1R P9 & B9 5 ; 7% 97 Z 80 9 hold you down.at

.. most inopportune time 5% J& [ ¥E B 20560 AT ES AN AT i s 3T 2 5 W L won't last forever 58 ¥ A
HMER SRR AR GBI AR E R BT Y 5k W28 B

I @ When our time of mourning” is over, we press E e RATE B, GeR B B
forward, stronger with a greater understanding and ETHAZESRAGEMAT SHEETR
respect for life. @ Furthermore, these losses make us #/2 & oz g psh,x sk & LiE KM T
mature and eventually move wus toward future FRH.FLAERMNEF R LR K E45
opportunities for growth and happiness. & 1 want to ##4, Eﬁb,ﬁﬁﬁ}$ﬁ*‘ﬁ5i%ﬁﬁéﬁ

share these old truths I've learned along the way. EE ey — &% LA,
ﬂ'ri**'ﬂﬁﬂﬁ*ﬁ
Omourn [ man] v. FEEZ i 40 % Mpress forward (£ J7 18 A/ » 85 1 k)
@ Z MR % @along the way (i, — i )
o %ﬁ*ﬁ

.............................

E_EEMEH LT lﬂﬁﬁ")‘ﬁﬂﬁﬁ?‘zﬂ]ﬁiz&ﬁik JHRLGRNTERER”, FIRMRL TX
AE . 5EESE “NEFPREREBPENEENZAHTEEE",

B WA R b SCHE L R S 3R 152 35 10 £, % ) A Furthermore 350 15 4% . O 4] When our
time of mourning is over &5 I B, 5] H X “ 9 35 i 20 a2 J5 45 F2 7 B9 136 B ; 9 4] DL stronger with a greater
understanding and respect for life.makes us mature P4 2 eventually move us toward future opportunities
for growth and happiness J& 3“4 3% i 95 755 I 20 6 6 A7 o L i e R AR 3R SR B4R I BB . ®
AYTF S R 3C AR A 5 1 43 AR I v e i 2 AR e B i

Il 41. 41,

GII*;lear is botht‘useful an((ij }tl;irmfutl. 19 TIES AMRE LA E. :&——l"%ﬁ‘ﬂﬁ/\'{?ﬁ}iﬁsﬁ
rm ion is us otect us : Z
normat uman reactio use prote Y TA AR T A RATHT Bt S8 X R AR

signaling® danger and preparing us to deal with it.
g
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@® Unfortunately, people create inner® barriers”
@ My favorite
(5 21;
® Do not
@ But

fear is a choice. "@1 do completely agree that fears

with a help of exaggerating fears.
actor Will Smith once said, “Fear is not real.
is a product of thoughts you create.

misunderstand me. @ Danger is very real.

P ERA, AR, ANBEE LS KA, A T
L.V‘l'uFﬁ@ RREZHRAAR - LEMNT 2

B,CRBFEAEAE, ERGATHEDR
% FELEFH, FEREBEANEL, LRAR

TRy, EREERE TG RO H T LR EL

BRERMNFGTHREAGZH"X—I 5,

are just the product of our luxuriant” imagination.

signal [ 'signal] v, &t {55, KB §  Obarrier [ baerra] n. FEAGY) , B
@inner [mma] a. L, AR Y fS @luxuriant [1ag'zvorient ] a. E & M, it £ (1
EEA
FE-BRIRBAEE—,
OZE @4 Ut WA AR B Al 5 8, B A EHE 5t AR A FI A B (both useful and harmful) . @) ¢ ] R

HEeH”,
deal with it P67 2L R 19 “ 7 2 R § ”1'45)% @ 4] Unfortunately % $f7 48 Hi ZLE 10 “ BE” . create inner
barriers 16 B 4 KAV 2“3 BN O FEAG 7 IX —F 4L, & Ay with a help of 5% 6 2 71, b Ak B AR
SCHRGE (R R T X —— 5 R EE\)”Q @ 2 @) 3 - XF AR B B 43 A 0 20 4 B HROF
JE B SAAAE 8 HORTRATT 3 B ARG I i 7 CRIV . R 36 B R PR SRL AR A% o T T T ZBUHRLARG | R 4
ERAEE) ., HhOE@mET FE AW RABIK « LHEWIHEHERIWA; O #—LBHEWA.
not real fll fear is a choice, it is a product of thoughts you create fil fears are just the product of our
luxuriant imagination i # £H 3 S35, L [0 108 WA 4 25 W0 &5 93 M 4 328 1 do completely agree W) ™y G 4 4
X 3K — 7 A R DA R R L U R R A

42.

Je R AR — 3 PR AT B, OF B R &%
kB E, B AL XESE T, &M
PHEACHMITERMRE . RADRKREE,
IR AL AR Rg it & R 2] R, e kX R
AR EREGEY AL IRAI ARG I
£, SHRETHARMEALTRERLS
4B, FZREBERGEF, B RR
W @A AL, R R A AR —
EL ARG E R -2, f R —F A E R
ABTFHSE,

A]H# This normal human reaction #§ /Xt fear, protect us by signaling danger and preparing us to

Fear is

@ 1f you are surrounded by problems and cannot stop
thinking about the past, try to focus on the present
moment. @ Many of us are weighed down by the past or
anxious about the future. & You may feel guilt over your
past, but you are poisoning® the present with the things
and circumstances you cannot change. @ Value the present
moment and remember how fortunate you are to be alive, @
Enjoy the beauty of the world around and keep the eyes open
to see the possibilities before you. @ Happiness is not a point
of future and not a moment from the past, but a mindset”

that can be designed” into the present.

Dpoison [ 'ppizon]| v, WK, 75 4L, PHI5 % @ ?éﬁ?%@a
@mindset [ 'maindset] n. 0> 25 , B AR ] Dweigh down(fifi ft FH , 45 8 0

®design [di'zain] v. P, BE K % @keep the eyes open(B K AR I . -5 8 0
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EESH -

FNERRHEEE_",

O] LA™ Z ) + 1 ) 7 B9 5 4 BB 4t 08 5 VR B4 A R AR IR B LS o | & [0 8 0 2, BB 3k
221K FE YT (try to focus on the present moment) ,

QR EIETE A, F R £ AN “id £V 8 “ K k7t B, weighed down by the past Hl anxious
about the future $d B ¥ 22 A W48 DR 00k K SQ FE SURCFE“ 3 27k “ SR ok 7, 0F MR . @44 ik ik
HEREERME . AL but BRI W AEE B L E SR EF L. but ZRTHE B A 0 m] L fig
Z Ak, but Z J5 i T2 BIAE A2 A0k A S R R AE B2 T A i FW%%VKHJ%?‘“ @DE®
FIEFREEENABHYT. KOO UM —4a, B R EE. 20 YT REAC
R EE; FZ AR AN EFHE BRI ES. ©F LIH 4 45H Happiness is not a point. . . and
not a moment. . . but a mindset. . . the present &l 4% éfx , 18 H $ﬁ€aﬁ@ﬁl’% ﬁg‘ﬁi/\ i" T RIINE7 N

V 43. 43
@ Sometimes it is easy to feel bad because you are ARERRED AR A EEZR A%
going through tough times. @ You can be easily caught B A A A RARE Bk A P 8
. @
up by life problems that you forget to pause” and BV H, AEFETETARE A A
appreciate the things you have. @ Only strong people WAED, RERBMUASLALBREAD
prefer to smile and value their life instead of crying and MG T, R kT il

complaining about something.

- LR SR AT -

O pause[ po:z] v. B 15, {5 § i’x‘f}ti#A [
:85 Dcatch up(E--- -+ YT FEN e )
EEAW .

FHERRIBEER=,

Q@A AMTE B ST B (5512 %k . Sometimes it is easy. .. You can be easily. . . {53 ¥ 4]
[E] A& 3= %2 . feel bad because. .. tough times Fl caught up by life problems ¥t X & ¥ , 2 [&] 3¢ B A AT
RA 5 &7 B MER 7“5 B KL ; forget to pause and appreciate the things you have T Jz 1 i B 1F % £
EYRBZAENETRREABCEEMNART”., OMIEw EWH/ES WS . EFEMEFEWA AT,
A]F LLsR A 454 Only strong people. . . FIEUE 4] 3 prefer to. . . instead of ' & M 45 . 58 & MM E IE 2 U

A IE LA Z SRR A H14% , H A smile and value their life 55 appreciate the things you have #i—Z%{, crying
and complaining MU [B] i feel bad L & caught up by life problems,

VI 44.
44,
@ No matter how isolated® you might feel and how FRERBE S 2R B,

serious the situation is, you should always remember that A% APRE ApBRITER MRFEIREL
you are not alone. @ Try to keep in mind that almost M. it gE, R A AR
everyone respects and wants to help you if you are trying to B H AR 4 U A 6 A A AR
make a good change in your life, especially your dearest and FARERHR AER G EEERGA,
nearest people. @ You may have a circle of friends who S THA — A A BT, b
provide constant good humor, help and companionship®. @ Bd s L A5 55 oL B[ AR L B e R R A

If you have no friends or relatives, try to participate in EREALIRAE B A JUA L & K e
several online communities, full of people who are always TEAH S A DA BT A8,

willing to share advice and encouragement.

ERRE, LEEE e
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Disolated [ 'asolertid ] a. FK7 [ , PRAH 19 Sé (Ddearest and nearest (5§ 3% % 1) , J 2RI 1Y)
@ companionship [ kom'peenjon/ip] n. & iH , 38 1% , B £F é @circle of friends(HA 7 B , 38 & )
@ = MiEE § @ good humor (& 2%, i1 1)
ERA
EARREEEN,

A E AR B KT iR RN B IS TG 1E (you are not alone) , No matter how. . . and how. .
HLUESGRFAE A4 you should M BAEH W, QM — L. A BF LB, E"JU%@/T?%W@
WHIHT 4] Try to keep in mind #f — 4 M B & A . R AR B C 7E %5 71 fif s AR 2022 (make a good change
in your life) , IR 2 N & H FEARIF M /R il F, 0. 8 Eﬁ%‘ﬁ‘ﬁﬁ%ﬂﬂo especially #F—5| &5 7 &
HWORMA . ZEXEZEMA., Q@I LA S5 50 S W FE ., B4 You
may have a circle of friends. . . If you have no friends or relatlves AR L, S B B AT i, HoR @) 4 A
KAER B O ME S HR A 1y R —— 4R A 50 1 L 3 Bh & % £ (provide constant good humor, help
and companionship), @A #E— 4 H BE L P RA WL, BN FELA X F R A . Hd always
willing to share advice and encouragement T3 i & 9 /E F .

Bo.
@ Today many people find it difficult to trust their Je A IR B AR ﬁ;— BAEAEAE G T

own opinion and seek balance by gaining objectivity® from EFBEMS T A BERENARRTEL
external® sources. @ This way you devalue® your opinion M. AEMBR TR CH LR, 2T
and show that you are incapable of managing your own REERAZCES AL, ShEnE

life. @ When you are struggling to achieve something B —FEr M, R R B O, S
important you should believe in yourself and be sure that R R R RN, RBEEA TS
your decision is the best. @ You live in your skin, think KRB, BEEROCHRE, AhECHH
your own thoughts, have your own values and make your JE L 5 A 428 wiE

own choices. [559 words ]

WICERSEASN -
Dobjectivity [ iobdzek'trvitr] n. 2 W , % W H: ? ® ZiiE EE
@external [1k'stanol Ja. FMEBHY , FbFHY é Dbe incapable of (JGHES I, AL 1))

@ devalue[ di:'veelju:] v, FEAK - B M (B Hb A7 L B é
), AR éS

FEtERGBEEER,

OA & an 4 2 Nt ARMER AT A & M A, B S8 TR Z M . their own opinion Al
external sources JE XL TH . QAR EAMEHETRF X EERKACH IR, KRR EFRODELEHR
O A4, This way #5818 L 4] N % 5 devalue,incapable HEHEE MBS E . HO W R AAZR, A 1Y
HEEALE, Q@M IEmEHEW N IZMEASHRE EEASHAL. OFURRERIUES
i7] should 2 H Z W . 415 A © (believe in yoursell) , 5 & B © M 3 2 (be sure that your decision is the
best) . @4 LLHEELA] 3L live in your skin, think your own thoughts.have your own values.make your own

choices IR MR . ZZHHE,BE A WA sk — K- ac BB A WA,
Y E REER - ,
Zliifr%ﬁ“d\ﬁx%ﬂxﬂ“” Eﬂ«yuﬁ(_)%ﬁtjcéﬁ]»qﬂ Part B% o A% o A Y 3( A 7/%&%3%’7
EWIRE, [TRED e,

46



B/, 3 S B R A i) R X SR R S A0 A AR B AR . SR A R SO B AR B
FI NI 7 A eI 35 1 B 1A 24 0 5 AR A B /N AR AL SC B 2 AL, H R 0 T I

(= 2 3 B S 20T, T P2 I BT SO B KR

(DO B aR E Be ik ARMRBVE 15 , ok AR R A9 /N

41, [ER]ID  [HEM@] B =Brg feth b, BIRAH W E % R U5 76 ML 0l L ok — 4 2 W00, R4
FEEL,MEERMNEERL WY, 7, ¥EH[D] Most of your fears are unreal % 4s Bf 5 25
B M AETE , fears R BLAR BEITHE X 4, unreal W HEHE not real/. . . a product of thoughts you create. . . is a
choice. . . just the product of our luxuriant imagination %N % .

42. [ERIE [R5 0B ) 4 E i« 2 T8 I 4 45 7l ) 00 IR e A A5 00 IR S8 1 6 S F
B/ 16, ol e S TR AR EE AN FYBRE RO, B5HHBERME . BRYT,
EXRABEMEEIFEEEATAOIS,; EEELRAEMAYTHOE, WL MEE EEWE N RKE
MTF”, [E] #%I0 Think about the present moment Bl & X1 1% B & 5 B HESE .

[F#HUIEE ] %[ B] Experience helps you grow ¥ 3 Bt % i weighed down by the past, Value the
present moment, keep the eyes open to see the possibilities N A K &E T (BZ.OR“EH7IFELE
L BT TE , B 4R B 2 A Ia) R AR R AE U B M TR R E

43. [HFRIG [#ER] B HBE S B ANRE S & 48 WM SRS, SicF FRIKB B &
EEART, MEHRE ERHOME  EFEMEIFZUA AT, 7 W& [G] There are many things
to be grateful for N A iZ B /NRid,

44, [HRIA [HR]EREEmRE S REICERANZIMLLE. MEE—L . mE
RES I EE, L F BN A 'R BEHR. LR REREEMA, REHHEN-—Z
ZMK . AT, I A] You are not alone 52BN 58—, H & X £ B A LW EN,

45. [BFRIC [#H#] BLBEEWARFE AT RABEMERS G O WA, 5 ASNE TR Z Wik
Xk . XRERMEC W IR, REERUREARAISE O WAL, BhJE IE 8RS 8N IR %
MIEACKRE, BRBECHW AL, Bkl W, [Cli%ET Pave your own unique path XA B 4 200 4
FIMETE , 5 B 7% " managing your own life, believe in yourself, think your own thoughts, have your own
values.make your own choices F# 4 .

[F# U & E ] R Z BRI M A find it difficult to trust their own opinion . show that you are
incapable of managing your own life R & 55 ¥ [F]Don't fear responsibility for your life 24 FE#f5i, {H
BIERKI, ETREEIAEE EmaE s 150, Bt HERR .

Section I Translation

e s
Sh 28 54 [y R3S B

Y- XEAGST -

ARk B B2 5 M v www. spring. org. uk 2013 4E 6 H — % 8l The Well-travelled Road
Effect: Why Familiar Routes Fly By (B8R - g {7 AR BR 28 D) M 30, SCPR A T “ B (A
7 B0 s 1 A S A BT 7 4 B 1)) A K53k b0 BRASON. 9 A TR . FR T SCEETE B B W AR TE P O B2,
A 5 1, e B R AR IR ), (EL B3R R R T R DR SO SUAE IR 0 s B v L &2 IR Y ) B RE , DA R B
FH ¥ BY B3 .

4.7 .,
%‘E E‘%iﬁ.m
EERE, AR HEa



Vo REA
I @ Think about driving a route® that’s very familiar. @1t EAFEA—LEEHANR,

could be your commute to work, a trip into town or the way THARLETFHE SERIAS $%§&° x
home. @ Whichever it is, you know every twist and turn like the SRR A R E T ART
back of your hand. @ On these sorts of trips it’s easy to lose Y, EAMBEREHREET
concentration on the driving and pay little attention to the EI RV EELANEE, &RAR
passing scenery. @ The consequence is that you perceive® that B4R A P AL A B I M SRR A B
the trip has taken less time than it actually has. X3k 2 B A B A A I 5 B 4R
18 1 - ® . &
Il This is the well-travelled” road effect: people tend to P e

underestimate® the time it takes to travel a familiar route.

CRTERSRASN -

Oroute[ rut ] n. ¥, 18 MO0 A B gé 1,\?“‘@5

@perceive [pa'siiv] v. &, A é Dknow. . . like the back of one’s hand (¥ «+« -+ 43 B
@well-travelled o, £ 4 W17 6 2L REWH B &, T 0o

PNORY 1§ 373080 § @twist and turnGE [\ i #7)

@ underestimate[ andar'estimert | v. KA )

EF— _EXA“BEEBEREHEARE"S] &'L\ig%ﬁ%/“‘;ﬂ%%’(ﬁ"

F—BNEA—MEBEER . REARSREIE PR B LRE

B4 LL Think about W F AR IZ S = . FEE— %‘3!5'?%"3&%%%(21 route that’s very familiar)
@ Q4 b 75 U B AR X X 4% 5 10 SR IR BE . 4 8] LA Whichever it is(CIGiE B FP A% T , TC 18 WP 45 #%) TE AL
“T) % — AR WA P i 248 /0 1 M) a route; your commute to work.a trip into town,the way home
PL K know every twist and turn like the back of your hand JFE R/ & 4] very familiar, i i AR X 3% 4% B #
RERBE, Ot —Li, EXFREN B L IRETH A 1 E 2, Al these sorts of trips [B] 45 {i 3C
Fir R “EGR IR i Lk lose concentration on Ml pay little attention to JUJ 15 B JF 4= 7 33 Ff 2 5% T 3%
K D7 B TE 5it's easy to MIBRIAX ZBHEIE . ©F ERO M4 45 H - R4 58 15 ik & i 16 1 i
[6] b SE PR 348 , Hod you perceive il it actually has JE 8“4 A B VS LRI BRI XT L, taken less
time $d B X LG 45 S . A4S A ERGE AR R[] L SE PR 4G,

E_EHELEAEKRBRENXS H A"

A A B, This [\ 48 1 BE iR 15 JE , This is . %I B AZEIE R A . Hh well-travelled road
PER. B BX a route that's very familiar; effect @r’ﬁﬁﬂ consequence; B 5 J& E A UL B 2N Ceffect)
underestimate the time it takes 5 % Bt K /1) you perceive that the trip has taken less time. . . — %, J& 8 2

SHES B0 ) A o TH 2 }\ﬂ]%??‘ikﬂ%BJf_Ffl/z\{EHﬁFﬁﬁﬁﬂ’JﬁTlﬁl

Il @ The effect is caused by the way we allocate” A SR W R A Bk A K

our attention. @ When we travel down a well-known A, RAMARRMBE, 8T RLE
route, because we don’t have to concentrate much, time B, BT A, 2B, KA

seems to flow more quickly. @ And afterwards, when we ERAREEAEN, B TFE AL LR,
Bt 48 R AR K # . XA, R AT E AR
B&Z7T .,

come to think back on it, we can’t remember the journey
well because we didn’t pay much attention to it. @So we

assume” it was shorter. [ 156 words ]

48
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e iﬂ‘?f_”:f L 5’1' *ﬁ
Dallocate[ 'selokert ] v. ZA0, IR &, Bl %5 § ® R#ER
@assume [a'sjurm] v. fBE BT, A8 24 5K LAk 5 7R 4H % Dthink back([[]48)

cEBRESH .

FZBEN BRI ARE.

AP Bk T MR BB B B FRAT A e i 7 NS 3. The effect [F13§ the well-
travelled road effect; Bl SRAR 1A is caused by 5| H H MK, @ F @4 B A& ULHE 4, =48] 8] L When. . .
And afterwards. .. So. .. R “H — 17 E RS B T AL L, o A 5 15 te gk 355 [
AEUR 2 15, lﬂj\]&'ff AE%%UTE?@Z:fE{ﬁﬁvﬁ?U'LFJEE BEtEE T . Hd @4 we don’t have to
concentrate much,@ %] we didn’t pay much attention to it FF i & Bf it’s easy to lose concentration. .. and
pay little attention to. .. T iR IH 2, I it B A BE 1 4] the way we allocate our attention B {& 4 i ; @ 4]
seems to,@H] assume W[ B BEA 4] perceive, 14 BB BE O TG “ A N2 3 WM BT 8L,

N EEANH

1. On these sorts of trips it’s easy to lose concentration on the driving and pay little attention to the

passing scenery.

AW EAER it R EE, FIEN, AESAMEE,
[RESH]

On these sorts of trips
A~ 93 48 35 AF 3 R IE
EF. it’s easy to lose concentration on the driving
it X 338 +is A 3 FiE REXAEALE £E]
and (to) pay little attention to the passing scenery.

Aok T tof) RE XA R E 452

[ERFRE]
@ it fE A P AEIE X 08, 67 B ks BOIE 38 8 to lose concentration. .. (to) pay little
attention. .. , N T A DUEF L I, 0T LU BB L 18 2 i N RAE S - 7,

@ pass — 1Al R A ED, L7, % B A HIAE /I 38 passing 84 scenery, AT AR LT 3CFE K
RRTLE 7 b= AN
2. When we travel down a well-known route, because we don’t have to concentrate much, time seems to

flow more quickly.

A KM R ERE AR R REE

(A& ]
When 5| SR B EREM A : When  we  travel down a well-known route,
7l §i8 £ 4E iHiE A8 4295 A K E
because 5| & # & B 14X iE M F] : because we don’t have to concentrate much,
5§18 E£iE i & 2 &) 19 4F K E
FF4. time seems to flow more quickly.
EiE M35 K&
(% ]

@ travel eab ARG UL B AT (i UE 7 2 B, I AL B N change location; move, or proceed® %t i , i
i3 s well-known tH4E# WL 5 “ A1 19, AR BTV Z B8 IE AL R “3GE 197 s down R “WEE , BUE 7, ##2 IR
PUIE 2 35 3 B AT s 25 5 BT LA when 5] 5 09 48 A~ DA /A) AT 4b 380 A 3R AT 5 AR B Y I

Oflow & W X J“Hi i sh”, s b JE 220} 6] (time seems to flow) 2y 5 Wy & & ; % A= AR 4 & F R ik
B G KN B A R R, T AR R LR SO R O B (] R e A R s

FiR¥E, 1DEH



3. And afterwards, when we come to think back on it, we can’t remember the journey well because we

didn’t pay much attention to it.

AR R e 1R SCGE B B EDRE A F1L R ERIE A

[AEDR]

B B4R E . And afterwards, When 5| SRR ERIEMN G : when we come to think back on it

FFa@: we

can’t remember

5l 78 & BiE+EERS

& “HEASIE 3R R RAIRE EiE
because 5| S B FEE K EM A : because we didn’t pay much attention to it.

[(ERER]

the journey

well

&34 1k 4k 35

7§98 £4E

W

come to think back on it H1, come to f&f H & 1k B 3 ik, B A 7] LS5 AL 504 &, it $8MK the
journey, N T SCEIEMWT B A ARG . OB AN EE T HEE N RERE X BRE” .

I BTEEES, WET

Section [V Writing

Part A BEESENIESE

— HHEIRE

TXER

14 KL

(EPsY 3re

E-J U=k

Write a notice

MET —MER.

call for volunteers

EFRERNENRERFEES.

briefly introduce the camp

activities

MEBFEANE - ENREALEMN

2. EARMESHEE M N EIEE B

JLERAANZERE N REEHET

host a summer camp for

high school students

RUEAFAR . ALSERHNE
HA Y

LN AR B R &R, S A B IE
WM e

5 A S

ESENESCEED W ®=ER
EANESERMEEEE RS .

2. B3 iiE

organize [v. ] 4, cooperation ability G 1EFE /7, practical skills 32 B+ fig

ZIREBEXEN

Recruitment Announcement

We are looking for some volunteers for the summer camp for high school students. The summer

camp is organized to facilitate high school students’ academic learning and more importantly cultivate their

cooperation ability and practical skills through activities including but not limited to reading salon and

business-starting competition.

Volunteers are required to help organize activities and cope with daily affairs during the summer

camp. Ideal candidates should be patient, active, warm-hearted and responsible. Having relevant

experience is preferred. Anyone interested please contact us by students’ union@abcuniversity. edu. cn or

reach us at 12345678.

(]
<<

Students’ Union

£z OB
ERR¥, IDEEHK E#



[(&%Fx]
YR
KMEEREPELSEHRFEIMGERESE., A8ESER N T RS E RS PANSE L%, E
HEMZEFRMANTOEERR DML B AE., XEEHOFERNER TR Rmany K%,
BEOREBEEWHLIED A E A E RN HF S, B ENIZA WO BRI A
AT, AMREREE, B E T students’ union@ abcuniversity. edu. en B & # A7, 8L # $h 4T
LG 12345678 Bk R AT,

FHS
[h&EFRIE]
1. facilitate academic learning {ig i#F 2%\ %% >J 5. daily affairs H # 3 45
2. cultivate ability 5 F£fE. 6. ideal candidate FHAR A 1%
3. including but not limited to f3F{H AR T 7. relevant experience f %4 5

4. business-starting competition fi | & F%&

[(BRa]
The summer camp is organized to facilitate high school students’ academic learning and more
Fif BB (HBAR#E
importantly cultivate their cooperation ability and practical skills through activities

O 2R

including but not limited to reading salon and business-starting competition.

il R B R 5 1B i activities)

AFRESR:

D% i 1] B4

We will organize the summer camp.

The summer camp aims to improve learning.

The summer camp aims to develop abilities.

The latter purpose is more important.

Activities include reading salon, business-starting competition and so on.

Q% & R BH

We will organize the summer camp to improve learning and more importantly develop abilities
through activities including reading salon, business-starting competition and so on.

(D38 10 22 2 455 1 £ T S U

The summer camp is organized to facilitate high school students’ academic learning and more
importantly cultivate their cooperation ability and practical skills through activities including but not
limited to reading salon and business-starting competition.

[EEiEZ]

WHEREHRPHEANG . BB HHEN R URBETONA ., BB BT RZ R L
Pk & IT

[ Rz AR ]
B BIE TSR SE EEE Z KOS E.

ER¥E,




We are looking for for : is organized to facilitate and more

importantly through activities including but not limited to
are required to help and cope with daily affairs during . Ideal candidates
should be . Having relevant experience is preferred. Anyone interested please contact us by

or reach us at 12345678.

= . 51EiE®E

[(ESEMTFAL]
make new friends 45385l & , learn new skills 2 3 #7#7 fE , discover and grow & BLHI K ,
expand one’s horizon FF [# IR 5 ,learn to be independent 24 i 57

[(REBREMERRIE]

L RUBEFEW RS MAEELIE

We are seeking for ... to work with us in ... HATEIF K- SFHIT—E R T1E.

We plan to recruit ...to...FfT R THRIFAEE e o

Since its establishment in A} &, ... has grown to become a leader in ... H M-+ WAL LR, EE4
LA e e 358, 119 45 Al

This position will provide a challenging, stimulating and rewarding career opportunity. 3% 4~ B {7 %
PR PRI PE A A0 B L BRSO AL S .
2. FH M NEENEEEX

To be considered for ..., you will ideally possess ... ZER{F -+ NS & S = R R ¥
Candidates for the above position should have ... R B B8 358 AR IR EL A& oo eee
Candidates are expected to ... # B EE A -+ .

.EHBEANBERANX
If you are interested in this position, you can send your resume to . .. 405K %F 12 BR A7 8 2% HK , 7] DA
AR %) 15 T B B e e o
If needing more details, you can contact ... {575 ZLE LM TTEE IR LIBCFR - oo o
M. 51{E% )
5 25 BT RIS UL, 4% B8 R 3 3R, E AT B

Directions;

51,

Suppose your university is going to hold a university sports meeting. Write a notice to
1) briefly introduce the sports meeting, and

2) call for volunteers.

You should write about 100 words on the ANSWER SHEET.

Do not use your name or the name of your university.

[EERIC]

health [n. ] fit 5 athlete/sportsman [n. ] B3 5
coach [n. | # 4% lodgment [n. ] %5
arrange accommodation & HE & 15 keep. . . in order 4E L7

ZREE,



Pari B ERETGEBILEMELGIER

— HERE
| S RERNE, BEEEN S
2 40 HCh 3 % SO A7 A
mgerm | D0 RN R A _ e 2 P AL A %
L BOTFEWE w2, w7
B2 20 | R E TR | BHEA A, | e L

BA 2% 3E ] D
S 20% | BB TR M | AR o 0 7
i i 3 1t T

HARALI LS G T ETIF R0 | oo g | CAMATFIT AR

KA AR 0%, e
YTE IR o

HreEALy 402

HoAflh 20060 | A — S8 H At ) 4E 9%

2. B 5 iR
5 £ %8 ;chart [n. | 3 . have a dinner B4, traveling [n. | 338 . New Year’s gift HiEALY
1 B0 € €297 : spring festival F17 ,spending [n. ] #£%% . JF ¥ ,interpersonal communication AR 28 £

—MBEEXEN

The chart reflects the Spring Festival spending types and their respective proportions. Chinese
people’s money is mainly used for three purposes during the Spring Festival: traveling, New Year’s gift
giving and having dinners with friends or relatives. They account for 80% of total spending.

Most spending is used to maintain or facilitate interpersonal relationship. This finding is not
strange, since the Spring Festival is a Chinese traditional festival for family reunion. Developing
relationship is beneficial and necessary for a person’s fulfillment and investing on people we love is sweet
and happy.

However, we should not go to extremes. In China, there are many people fond of appearing
extraordinary and hating to be known as weaker and poorer. They use handsome money to blindly pursue
pride. Such intention causes huge waste of money and imposes heavy economic burden on people
involved. The pride gotten by squandering money is transient and can only be a topic for gossip soon
forgotten by others. Therefore, we should think rationally before opening our purses. We should
remember it is happiness that is the main concern.

[&EFEFEX]

FRARIL T YIRS 2R AN [ LB 7R AR b R R R =R L S R4
ARSI A RSB . BT T AR SR 8004 .

Y K Z BT LRGSR R, ETEVETEEROZERB M H, XN EKHAA
A, RIBAFRE RIS — A N BRI 5 M i FE R AT M A B b H R Bl =246 10 .

ER TR AT REE m b . P L AR 2 NE R B R L 3 IR BIA R b i A S8 55 . AT 48 KA
M ER 25T BB SR F . SORE M B B T A Bk R TR B, I C AR T UL IR PR IR . FEHE R
BRI AS 0 T TR A FURR A O — A /R A AR PR A R . R, FRAT A ST O AL T, B K B
PR, WA ZICAE R A R IRAT R TR T A

Csa
iz B
=W, T2EE N

=H




TP FS

[ZE&iAIC]

1. fulfillment [n. ] 3& 4@ 6. squander [v. ] #E&

2. extraordinary [a. | #8 M 7. transient [a. | HEH
3. handsome [a. ] KEH . rationally [ad. ] FMEH
4.
9

oo

blindly [ad. ] B H #h .concern | n. | HEKF
intention [n. | =&

o

[&HEE]
1. respective proportions %5 H i Lt 6 5. invest on &%
2. account for 6. go to extremes 7E [f] b i
3. facilitate interpersonal relationship & & A 7. pursue pride 18 3K fii +
8. impose heavy economic burden on %5 «+++++
4, family reunion % i [ [&] 1 LT M 22 5 T i
[(HFEaX]

1. Chinese people’s money is mainly used for three purposes during the Spring Festival:
F*iE BB CH®ARE) (GRS =D)

traveling, New Year’s gift giving and having dinners with friends or relatives.

I 51 f 5] 57 15 il B 134 B purposes

AFHRESR:

D5 &

Chinese people use their money during the Spring Festival.

They do it for three purposes.

The three purposes include traveling, giving gift to others and having dinners with others.
OF Syl XC|

Chinese people use their money [or three purposes including traveling, giving gift to others and

having dinners with others.

(D)1 2 32 5 4 e D S J%

Chinese people’s money is mainly used for three purposes during the Spring Festival: traveling. New

Year’s gift giving and having dinners with friends or relatives,

RARFAXRER:
PR E B BT BB IF 30 2% 1, 3 A A T L DR R e O ) T i

2 In China there are many people  fond of appearing extraordinary  and
(b SR E)  there bed) Y FiE OF %50 J5 & 2 1)
hating to be known as weaker and poorer.
(R AE ) J5 B A2 1)
AFHETRE:
D5 17 2]

People like to be great.
People don’t like to be weak.

People don’t like to be poor.

ERIR¥E, 1L



There are many such people in China.

Q% & Ha

There are many people in China, who like to be great and don’t like to be weak and poor.

(1 T 35 35 K5 B 4 o 3 SRk

In China, there are many people fond of appearing extraordinary and hating to be known as weaker
and poorer.

=R RCIE WS =

SRy A A i 0 R v 1 T R G  H h SODR I R R B A L R A S U R A A 1A S
L, A AERAE I E

3. The pride gotten by squandering money is transient and can only be a topic for gossip

FiE (it 24318 J7 B E 1) AFE1 RE2
soon forgotten by others.
G 410 f B i)
AFHREST R
O ) H.4

People use money to get the pride.

Such pride doesn’t last for a long time.

Such pride can only be talked by others.

Such pride will be forgotten soon.

OF Sg k)

People use money to get the pride which doesn’t last for a long time and can only be talked and soon
forgotten by others.

(1 10 22 35 K5 1 44 1 52 SR

The pride gotten by squandering money is transient and can only be a topic for gossip soon forgotten
by others.

ARIFAXE XS

AR AR b SCHYE B, %) 3 N R T T R SR R A, R a2 R R AR A ) A R R
B OEARN,

[BEiELR]

P T o B Rk iy B R R A IF S el . 4 imam, o =30 4 H LR — M ARic o H
fb, FEFEBEB = MENMIZEENA .

F—B AT E RS WS = A KRR XTI

S5 T BLLEE — )RR L SCHE AR AN 0 B R 5 58 RIS X H B9 S 2R SO R AR g 4R
=PRI E R NE X,

9 =B — TR R T SOR REE [ MR O 5 5 L =) 4R S A S R 5 58 0 R) 4 M E 1]
Wk 3t B9 52 W) 585 0 28 b A i R BRLSR 43 T 4 LR R 2R BUR A8 BEE AT O

[ Rz R4 ]

12 SB35 4 A AT S DL 8 R I ST SC LA B BE T SR JE AR

The chart reflects spending types and their respective proportions. money is
mainly used for purposes: [f 1\ 15 fif B Ui B purposes. They account for % of total
spending.

FIR¥E, HEEHK



Most spending is used to . This finding is not strange, since : is beneficial

and necessary for a person’s fulfillment and investing on is sweet and happy.

However, we should not go to extremes. In China, there are many people . They use
handsome money to blindly pursue . Such intention causes huge waste of money and imposes
heavy economic burden on people involved. gotten by squandering money is transient and can
only be a topic for gossip soon forgotten by others. Therefore, we should think rationally before

opening our purses. We should remember it is that is the main concern.

= . 5EE&E

[BEEHRAR]

1. The Spring Festival is the most important festival for the Chinese people and is when all family
members get together, just like Christmas in the West. All people living away from home go back,
making about half a month from the Spring Festival the busiest time for transportation systems.
Airports, railway stations and long-distance bus stations are crowded with home returnees. % 7 &t 1% 74
J5 0 S, X E AR SRR EEN Y H R ARER ARG A T, A S5O KR K7
TG 2 A X A8 AR G000 U 2 e iU A I . L K ZE S R i ZE S T I R N

2. People attach great importance to Spring Festival Eve. At that time, all family members eat
dinner together. The meal is more luxurious than usual. Dishes such as chicken, fish and bean curd
cannot be excluded, for in Chinese, their pronunciations, respectively “ji”, “yu” and “doufu”, mean
auspiciousness, abundance and richness. AfIJdE#H B MRS . IR ’ﬁﬁﬁ"]%}\é#@%%:) X AR L
T ER o WA TR R SRS R A A, B E R SCE BT R E B 57, “yd”

m.EE%3]
TS 25 SRR 5 BRI, 12 BT 9 R, AT B AR,

Directions:
Write an essay based on the following chart. In your writing, your should
1) interpret the chart, and
2) give your comment,
You should write about 150 words on the ANSWER SHEET.

o S A TP

20%

0O 29
o i3 YE
O i i
30% ‘ O HoAth
30%
(& IRIC]
education spending # & JT % tuition [n. | 2F
remedial class %fj 5 Jf training class 5591l Jf
traveling/tour [ n. | Jig liF for other purposes T HAh H 1Y

(G4}
()
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