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Directions: For this part, you are allowed 30 minutes to write an essay based on the picture below. You should start
your essay with a brief description of the picture and then discuss what qualities an employer should look for in job
applicants. You should give sound arguments to support your views and write at least 150 words but no more than

200 words.

/ Sorry, kid. . Your resume
I 1ooks good, but you ouly
i have a master's degree.

y All the other applicants
\ are Ph. D. s!
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Section C

Directions: In this section, you will hear a passage three times. When the passage is read for the first time,you should
listen carefully for its general idea. When the passage is read for the second time, you are required to fill in the
blanks with the exact words you have just heard. Finally, when the passage is read for the third time, you should
check what you have written.

AR RS AR 1 EEE.

If you're like most people, you've indulged in fake listening many times. You go to history class, sit in the third
row, and look squarely at the instructor as she speaks. But your mind is far away,26inthe clouds of pleasant
daydreams. Occasionally you come back to earth: The instructor writes an important term on the chalkboard, and you
27copy it in your notebook. Every once in a while the instructor makes a  28remark, causing others in the class to
laugh. You smile politely, pretending that you've heard the remark and found it mildly humorous. You have a vague
sense of ~ 29that you aren't paying close attention, but you tell yourself that any material you miss can _30from a
friend's notes. Besides, the instructor's talking about road  31in ancient Rome, and nothing could be more boring.
So back you go into your private little world. Only later do you realize you've missed important information for a test.

Fake listening may be easily exposed, since many speakers _ 32facial cues and can tell if you're merely
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pretending to listen. Your blank expression and the faraway look in your eyes are the cues that33your inattentiveness.

Even if you're not exposed, there's another reason to avoid fakery: It's easy for this34tobecome a habit. For some
people, the habit is so deeply rooted that they automatically start day dreaming when a speaker begins talking on
something350r uninteresting. As a result, they miss lots of valuable information.

Part Il Reading Comprehension (40 minutes)

Section A

Directions: In this section, there is a passage with ten blanks. You are required to select one word for each blank
from a list of choices given in a word bank following the passage. Read the passage through carefully before making
your choices. Each choice in the bank is identified by a letter. Please mark the corresponding letter for each item on
Answer Sheet 2 with a single line through the center. You may not use any of the words in the bank more than once.
Questions 36 to 45 are based on the following passage.

It was 10 years ago, on a warm July night, that a newborn lamb took her first breath in a small shed
in Scotland. From the outside, she looked no different from thousands of other sheep born on  36farms. But Dolly,
as the world soon came to realize, was no 37lamb. She was cloned from a single cell of an adult female
sheep,38long-held scientific dogma that had declared such a thing biologically impossible.

A decade later, scientists are starting to come to grips with just how different Dolly was. Dozens of animals have
been cloned since that first lamb_mice, cats, cows and, most recently, a dog--and it's becoming  39clear that they
are all, in one way or another, defective.

It's  40to think of clones as perfect carbon copies of the original. It turns out, though, that there are various
degrees of genetic4l. That may come as a shock to people who have paid thousands of dollars to clone a pet cat only
to discover that the baby cat looks and behaves  42liketheir beloved pet--with a different-color coat of fur, perhaps,
ora 43different attitude toward its human hosts.

And these are just the obvious differences. Not only are clones _44from the original template(<4%) by time,
but they are also the product of an unnatural molecular mechanism that turns out not to be very good at making
45copies. In fact, the process can embed small flaws in the genes of clones that scientists are only  now discovering
HR: RIS R 2 BAEE.

A. abstract F. identical K. overturning

B. completely. G. increasingly L. separated

C. deserted H. miniature M. surrounding
D. duplication I. Nothing N. systematically.
E. everything J. ordinary O. tempting
Section B

Directions: In this section, you are going to read a passage with ten statements attached to it. Each statement
contains information given in one of the paragraphs. Identify the paragraph from which the information is derived.
You may choose a paragraph more than once. Each paragraph is marked with a letter. Answer the questions by
marking the corresponding letter on Answer Sheet 2.

Should Single-Sex Education Be Eliminated?
A) Why is a neuroscientist here debating single-sex schooling? Honestly, | had no fixed ideas on the topic when |
started researching it for my book, Pink Brain, Blue Brain. But any discussion of gender differences in children
inevitably leads to this debate, so | felt compelled to dive into the research data on single-sex schooling. | read every
study | could, weighed the existing evidence, and ultimately concluded that single-sex education is not the answer to
gender gaps in achievement--or the best way forward for today's young people. After my book was published, | met
several developmental and cognitive psychologists whose work was addressing gender and education from different
angles, and we published a peer-reviewed Education Forum piece in Science magazine with the provocative title,
"The Pseudoscience of Single-Sex Education."
B) We showed that three lines of research used to justify single-sex schooling--educational, neuroscience, and social
psychology--all fail to support its alleged benefits, and so the widely-held view that gender separation is somehow
better for boys, girls, or both is nothing more than a myth.
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The Research on Academic Outcomes.

C) First, we reviewed the extensive educational research that has compared academic outcomes in students attending
single-sex versus coeducational schools. The overwhelming conclusion when you put this enormous literature
together is that there is no clear academic advantage of sitting in all-female or all-male classes, in spite of much
popular belief to the contrary. | base this conclusion not on any individual study, but on large-scale and systematic
reviews of thousands of studies conducted in every major English-speaking country.

D) Of course, there’re many excellent single-sex schools out there, but as these careful research reviews have
demonstrated, it's not their single-sex composition that makes them excellent.  Ii's all the other advantages that are
typically packed into such schools, such as financial resources, quality of the faculty, and pro-academic culture, along
with the family background and pre-selected ability of the students themselves that determine their outcomes.

E) A case in point is the study by Linda Sax at UCLA, who used data from a large national survey of college
freshmen to evaluate the effect of single-sex versus coeducational high schools. Commissioned by the National
Coalition of Girls' Schools, the raw findings look pretty good for the funders--higher SAT scores and a stronger
academic orientation among women who had attended all girls' high schools (men weren't studied). However, once
the researchers controlled for both student and school attributes--measures such as family income, parents' education,
and school resources--most of these effects were erased or diminished.

F) When it comes to boys in particular, the data show that single-sex education is distinctly unhelpful for them.
Among the minority of studies that have reported advantages of single-sex schooling, virtually all of them were
studies of girls. There're no rigorous studies in the United States that find single-sexschooling is better for boys, and
in fact, a separate line of research by economists has shown both boys and girls exhibit greater cognitive growth over
the school year based on the "dose" of girls in a classroom. In fact, boys benefit even more than girls from having
larger numbers of female classmates. So single-sex schooling is really not the answer to the current "boy crisis" in
education.

Brain and Cognitive Development

G) The second line of research often used to justify single-sex education falls squarely within my area of expertise:
brain and cognitive development. It's been more than a decade now since the "brain sex movement" began infilirating
(¥ N\) our schools, and there are literally hundreds of schools caught up in the fad (7). Public schools in
Wisconsin, Indiana, Florida and many other states now proudly declare on their websites that they separate boys and
girls because "research solidly indicates that boys and girls learn differently,” due to "hard-wired" differences in their
brains, eyes, ears, autonomic nervous systems, and more.

H> All of these statements can be traced to just a few would-be neuroscientists, especially physician Leonard Sax and
therapist Michael Gurian. Each gives lectures, runs conferences, and does a lot of professional development on
so-called "gender-specific learning." [ analyzed their various claims about sex difference sin hearing, vision, language,
math, stress responses, and "learning styles” in my book and a long peer-reviewed paper. Other neuroscientists and
psychologists have similarly exposed their work. In short, the mechanisms by which our brains learn language, math,
physics, and every other subject don't differ between boys and girls. Of course, learning does vary a lot between
individual students, but research reliably shows that this variance is far greater within populations of boys or girls
than between the two sexes.

I) The equal protection clause of the US Constitution prohibits separation of students by sex in public education that's
based on precisely this kind of "over broad generalizations about the different talents, capacities, or preferences of
males and females." And the reason it is prohibited is because it leads far too easily to stereotyping and sex
discrimination.

Social Developmental Psychology

J) That brings me to the third area of research which fails to support single-sex schooling and indeed

suggests the practice is actually harmful: social developmental psychology.

KD It's a well-proven finding in social psychology that segregation promotes stereotyping and prejudice, whereas inter
group contact reduces them--and the results are the same whether you divide groups by race, age, gender, body mass
index, sexual orientation, or any other category. What's more, children are especially vulnerable to this kind of bias,
because they are dependent on adults for learning which social categories are important and why we divide people
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into different groups.

L) You don't have to look far to find evidence of stereotyping and sex discrimination in single-sex schools. There was
the failed single-sex experiment in California, where six school districts used generous state grants to set up separate
boys' and girls' academics in the late 1990s. Once boys and girls were segregated, teachers resorted to traditional
gender stereotypes to run their classes, and within just three years, five of the six districts had gone back to
coeducation.

M) At the same time, researchers are increasingly discovering benefits of gender interaction in youth. A large British
study found that children with other-sex older siblings (. 5 ZH #k) exhibit less stereotypical play than children with
same-sex older sibiings, such as girls who like sports and building toys and boys who like art and dramatic play.
Another study of high school social networks found less bullying and aggression the higher the density of mixed-sex
friendships within a given adolescent network. Then there is the finding we cited in our Science paper of higher
divorce and depression rates among a large group of British men who attended single-sex schools as teenagers, which
might be explained by the lack of opportunity to learn about relationships during their formative years.

N> Whether in nursery school, high school, or the business world, gender segregation narrows our perceptions of each
other, facilitating stereotyping and sexist attitudes. It's very simple: the more we structure children and adolescents'
environment around gender distinctions and separation, the more they will use these categories as the primary basis
for understanding themselves and others.

O) Gender is an important issue in education. There are gaps in reading, writing, and science achievement that should
be narrower. There are gaps in career choice that should be narrower--if we really want to maximize human potential
and American economic growth. But stereotyping boys and girls them in the name of fictitious (& il /1) brain
differences is never going to close these gaps.

W M REEAEE R 2 FIES.

46. Hundreds of schools separate boys from girls in class on the alleged brain and cognitive differences.

47. A review of extensive educational research shows no obvious academic advantage of single-sex schooling.

48. The author did not have any fixed ideas on single-sex education when she began her research on the subject.

49. Research found men who attended single-sex schools in their teens were more likely to suffer from depression.

50. Studies in social psychology have shown segregation in school education has a negative impact on children.

51. Reviews of research indicate there are more differences in brain and cognitive development within the same sex
than between different sexes.

52. The findings of the national survey of college freshmen about the impact of single-sex schooling fail to take into
account student and school attributes.

53. It wasn't long before most of the school districts that experimented with single-sex education abandoned the
practice.

54. Boys from coeducational classes demonstrate greater cognitive abilities according to the economists' research.

55. As careful research reviews show, academic excellence in some single-sex schools is attributed to other factors
than single-sex education.

Section C

Directions: There are 2 passages in this section. Each passage is followed by some questions or unfinished
statements. For each of them there are four choices marked A,B, C, and D. . You should decide on the best choice and
mark the corresponding letter on Answer Sheet 2 with a single line through the center

.Passage One

Questions 56 to 60 are based on the following passage.

International governments' inaction concerning sustainable development is clearly worrying but the proactive
(¥ 3h 5 1Y) approaches of some leading-edge companies are encouraging. Toyota, Wal-Mart, DuPont, M&S and
General Electric have made tackling environmental wastes a key economic driver.

DuPont committed itself to a 65% reduction in greenhouse gas emissions in the 10 years prior to 2010.By 2007,
DuPont was saving $2.2 billion a year through energy efficiency, the same as its total declared profits that year.
General Electric aims to reduce the energy intensity of its operations by 50% by 2015.They have invested heavily in
projects designed to change the way of using and conserving energy.
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Companies like Toyota and Wal-Mart are not committing to environmental goals out of the goodness of their
hearts. The reason for their actions is a simple yet powerful realisation that the environmental and economic
footprints fit well together. When M&S launched its "Plan A" sustainability program me in 2007,it was believed that
it would cost over ~200 million in the first five years. However, the initiative had generated ~105 million by 2011/12.

When we prevent physical waste, increase energy efficiency or improve resource productivity, we save money,
improve profitability and enhance competitiveness. In fact, there are often huge "quick win" opportunities, thanks to
years of neglect.

However, there is a considerable gap between leading-edge companies and the rest of the pack. There are far too
many companies still delaying creating a lean and green business system, arguing that it will cost money or require
sizable capital investments. They remain stuck in the "environment is cost" mentality. Being environmentally friendly
does not have to cost money. In fact, going beyond compliance saves cost at the same time that it generates cash,
provided that management adopts the new lean and green model.

Lean means doing more with less. Nonetheless, in most companies, economic and environmental continuous
improvement is viewed as being in conflict with each other. This is one of the biggest opportunities missed across
most industries. The size of the opportunity is enormous, The 3% Reportrecently published by World Wildlife Fund
and CDP shows that the economic prize for curbing carbonemissions in the US economy is $780 billion between now
and 2020. It suggests that one of the biggest levers for delivering this opportunity is "increased efficiency through
management and behavioural change"--in other words, lean and green management.

Some 50 studies show that companies that commit to such a spirational goals as zero waste, zero harmful
emissions, and zero use of non-renewable resources are financially outperforming their competitors. Conversely, it
was found that climate disruption is already costing $1.2 trillion annually, cutting global GDP by 1.6%. Unaddressed,
this will double by 2030.

HE M REEAE R 2 FAES.
56. What does the author say about some leading-edge companies?
A. They operate in accordance with government policies.
B. They take initiatives in handling environmental wastes.
C. They are key drivers in their nations' economic growth.
D. They are major contributors to environmental problems.
57. What motivates Toyota and Wal-Mart to make commitments to environmental protection?
A. The goodness of their hearts.
B. Astrong sense of responsibility.
C. The desire to generate profits.
D. Pressure from environmentalists.
58. Why are so many companies reluctant to create an environment-friendly business system?
A. They are bent on making quick money.
B. They do not have the capital for the investment.
C. They believe building such a system is too costly.
D. They lack the incentive to change business practices.
59. What is said about the lean and green model of business? A. It helps businesses to save and gain at the same time.
B. Itis affordable only for a few leading-edge companies.
C. Itis likely to start a new round of intense competition.
D. It will take a long time for all companies to embrace it.
60. What is the finding of the studies about companies committed to environmental goals?
A. They have greatly enhanced their sense of social responsibility.
B. They do much better than their counterparts in terms of revenues.
C. They have abandoned all the outdated equipment and technology.
D. They make greater contributions to human progress than their rivals.
Passage Two
Questions 61 to 65 are based on the following passage.
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If you asked me to describe the rising philosophy of the day, I'd say it is data-ism. We now have the ability to
gather huge amounts of data. This ability seems to carry with it certain cultural assumptions--that everything that can
be measured should be measured; that data is a transparent and reliable lens that allows us to filter out emotionalism
and ideology; that data will help us do remarkable things--like foretell the future.

Over the next years, I'm hoping to get a better grip on some of the questions raised by the datarevolution: In
what situations should we rely on intuitive pattern recognition and in which situations should we ignore intuition and
follow the data? What kinds of events are predictable using statistical analysis and what sorts of events are not?

I confess | enter this in a skeptical frame of mind, believing that we tend to get carried away in our desire to
reduce everything to the quantifiable. But at the outset let me celebrate two things data does really well.

First, it's really good at exposing when our intuitive view of reality is wrong. For example, nearly every person
who runs for political office has an intuitive sense that they can powerfully influence their odds of winning the
election if they can just raise and spend more money. But this is largely wrong.

After the 2006 election, Sean Trende constructed a graph comparing the incumbent (£E4%-# 1))
campaign spending advantages with their eventual margins of victory. There was barely any relationship between
more spending and a bigger victory.

Likewise, many teachers have an intuitive sense that different students have different learning styles: some are
verbal and some are visual; some are linear, some are holistic (%% {4 [¥]). Teachers imagine they will improve
outcomes if they tailor their presentations to each student. But there's no evidence to support this either.

Second, data can illuminate patterns of behavior we haven't yet noticed. For example, I've always assumed
people who frequently use words like "I," "me," and "mine" are probably more self-centered than people who don't.
But as James Pennebaker of the University of Texas notes in his book, The Secret Life of Pronouns, when people are
feeling confident, they are focused on the task at hand, not on themselves. High-status, confident people use fewer "I"
words, not more.

Our brains often don't notice subtle verbal patterns, but Pennebaker's computers can. Younger writers use more
negative and past-tense words than older writers who use more positive and future tense words.

In sum, the data revolution is giving us wonderful ways to understand the present and the past. Will it
transform our ability to predict and make decisions about the future? We'll see.
HE: M EE S SR 2 FES.

61. What do data-ists assume they can do?
A. Transform people's cultural identity.
B. Change the way future events unfold.
C. Geta firm grip on the most important issues.
D. Eliminate emotional and ideological bias.
62. What do people running for political office think they can do?
A. Use data analysis to predict the election result.
B. Win the election if they can raise enough funds.
C. Manipulate public opinion with favorable data.
D. Increase the chances of winning by foul means.
63. Why do many teachers favor the idea of tailoring their presentations to different students?
A. They think students prefer flexible teaching methods.
B. They will be able to try different approaches.
C. They believe students' learning styles vary.
D. They can accommodate students with special needs.
64. What does James Pennebaker reveal in The Secret Life of Pronouns?
A. The importance of using pronouns properly.
B. Repeated use of first-person pronouns by self-centered people.
C. Frequent use of pronouns and future tense by young people.
D. Apattern in confident people's use of pronouns.
65. Why is the author skeptical of the data revolution?
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A. Data may not be easily accessible.

B. Errors may occur with large data samples.

C. Data cannot always do what we imagine it can.
D. Some data may turn out to be outdated.

PartlV  Translation (30 minutes)
Directions: For this part, you are allowed 30 minutes to translate a passage from Chinese into English. You should
write your answer on ,Answer Sheet 2.
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Qualities of Job Applicants

In the picture, an employer expresses his pity for a young
interviewee with a master’s degree. [1] Although the young man has | [11 FF[7 Wil , 3 i B i\ . B 4% 1% 0 B 3%

an impressive resume, he fails the interview because his competitors M EERMESE.HR b2 FHK
are Ph,D,s, The picturec shows that nowadays inierviewers pay MMAET mEH.

more attention to the educational background. [2) However, I | [2] ZHEC W WA . BN EEE
think that the abilities of job applicants should be put a higher RELABIRE S .

value on.

There are three main reasons for my argument. [3] First and | [3J [41 (5] A = S RN ZEMEE
foremost. the educational background is only a measure of one’s i ki )trS I =3 G i
learning ability, and the cart should not be put before the horse.
[4] Besides, pursuing a superior educational background exclusively,
many companies are likely to miss some talented people who may
drop out of school because of various difficulties, such as the real
innovator Steve Jobs and Bill Gates; one of the richest men in the
world. [5] Finally, most companies do not specialize in cutting-
edge science, and interviewees with a doctor’s degree may be a
total waste.

[6] In conclusion, I believe job applicants should not be | [6] &&54 3 &, JFH# H L.
evaluated only by their diplomas. Instead, their talents and
abilities are supposed to be considered more by the recruiters.
Furthermore, companies should consider their real needs rather

than require higher and higher diplomas.

On Diploma Discrimination in Job Interview
As is vividly shown in the cartoon, an applicant with a master's degree was rejected in a job interview by an
interviewer because all the other applicants are Ph.D.s. The applicant seems quite helpless and embarrassed.
Simple as the cartoon may seem, it conveys a thought- provoking message that people are exaggerating the
significance of educational degrees excessively, which inevitably exerts a negative influence in society. What
factors might contribute to diploma discrimination? Answers to this question may involve many aspects, and here
are a few guesses: on the one hand, quite a few employers hold that the higher degree people have, the more
competent they will be. Of course this is not necessarily a logical viewpoint, because certificates cannot prove one's
capability. On the other hand, due to increase of enrollment, too many students graduate from universities and
colleges year after year, and the number is still growing; however, society fails to provide adequate posts, which
results in the companies' too picky attitude on diploma since they don't worry about lacking candidates.
In my opinion, the public should realize that real ability speaks much louder than a piece of paper. Only in this way
can China's economy keep booming.

Section C
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28. witty
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PartlV Translation
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China will endeavour to make sure the employees will have received an average ~of13.3 years of education by
2015. If we can achieve that, the majority of people entering the labor force market will be required to have a college
diploma in future.

For the next few years, China will make the
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effort to increase the enrollment of vocational colleges; and apart from putting emphasis on higher education, China
will seek new breakthroughs to ensure a more equal educational system. China is now trying to optimize the use of
educational resources.Hence the rural and underdeveloped areas will get more support.

The Ministry of Education has also decided to improve the nutrition for students from underdeveloped are as and
provide equal educational opportunities for children of migrant workers in cities.
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