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Part I Writing (30minutes)

Directions: Suppose your school is organizing an orientation program to help the freshmen
adapt to the new environment and academic studies. You are now to write a proposal, which
may include its aim, duration, participants and activities. You will have 30 minutes to write the

proposal. You should write at least 120 words but no more than 180 wordes.

Part 11 Listening Comprehension (25 minutes)

Section A

Directions: /n this section, you will hear three news reports. At the end of each news report,
you will hear two or three questions. Both the news report and the questions will be spoken only
once. After you hear a question, you must choose the best answer from the four choices marked

A), B), C) and D). Then mark the corresponding letter on Answer Sheet 1 with a single line
through the centre.

Questions 1 and 2 are based on the news report you have just heard.

1. A) It found a pet dog on board a plane to a city in Texas.
B) It had one of its cargo planes land at a wrong airport.
C) It sent two dogs to the wrong destinations.

D) It had two of its domestic flights mixed up.

2. A) Correct their mistake as soon as possible.
B) Give the two pets a phiysical checkup.
C) Hire a charter jet to bring the pets back.
D) Send another plane to continue the flight.

Questions 3 and 4 are based on the news report you have just heard.

3. A) She weighs 130 kilograms. C) She was brought from Africa.

B) She has had babies before. D) She has a big family of six.
4. A) It took 22 hours. C) It was smooth.
B) It had some complications. D) It was monitored by Dr.Sue Tygielski.

Questions S to 7 are based on the news report you have just heard.

5. A) It enjoyed great popularity. C) It was frequented by newly-weds.

B) It started business three years ago. D) It was built above the sea-water.

6. A) Expand his business on the beach.
B) Replace the restaurant’s wooden deck.
C) Post a picture of his restaurant online.

D) Celebrate his silver wedding anniversary.
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7. A) She sold it for two thousand dollars. C) She posted its picture on Facebook.
B) She took it to the restaurant manager. D) She returned it to its owner right away.

Section B

Directions: [n this section, you will hear two long conversations. At the end of each
conversation, you will hear four questions. Both the conversation and the questions will be
spoken only once. Afier you hear a question, you must choose the best answer from the four
choices marked A), B), C) and D). Then mark the corresponding letter on Answer Sheet 1 with

a single line through the centre.
Questions 8 to 11 are based on the conversation you have just heard.
8. A) The number of ducks has declined sharply in recent years.

B) Climate change has little effect on the lives of wild ducks.

C) Duck meat is not eaten in Australia, Canada and the U.S.

D) Duck hunting remains legal in many parts of the world.

9. A) Droughts. B) Bushfires. C) Farming. D) Hunting.
10. A) They are not easy to domesticate. C) It 1s not environmentally friendly.
B) Their meat is not that popular. D) It is not considered cost-effective.

11. A) They hunted ducks as a traditional sport.
B) They killed wild ducks and geese for food.
C) They raised ducks and geese for their eggs.

D) They poisoned wild ducks 1n large numbers.

Questions 12 to 15 are based on the conversation you have just heard.

12. A) Have her house repainted. C) Move into a newly-painted house.

B) Replace some of her old furniture. D) Calculate the cost of the paint job.
13. A) How long the work will take. C) How the paint job is to be done.

B) How much the work will cost. D) How many workers are needed.
14. A) Cover up her furniture. C) Stay somewhere else.

B) Ask some friends for help. D) Oversee the work herself.

15. A) She could have asked a friend for help with the paint job.
B) Painting a house involves more trouble than she thought.
C) She should have repainted her house much earlier.
D) Moving her furniture is harder than the paint job.

Section C

Directions: In this section, you will hear three passages At the end of each passage, you will
hear three or four questions.Both the passage and the questions will be spoken only once.
After you hear a question,you must choose the best answer from the four choices marked A), B),

C) and D). Then mark the corresponding letter on Answer Sheet 1 with a single line through
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the centre.
Questions 16 to 18 are based on the passage you have just heard.

16. A) To cultivate good habits. C) To review what 1s learned in class.

B) To prepare for secondary school. D) To stimulate interest in learning.

17. A) Discuss their academic achievements with them.
B) Create an 1deal study environment for them.
C) Allow them to learn independently.
D) Check their homework promptly.

18. A) Finish them before they get tired.
B) Tackle the most difficult task first.
C) Start with something they enjoy.

D) Focus on the most important ones.

Questions 19 to 21 are based on the passage you have just heard.

19. A) Workers who mieet 1ts body weight standards.
B) Workers who can lose 30 pounds in a year.
C) Workers who try the hardest to lose weight.
D) Workers who are in the top 10% of the slimmest.

20. A) Impractical. C) Unmanageable.
B) Inconsistent. D) Unfair.

21. A) Offer them much fatter bonuses. C) Encourage healthy behaviors.
B) Improve working environment. D) Provide free lunch and snacks.

Questions 22 to 25 are based on the passage you have just heard.

22. A) It has not done enough to help left-handed children.
B) It has treated left-handed children as being disabled.
C) It has not built facilities specially for the left-handed.
D) It has 1ignored campaigns on behalf of the left-handed.

23. A) They are as intelligent as other children.
B) They have a distinctive style of handwriting.
C) They sometimes have psychological problems.

D) They tend to have more difficulties in learning.

24. A) Punish teachers discriminating against left-handed students.
B) Lay more emphasis on improving children’s mental health.
C) Encourage students to develop various professional skills.

D) Keep track of left-handed children’s school performance.

25. A) How they can be reduced in number. C) What percentage they account for.
B) Why their numbers are so high. D) If their percentage keeps increasing.
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Part 111 Reading Comprehension (40 minutes)
Section A

Directions: In this section, there is a passage with ten blanks. You are required to select one
word for each blank from a list of choices given in a word bank following the passage. Read the
passage through carefully before making your choices, Each choice in the bank is identified
by a letter. Please mark the corresponding letter for each item on Answer Sheet 2 with a single

line through the centre. You may not use any of the words in the bank more than once.
Questions 26 to 35 are based on the following passage.

Many people believe that passion and commitment are the foundations of strong
romantic relationships. But a relationship 1s made of two__ 26 individuals. And  the
personality raits (4F1£) these individuals _ 27  or lack can often make a relationship
more- or less- likely to _ 28 . Recent research has found that one trait in particular —

humility (%) —is an important indicator of successful relationships.

Humility can sometimes be _ 29  with a lack of confidence. But researchers have
come to realize that being humble generally indicates the 30 of deeply admirable
personal qualities. Being humble means you have the ability to accurately 3l your
deficiencies without denying your skills and strengths. For example, you might recognize
that you are intelligent, but realize that you arenota _ 32 . Thus, humility leads to
an honest view of one’s own advantages and shortcomings. Humble people do not ignore,
avoid, or try to deny their limits or deficiencies. They can_ 33 mistakes, see value in

things that are far from perfect and 1dentify areas for improvement.

Perhaps it isnot _ 34 | then, that humility appears to be a huge asset to relationships.
One study found that people tend to rate this quality 35 in their spouse. The study
also found that someone who is humble is more likely to initiate a romantic relationship,
perhaps because they are less likely to see themselves as “too good” for someone else. Thus,

a humble partner might be your ideal partner.

A) acknowledge I) possess

B) assess J) presence
C) confused K) puzzled
D) endure L) status

E) extremely M) surprising
F) genius N) thoroughly
G) highly O) unique

H) permanent
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Section B

Directions: In this section, you are going to read a passage with ten statements attached to it.

Each statement contains information given in one of the paragraphs. ldentify the paragraph

from which the information is derived. You may choose a paragraph more than once. Each

paragraph is marked with a letter. Answer the questions by marking the corresponding letter on
Answer Sheet 2.

A)

B)

)

D)

E)

F)

G)

There’s a stress gap between men and women

“I used to work very hard. I love to create things, grow them and solve problems, “said
Meng Li, a successful app developer in San Francisco. “I didn’t really care about my
mind and my body until they decided to go on strike.”

Ms. Li said her stress led to sleeplessness. When she did sleep, she experienced
“problem-solving dreams,” which left her feeling unrested when she woke up. “After I
became a first-time mother, I quickly realized I was so busy caring for other people and
work that I felt like I’d lost myself,” she said.

It’s a common story- one we frequently ridicule and readily dismiss, for example,
by claiming that women tend to complain more than men, despite the growing sum
of research that underlines the problem. Women are twice as likely to suffer from
severe stress and anxiety as men, according to a 2016 study published in 7he Journal
of Brain & Behavior. The American Psychological Association reports a gender gap
year after year showing that women consistently report higher stress levels. Clearly,
a stress gap exists.

“The difference 1s not really news to me, as a clinical psychologist,” said Erin Joyce,
a women and couples therapist in Los Angeles. “It’s been well documented in extensive
research over the years that prevalence rates for the majority of the anxiety disorders are
higher in women than men.” Some people may argue that this is merely reported data,
and they say many men feel the same pressures as women in terms of fulfilling
responsibilities at work and home. In other words, we’re all really, really stressed.

“The difference, however, i1s i the nature and scope of these responsibilities in the
home environment in particular,” Dr. Joyce said. For example, the United Nations
reported that women do nearly three times as much unpaid domestic work as men. The
problem is, housework is often overlocked as work, even though it is often as laborious
(or in some cases, more so0) as any paid job. As the scholar Silvia Federici put it in 1975,
the unpaid nature of domestic work reinforces the assumption that “housework is not
work, thus preventing women from struggling against 1t.”

It’s not just inside the home, though. Research from Nova Southeastern University
found that female managers were more likely than male managers to display “surface
acting,” or forcing emotions that are not wholly felt. “They expressed optimism,
calmness and sympathy even when these were not the emotions that they were actually
feeling,” the study said.

Surface acting is a prime example of “emotional labor,” a concept that the writer Jess
Zimmerman made familiar in a 2015 essay. The essay sparked a massive thread on the
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H)

)

)

K)

internet community blog MetaFilter. Hundreds of women spoke up about their own
experience with emotional labor: the duties that are expected of them, but go unnoticed.
These invisible duties become apparent only when you don’t do them. Like domestic
labor, emotional labor is generally dismissed and not labeled work. But research shows
it can be just as exhausting as paid work. Emotional labor can lead to difficulty in
sleeping and family conflict. Sure, circumstantial stress, like losing a job, may lead to
these same issues. But emotional labor is not circumstantial. It’s an enduring

responsibility based on the socialized gender role of women.

Like Ms. Li, many women try to manage the added stress to reach what Dr. Joyce said
was an unattainable ideal. “Some professional women aim to do it all. They want to
reach the top of the corporate ladder and fly like supermom,” she said. When women
don’t reach this ideal, they feel guilty; and even more stressed. After her own struggle
with this, Ms. Li took a step back and used her experience to build Sanity & Self, a
self-care app and platform for overworked women. "The realizations I had i that
process helped me gain insights and ultimately got me ready to mtegrate self- care mnto
my daily life,” she said.

The stress problem extends beyond mental health when you consider the link between
stress, anxiety and heart health. Worse, most of what we know about heart disease
comes from studies involving men. However, “there are many reasons to think that
it’s different in women,” Harvard Medical School reported. For example, women are
more likely to experience disturbed sleep, anxiety and unusual fatigue before a heart
attack. Stress 1s so normalized that it 1s easy for women to shrug off those symptoms as
simply the consequences of stress. Many women also do not experience chest pain
before a heart attack the way men do, which leads to fewer women discovering
problematic heart issues. Harvard reports that women are “much more likely than men
to die within a year of having a heart attack” and “many women say their physicians

sometimes don’t even recognize the symptoms.”

The good news is, women are more likely than men to take charge of their stress and
manage 1t, the American Psychological Association reports. The concept of self-care,
at 1ts core, 1s quite simple. “The basics of adequate sleep, healthy diet and exercise are
a good place to start,” Dr. Joyce said. “Support from trusted relationships is vital.
This 1acludes professional support from various health and wellness providers if stress

1s becoming increasingly overwhelming.”

Disconnecting from work and home responsibilities is also obviously important.
But it’s much easier said than done. It is important to understand what causes your
stress in the first place. “Get really specific with what’s stressing you out,” Ms. Li said.
“We often chalk up our stress to broad experiences like work. But work stress can take
many different forms. Is a colleague being disrespectful of your time? Is a boss
undermining your day-to-day control over decision making? These are different causes
of stress and can benefit from different kinds of self-care.”

L) Ideally, your spouse or partner will be supportive, rather than dismissive, of your stress.
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It is important to talk through these issues before they come to a head. “Women
working outside of the home should make an effort to have a conscious conversation
with their partners about more equitable sharing of household and family
responsibilities,” Dr. Joyce said.

36. Some career women who aim high tend to feel guilty if they fail to achieve their goals.
37. The unpaid housework done by women is triple that done by men.
38. It is reported that women consistently suffer more from severe stress than men.

39. Women are advised to identify the specific causes of their stress so that steps can be
taken to deal with 1t.

40. One study showed that women managers often expressed positive emotions that they
didn’t really feel.

41. Women tend to mistake signs of heart attacks for symptoms of stress.

42. For a time an app developer in America was so busy attending to work and family that
she suffered from sleeplessness.

43. The emotional labor women do is noticed only when it is not done.

44. Dr. Joyce suggests that apart from self-care, women should seek professional support if
they experience severe stress.

45. Some people believe that there may not exist a stress gap between men and women.

Section C

Directions: There are 2 passages in this section. Each passage is followed by some questions
or unfinished statements. For each of them there are four choices marked A), B), C) and D).
You should decide on the best choice and mark the corresponding letter on Answer Sheet 2

with a single line through the centre.
Passage One

Questions 46 to S0 are based on the following passage.

As many office workers adapt to remote work, cities may undergo fundamental change
if offices remain under-utilized. Who will benefit if working from home becomes the norm?

Employers argue they make considerable savings on real estate when workers shift
from office to home work. However, these savings result from passing costs on to workers.

Unless employees are fully compensated, this could become a variant of parasitic
(% 4 49) capitalism, whereby corporate profits increasingly rely on extracting value from
the public—and now personal—realm, rather than on generating new value.

Though employers are backed by a chorus of remote work advocates, others note the
loneliness, reduced productivity and inefficiencies of extended remote work.

If working from home becomes permanent, employees will have to dedicate part of
their private space to work. This requires purchasing desks, chairs and office equipment.

It also means having private space dedicated to work: the space must be heated,
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cleaned, maintained and paid for. That depends on many things, but for purposes of
illustration, I have run some estimates for Montreal. The exercise is simple but
important, since it brings these costs out of the realm of speculation into the realm of
meaningful discussion.

Rough calculations show that the savings made by employers when their staff works
from home are of similar value to the compensation workers should receive for setting up

offices at home.

What does this nmiean for offices in cities? One of two things may happen: Employers
pass these costs onto employees. This would be a form of expropriation ( 1z & ),
with employees absorbing production costs that have traditionally been paid by the
employer. This represents a considerable transfer of value from employees to employers.

When employees are properly compensated, employers’ real estate savings will
be modest. If savings are modest, then the many advantages of working in offices—such
as lively atmosphere, rapidity of communication, team-building and acclimatization
(iE£ B 3F 55) of new employees—will encourage employers to shelve the idea of remote
work and, like Yahoo in 2013, encourage employees to work most of the time from
corporate office space.

46. What does the author say about working from home?
A) It will become the norm sooner or later.
B) It requires employees to adapt promptly.
C) It benefits employers at the expense of employees.
D) It will force cities to transform their mfrastructure.

47. Why do some people oppose working from home?
A) It discourages team spirit. C) It undermines traditional values.
B) It invades employees’ privacy. D) It negatively impacts productivity.

48. Why did the author run the estimates for Montreal?
A) To provide convincing data for serious discussion.
B) To illustrate the ongoing change in working patterns.
C) To show the impact of remote working on productivity.
D) To exemplify how remote working attects the economy.

49. What can we conclude from the author’s calculations?
A) There is no point in transferring office work to working from home.
B) Employees can benefit as much from remote working as their employers.
C) Employers’ gain from remote working should go to employees as compensation.
D) Effective measures should be taken to motivate employees to set up offices at home.

50. What is the author’s opinion on working from home?
A) It should be avoided if possible.
B) It is only a temporary measure.
C) It can reduce companies’ real estate costs.
D) It may affect employees’ corporate loyalty.
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Passage Two

Questions 51 to 5SS are based on the following passage.

The human thirst for knowledge is the driving force behind our successful
development as a species. But curiosity can also be dangerous, leading to setbacks or even

downfalls. Given curiosity’s complexity, scientists have found it hard to define.

While pinning down a definition has proven tricky, the general consensus is it’s some
means of information gathering. Psychologists also agree curiosity is intrinsically (I 7&3)

motivated.

Curiosity covers such a large set of behaviors that there probably isn’t any single
“curtosity gene” that makes humans wonder about and explore their environment. That said,
curiosity does have a genetic component. Genes and the environment interact in many

complex ways to shape individuals and guide their behavior, including their curiosity.

Regardless of their genetic makeup. infants have to learn an incredible amount of
information in a short time, and curiosity is one of the tools humans have found to

accomplish that gigantic task.

Hundreds of studies show that infants prefer novelty. It’s what motivates non-human
animals, human infants and probably human adults to explore and seek out new things

before growing less interested in them after continued exposure.
But curiosity often comes with a cost.

In some situations, the stakes are low and failure is a healthy part of growth. For
instance, many babies are perfectly proficient crawlers, but they decide to try walking
because there’s more to see and do when they stand upright. But this milestone comes at a
small cost. A study of 12- to 19-month-olds learning how to walk documented that these
children fell down a lot. Seventeen times per hour, to be exact. But walking is faster than

crawling, so this motivates expert crawlers to transition to walking.

Sometimes, however, testing out a new idea can lead to disaster. For instance, the Inuit
people of the Arctic regions have created incredible modes to deal with the challenges of
living in northern climates, but what we forget about are the tens of thousands of people

that tried and failed to make it in those challenging landscapes.

51. What does the author say about curiosity?
A) It 1s too complex for non-scientists to understand.
B) It is the force that pushes human society forward.
C) It is a unique trait specific to the human race.

D) It 1s often the major cause for human failures.

52. What 1s the general understanding of curiosity?

A) It motivates people to seek information.

2021 fF 12 HHGENZEEE 1E % 9 1 3L 10

e ERE
B .
ZiE o
ot

-



B) It 1s destined to transform human genes.
C) It does people more good than harm.

D) It underlies all human behaviors.

53. What do we learn about how genes shape people’s behavior?
A) They determine people’s way of thinking.
B) They account for age differences in leaining.
C) They enable people to undertake massive tasks.

D) They work in conjunction with the environment.

54. What do numerous studies show about infants?
A) They are far more curious than adults.
B) They prefer to go after all that is novel.
C) They have different interests than adults.

D) They show non-human animal behaviors.

55. What does the example of the Inuit people of the Arctic regions illustrate?
A) The cost of humans’ curiosity to explore.
B) The incredible harshness of cold weather.
C) The mnovative ideas stemming from curiosity.

D) The importance of learning from past failures.

Part IV Translation (30 minutes)

Directions: For this part, you are allowed 30 minutes to translate a passage from Chinese into
English. You should write your answer on Answer Sheet 2.

K3ZA(Grand Cana) R 7 ER KA LA, LT, HERMN. ERPEHAL LR
FEHROIAZZ — RBABET A4 EL, 2T I3 EHLRER. BFHEZIMRAN TEHR
B, BRUOURATEMAMT . RKEFAEARIBRBHABERAFTEN IR LPS, KAVIE,
KEFAMNPENEFEERIETEZMER, HHRARET G K Z B A R 2R Fe TR
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Ol o

2021 FF 12 AFRIENGEBE 1E % 10 71 L 10 70




2021 4F 12 A RZRIENEHERABE(—)ERSER

Part | Writing

SHIE

A Proposal for the | 1 _
Orientation Program | |

OI FIBRGI A RICHHFTERBE—DNAZZEFTES, :

_____________________________________________________________

...............................

| BB BN AEHAY . ASHEORK, SHLKASEEGAR IR

R
O} BRI BN TEATER .
IR
BEEX MR

A Proposal for the Orientation Program
Dear school leaders,

[1] To help freshmen adjust to our university life and case their
transition into college, as a sophomore from Medical School, (2] I
propose that an orientation program should be offered.

[3) The suggested details are as follows. [4] First and foremost.,
considering the COVID-19 pandemic, the program combines online
courses that students must complete before the start of classes on
September 8th with offline activities to be held in our gym or
playground from September 1st to 7th. [5] The virtual program will
contain an introduction to the various resources and opportunities
available to freshmen, induding academic support, health and
security knowledge, and a welcome speech addressed by school
leaders, etc. [6] For the offline activities, there will be military
training which is an opportunity for freshmen to socialize with each
other while further engaging with campus facuity and staff. Finally,
all freshmen are required to participate in and complete the
orientation program.

[7) Through this program, I believe, first-year students will lay
the groundwork for future learning, exploration and social
networking.

Yours sincerely,
Li Ming

(1] 51 AR . R e RAE B RE, B
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Part [ Listening Comprehension

Section A

Questions 1 and 2 are based on the news report you have just heard.
(1-1) United Airlines has apologised for mistakenly shipping an American family’s pet dog thousands of

miles in the wrong direction to Japan.

The dog owner’s beloved 10-year-old dog named Buddy took an unexpected 16-hour flight to Tokyo
following a mix-up by the airline.

The dog owner’s family are currently in the process of moving. They were meant to be reunited with the
pet in their new home city in Texas.

But when they arrived at the United Airlines cargo facility in the southern U. S. state, they found a
stranger’s dog waiting in Buddy’s place.

(1-2)Both of the dogs had been sent to the wrong destinations on connecting flights from Denver, with

Buddy mistakenly being sent to Japan instead.

Buddy was given a physical checkup when he arrived at Tokyo’s International Airport. The dog was then
sent back to the U. S. on a private charter jet.

“I’'m so glad he’s alive and coming home soon!” said the relieved dog owner.

(2)“And an error occurred during the connections in Denver. We have notified our customers that their

pets arrived safely. We will arrange to return the pets to them as soon as possible,” a spokesperson of United

Airlines said.

1. What does the news report say about United 2. What did the spokesperson for United Airlines say

.

Airlines? they would do after the incident?

O B FLATE. HET LR, XEKREM | A BRI FATRNE, FESELED, 28
BEAFNERMIBIEXBRENEY T EK. ME P HEENEYE RS E BETRERAR
B, B E PR 2, R AR MW R R BHREY R BB EAGD. HIHR, iR
MBLERD THIRMB M. EHit, ERH O, RAUEX—GHR, BERRI A.

Questions 3 and 4 are based on the news report you have just heard.
Officials at Reid Park Zoo in Tucson Arizona are celebrating the birth of a baby elephant. Zoo officials
say the baby was born on Monday. It is a female and she weighs nearly 130 kilograms.

Semba, her mother, is a 30-year-old African elephant. The pregnancy lasted 22 months.

Officials describe the baby elephant as “healthy, standing and nursing”.

The baby hasn’t been given a name yet.

(3)Semba has given birth before. Zoo officials said during this pregnancy, she was closely monitored

through physical exams and blood tests.
Dr. Sue Tygielski is the zoo’s director of zoological operations. (4) She said the elephant’s birth went

smoothly and that there were no comgiications.
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The new baby expands the zoo’s elephant herd to six. That includes the baby’s parents, a sister, a brother

and an adult female.

e

3. What do we learn about the mother elephant Semba?

B) U] FLAVE. FE TR, BRI LG
AR, ERERAB).

4. What does the report say about the birth of the

e e g;#m Eemmemnt o

new baby elephant?

O [HI] FLATE. FHETRD, B - BERY
EEEU/NR AR BINA , 3 B BA HBER
M RAE. B, ERH O,

Questions 5 to 7 are based on the news report you have just heard,
Three years ago, a couple was enjoying a meal at a beach restaurant. (5) The restaurant was built on a

wooden structure above the sea-water. During the meal, the man’s wedding ring slipped off his finger. It fell

through the wooden floorboards, apparently lost forever.
(6)Recently, the restaurant manager Ryan Krivoy decided to replace the wooden deck and he found an old

gold coin, some $ 100 bills and a silver wedding ring while replacing the deck.
(7)The restaurant waitress Sasha Formica posted a picture of the ring on Facebook. The post was shared
about 5,000 times.

Three days later, the happy wife called to claim the ring. She even texted pictures of her and her husband

eating there in 2017 as proof.
The restaurant mailed the ring back to the happy couple. Meanwhile, Krivoy discovered that the gold coin
was very rare. It was from 1855 and worth as much as $ 2,000.

BRI

% FERFREERARTR, HHERI B,

7. What did the waitress do about the recovered

%. What do we learn about the restaurant?
D) U] FLEHE. FRALED, XREMEY
BAWTE O ARREH L, HERA D).

6. What did the restaurant manager decide to do

ring?

© (8] FLEHE. FEPRA, RTHLRS
REFY « R RERERN LRA TREG R, B
HERNO.

recently?

B) [iS1R] FLA . %ﬁ*%@h%ﬁ%ﬂ%

Section B
Questions 8 to 11 are based on the conversation you have just heard.

W: (8)I can’t believe that duck hunting is still legal in so many parts of the world. The scientific evidence from

countries like Australia, Canada and the USA clearly indicates a decline in the birds’ numbers.

M: But can anyone be sure if the decline is really caused by the hunting or by climate change?

W: It’s caused by both in fact. (9) We see more droughts in countries like Australia. Ducks are birds that feed
and breed in areas where there is a lot of water, but their habitats have been shrinking in recent decades
because of the droughts.

M: And I guess with fewer places to inhabit, they concentrate in greater numbers in few areas, which surely

makes them easier targets for the hunters.

W.: It does. My grandfather was a duck hunter. He told me hunting ducks and geese began in the 19th century.
They were easily found and plentifully available food source in farming areas, especially for poor
immigrants.

: What do they use for hunting during that period?

£ £

: They use new types of guns, and birds could easily be shot down in flight. And in such great numbers, their
commercial hunting of ducks and geese became an industry. (10)Yet, there’s no commercial farming of

these birds nowadays. Their meat is hardly eaten in Western couatries.
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: No, duck hunting seemingly exists as the continuation of a tradition.

X

: (11)Well, ducks have never been popular with farmers like my grandfather anyway because they sometimes

destroy crops. In fact, farmers used to poison them in large numbers.

M: That somehow doesn’t surprise me. Nobody places much value on the lives of these poor birds or on their

meat.

8. What does the woman find unbelievable? 10. Why is there no commercial farming of ducks and
D) O3] FELHAT . MiEHFL, L LRI T E geese in Western countries?
HMEBABTFEMR FRSHRMARAGEN.EH | B USR] BMNEEE, MiESL LR, WEHFER
HERAD). AHANHS T MRG X LB R HFTR IR, RN
9. What does the woman say has caused the BAHFERILFRAAZENNA, BHERRN B).
shrinking of ducks’ habitats in Australia? 11. What does the woman say about farmers in her
A) USH) FSHHE, MEPL LRI, RITER grandfather’s time?
AATEFEFXBITESHTE. BTFRE—-HT | D) USR] FLHATE NERBLLEI,BFE
BIEKZHMTEFERNER. BREILHE MR IRA ERIFARZ R, FEETHFAN
X, FTFE, Ef MM EE 2k T, B LBWER, AMEX L, IB—N N RREE K
B, ERA A BRERNF. B, BRI D).

Questions 12 to 15 are based on the conversation you have just heard.

M: Okay, Miss Bright. I’ve finished calculating. I estimate you have between 210 and 240 square meters of
walls and ceiling.

W: (12-1)So, how much would the paint job cost?

M: That would depend on the quality of paint you choose. We carry two brands. One costs 60 cents every

square meter, and the other 90 cents. The second is guaranteed to look great for about 10 years, whereas
the cheaper one will start to dull after around six or seven years.

: In that case, we would prefer the more expensive option.

: All right, then. So including labor costs, taxes, and everything, this job would come to $3,000.

: (13)Um, to be perfectly honest, that’s more than I expected.

L £ =

: Please bear in mind that the price includes moving all the furniture, and the whole task would take two
days.
: Really? Why?

: Well, we can’t paint the walls without clearing all the furniture first. So every time we paint a room, we

2 =

first have to move the furniture to another room. So that takes more time. Plus, it requires two people,
which works out more expensive.
: I see. But does that mean I could not live here in my own house during those two days?

: That is correct.

£ =

: Oh well, that changes everything, I'm afraid. (14)1 would have to stay with a friend or check into a hotel.

I hadn’t considered any of that. (12-2) (15) I'm starting to realize that painting my house is far more

troublesome than I had anticipated.

M: This is usually the case. Most of our clients go through the same realization.
W: I see.

M: You have my number. Please feel free to call me for any further questions.
W: Thank you.
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12. What is the woman planning to do?

A [EIR) AW HENE, XHEFLB L HmEHE S
T EFIMBEMRERMSER, L LEERR T
BRIFFENRA, ZEXNEPRIAMBERERTE
TEEEHAFRE, RN, £ T EEFR
Rt B2, FIERNR A,

13. What is the woman’s chief concern?

B) 6] AWM. &5 LRI TR SR
3,000 EXht, T L RAX KB HES.
BN , 2o 1 AR 60 R 2 A () R, R 2 R
HB).

Section C

COERER

14. What does the woman have to do while the paint
job is being done?

O S AVWHNE. XEPRD , WRe, LA
RBEERCHBETE, MEREZHARBEMEERE
FAEMRYE . T, by 5 BE A L - A A
T, EERHA C).

15. What has the woman come to realize at the end
of the conversation?

B) D) FXLHHE. MERRE, L EER Rt
BREDFAMEEZ G, IR IR BB R B R L
2 AARNERRBL, HERI B,

Questions 16 to 18 are based on the passage you have just heard,
Homework is an important part of schooling, but the purposes of giving children homework will change as

they grow older. (16) At the primary level, the main aim is to cultivate good habits, like learning to plan and

exercising self-discipline. During the secondary school years, extending what is learned at school is positively

related to academic achievement, so the content of homework becomes more important'.

So how can you help your child do their best?

(17)Creating an ideal working environment will make it easier for them to get down to their assignments

quickly. Make sure it’s free of distractions, and—for primary school children at least—somewhere near you, so

you can answer questions and offer encouragement.

You probably have to help younger children plan their session, but it’s important that by the end of

primary school it’s second nature. Get them to tell you everything they have to do. Then encourage them to

establish an order in which they do work.

(18)When there are several different assignments, make sure they begin with one they enjoy, so it seems

easy to get started. It’s best to take on the most difficult task second—once they’re settled, but before they get

tired.

If older children have more than an hour of homework, encourage them to schedule a short break to

stretch.

If you encourage them to tell you what they’ve learned, they’ll absorb the information more deeply and

remember it more readily.

16. What is the main aim of homework for primary
school kids?

A [ER] BRERE, 307 k3 H, AV ER B,
HEELVHNEREBOSEEST RN B, tin
FEBOTRMURBE AR, B, &
FHA.

17. What does the passage suggest parents do to help
their children?

BRI

B) [ FLAHE. MR, QEBANE
IIEA UL B FEE SRR B EEL. B
I, ERA B,

18. What should children do to deal with multiple
assignments?

O B EXLHVE. AXHRD, ENEELSF
i, BHAREFANBRERMA T, XU FRE
5. B, ERHO.

Questions 19 to 21 are based on the passage you have just heard.
(19) Workers at Mexican oil company will receive a healthy incentive of almost $ 300 a year if they meet

ceriain body weignt standards. To qualify for the bonus, they must maintain a healthy weight. For those who
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are overweight or obese, they could receive the bonus if they reduce their weight by 10% during the year.
Some applaud the policy as fair, because it rewards both the individuals who maintain a healthy weight and
those who are working towards achieving it.

(20) But critics say the policy contradicts recommendations by many health experts, who warn that a

person’s weight is influenced by genetic and environmental factors. That means weight can be hard for

individuals to control, which makes the bonus unfair.

Some experts say the policy is inconsistent with the science of what we know about body weight regulation.

These experts argue that focusing on wage is the wrong approach. (21) A more productive method of

encouraging health among employees is to promote healthy behaviors. For example, companies can give

workers gym memberships, or encourage participation in lectures on healthy eating and living. They can also
reduce sweets and provide healthier snacks in the office and healthier meals at the company canteen. Or they
can give employees more time during their lunch break to exercise. These are much better and much more

productive ways for companies to move forward on their employees’ wellbeing.

19. Who will qualify for the bonus in Mexican oil Hil, XEEFMNELER—-MANKEZDER
company? MAREETW, XEREMABREEHECH
A) [FI) FLAHE, GO, BT AWM RE, XFERX—-RHBRAERATY., FHilk, &R
AFM R TMRED—ENEERE, BEKIRK J D),
83 300 XA XR. I THB% 4, M1 | 21. What do experts propose companies do about
IR ERAE., TR, KEXD—2 workers’ wellbeing?
PER R TR R4 OS2 A, O [EHR] FLAHE, GXPRE, ERITAK, X
20. What do critics think of Mexican oil company’s T IR FRERFR R R — SRR,
bonus policy? FIRTREMBBEARN T &R BERBRENTT
D) D8] FLAWE., JCh R, ITFSFI AN, K. B, ERH O,
BEFAMAFANEMBORER TRREE RN

Questions 22 to 25 are based on the passage you have just heard,
(22) Campaigners have warned that the British government is not doing enough to prevent left-handed

pupils from falling behind their peers. They claim that thousands of children are still being “penalized” for

being left-handed. This is due to a lack of action from ministers, who've failed to take any meaningful action
for years.

It is feared that a failure to address early-year challenges, such as poor handwriting, leads to much more
serious problems down the line—with these pupils facing reduced career prospects.

(23) Studies in recent years show that left-handed children are more likely to suffer with learning

difficulties and their scores are lower on IQ tests.

Campaigners feel it’s strange that children in British schools are penalized because they happen to be

left-handed. They don’t understand why successive governments have failed to act on this. (24)They want the

department of education to record which children are left-handed and what their educational attainments are,

since they make up some 10% of the population.

In early-year education, left-handed children are struggling and making a mess of their handwriting.
Educators don’t know how to deal with this. In many cases, there is no active help and a lack of teacher

training. (25)Campaigners point out that a high percentage of the prison population is left-handed. They say

that these prison numbers are anusuaily high and ask why it is the case.
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22.

A)

23.

D)

Why are some people cr1t1c1zmg the British
government?

O] BIERE, G307k S, B ME
2t 3E EBON , 18 B R B89 B 755k 1k
EMFHEFIEETRE, BRERD A,
What do studies in recent years show about left-
handed children?

USR] EXLAVE. EXPRDIEJVFERFR
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T B 6% R S A3 B, BB R 9 D)

24. What do the campaigners demand the department of
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Reading Comprehension

education do?

O] 407 . AR B, iTERET
FITHE R ML B TR AR F LA B X BB F TR
B&t, B E RN D).

. What do the campaigners want to know about

left-handed prisoners?
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Part [V

The Grand Canal, the longest
man-made river the world has ever
seen, stretches from Beijing in the
north to Hangzhou in the south. It is

of the most
magnificent projects throughout the
history of China. Launched in the
4th century BC, it was completed at
the end of the 13th century AD with
the original purpose of grain
transportation. Later, its scope of
shipment included other commodities.
Gradually, the areas along the
Grand Canal developed into the
industrial and commercial hubs of
China. Through the ages, it has
been playing a prominent part in
promoting the economic development
of China, greatly enhancing the
personnel exchanges and cultural
interaction between the northem
and southern regions.

hailed as one

terrain #JE , #h#
construct &2t , &%
cultural heritage 3C{Listr™=
surpass #8%

excavate FFg

Translation

I BERAERRER
. BRI —AE, AT UG IR, ERM MR £ i R &

KA T A8 K [ A0 E, XK R AR NIER. B K8
% river A4S canal EA , ¥ “tit R I ”1%% the world has ever
seen EINAZHBR ., “JLi-eee- s B F +++++-” ] A stretches from. .

the north to. . .in the south &%,

. B, R LU BE N, ﬁ#%létﬁﬁ%%mﬁé% W

A%ﬁ o

- B =AAE LAR, B TXRAAERE, AT HEECIRXENS

B, AT LUK AT IS AT IR A B, WA RN “IRE” B S
BZAVXEHABRIR—mP. Bk, TR BT AT 4 i
7% N R MHAEEERE, B launched. . . ; #5270 13 KR
BREREA BRI N T 7FME B #0RIE, BI with the original
purpose of. .., “JFRMATF "WML A, 0 T AR BHAL, 3X
BEKEE, Fﬂ“ iz 5 35 B AR RSk 9 “ KB W7, Bf its scope of
shipment included... ,

BEARETRS Ko RRRN - TR FL”, “KIEF

LR 0] # iF 9 A 1A 4518 along the Grand Canal fE“RIBR”# )5 B
EiF.

- BRI, B BB A ST R S e SE R AT, B

R KERHESRNOEREM. EARGE L, TUUE _NMES
HF L RABIE RN and EENFA M. BT LKE -0
i 3R “R AL B R BRAE SR MR AERERTE , BIS B R iRk

ﬁﬁﬂ iC!
i pivotal project {iX41
i rebuild EE
wisdom crystallization 5 & 45 5
i sweat and toil M1
! wondrouvs A A 5T

2021.12/ 37 (55 1%




	2021年12月四级真题第1套_01
	2021年12月四级真题第1套_02
	2021年12月四级真题第1套_03
	2021年12月四级真题第1套_04
	2021年12月四级真题第1套_05
	2021年12月四级真题第1套_06
	2021年12月四级真题第1套_07
	2021年12月四级真题第1套_08
	2021年12月四级真题第1套_09
	2021年12月四级真题第1套_10

