
Part I Writing (30minutes) 

Directions: Suppose your school is organizing an orientation program to help the f reshmen 

adapt to the new environment and academic studies. You are now to write a proposal, which 

may include its aim, duration, participants and activities. You will have 30 minutes to write the 

proposal. You should write at least 120 words but no more than 180 words. 

Part II 

Section A 

Listening Comprehension (25 minutes) 

Directions: In this section, you will hear three news reports. At the end of each news report, 

you will hear two or three questions. Both the news report and the questions will be spoken only 

once. After you hear a question, you must choose the best answer from the four choices marked 

AJ, BJ, CJ and DJ. Then mark the corresponding letter on Answer Sheet 1 with a single line 

through the centre. 

Questions 1 and 2 are based on the news report you have just heard. 

1. A) It found a pet dog on board a plane to a city in Texas. 

B) It had one of its cargo planes land at a wrong airport. 

C) It sent two dogs to the wrong destinations. 

D) It had two of its domestic flights mixed up. 

2. A) Correct their mistake as soon as possible. 

B) Give the two pets a physical checkup. 

C) Hire a charter jet to bring the pets back. 

D) Send another plane to continue the flight. 

Questions 3 and 4 are based on the news report you have just heard. 

3. A) She weighs 130 kilograms. C) She was brought from Africa. 

B) She has had babies before. D) She has a big family of six. 

4. A) It took 22 hours. C) It was smooth. 

B) It had some complications. D) It was monitored by Dr.Sue Tygielski. 

Questions 5 to 7 are based on the news report you have just heard. 

5. A) It enjoyed great popularity. C) It was frequented by newly-weds. 

B) It started business three years ago. D) It was built above the sea-water. 

6. A) Expand his business on the beach. 

B) Replace the restaurant's wooden deck. 

C) Post a picture of his restaurant online. 

D) Celebrate his silver wedding anniversary. 



7. A) She sold it for two thousand dollars. C) She posted its picture on Facebook. 

B) She took it to the restaurant manager. D) She returned it to its owner right away. 

Section B 

Directions: In this section, you will hear two long conversations. At the end of each 

conversation, you will hear four questions. Both the conversation and the questions will be 

spoken only once. After you hear a question, you must choose the best answer from the four 

choices marked A), B), C) and D). Then mark the corresponding letter on Answer Sheet 1 with 

a single line through the centre. 

Questions 8 to 11 are based on the conversation you have just heard. 

8. A) The number of ducks has declined sharply in recent years. 

B) Climate change has little effect on the lives of wild ducks. 

C) Duck meat is not eaten in Australia, Canada and the U.S. 

D) Duck hunting remains legal in many parts of the world. 

9. A) Droughts. B) Bushfires. C) Farming. D) Hunting. 

10. A) They are not easy to domesticate. C) It is not environmentally friendly. 

B) Their meat is not that popular. D) It is not considered cost-effective. 

11. A) They hunted ducks as a traditional sport. 

B) They killed wild ducks and geese for food. 

C) They raised ducks and geese for their eggs. 

D) They poisoned wild ducks in large numbers. 

Questions 12 to 15 are based on the conversation you have just heard. 

12. A) Have her house repainted. C) Move into a newly-painted house. 

B) Replace some of her old furniture. D) Calculate the cost of the paint job. 

13. A) How long the work will take. C) How the paint job is to be done. 

B) How much the work will cost. D) How many workers are needed. 

14. A) Cover up her furniture. C) Stay somewhere else. 

B) Ask some friends for help. D) Oversee the work herself. 

15. A) She could have asked a friend for help with the paint job. 

B) Painting a house involves more trouble than she thought. 

C) She should have repainted her house much earlier. 

D) Moving her furniture is harder than the paint job. 

Section C 

Directions: In this section, you will hear three passages At the end of each passage, you will 

hear three or four questions.Both the passage and the questions will be spoken only once. 

After you hear a question,you must choose the best answer from the four choices marked A), B), 

C) and D). Then mark the corresponding letter on Answer Sheet 1 with a single line through 



the centre. 

Questions 16 to 18 are based on the passage you have just heard. 

16. A) To cultivate good habits. C) To review what is learned in class. 

B) To prepare for secondary school. D) To stimulate interest in learning. 

17. A) Discuss their academic achievements with them. 

B) Create an ideal study environment for them. 

C) Allow them to learn independently. 

D) Check their homework promptly. 

18. A) Finish them before they get tired. 

B) Tackle the most difficult task first. 

C) Start with something they enjoy. 

D) Focus on the most important ones. 

Questions 19 to 21 are based on the passage you have just heard. 

19. A) Workers who meet its body weight standards. 

B) Workers who can lose 30 pounds in a year. 

C) Workers who try the hardest to lose weight. 

D) Workers who are in the top 10% of the slimmest. 

20. A) Impractical. C) Unmanageable. 

B) Inconsistent. D) Unfair. 

21. A) Offer them much fatter bonuses. C) Encourage healthy behaviors. 

B) Improve working environment. D) Provide free lunch and snacks. 

Questions 22 to 25 are based on the passage you have just heard. 

22. A) It has not done enough to help left-handed children. 

B) It has treated left-handed children as being disabled. 

C) It has not built facilities specially for the left-handed. 

D) It has ignored campaigns on behalf of the left-handed. 

23 . A) They are as intelligent as other children. 

B) They have a distinctive style of handwriting. 

C) They sometimes have psychological problems. 

D) They tend to have more difficulties in learning. 

24. A) Punish teachers discriminating against left-handed students. 

B) Lay more emphasis on improving children 's mental health. 

C) Encourage students to develop various professional skills. 

D) Keep track of left-handed children 's school performance. 

25. A) How they can be reduced in number. C) What percentage they account for. 

B) Why their numbers are so high. D) If their percentage keeps increasing. 



Part III 

Section A 

Reading Comprehension (40 minutes) 

Directions: In this section, there is a passage with ten blanks. You are required to select one 

word for each blank from a list of choices given in a word bank following the passage. Read the 

passage through carefully before making your choices, Each choice in the bank is identified 

by a letter. Please mark the corresponding letter for each item on Answer Sheet 2 with a single 

line through the centre. You may not use any of the words in the bank more than once. 

Questions 26 to 35 are based on the following passage. 

Many people believe that passion and commitment are the foundations of strong 

romantic relationships. But a relationship is made of two 26 individuals. And the 

personality traits ( 4,H1) these individuals 27 or lack can often make a relationship 

more- or less- likely to 28 . Recent research has found that one trait in particular 

humility ( ilil:D -is an important indicator of successful relationships. 

Humility can sometimes be 29 with a lack of confidence. But researchers have 

come to realize that being humble generally indicates the 30 of deeply admirable 

personal qualities. Being humble means you have the ability to accurately 31 your 

deficiencies without denying your skills and strengths. For example, you might recognize 

that you are intelligent, but realize that you are not a 32 . Thus, humility leads to 

an honest view of one's own advantages and shortcomings. Humble people do not ignore, 

avoid, or try to deny their limits or deficiencies. They can 33 mistakes, see value in 

things that are far from perfect and identify areas for improvement. 

Perhaps it is not 34 then, that humility appears to be a huge asset to relationships. 

One study found that people tend to rate this quality 35 in their spouse. The study 

also found that someone who is humble is more likely to initiate a romantic relationship, 

perhaps because they are less likely to see themselves as "too good" for someone else. Thus, 

a humble partner might be your ideal partner. 

A) acknowledge 

B) assess 

C) confused 

D) endure 

E) extremely 

F) genius 

G) highly 

H) permanent 

I) possess 

J) presence 

K) puzzled 

L) status 

M) surprising 

N) thoroughly 

0) unique 



Section B 

Directions: In this section, you are going to read a passage with ten statements attached to it. 

Each statement contains information given in one of the paragraphs. Identify the paragraph 
from which the information is derived. You may choose a paragraph more than once. Each 

paragraph is marked with a letter. Answer the questions by marking the corresponding letter on 

Answer Sheet 2. 

There's a stress gap between men and women 

A) "I used to work very hard. I love to create things, grow them and solve problems, "said 

Meng Li, a successful app developer in San Francisco. "I didn 't really care about my 

mind and my body until they decided to go on strike." 

B) Ms. Li said her stress led to sleeplessness. When she did sleep, she experienced 

"problem-solving dreams," which left her feeling unrested when she woke up. "After I 

became a first-time mother, I quickly realized I was so busy caring for other people and 

work that I felt like I'd lost myself," she said. 

C) It's a common story- one we frequently ridicule and readily dismiss, for example, 

by claiming that women tend to complain more than men, despite the growing sum 

of research that underlines the problem. Women are twice as likely to suffer from 

severe stress and anxiety as men, according to a 2016 study published in The Journal 

of Brain & Behavior. The American Psychological Association reports a gender gap 

year after year showing that women consistently report higher stress levels. Clearly, 

a stress gap exists. 

D) "The difference is not really news to me, as a clinical psychologist," said Erin Joyce, 

a women and couples therapist in Los Angeles. "It 's been well documented in extensive 

research over the years that prevalence rates for the majority of the anxiety disorders are 

higher in women than men." Some people may argue that this is merely reported data, 

and they say many men feel the same pressures as women in terms of fulfilling 

responsibilities at work and home. In other words, we're all really, really stressed. 

E) "The difference, however, is in the nature and scope of these responsibilities in the 

home environment in particular," Dr. Joyce said. For example, the United Nations 

reported that women do nearly three times as much unpaid domestic work as men. The 

problem is, housework is often overlooked as work, even though it is often as laborious 

(or in some cases, more so) as any paid job. As the scholar Silvia Federici put it in 1975, 

the unpaid nature of domestic work reinforces the assumption that "housework is not 

work, thus preventing women from struggling against it. " 

F) It's not just inside the home, though. Research from Nova Southeastern University 

found that female managers were more likely than male managers to display "surface 

acting," or forcing emotions that are not wholly felt. "They expressed optimism, 

calmness and sympathy even when these were not the emotions that they were actually 

feeling," the study said. 

G) Surface acting is a prime example of "emotional labor," a concept that the writer Jess 

Zimmerman made familiar in a 2015 essay. The essay sparked a massive thread on the 



internet community blog MetaFilter. Hundreds of women spoke up about their own 

experience with emotional labor: the duties that are expected of them, but go unnoticed. 

These invisible duties become apparent only when you don 't do them. Like domestic 

labor, emotional labor is generally dismissed and not labeled work. But research shows 

it can be just as exhausting as paid work. Emotional labor can lead to difficulty in 

sleeping and family conflict. Sure, circumstantial stress, like losing a job, may lead to 

these same issues. But emotional labor is not circumstantial. It's an enduring 

responsibility based on the socialized gender role of women. 

H) Like Ms. Li, many women try to manage the added stress to reach what Dr. Joyce said 

was an unattainable ideal. "Some professional women aim to do it all. They want to 

reach the top of the corporate ladder and fly like supermom," she said. When women 

don 't reach this ideal, they feel guilty; and even more stressed. After her own struggle 

with this, Ms. Li took a step back and used her experience to build Sanity & Self, a 

self-care app and platform for overworked women. "The realizations I had in that 

process helped me gain insights and ultimately got me ready to integrate self- care into 

my daily life," she said. 

I) The stress problem extends beyond mental health when you consider the link between 

stress, anxiety and heart health. Worse, most of what we know about heart disease 

comes from studies involving men. However, "there are many reasons to think that 

it's different in women," Harvard Medical School reported. For example, women are 

more likely to experience disturbed sleep, anxiety and unusual fatigue before a heart 

attack. Stress is so normalized that it is easy for women to shrug off those symptoms as 

simply the consequences of stress. Many women also do not experience chest pain 

before a heart attack the way men do, which leads to fewer women discovering 

problematic heart issues. Harvard reports that women are "much more likely than men 

to die within a year of having a heart attack" and "many women say their physicians 

sometimes don 't even recognize the symptoms." 

J) The good news is, women are more likely than men to take charge of their stress and 

manage it, the American Psychological Association reports. The concept of self-care, 

at its core, is quite simple. "The basics of adequate sleep, healthy diet and exercise are 

a good place to start," Dr. Joyce said. "Support from trusted relationships is vital. 

This includes professional support from various health and wellness providers if stress 

is becoming increasingly overwhelming." 

K) Disconnecting from work and home responsibilities 1s also obviously important. 

But it's much easier said than done. It is important to understand what causes your 

stress in the first place. "Get really specific with what's stressing you out," Ms. Li said. 

"We often chalk up our stress to broad experiences like work. But work stress can take 

many different forms. Is a colleague being disrespectful of your time? Is a boss 

undermining your day-to-day control over decision making? These are different causes 

of stress and can benefit from different kinds of self-care." 

L ) Ideally, your spouse or partner will be supportive, rather than dismissive, of your stress. 



It is important to talk through these issues before they come to a head. "Women 

working outside of the home should make an effort to have a conscious conversation 

with their partners about more equitable sharing of household and family 

responsibilities," Dr. Joyce said. 

36. Some career women who aim high tend to feel guilty if they fail to achieve their goals. 

37. The unpaid housework done by women is triple that done by men. 

38. It is reported that women consistently suffer more from severe stress than men. 

39. Women are advised to identify the specific causes of their stress so that steps can be 

taken to deal with it. 

40. One study showed that women managers often expressed positive emotions that they 

didn't really feel. 

41. Women tend to mistake signs of heart attacks for symptoms of stress. 

42. For a time an app developer in America was so busy attending to work and family that 

she suffered from sleeplessness. 

43 . The emotional labor women do is noticed only when it is not done. 

44. Dr. Joyce suggests that apart from self-care, women should seek professional support if 

they experience severe stress. 

45. Some people believe that there may not exist a stress gap between men and women. 

Section C 

Directions: There are 2 passages in this section. Each passage is followed by some questions 

or unfinished statements. For each of them there are four choices marked AJ, BJ, CJ and DJ. 

You should decide on the best choice and mark the corresponding letter on Answer Sheet 2 
with a single line through the centre. 

Passage One 

Questions 46 to 50 are based on the following passage. 

As many office workers adapt to remote work, cities may undergo fundamental change 

if offices remain under-utilized. Who will benefit if working from home becomes the norm? 

Employers argue they make considerable savings on real estate when workers shift 

from office to home work. However, these savings result from passing costs on to workers. 

Unless employees are fully compensated, this could become a variant of parasitic 

( ~ 1.. 69 ) capitalism, whereby corporate profits increasingly rely on extracting value from 

the public- and now personal- realm, rather than on generating new value. 

Though employers are backed by a chorus of remote work advocates, others note the 

loneliness, reduced productivity and inefficiencies of extended remote work. 

If working from home becomes permanent, employees will have to dedicate part of 

their private space to work. This requires purchasing desks, chairs and office equipment. 

It also means having private space dedicated to work: the space must be heated, 



cleaned, maintained and paid for. That depends on many things, but for purposes of 

illustration, I have run some estimates for Montreal. The exercise is simple but 

important, since it brings these costs out of the realm of speculation into the realm of 

meaningful discussion. 

Rough calculations show that the savings made by employers when their staff works 

from home are of similar value to the compensation workers should receive for setting up 

offices at home. 

What does this mean for offices in cities? One of two things may happen: Employers 

pass these costs onto employees. This would be a form of expropriation ( 1! Ji ), 
with employees absorbing production costs that have traditionally been paid by the 

employer. This represents a considerable transfer of value from employees to employers. 

When employees are properly compensated, employers' real estate savings will 

be modest. If savings are modest, then the many advantages of working in offices-such 

as lively atmosphere, rapidity of communication, team-building and acclimatization 

( it EL J;f- .t;t) of new employees-will encourage employers to shelve the idea of remote 

work and, like Yahoo in 2013, encourage employees to work most of the time from 

corporate office space. 

46. What does the author say about working from home? 

A) It will become the norm sooner or later. 

B) It requires employees to adapt promptly. 

C) It benefits employers at the expense of employees. 

D) It will force cities to transform their infrastructure. 

4 7. Why do some people oppose working from home? 

A) It discourages team spirit. C) It undermines traditional values. 

B) It invades employees ' privacy. D) It negatively impacts productivity. 

48. Why did the author run the estimates for Montreal? 

A) To provide convincing data for serious discussion. 

B) To illustrate the ongoing change in working patterns. 

C) To show the impact of remote working on productivity. 

D) To exemplify how remote working affects the economy. 

49. What can we conclude from the author 's calculations? 

A) There is no point in transferring office work to working from home. 

B) Employees can benefit as much from remote working as their employers. 

C) Employers ' gain from remote working should go to employees as compensation. 

D) Effective measures should be taken to motivate employees to set up offices at home. 

50. What is the author 's opinion on working from home? 

A) It should be avoided if possible. 

B) It is only a temporary measure. 

C) It can reduce companies ' real estate costs. 

D) It may affect employees' corporate loyalty. 



Passage Two 

Questions 51 to 55 are based on the following passage. 

The human thirst for knowledge is the driving force behind our successful 

development as a species. But curiosity can also be dangerous, leading to setbacks or even 

downfalls. Given curiosity's complexity, scientists have found it hard to define. 

While pinning down a definition has proven tricky, the general consensus is it's some 

means of information gathering. Psychologists also agree curiosity is intrinsically ( p;] {f. Jtl!,) 

motivated. 

Curiosity covers such a large set of behaviors that there probably isn't any single 

"curiosity gene" that makes humans wonder about and explore their environment. That said, 

curiosity does have a genetic component. Genes and the environment interact in many 

complex ways to shape individuals and guide their behavior, including their curiosity. 

Regardless of their genetic makeup, infants have to learn an incredible amount of 

information in a short time, and curiosity is one of the tools humans have found to 

accomplish that gigantic task. 

Hundreds of studies show that infants prefer novelty. It's what motivates non-human 

animals, human infants and probably human adults to explore and seek out new things 

before growing less interested in them after continued exposure. 

But curiosity often comes with a cost. 

In some situations, the stakes are low and failure is a healthy part of growth. For 

instance, many babies are perfectly proficient crawlers, but they decide to try walking 

because there's more to see and do when they stand upright. But this milestone comes at a 

small cost. A study of 12- to 19-month-olds learning how to walk documented that these 

children fell down a lot. Seventeen times per hour, to be exact. But walking is faster than 

crawling, so this motivates expert crawlers to transition to walking. 

Sometimes, however, testing out a new idea can lead to disaster. For instance, the Inuit 

people of the Arctic regions have created incredible modes to deal with the challenges of 

living in northern climates, but what we forget about are the tens of thousands of people 

that tried and failed to make it in those challenging landscapes. 

51 . What does the author say about curiosity? 

A) It is too complex for non-scientists to understand. 

B) It is the force that pushes human society forward. 

C) It is a unique trait specific to the human race. 

D) It is often the major cause for human failures. 

52. What is the general understanding of curiosity? 

A) It motivates people to seek information. 



B) It is destined to transform human genes. 

C) It does people more good than harm. 

D) It underlies all human behaviors. 

53. What do we learn about how genes shape people 's behavior? 

A) They determine people's way of thinking. 

B) They account for age differences in learning. 

C) They enable people to undertake massive tasks. 

D) They work in conjunction with the environment. 

54. What do numerous studies show about infants? 

A) They are far more curious than adults. 

B) They prefer to go after all that is novel. 

C) They have different interests than adults. 

D) They show non-human animal behaviors. 

5 5. What does the example of the Inuit people of the Arctic regions illustrate? 

A) The cost of humans ' curiosity to explore. 

B) The incredible harshness of cold weather. 

C) The innovative ideas stemming from curiosity. 

D) The importance of learning from past failures. 

Part IV Translation (30 minutes) 

Directions: For this part, you are allowed 30 minutes to translate a passage from Chinese into 

English. You should write your answer on Answer Sheet 2. 
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A Proposal for the Orientation Program 
Dear school leaders , 

[1] To help freshmen adjust to our university life and ease their 
transition into college, as a sophomore from Medical School ,  (2 ]  I 
propose that an orientation program should be offered. 

(3] The suggested details are as follows. (4] First and foremost, 
considering the COVID-19 pandemic , the program combines online 
courses that students must complete before the start of classes on 
September 8th with offline activities to be held in our gym or 
playground from September 1st to 7th . (5] The virtual program will 
contain an introduction to the various resources and opportunities 
available to freshmen,  including academic support , health and 
security knowledge , and a welcome speech addressed by school 
leaders , etc . ( 6] For the offline activities , there will be military 
training which is an opportunity for freshmen to socialize with each 
other while further engaging with campus faculty and staff .  Finally , 
all freshmen are required to participate in and complete the 
orientation program. 
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(7] Through this program, I believe, first-year students will lay (7] iUa: iM. � A$�ffx-l"*$1:.m 
the groundwork for fu ture learning , exploration and socia l (:r{Jit�;i:S( . 
networking. 
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Li Ming 
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Part ll Listening Comprehension 

Section A 
Questions 1 and 2 are based on the news report you have just heard. ( 1.1) United Airlines has apologised for mistakenly shipping an American family's pet dog thousands of miles in the wrong direction to Japan. The dog owner's beloved 10-year-old dog named Buddy took an unexpected 16-hour flight to Tokyo following a mix-up by the airline. The dog owner's family are currently in the process of moving. They were meant to be reunited with the pet in their new home city in Texas . But when they arrived at the United Airlines cargo facility in the southern U. S. state , they found a stranger's dog waiting in Buddy's place. (1-2)Both of the dogs had been sent to the wrong destinations on connecting flights from Denver , with Buddy mistakenly being sent to Japan instead. Buddy was given a physical checkup when he arrived at Tokyo's International Airport . The dog was then sent back to the U. S. on a private charter jet. "I'm so glad he's alive and coming home soon ! " said the relieved dog owner. (2)"And an error occurred during the connections in Denver. We have notified our customers that their pets arrived safely. We will arrange to return the pets to them as soon as possible , "  a spokesperson of United Airlines said. 
1 .  What does the news report say about United Airlines? C) (ffiffi] $�8$BL . lil1:Jf:9-a.¥JJ , � OO �il-M: �0m:1gm���z� oo * � � %��w��. #Mr , • !ill 1ft a ¥IJ , Wff Q � fflSit�:Ptffll ®� ��it 1Jn:W:�z¥1J Tffl�� § �:tw.. [NJ[t , ��:1g C) . 

2 .  What did the spokesperson for United Airlines say they would do after the incident? M (ffiffi1 8$8-� • •  lilJMM�a� . �� B� ��p , :J't:t£� �%� B :ti:�tlfi5 , !tr*��·� :tcttl:�% �z@ ¥IJ ±A:!i!-iti . EiI rttm•, ft fn � � •�iLf .rE:i!-ffl� , i&��:1g A) • 
Questions 3 and 4 are based on the news report you have just heard. Officials at Reid Park Zoo in Tucson Arizona are celebrating the birth of a baby elephant. Zoo officials say the baby was born on Monday. It is a female and she weighs nearly 130 kilograms. Semba , her mother , is a 30-year-old African elephant . The pregnancy lasted 22 months. Officials describe the baby elephant as "healthy , standing and nursing" . The baby hasn't been given a name yet. (3)Semba has given birth before. Zoo officials said during this pregnancy , she was closely monitored through physical exams and blood tests . Dr .  Sue Tygielski is the zoo's director of zoological operations. (4) She said the elephant's birth went smoothly and that there were no complications . 2021. 12 / 24 (� 1 �) 



The new baby expands the zoo's elephant herd to six. That includes the baby's parents , a sister , a brother and an adult female. 
3. What do we learn about the mother elephant Semba? B) UiHlil $�ffi113ffl. E llit 9'1.¥1J , -HJ::fl� E. � lfif �ff;i:! , l§Jlt��� B) . 4. What does the report say about the birth of the 

new baby elephant? O (.ffil $�ffi!llm. E M 9=1 •� • 5 · •��£1$±i$M,:fllfi�e<J:M:ffll@!�J ,#-..llN::;ff lfi Jm-f£fiiJ tf{J #-Ztffi: . l§ .lit , �;t� C) • Questions 5 to 7 are based on the news report you have just heard Three years ago , a couple was enjoying a meal at a beach restaurant. ( 5) The restaurant was built on a wooden structure above the sea-water. During the meal , the man's wedding ring slipped off his finger. It fell through the wooden floorboards , apparently lost forever. (6)Recently, the restaurant manager Ryan Krivoy decided to replace the wooden deck and he found an old gold coin , some $ 100 bills and a silver wedding ring while replacing the deck. (7) The restaurant waitress Sasha Formica posted a picture of the ring on Facebook. The post was shared about 5 , 000 times. Three days later , the happy wife called to claim the ring. She even texted pictures of her and her husband eating there in 2017 as proof. The restaurant mailed the ring back to the happy couple. Meanwhile , Krivoy discovered that the gold coin was very rare. It was from 1855 and worth as much as $ 2 , 000. 
5. What do we learn about the restaurant? D) (ffffil $�ffi113ffl. E M :1f�di¥1J , i!�-Wt1Hlt Jl:tEffiJ-V-llii 1:e<J *flillta�l: , l§ .lit��� D) • 6. What did the restaurant manager decide to do recently? ro lfflffil $ � ffil -;, M . ffi M 9'1 • � · •tr��• 
Section B 

!1z: • �1fi'x,{Jttk:�£�*flil1 1¥ � , l§Jlt��� B) . 7. What did the waitress do about the recovered ring? C) (fflffil $�ffilll Mi.  ffi llit  9'1•¥1J ,  •tr e<Jjc JR:9} � �� - m*�:tE�-�1:Zt�T�ffie<J�� . l§  Jlt�;t� C) . 
Questions 8 to 11 are based on the conversation you have just heard W: (8) 1 can't believe that duck hunting is still legal in so many parts of the world. The scientific evidence from countries like Australia , Canada and the USA clearly indicates a decline in the birds' numbers. M:  But can anyone be sure if the decline is really caused by the hunting or by climate change? W: It's caused by both in fact. (9)We see more droughts in countries like Australia. Ducks are birds that feed and breed in areas where there is a lot of water , but their habitats have been shrinking in recent decades because of the droughts. M:  And I guess with fewer places to inhabit , they concentrate in greater numbers in few areas , which surely makes them easier targets for the hunters. W: It does. My grandfather was a duck hunter. He told me hunting ducks and geese began in the 19th century. They were easily found and plentifully available food source in farming areas , especially for poor immigrants. M: What do they use for hunting during that period? W: They use new types of guns , and birds could easily be shot down in flight. And in such great numbers , their commercial hunting of ducks and geese became an industry. ( lO) Yet , there's no commercial farming of these birds nowadays. Their meat is hardly eaten in Western countries. 2021. 12 / 25 (� 1 �) 



M: No , duck hunting seemingly exists as the continuation of a tradition. W: (ll) Well , ducks have never been popular with farmers like my grandfather anyway because they sometimes destroy crops. In fact , farmers used to poison them in large numbers. M: That somehow doesn't surprise me. Nobody places much value on the lives of these poor birds or on their meat. 
8. What does the woman find unbelievable? 
D) Ulffi] -�ffi111m. :x,f�:ff� . :t(±!'UU :fttkx� 

ffl mffl�,ir tt:tltJi!. _b&$ :t& iR -0,� ¾ii-� 89 • � 
.tltff�� D) . 9. What does the woman say has caused the shrinking of ducks' habitats in Australia? 

M Cfflffi1 •�m11m. :x,J-�i:J=t:t(±a� . afilt1:� 
*����*�� 7£$89T�. Mr¾-#• 
�tt:*$89:t&n�ff•m89a�. @¾lli�+� 
*• IB'rT�,  'Efil89ffi,�:t&B��*�'J' 7 .  � 
.tlt ,ff�� A) . 

10. Why is there no commercial farming of ducks and geese in Western countries? 
n) Cfflffi1 § 89JH:�m. xt�i:J=t:t(±a¥IJ , 33J!tt:Jt.& 

�A:x,J-Mr�ffl�®•��fiftft�M. ��tE 
Wn � *�312-&� Allz'E ff] 89 � • �Jltff�1-J B) . 11. What does the woman say about farmers in her grandfather's time? 

o) Cfflffi1 •��11 m. xt�*�:t(±a¥IJ ,  ,irtt: 
:fttkffl�-��ftJt.�§*B, JH:�tErMr�� 
��WJ±�. �ffil$�J: . !�-�w:189:t;t�11t11t* 
ii:ii�,fr. �JJt,ff�� D) . 

Questions 12 to 15 are based on the conversation you have just heard M: Okay , Miss Bright. I've finished calculating. I estimate you have between 210 and 240 square meters of walls and ceiling. W:  (12-l)So , how much would the paint job cost? M : That would depend on the quality of paint you choose. We carry two brands. One costs 60 cents every square meter , and the other 90 cents. The second is guaranteed to look great for about 10 years , whereas the cheaper one will start to dull after around six or seven years. W: In that case , we would prefer the more expensive option. M : All right , then. So including labor costs , taxes , and everything, this job would come to $ 3 , 000. W: (13) Um, to be perfectly honest , that's more than I expected. M :  Please bear in mind that the price includes moving all the furniture , and the whole task would take two days. W: Really? Why? M :  Well , we can't paint the walls without clearing all the furniture first. So every time we paint a room, we first have to move the furniture to another room. So that takes more time. Plus , it requires two people , which works out more expensive. W: I see. But does that mean I could not live here in my own house during those two days? M : That is correct. W: Oh well , that changes everything , I'm afraid. (14) 1 would have to stay with a friend or check into a hotel. I hadn't considered any of that. ( 12-2 ) ( 15 ) I'm starting to realize that painting my house is far more troublesome than I had anticipated. M:  This is usually the case. Most of our clients go through the same realization. W: I see. M:  You have my number. Please feel free to call me for any further questions. W: Thank you. 2021. 12 / 26 (� 1 �) 



12. What is the woman planning to do? 
A) [fflffil ffil13flmr;@io X;j�:rf��±iJMt!!B tt�ili �±••� �*�-�AOO� . �±••• � T  •��• �•m . zm�� � •••�•••• �±ffi'B:JJU�� �;@io El=! .Iltflmr , �±W:m:ffi5 .lilU:ltl!!�aS , 1;51.Ilt��� A) o 13. What is the woman's chief concern? 
B) [fflffil ffil13flmrM0 iE� ±-�Jiffl,g,.mMtt W 3 , ooo �5Ga;j , �±�lf- J! Jt:ltl!!Mtt � W � o  El=!.Iltflmr ,�±±Wt!HJt�¾•m �M.  1;51.Ilt�� 

� B) o 

Section C 

14 . What does the woman have to do while the paint job is being done? 
C) [fflffil ffil13flmr;@io ���-�J , 5.llltla;j , �±� fl�B:iE e B � mr .m. , w ¾ ¼ IDI :oc •m ffl'B: Y.JG � ¼1:taffi o El=! .Iltflmr, e�•� a;j�±W-f:tiER �:ltfrjJ , tit��� C) o 15. What has the woman come to realize at the end of the conversation? 
B) [fflffil $�ffi113;@[0 Xt�?K� , �±iEftlR�J:/11!! �••R�ffi-f:tzti , :ltl!!:rfM�tR•e�aa it :lti!!ZlW!;!l!��-M1JHl� , 1;51.Ilt��� B) o 

Questions 16 to 18 are based on the passage you have just heard. Homework is an important part of schooling , but the purposes of giving children homework will change as they grow older. (16)At the primary level , the main aim is to cultivate good habits , like learning to plan and exercising self-discipline. During the secondary school years , extending what is learned at school is positively related to academic achievement , so the content of homework becomes more important. So how can you help your child do their best? (17)Creating an ideal working environment will make it easier for them to get down to their assignments quickly. Make sure it's free of distractions , and-for primary school children at least-somewhere near you, so you can answer questions and offer encouragement. You probably have to help younger children plan their session , but it's important that by the end of primary school it's second nature. Get them to tell you everything they have to do. Then encourage them to establish an order in which they do work. (18)When there are several different assignments , make sure they begin with one they enjoy , so it seems easy to get started. It's best to take on the most difficult task second-once they're settled , but before they get tired. If older children have more than an hour of homework , encourage them to schedule a short break to stretch. If you encourage them to tell you what they've learned , they'll absorb the information more deeply and remember it more readily. 
16. What is the main aim of homework for primary school kids? 
A) [fflffil § � m( 1;51 ;@[ 0 mx:rf �m m , i£1J,� im-Fit , $��� �.±W l=J �a¾M� -M� � ffl , lt� �� - tt �J � lft_ @ �  e � � fl� fJ o 1;51 .Ilt , � 

�� A) o 17. What does the passage suggest parents do to help their children? 

B) [fflffil •�ffil13;@[0 mx �•�J . -€tl�l!l!!;!l! �� ��-ey � ftMrMWM ��:rfMa�� 0 1;51 Jlt ,��� B) o 18. What should children do to deal with multiple assignments? 
c> [fflffil •�ffil13;@[0 mx �•�J ,  m��:m:ff9t a;j ,W��Mr �:il:W�a�:rf M , J!f-l!fr.l 3¥1iW M:rfM o  1;51.Ilt , ��� C) o 

Questions 19 to 21 are based on the passage you have just heard. (19)Workers at Mexican oil company will receive a healthy incentive of almost $ 300 a year if they meet certain body weight standards. To qualify for the bonus , they must maintain a healthy weight. For those who 2021. 12 / 27 (� 1 �) 



are overweight or obese , they could receive the bonus if they reduce their weight by 10% during the year. Some applaud the policy as fair , because it rewards both the individuals who maintain a healthy weight and those who are working towards achieving it. (20) But critics say the policy contradicts recommendations by many health experts , who warn that a person's weight is influenced by genetic and environmental factors. That means weight can be hard for individuals to control , which makes the bonus unfair. Some experts say the policy is inconsistent with the science of what we know about body weight regulation. These experts argue that focusing on wage is the wrong approach. ( 21 ) A more productive method of encouraging health among employees is to promote healthy behaviors. For example , companies can give workers gym memberships , or encourage participation in lectures on healthy eating and living. They can also reduce sweets and provide healthier snacks in the office and healthier meals at the company canteen. Or they can give employees more time during their lunch break to exercise. These are much better and much more productive ways for companies to move forward on their employees' wellbeing. 
19. Who will qualify for the bonus in Mexican oil company? A) (fflffi] $� gpJ 7J »Ji o ffi::i(Jf ::kffi lli , ffl 1!:flf ,E rdJ 0ffl �� I�-�--���mStfli , g·��Jlr 300 �5G �111Jft�Jjj/J o  � T a1t�� . {1!?.ffJ 

����-- � �• o  rulltm� .�•�•-� tif-tfli�� I�peya1t�� .1&��� A) o 20. What do critics think of Mexican oil company's bonus policy? D) (fflffi] $�gpJll»li o ffi::X:9'1�¥1J ,W�*ffJR� . ffl�lif-Erdl0ffl ��Jjj/Jl!1fe�:t1?1f T111Jft�*ffJ � 

�i5l o �®�*fnlf�ibi-1-A��•�¥IJ�t§ ��- t§ ·•� • �•-•-t-Am•�- � B � �- • �r}!1f�-�Jjj/Jj!1f(���0� o {;§ Jl:t , �� � D) o 21. What do experts propose companies do about workers' wellbeing? C) (fflffi] $�gpJll»Jio ffi::iC9'1�¥1J , �*ffJiA� ,* �I��r��111Jft*ibi¾-1-�����o tt Jjj/J�I*�111Jft£�� � ��¾�ffl111Jft � fi  � o {;§Jl:t,��� C) o 

Questions 22 to 25 are based on the passage you have just heard. (22) Campaigners have warned that the British government is not doing enough to prevent left-handed pupils from falling behind their peers. They claim that thousands of children are still being "penalized" for being left-handed. This is due to a lack of action from ministers , who've failed to take any meaningful action for years. It is feared that a failure to address early-year challenges , such as poor handwriting , leads to much more serious problems down the line-with these pupils facing reduced career prospects. (23 ) Studies in recent years show that left-handed children are more likely to suffer with learning difficulties and their scores are lower on IQ tests. Campaigners feel it's strange that children in British schools are penalized because they happen to be left-handed. They don't understand why successive governments have failed to act on this. (24)They want the department of education to record which children are left-handed and what their educational attainments are , since they make up some 10% of the population. In early-year education , left-handed children are struggling and making a mess of their handwriting. Educators don't know how to deal with this. In many cases , there is no active help and a lack of teacher training. (25)Campaigners point out that a high percentage of the prison population is left-handed. They say that these prison numbers are unusually high and ask why it is the case. 2021. 12 ; 2s cm 1 �> 



22. Why are some people criticizing the British government? A) (ffffil § 89),ij(��. m:$Of:9-�¥IJ , ns;IJ�ffJW *M� oo aw . �fnm••w �•89•h*•� lcffJ-¥89MrffJft§-rf/ijff , �Jlt��� A) . 23. What do studies in recent years show about lefthanded children? 
o> Cffffil •�m-=tr�. mxr:f=t�¥IJ , ili:JL1F 89?i1FJE 

*im ,tcffJ-¥89MrffJJ!�kl7il!l¥IJ�>J _t 89  mxt , WJi�ffJ A9Wrfa�tit?tlt�� , �Jlt��� D) . 24. What do the campaigners demand the department of 

education do? 
o> Cffffil m-=trml1Yr�. mx r:f=t�i!J ,  ft!!.fn�>ttHf wne��®Mr¾tc�-¥�A�®Mr 89t£� mt� . �Jlt��� D) . 25. What do the campaigners want to know about left-handed prisoners? B) Cffffil m-=trml1Yr�. mx:ilFA�ilJ , ns;IJ�fnm ill ,¾r�r:f=tli:f'J-¥89A ci l:U!Ot . �@¾r�891tii: =1F 'lit$ , � ff] MHll 11 � ft z,. �¾� ft 89 '111 i£ .  � JJt . ��� B) . 
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()t:iJ�Uil *X:12!; § 2019 1f 2 � 14 E flH!tE theconversation . corn ( X.J"-m � M) _t 89-j;";fij�� "This trait could be key to a lasting romance" (((�1':�.&{eyf:f�¾-N:*!A�'lf89*iJ1))) 89X:ilf. 
(��IUll 
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- ,  

I r -e , �'HN:t!lliit.� : ffi6tH!:mt�89�'111** El9I�ffit,t-o ; 
I ' I ' ' 
I 
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2!t:x:.:t�ilHtiiiU£� i ,' , - . � ffl* � qi aq:m:�tto ,__ :- -e :, �2Eil:iM.IY3il:ii:tff\�lf ��11t 1t-A fXMA91': A£ Im: A9:rft£ o l 
I - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - '  
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L. -C> :  �3Eil:5 IJlllt{iBWfJE iJt!Y3 il:iiXt �·111 ***iJt-r?t !I� a ' - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -- - �  (iiltt*ffil � iiJ :  F) genius }(:;i- ; J) presence #tE , lli/t ;  L) status 7'!$:l&{ir ; U�:l&&. i;fJ iiJ : A) acknowledge �i-A ; B) assess i-f )E , i-f ffl- ; C) confused t!Ufh -81! Ii@ �  ; D) endure *�#tf ; Jg �  ; I) possess Jiff , fi. ; K) puzzled {tl;@� ; M) surprising {t•tff-tf �3iiJ : C) confused ti1sl.89 ; 1;@�89 ; H) permanent J"k!A89 ; K) puzzled 1;@�89 , xt'!J.ifff89 ; M) surprising 1tAt.§(tf89 ; O) unique ��89 . �-x-=89 ;1J iiJ :  E) extremely flitli.' , flt;lt ; G) highly ��#Jl:if:l& , flf�f$Jl::l& ; N) thoroughly ;f:Jf)l':l& ; :fli]Ja';:l& 
�-i.fM 

0) (ii 5! J!!Hfil � �mI¾ltiPJ two , � �§¾� iPJ individuals , �Jlt*�ml:!JiA��iPJ . ( ii Sl.J!IJ IJf l �� J!Jr tE-uJ 1£ � : fEL -Fil:**¾ m w;j -t: ___ -t:�fflmt89 . mr--uJ¾*r�®-t: {;f.:89-t-·11:�®: , m JJtltJ 9al • *-uJ *� 89 ¾-&** 
m w;j,t-� fpJ 891'-{;f.:fflmt , I;!;! JJt*� ml :!Ji A *ff"� f/ij 89 , ��89"1£Jl 89��iPJ , m JJt�)E*��� � 0) unique. 27. l-" F.l\l ;IJiPJ!JHJr�. 

I) (ii5!�Jl}f] ��§¾Jf:�J�inj or l!l;IJiPJ lack , � Jlt���-mmZ:!JiA-1'-;!JiPJW-� . (iiSl.J!!Jffil or 1,t�"��" ,  *lRii\;ff:** , Ji§ ffi llilJI! T more or less �ffl1,fJ(fflJi89iPJ , J!Jr�Jlt �89;1JiPlmZ�Ei lack"�z"t,f,ffl-ffl& , Ml*�ml :!JiA *ff"fi."1,f J( Ag;IJiPJ , m Jlt�)E*ffl�� � I) possess . 28. l-"#.\l ;IJiPJ!JHJr�. D) (ffij!J!!Jllrl ��lru¾ likely to , �Jlt*�mZ:!JiA ;fjinjj,ij(� . 2021. 12 / 29 (� 1 �) 



Cffi)'(�HfiJ �mMriE1iJ•� = �®-t-f;f'W:«�� 
z.B<J-t-tt�tiBi #AJ V.J il:-Fit�*J!AJft��J!� 
AJft� __ • tJHtmI-1iJAJ9al, -Fit�*-el.1.s 
M-t-� IRJ B<J-t-f;f', fiBffJ* E! B<J-t-•11:�tiE��Pfiilfik 
ffJB<J�* . � ir 4i- R ;fJ wJ AJ 9al, :ifs: � :gt A -tr :«  
"*� , *A".S(B<J;fJwJJ!itia, III JltlifAJE�� 
� D) endure . 

29 . c�ii1 ;1Jw1mtR1m. 
C) (ffi�Jl!!Jlr] �mmI:«'lf�;[Jw] can ;fll be ;[Jw]Jn: 

�, [51 Jlt:ifs: � J.i\Z :gt A � �  wJ � ;fJ wJ B<J :et 4dtwl 
�:it. 
cm )'(�J1r1 �mMriE1iJB<J•,m¾ = •:iii:«IJ-it�it 
--�z. El ffl". III #i:R ey 9al, :!to *-1'-A::t: 
-� . AJft��-�v..�¾�z. El ffl".  [§ Jlt:ifs:�J.i\Z 
$;A -tr:«"tfiffi, �i-A�"-S(B<JwJ, III JltlifAJE�� 
� C) confused. K) puzzled -'=3 confused •. �,ffl 
ili:,fil�ft�!cj with �lc{tffl, [§Jltf:j��. 

3o . c�ii1 �w1mtR1m. 
J) (ffi��Jlr] �mwJ:«JEJlif-jiij the, Jaffi¾:ft-wl of, 

[§Jlt:ifs:�J.i\Z:gtA�wJ .  
(ffi)'(�Jlr] � m  Mf iE 1iJ · �: iff�.AJ'A B � 
i:R flJ , - �  Ji # :fij � # �� #�A tx ii. B<J -t-A lilt 
19J: a{] __ • :14f4i-&:im i:p B<J _::=:: -t-� wJ 1HJtlf-tA 
�m ' fl;ff J) presence"#iE"�it1iJ.'  [51 .lit� iE 
lifi��-

31 .  c�ii1 ;1JwJmtR1m. 
B) (ffi�Jl!lJ lr] �mffliE��¾ have the ability to 

do sth . , [§J!t;ifs:�J.i\Zj;t(A;fJiPJJH:� .  
cm)'(�J1r1 �mMriE1iJ•� = •:iii-�#1$:«t� 
JJlllifA:1:1!!. __ E! B B<J�JE, IRJ IJ-it-tl!.��i-A EI 
B B<J tt � ;¥n � - . Jlt � J.i\Z R � - -t- � -'=3 ■ -jiij 
accurately I;J 1ft. Ja ffi � ffi- . deficiencies � We a{] ;fJ 
w1 .  �it4i-&:imAJ 9a), B) assess -'=3 deficiencies � 
We ' -�"i-ifl#i� ,@" ' �it1il• ' �*Im�� 0 

32. c�ii1 �w1mtR1m. 
F) (ffi�Jl!!Jffi] �mwffl�JEJlifiPJ a, [§J!t:ifs:�J.i\Zj;t( 

Alp.��-jiij. 
(ffi)'(Jl!!Hfi1 �mMriE1iJ.�: 1$AJft�-i:RflJ El B 
1&11:itim , fil-tl!.im El El B �¾--t-___ • 4i-R 
:im i:p;ff_::=:,t-�w] , Jti:p�it1i]•B<Jfl;ff F) genius 
":Jc�" ' $:�;ifs:l)]I�� 0 

33 . c�ii1 ;1JwJmtR1m. 
A) (ffi�Jl!!Jlr] �mmI:«•lf�;[Jw] can, �mJa¾� 

wJ , [51 Jlt:ifs:� J.i\Z :gt A ;fJ wJ Jn:� • 4i-R wJ i:p ;ff Im -t-
&:im �ir� * 
cm )'(Jl!lJ 1r1 � m MriE 1il•� : ftfrJ t��-
ffi�, ��:JJ�@z�� _t1c� B<J $� B<J ffdi, :ff� 
lli��a* B<J:1:1!!.fi. IIl _t-1iJAJ9al, .:iiia<JA� 
�mm-:1M�:!i.1Giar:OO�i-A El B B<J f.u lll!E.lc;�,@. :Jj� 

z.�.m�lft a<J•,mJ.i\l�t�� *iA ffi�, M. wa*. 
[§JltJifAJE��� A) acknowledge"*iA". 

34. c�ii1 ��-jiijmtJr1m. 
M) (ffi�Jl!!Hfi] �mru:«�:it±ffi it ;¥n;[Jw] is,Jaffia{J 

that M.1iJ¾J!t:iEB<J±ffi-, [§Jlt:ifs:�J.i\Zj;t(A��wl. 
(ffi)'(Jl!!Hfi1 �mMriE1iJ•� = -�M-'f¾A�� 
* i:p a<J-� e ::k!M1ir . �-tl!.ilf:ff� __ • III 
�=FitAJ9al, •�¾--t-��#MB<J·11:m�t.\, :JJ�z. 
-�X-t.A��*,mlti:�, �-t.\��,@�-if- 7, [51 

Jlt:ifs:�J.i\Z:gtA -tf;ff"'f'.§(-if, t§(W".S(B<J��wl, III 
JltJifAJE��� M) surprising. 

35 .  (�ii] ltlwJmtRlm. 
G) (ffi�Jl!!Jlr] �mwJ¾;fJ��ffi rate this quality, 

[§Jlt:ifs:�J.i\Zj;t(Altlwl�i'fli rate. 
Cffi)'(Jl!!JffiJ �mMriE1iJB<J•,m¾: -:imiff��� . 
A ffJf!lif lPl r __ i-iflfft IIB-00 B<J � -lilt l9J:.  :14f 4i
&:im i:p a<J =: -t-ltl-jiijJ}jjiJf-tA�m, .R :« G) highly 
"��#1»t'i-lf:l:l!!."{t1i].Ji)®f, [§ JltJifA JE��� G) 
highly. rate highly #�"i'ilfji,-\{l{ft, i-ifl1ft111iWi" . 

-m�Ai-A�-'lf;fll**¾* � B<J���* B<J£� . m-Fit�*¾ III M1'-��B<J-t-f;f'm�B<J . �@ 
- -t-f;f'W:«��z. B<J-t-tt�til:31 #AJ V.J il:-Fit�*J!AJ ft�E.lGJ!�AJ �*A. :liili: B<J if���, :ft:Jt;ff --t-
� t.\--�-¾�W �* B<J--t-Iti:�m�. 

-�:«IJ-it�it�i-A��z. El ffl".  filiff�AJ'A e�•tJlflJ, -�31#��#��#� .Atx•B<J-t-.Alilt./9J: 
B<J#iE. -�-�#1$:;ff�jJ lllifA:1:1!!.i>Jl#i El B B<J� JE, IRJIJ-it-tl!.��i-A El B B<Jttft�;¥n�-. f91J:!to ,f$AJt�• 
i:RflJ El BtUitim ,fil-tl!.im s El B�¾-1'-:Jc� 0 [§Jlt,.�{t.A:!!0�:1:1!!.w#/ El B B<J�,�;fll�,� - •:iiia<JA 
��mm,iM�E.lGiatOO�iA EI B B<Jf.u lll!E.lG�JE . ftfnt��*v..ffi�. ��:JJ�®z��_t1c�B<J$�B<J11t 
ffi,Jt�lli��a*B<J:1:1!!.fi. 
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����¾A��* � �-� e *�� . �m�*��A�� o -��n£� , Afil�� 'F��� 11tlf-OO�� -lib .&i: o �ni££� , �Att �AI!:;ffllJ�ff Mt-�?&Hi , m i-lf¾f§ J;J,ft!!fil�:i(llJ�" § 1!A'31�" JAmf"J:AJ;}j}fJA�-�_t o �Jft , -1'-�Att�A1'iJ(f�¾{$�]i!U!!{ffg o 
Section B 
[)t-�IUU *)(� § 2018 4'. 11 � 14 S flHHE www. nytimes . com (fill.�lt-HliliiiiJM) _t�--f;f-J!J;J"There's a Stress Gap Between Men and Women"(((JHczfaJ#tE,EfjJ�� ))) �X-o 
Da�mm1 

*x=1:!f�-tt7lt'i1ffi jfc��e::k.ffi:h�ffiDio &?'.&JJ111!!;f<�IJ§::k aM±� ... !t�&�IJ!.ffi 1J ,  @�lt"iiaM±�fB fMll!El.!Mf ,� it�jtkin ;f<�7J!��.ffi:h ' 11! J!ff��-�,t,ilUt:±l !J\l.faJDio 

- - -- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -
r _0 ( A) , B) �W.*::tc±1-Jf91j , ffil:1:1::t(•�ttEift , *�' t±��*��e*�ffi ': : : JJ ,  &tfr!i3-,(.,.JfHf*�l!!. o : 
I 
I 
I 

' - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - . - - - - - - - - - - - - - -- - ' 
I - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -! 0 : c) , o) �m 1:1:1 ::tc•r.tiJt��ffiJJ w.�tutt�z*-rJH1: , �.ltt!llE � .�m$m -: 
� -

I I 

: I �-r!J3•!io I 

: ' - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - �  
I 
I - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -

- l -o :' E) -o) �5HJ1J»-*�!H±����t�HsfT::tctt1:t!J3 ttI!�.lttw.�*�I!� ': : : ffiJJ �mt� o : 
: ' - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -- - ' 
I 
I 
I , - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -

1 I i' -O : H) , I) �ffil:l:l::tc·!i��,itt{il!1J�ff11!�$J�¥1J,(.,Jllt:m�tf�o 
I 
I 
I 

- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -- - ' 
I , - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -
1 I 

' L -C) : J) -L) �}A����Jl'.5l'�ijgJf(j/f:9:t£�.ltt , �!j£:9:f:£ffi}J �1}�0 : 
I 

- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - r - - - - - - - - - - - - - - - - - - - - - - - - '  

36. [�fjt] El=il!-=f� � guilty ffl fail to achieve their goals )Eul¥!J m&ffi lm1iJ o F�ffiJJffl�.ltt�i'iJ�tt¾Jltt ��ftfo l!-=f � � suffer more from severe stress than men ){ij' J.ill )EW1iJ � � twice as likely to suffer from severe stress and anxiety as men , l!-=f � � consistently H) [.ffil �Jl��l!o )Eul1iJm¥1J , �::tc·!i&:ff Jii ¥1J�-t-1mmat . �m��¥JJ p;j � ;  w111r¥:ffiJJI! *o J!-=f� � feel guilty �)Eul1i} �-!£ ,J!-=f� � fail to achieve their goals ¾XiJ)Efil1iJ � don't reach this ideal � !PJJ(�� .M(��Jg H) o 37. (�{i'r] El=!l!-=f� � unpaid housework ffl triple )E fil¥1J E)�ffi=1u o E) [.ffil IPJ.sl��l!o )Eul1iJffil:l:l ,JJxitll1IH!r$ , ::tctt��x�*��;IJJL�¾Jl•r.t�.=: m o l!-=f � � The unpaid housework lit triple 5t§Jtl){ij' J.i)l)E uL 1i] � � unpaid domestic work lit three times , Mc ��Jg E) o 38. (�{i'r] El=! I! -=f � � women consistently suffer more from severe stress than men JE'ULJIJ C)&ffi 
C) [5ffil ffil"'W�i:Al!o )Eul1iJm¥JJ . �t@ 2016 4'.£ �tE« *JJi8i�fiJ;J�� »_t �-��n . ::tctt:i!Bl: 

�)Eul1iJ *-!£ , M(��Jg C) o 39. (�fjt] El=i l!-=f * �  identify lit specific causes of their stress )Eul¥1J K)&ffi.=: ,  lm1iJ o K) [.ffil lPJ.sl��l!o )Eul1iJffi l:l:l , 1t16� 7fff¾ *-Z,.�!{ 7 {$ �,E[jJ , �¾�i�� � o  :ff��Jl. �¾*-z. iJ::1$�¥1JffijJ o Jm-=f � � identify :;fk){ij' JE 'UL 1i] � understand � ""1 5( � � , I! -=f � � specific causes of their stress XiJJ.i!l)E{i'l1i] � � Get really specific with what's stressing you out , Mc� �Jg K) . 40. (�{i'r] El=! l! -=f � � study, women managers, positive emotions lit didn't really feel JEul¥1J F) �ffi ='  .=: 1iJ 0 F) (fflffil ffil"'W!Et�l!o )E{i'l1i].¥1J ,  *E*m*� �•n£� , ::tcttWlm• 1:tJ1 ttWlm•I!1f1'iJ� 
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*�ili "*ffifi '1",  ]!JUliH� § B ag •lf M �--ft!tA JG��� �J • .fiJfJl� : ".ffJ*� ili * �- �·ffl !RJ•lf , flPM!�@ffiM#�¾•fn � ����J ag" .  1/Ff 9" ag study ffi t(giJt¾JE UL 1iJ 9" ag Research ; ffl-=f 9" tfg women managers M ml JE UL 10 9" tfg female managers ; ffl-=f 9" B{J positive emotions ¾M JEUL'PJ9" optimism, calmness and sympathy tfg)B� IH8; ffl-=f q:i ag didn't really feel X.J miJE UL 1iJ q:i ag not the emotions that they were actually feeling. ml[ -=f ¾MJEUL 1iJ ag ,{itt/itH'8 ,  tit�;t,i F) • 41 . [�,fit] ES ffl -=f  9" tfg signs of heart attacks ffl symptoms of stresS JEUL�J D.l?itffi lm , li'PJ . D [fflffil �11tlf i-Affl • JE UL 1iJ ffi ili , :fc: tt :(£ ,r,, J!flJij � fl:mrJ!::ffilJft��m11u�� :ti: , � m ffl # • til91 . ffih ¾•�agI#� . � �r:fc: ttmwa•�® ffl:�m:hffiht(gJ§jffiffl�rJJ.l!.W!E. ffl-=fq=i B<J signs of heart attacks ffl symptoms of stress :1HJtl X.j ml JE UL 10 9" B{J those symptoms ffl the consequences of stress , tit�;t,i I) . 42 . [�,fit] ES ffl -=f  9" tfg an app developer, so busy attending to work and family ffl suffered from sleeplessness JEUL�J B).i?itffi- ,-=.10 .  B) [fflffil ffi!i,)B�ffl. A).fiq=i1l'm , ,$�¾ 1Eliir:rlJ ag-ULm..J:IHXflf:Jf�� . B).i?itffi-1U��J ,  ffih -W<�c$:fc:±� D� .  B).i?itffi-=.1U ffi ili , �•:ro:h.A -HJ:ffi • •  �IHfcttiR�J § B·ttrlfflJ®iJtf11!.Afflifl: , ��r-�'.!.\f::Mfft�� T § � .  ffi-=f q=i B<J an app developer MmiJEUL'PJ q=t tfg  Ms. Li. ffi-=f q=i tfg  so busy attending to work and family ¾MJEUL'PJ 9" so busy caring for other people and work B{J !B � fflJ8. ffi-=f q=i a{J  suffered from sleeplessness Mm. JE UL 1iJ 9" B{J led to sleeplessness , tit �  ;t '1 B) • A) .i?itlif&��J 7 c$�¾m..fflfX #Jf �� , @&;ff 

�P,ij •·tt r I fl:ffl aaw .w,��o� , tit ey � t-iM�. 43. [�,fit] Ei:lffi-=f q=i tfg  emotional labor ffl is noticed only when it is not done JEUL�J G).i?itffi.:::., lm'PJ . G) [fflffil fAJ Sl!it�m. JE UL 10m ili , JJ(a � :fc:ttiit :l!7.fi § B :t£1#M91��ffi��m : •fi•M miltm�•ff , !fl &::«•A fnrt:tt�J .  �®xW �•ff�::«:t£��*�� a.t�����ili * . m -=f 9" � emotional labor ffl only when it is not done ?}-§Jtl M ml }E UL 1iJ 9" tfg emotional labor ffl only when you don't do them;ffi-=fq=ta{J noticed ¾ MJEUL'PJ9" apparent t(g!RJS(�:l! ,tit�;t,i G) . 44. [�,fit] EBffi-=f q=t a{J  professional support ffl severe stress JEUL�J D.l?itilffi-10 .  J) [fflffil fAJSl�:l!ffi. JEUL'PJ ffi ili , :tm='=ffih �� 
�*�*. :IE��** § *"'•·ffl�-�-m� ��}&:i.Jt . ffi-=f q=i a{J  professional support X.Jm.. JE UL 10 9" � professional support from various health and wellness providers ; ffi -=f q=t � severe stress ¾ X.j JE UL 10 9" stress is becoming increasingly overwhelming � [AJ .>( � :l! , tit � ;t 
'1 J) . 45. [�ftrl EE ffi-=f 9" � Some people believe ffl may not exist a stress gap between men and women JE UL�J D).i?itffi-=.'PJ . D) [fflffil ffil"i1Y3�ffi. JEUL'PJ��J . ;ff@.A"ilJOO� ii-M� . ��¾tlH!r �ltffl , ftMf1�, :(£Jllfiifl: ffla■•ff�m . �•� tt�� • agffih �:fc: tt ;ffl [AJ . ffi-=f q=i a{J  Some people believe MmlJEUL'PJ 9" � Some people may argue , ffi-=f q=t � may not exist a stress gap between men and women ¾M JEUL'PJ 9" men feel the same pressures as women in terms of fulfilling responsibilities at work and home tfg,{;tt/iiUiS , tit�;t,i D) . 

�jczfeJff:(Effi:n�� A) IEliir:rlJ-UL���m..ffltxflf:Jf��,$�� : "��m!Ifl:��-�h . �·��tl:l!t��rl§ , il:BffJ�K# fHfc:fiiJffi. 1(�J��:!Jt,t.,fk:JEWI , ��-I�,t,,1?;ffJ . " B) (42-1),$:f(±�-�ffih-W<�T �II� .  �--�Allia.t . -��"ffftk:fiilffi��" . �iJ:-:(ER*a.t� '.it&::fffi�J�.� - (42-2)-� : "��W:hA-HJ:ffi . ��lHfcttiR�J § B ·ttrJmJ®iJtftB.AfflI{'l; , ��r ��'.itM«t�� 7 § � . " C) �¾-1-#JJi!.� fitJffi--1-�ff1�#i!l�ffl�ANi-Atfg fiiJffi , f91J:flo , ,tf�:fc:tt H�� ttJ!WAffi?& , -&-ff�*�•�.fiJfJl�lir.37 �1-fiiJffi. (38);fQffl 2016 &=f:�*:(E((j;:Jiw�fi:h��»_t �-�.fiJfJl , :fc: 
tt:lJBl:Fffi:ffih ffl�m � 1lJft�tt¾� tt B<J M f(f. � 00 ,t,, JJ.1!. i1J1'�&:f: � -&=f: :t&tliii ·t�Utl �HI! , � P,ij :fc:·!i *�tlii!i-J!ifli�ffih7K1F- . �?& ,ffih�ffi¾#:(£�.  
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D) "ft=�-� 11!1i *,('.., J.!I!�* , �fitr �:¥f Xif:fiG*iJi# �¾ft¾��- , "m ;f:3liJt �31:ttlll:k�ril'lfr !ftli)t,M: • 
#WWT&. "��* � j� .fi1f �1E?tiil: l3}j , :k�!lt� .i!Hfi: t£31:tt ip � ,'itHw $� � r � tt . "  < 45) 1f@ 
A AJft��if-,tf&, �fl¾flHr�!ltffl , {11!.ffJ&, tEJ!i fi I t1=lll*J:U1Nf :1Jffif , if��tt�s1:¥IJ � fKh � 
31:ttffl fiiJ • �1Um&, :JiGffJtis¾Jt� , •� ff JJ e: *. 

E) #WWrit±& : "�rm , 120J!Jt£r�@jltff�tt.!oo:lll1izml , JtJt¾tE*Ji!�:ft i:p . " (37) �Hm , 1Dc�0011i 
�$ , 31:tt-M!{�x�**�;IJJL->]2-¾�,�� -=:,fff. IEJJi!!¾ ,**�;IJft=�Ift= , �#-�tJH,, �'lf'Ett 
tt�ffM1f �I f1=-W*tr<�t£1it@'Ffi�r ,J!*tr) . iE:tlll��i!!i$£l.W. • �ffi!I! tf t£ 1975 �ffi 
m �!�W ' **�;IJ �x�tt.!oo:�.!iHt T"**�;IJ�¾I ft= '  !NJ!tl!ll.11: T 31:tt� zJ/cii-"�1!llifiL 

F) �;ii . ��{3tf3t¾t£*!!! • (40)�Pi:*1¥f:k��.ijff�£� ,3C'�'ifJ.!l!�lt�'�'ifJ11!�]!:;ffAJft���l:B 
"�ffiffi�" . �sli;ig § B �'lf��-ft!!A7i;���¥IJ .  .fi1f�$ : "fllkffJ��l:B%%1U't\fitlllfiiJ'lf ,  E!Pfj! 
�@'lf�#�¾fllk{f]���s1:¥IJ� . "  

G) �ffiffi�¾"'lf��;IJ"�-1-A��J-=f ,fl=*�i!!i • Jf�$•t£ 2015 ��-ffiXiJ't'il:AffJ��T 
�--�. �ii1cilt£li1Dc�tt!Kit� MetaFilter _t5 l£T:k:it�iti�. (43)!1$(s �31:•�iJl:IBTfllk 
ffJ § B t£1f��;IJ:1Jffif ��JE : fllk ffJ •WHl�ffl �jltff , i!Jm:1f •A ffJtl:t¥IJ .  �@ :76� � jlt ff ft 1f 
t£-ft-�*-M!£�1!,jf�:;t���lli*. �**�;IJ-W , 'lf��;IJW 11t•�tJ,\I,, -tfl.��-!i!� r.I ft=tj�. 
f.El..fiff��a}j , EAJ�lll1f �I f1=-Wil:A$�.:h.&-.  'lf��;IJ��fll!jff�W$lll*/J!?lft� . �� , fa1 

fiffjJ , t�:!m�.ill'. , AJ���flfiiJW�IEJJm. @•lf��;IJ�¾��)E�;lt;;ff*� .  �¾-fitr�'f-31:tt 
tt�1t•�jj!Jfrrfg�*Ajltff .  

H) lll*31:±-W 'ilf�31:•�iatOO�i!IIJl!?��ffjJ ' �j5¥fJ#WWrit±JiJr&�xr!���J.!l!m O fllk&: "
.®JIR_illr.31:•�� 13 ti¾-Mt¥IJ--!JJ . fllkfnm�r.0jjj ���:rn�. ftmA��-w�� . " <36) �31: ttm: 
1fj5¥fJ�1-J.!l!ml!,j ,fllkff1��¥IJJ1;J�;  rmli�.3Iff.:JJJ!:k. t£fllk § B�Jltt/cii-Z§ ,*31:±Jl! T-tv , 
l!Jffl § B �� �-€tllt T J.!l!t!i � § :JiG < Sanity & Self) , -1-tt:x;f :iiltI f-1=31:tt � § :JiGtr'Uffl� # ll! 3¥
ft . fllk&: ":JiGtE� 1-:iiW 't' ®! ffi¥IJ �iJdJHW WJ:JiG1JHi T ��J � .Yi!.fff , #iU�-fj!:JiG 1t * :flf � § :JiG tF J1I! 
ll!A E 'lit 1:: m . " 

D �ft-�mffn ,�mll!,i:.,m••z1aJ�JDc�B,j , ffn lElim�mm T ,i:.,J.!l!••�m:-. J!fff��¾ , :fiG  
ffJ:x;f,i:.,.itm�Tfff:k�* § 'f-:x;f � tt�.fiff�.  �im , *ffll���3'1ili : ";;ffql�J.!l!m��31:tt�1f� 
1f JiJr�fiil ." <41)�J:ttn ,31:ttt£,i:.,mm£t1=00J!1fAJft��JEl!jD��1i:,�mlll:¥f 11t�� . ffJJ¾:tmJJt 
�iE'iit1t , �.3Ir3Cttqi����@��tJH,�ffjJ �§*W�rJ.!l!lll!E. ilf:�31:•�t£,i:.,.itm£t1=ftf-tfl. 
��ft�tt!�W�JE�� .��!£1!1>�3Ctt£�,i:.,mm�riiJJm. *ffll*�*�$ . 31:tt" 1t�tt!I! 
1fAJft�t£-�J1;J,E'f-,i:.,.itm£t1=" , "ilf:�31:•�&. fltkff1��1::1fM�.31&1ft1f�tB�@��." 

J) :!!fr�,�¾ .�oo,i:.,J.!l!#J.�111�$ , 31: tt 1t� ttJ!1fAJ��t1 B s �ff.:JJ :1t::JJ11 � 'lfJ.!1!. B :JiGtrrJ.!l!�ffl: 
�.Jt�,i:.,¾ffl�Mifi�.  #WWrit±& : "1EJi�l!jff�,fi!-�tx1tlll���@�*��*¾-1-qi 
:flf�7f"!m. * § ffi�*��x*-31*11:� . (44):tlll*ffjJjtqf�*�:k , :H:;��** § *fifrfi!.lll 

K) . z�Ifl=lll*Ji!Jft{fH�-tfl.qi:m:� . @&®*��-Mt®*$. (39)1Bt�Tfff¾ft¾�!£Tft-�ff 
n .�¾ql:m:�� .  *31:±iJi :  ":W:�1tA«s:¾ft¾ il:ft-�¥IJffJJ . :JiGffJti'iitteffJJ JB !Nrift=�r-
���JE. @Ift=ffjJ1fif$�fiiJ �%5:t. fiiJf!:¾��:gJ:ffi:ft-�B,jlaJ? �:fli¾���f$:x;f E 11tlk:• 
��i!IIJ?  �@tis¾�flffjJ ��fiiJJJ¥-!N 'ey���fiij��� § :JiG!FJ.!l!'t'��."  

L) J.!l!m•lf�r ,ft-�DGM�fii1��3t*f$ , w�¾�tJH,ft-�ffJJ . 11:��¾ . t£�@1EJJm¥fJj5��*� 

Zmf ,163'e:!Efmt�;l!WJ O #WWrit±&: "9�l:BI f-1=�31:•�Ell��jJ �f.f{El:ll!:fi1fti-Jt�:x;fm' *T 
]! 03¥-:1:&?tffl**�;blll*Ji!jltff ." 
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Section C 
Passage One 
[J't-�IUU *:::t� Ii:! 2020 &f 6 � 18 E ffJ�:(£ theconversation. corn <x-fi:ls � M) _t (t{J -JH,im� "Remote 
Work: Employers Are Taking Over Our Living Spaces And Passing On Costs"(((:lif;;fflifl: :lffl.±.iE:t:EtlffJIGff]e<J 
�ris�fa]jf:�ij{Jilt*»)e<J:::t•. 
ua�m111 , - --- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - , 

1 -C ; ffi 1 �:J'IUil ilf$ I ft ABt B:liifiil:®:ffl!JM� , :tm*:l!#Jttl:;nlt1-J1it�il#f �ia o l 
I ' - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - '  

: , - - -- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - , 
-----,_- � -c ;  ffi2 , 3�Jt.-tf.itl£fil�9H&�lilt*e<Jr�. Jffl.±.#fJA:l!#ffi�9:J�ia o l *J't±�1l-ffi7J2li� I ' - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - _ _  , ,.._ , 

Ii1:��bl�'1J�o : , - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -- - - - - - ,  
I I t : -C : ffi4-7 �5Hfi T :®WI ftffi�Xt Jfflfft e<J��J�llpiJ o J 
I 

' - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - '  

: , - - -- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - , 
L _C) ; ffi8, 9�,hi!;!iT:l!#Iftffi�X;J-�nf!JM�-tf.�(t{J�n(liJ!;,tliz./ffi.±.e<J:&��� o ; o I ' - - -- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - � �-�-

46. [;iE{it] 8:1 m-=f rf=t (t{J the author ;.¥11 working from 1fl-ffi�", M(f-11:� . 
home �{i'ljJJffi-,-=� .  48. [;iE{it] ffim-=frf=t e<J the author run the estimates 

C) [ffffil ffi!"il,HJ..m. ffi-=�ffilli ,Jffl.±.ffJ-h\�, � for Montreal �{i'l¥IJffi:t--St:ft!Er-'nJ . 
Ifl:Afft JA;J}0¥:�¥IJ*rf=t Ifl:Bt, fi!!ffJ:t:EuH& A) [ff'1fl ffil"il�-h\ffl. �{i'l'n)ffi lli, :l!�I fl:�!Hl 
�:1Jffii"il � T *:itlBf * 0 � ffij '  j! ® "il � T* e<J ltifIHJHt� ' m �'E#f :l! ® Jilt* »-m� ®!tMlr¥IJ 
1Bf** li:! r#flilt*�ij{�IA�L. ffi �m�.  T�-�e<J#it®!�. B:l �ey�, fl:�Zm i;,t x-t  
:®:fflifl::i!-ffiAM��Jffl .±.JArf=t�M, @¾� �-���fi�� . ¾��-�e<Jttita�-� 
J;,(ffi!fi/ffifft e<J�Jia�ft1fl-, M(��� C). e<J�ffl, M(��� A). 
[i!!lffil tt St:&!Ef-'n) a¥IJ, 110*:i!-I fl:fflA'lit [i!!lffi] x•ffi:t--�ffi-'n] a¥IJ, :®WI ff=:-�# 
�1t . ll#f�M? ffi �m .!ll, �m� �:t£ .A. £� ���nmrifl:e<J;ff.A� raJ = � raJ•��llf J f  
®, :Jt&�lilt� 11t�.  Mcr-11=� A); ttmffi-'nJa t-l ,�tft;.¥11j(ftJ!m, ffi �m .!ll, :l!.m. .A.£a¥IJI 
¥11 . �&$Itl:AfftmlilZT :lif;;fflifl:e<JffiA , @¾jf: fl:ffl�e<J�� . x-fr¾�*�i&� . j'l,j :x�it. B) 
&��*m� ff! IIBd!:iiilill�ffiA ' Mc f-11=� B); e<J*l£ffl� ' Mcf-11=� ; ffi 1mma¥IJ:®:fflI fl:ffiAXiJ 
ttStM-'nJa� . �*M$1}0¥:�����ffl ��h e<J�llpiJ, @J!Jf:�¾fl:�x-f�-���fi 
if9m,�$:lt-�mt&*tte<Ji&� . @:l!jf:�£f1::� ��e<i•m ' Mlf-11=� C); X 9:J*•lil D)"� T* 
x-fr:®:fflI fl:(t{J�/4(, M(f-11=� D). �JiM,(W:lif;;fflI fl:x,f�#f(t{J�Pjli]", M(f-11=�. 

47. [;iE{it] B:llm-=f rf=t (t{J  some people oppose working 

from home �{i'ljJJffilmSt. 
o) [ffffil mw1ullf9r1m. �wma¥IJ, $ff lffl .±.m,¥11 

T:®:fflifl:ffl��e<J# O �� e<Jj(*, @�fi!!A 
tt•�*M e<J:®:fflitl:m** e<J���, �F$ 
��;.¥1!�$�r .  ffi �ey�, :®:fflifl:ffiAjf:� 
¾�¥IJ**e<J-��� ,-tf!� A*lix-f • .!ll, ffif:l! 
@&x-t•.!lltltt!!�: ��� , �F$��;.¥1!�$� 
r, mi;,tAffJ&x-te<ia�¾-h\�'E•x-t��h �  
�ifi.ffii�Pjli],M(��� D). 
[i!!lffil X9:J:Jf:*alil A) "'E�� T m IR±�", 
B)"'E�m T ff!Ie<J!m;fl.";.¥11 C)"'E��T �me<i 

49. [;iE{it] B:lffl-=f-9:J (t{J the author's calculations J;E{i'l 
jJJffi--t;St, 

C) [ffffil ffil"il�-h\ffl. �w�•jlj . m•tt�*IW ' 
�fft I:t:E*Itl:Bt, Jffl ±m°il� e<J J!fflE§fft I:(£ 
*R�;JJ-0¥:mJ.i\ZStm,e<i*Hl*ffiffi � .  ffi �ey 
� ,Jffl±m"il�r*e<JJ!fflJ.i\Z��Tlfflfft · *Hlfi!! 
ffJR�W'0¥'.e<JJ!ffl ,Ml��� C). 
[i!!lffil JEwt2:aiu, �fftr:t:E*r fl:Bt ,,rm±m"il 
� e<JJ! fflE§ ff! I:t:E*R�;JJ-0¥:m J.i\ZStm, e<J*Hf 
*ffiffl� . B:1 �m.!ll, Jf:$:®:fflifl:fflA&�• 
�, W¾-€1:lile<J1fl-ffi¾-f-Fe<J, fl�:ct�iaA$t:� 
T�{t,M(f-11=� A) ; l!P�ff! Ii&¥11*�-m . -m¾x-t Ii:! 
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B � ii IW fftffi 1W §I M ,  � n-&ftMtl �Jlit 7 ffl ;Jt ,ii 
±-��IW111c� , litffl:� B) ; JC IP *fi.& D) "*llit 
;ff�ffi�-liibln LtE*ti:Jt�*'.¥'." , lit���. 

l��x,f'f",il.±mi� ,zWifFIW-�it*rlrJ� . 
l��zWI ff:x,f'f",ljjI±fflJiln �l(:n.&iff :J.c*IW 
:/lf � .  lz;I Jlt, ff: 1't ::t t# tE � * � I  ff: ,  lit �  
�'-1 A) . 50 . (�it) Eb:M-=f lP IW author's opinion on working from home �{lljJ:ft.1§-fi. Ullffil B) JJi:::lCIP&ifffi.& , lit���;  :::lC IPfft�fi 
lit ,  zWI ff:ffl:itiiJ 1.1.{ 13tf ,iI ±IW .W:likt' lilt* , ffi 
¾1mJIH€t 1n Ii�ffllW� , :l!f+13�Jilt*it�i�ffl 
ll[!iflfm 7 ,  litffl:� C) ; :ftm-fi:ft.1§-1ijfijJ , 

A) (ffffil �;;!JHJdffi. �{ftfiffi tfl ,  1m*.liln �JIJ 
ii�iWi�ffl,,il±IW.W:likt'llti' IWJf�&t1-'7 , I� 
�tE�*�I fFIWi-lf�ft� , f91J1alm�tWSCift, 'tk 
illWfiJii , W IRJiti:fflirln ixit�:!1tlWiiliil , .� 
1£tliJb,il±tffil•zWifF IW:llt¼ , it«t 2013 &¥1Wft 
de-� , 1ltliibln I*f!S:frffltliltE*Rl �*• Eb .dt 
iiJ.W. ,-1!,il.±1iUfxitzWifFIW1A I;HJri�ffl . 

zfiI ff:ffl:it�1-'m�tWSCiiC 'tkif lWfiJ ii'  m IR 
Jiti:fflffilnix.f�:!1tlWiiliil•-tt� .m¾&iffU 
�llf(ijl,l Ix.f 1e.\lklW ,ID-�Jlt:l!-�M, litffl:� D) • 

•;twx 

11.!Ufiff ��*�I ff:AlniiliilzfiI ff: ,  :flll*�*'.i:&iff �jJJt:frllJffl , -miiJn��Bi-*f£ 1W 
�,ft. :flll*tE*IfFJilt'-1#� , -���? 

< 46) Jiil±:fQfitfl , � I feAlnlA�*'.i:$tjJ * IP I ff fflt ,  ftMtl tE»J:likt'1riiill ti 7 *:ii 1W Jf �.  � 
mi ,  :}t@13tf r *IWJ'f�* 1§1 .:P�Ji!t*fffljJI ff Aln ;j..t. . 

��Fliln �jJJt:fr��ffl , :a: !iltl:ltiiJn�Jilt1f �Jf *±J(.IW-� ��, fe.\lk-"J� M*M�:lik-ft<ll.:P JA 
*3tti:lltffl31tE IW1-A ti:llt IP �!lit fftffi, ffii�:.J!:-ft<l!.:Ptditirirofftffi. 

(47) �ff Jil±�jJ 7 :®fiI:fefll�l:IW# o liiJE! 1W ::t�, :@Jt-fikAtt•jJi�JPJ IW:®fiI ff:P.Jfffl'.* 1W 
��- -�t'*llJ:iffl�•11£r . 

:flll*tE*IfFJilt'-lik9'f£1W ,lnI�����1UAA� liJ IW-f!S:frffl'f"Iff: . :ltfff¥fHl��*At , 
•Tffl�*ti:4-. 

1?::BS1t�#wiff • n m-r I ff: trofAA� liJ = � lilffi¥�111, flf :JS -*!Pffl::t t-t • m .  < 48) :ltllit?R:-rtli 
�lo!#, ffl'-1 T-&l!IJ , ftxitl!4f-"J �:i!:fr 7 -@#i�. :ltlJiI ff fli 1'i 1@-ffi fliffl:¥ , lz;I '-11?:�:lt@ Jilt* IA* 
ffl!lti:1.«-llf jJ 71f 1tJ(. iroi-t}eti:ilt 0 

< 49)�1Hftf10:�00 , Mjln ItE*I ff 111, Jil±P.Jfllti' IWJt ffl� lnitE*ti:Jt�*'.¥'.P.Jf liil��IW�H�J� 
li.ffl� . 

:ltx.f-mlW�*�-�-��? ��M�IP IW-�iiJn�� = •±�:lt®Jilt*�-�-ln . :lt�¾ 
-f+��ffl:it , lnI�ffl��..t. EBJi±::tMIW�t'Jilt*. :ltft�#fftffiJAJilln �Jil±IWe*��

<50)1nl*Jilln�jJi!� IWi�ffl , Jil±IW.W:likt'llti' IWJf�&lt1-'T ,l��tE�*'.¥'.Iff:IWiff�ft� , f91J  
1111m �IWSCffl:, 'tkif lWfiJii , Iii IRJiti:ffl if 1n Ix.t�:!1t !Wiiliil , -� 1ltliib Ji ±ffil •zWI ff: 1W :ll t¼ ,  it:(l 
2013 &¥1Wftde-� ,UlnI*f!S:frffltliltE*Rl�*· 

Passage Two 
(x:a*ill *JC� 111 2020 &¥ 7 JI 19 S fiJ�tE www .  livescience .  com (�fflff���)..t.iro-fifi-j:lffi'-i"Why are 
humans so curious?"(«�'-1-fiiJ:flll.dt:/lf�?») IW:::lC•. 
(tatliJ•1111 , - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -

1 . 
' 

� -0 : ffiL 2&:ffitflif.,t.,:ff*J-ti!.:ff-. ffi�l�xit:it�Jlo , ; 
I ' - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - '  

i:::::�:::t•x-f �- � -o( ffi3-SJ1ltl.1.{lflJL'3f91J ,  A�M7if�,t.,x.fA�:&JlllW!JK;/Jfl:Jflo ; : - - -- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -� , 
: ., - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - , 
L. -C) :  ffi6-8J1ltii:1:J:$f91J , :frf}r7jf.,t,,;(fff;j'-tf!.��f-j"tflf"tffto : 

' I - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - ' 
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�-i¥M 
51 . (�fl'l:l el=J R!-=f q:i a{J the author ffi curiosity � w ¥1J r xey P-Hl'in(ii] A� a{J fr '1 , ¾ .!:j �:11Ulf!i f'F Jfl a{J � 

tt Eitffi-1U 0 *, t&��'1 m o 
B) (fflffil ffilll¥hiAR! o �{\l'iijffi ili ,  A�X-t9;01Ra{J (itffi) A) ffi B):(Ej( q:t�*m.& , i&f.lF� ; ffi JmEit 

$m¾!tfn f'F '1-1-�f+ nit� £�ff Fo a{J!JIK;IJ m¥IJ�JL�,�t£ffill1fiU � � >:1  ::kita{Jm,m ,  miM-
fl o el=JJ!tiiJ .!ii!. ,f'F'1-1-�f+ , !tffJZJ!JrV..-{�$rfPJ tf,t.,¾A�JGJilt�-e::kff�a{JIJlZ-o ·-&g1t 
wr£ �. ¾ � '1 ::1f M-* ,i:., � - !IB  ;1J f1 ,  t& � ¾iJt ,¾M-tr,i:., mi�¾£ �{ll!Afntt��*mX!le 
�'1 B) o a{Jff� , i&f.lF� C) o 

(jftffl] mEitffi�'iijm¥JJ ,��¥1J1ff-tf,t.,a{J��•l1: , 54 .  (�,fit] el=J J!-=f q:t a{J numerous studies show about 
#�*ff1£�11Ul�Jl B o el=J JltiiJ .!ii!. ,  #�*ft infants �w¥1Jffi1iEitffi-1U o 
¾Jlt�jff-ty,t,,�V..,{�J(.  mi41=3et!J.i_ , i&f.lF� B )  (fflffil ffil13¥hi-,ll!0 ffi1iEitffi-1UmJIJ , ltsJJ! 
A) ; XilfmEitffi-'iijffiili ,A�X-t9;0W-a{Jmm¾!JG .filfj'l*� ' � JLJ!-3�ffitf a{J$� 0 �¾-ftE{ll!4� 
ffJf'F'1-1-�f+ Jilt�£�'W Fo a{J!JIK;/J fJ ,  f.EI.¾� A�;/J� ,A�JI.JL ,�.¥:iiJ�¾A�Jilt� A�� 
Jt-�¾A� a{J-f+�tt , i&f.lF� C) ; m Eitffi=1U ffi��ffi$�1'.f{J;/JfJ , mit£t-i���ZFo , fikffJx-f 
m¥IJ ,iff-tf,t.,-tf!iiJ�¾fe:�a{J . ��f!�ffi-�.¥:� ffi$�1'.f{J�@��� o e1=J JltiiJ .!ii!. ,  �JL ttnlt�A 
Y& o fil�Jt-�fl�--mii'e, iJl.iff-tf ,t.,¾A��Y& J!-3�ifl>Jtffitfa{J*W , tol��'1 B) o 
a{J.:l::�J]l:� ,i&f.lF� D) o (itffil Xilfffi1iEitffi-1Um¥IJ ,  � JLJ!-3�ffitf 

52 . (�fl'l:l el=J J!-=f q:t a{J the general understanding of $� ,f!l¾X 9"'#-&::1fm.&�JL ttnlt�AJ!AM-curiosity �w¥1Jffi=Eitffi-1U o tf ,t., , i&f.lF� A) ;ffi:li�ffi= 1Um¥IJ . �¾-ftE{ll!4� 
A) [fflffil ffilll¥hiA;®Jo �w1Um¥IJ ,  1if&$�1!E� A�;/J� ,A��JL ,�.¥:iiJfl�¾A�Jilt� A�� 

�iff-tf ,t., r�Jlfi� , fil**ilt:i!iiR'11ff-tf ,t.,¾ ffi��ffi$�1'.f{J;/JfJ , mit£t-i���zFo , fikffJx-t 
-f+J&j!ffi,i a{J-¥.g'it o E8 JltiiJ 9;IJ • jff-tJ-,t,, 1'iJ !},( lJi  ffi!jl:�a{J�@��� ' E8 Jlt iiJ  Jii!. ,  :(£jff-tJ-,t,, 1J ffij ,  
liibA�¾��m,I , tol��'1 A) o �JL,41=A�;/J�V..,l.&Jilt� A iiJfl�¾-f-f a{J ,  i&f.lF 
(itffil Xilfffi�Eitm¥IJ , 1ff-tf ,t.,iffi� 7 :!lllJ!t$ 1'.f{J � C) ;D)Xili#-*m.& , i&f.lF�o 
fi'1 , V..,l.¥:'f'1iiiJ�&1f ff,fitJ-f+lp.-a{J"jff-tf ,t., 55 . (�,fit] el=JJ!-=fq:ta{J the Inuit people of the Arctic 
£�"flHtA�x-f § B a{J�:!Ji�¥1J M-tf ffi�� o regions �w¥1J:fflFo-Eit o 

�ilt¾iJl.,jff-tf,t.,��1f£�Jilt5t , f.El.#-*m.&M- A) (fflffil ffU!1!1d $TR! o :fflFo-Eitffi= 1U 9"' B9 For 
tf ,t., fl�i&1tA�£� , B) B9 *�ffi� , i&f.lF�;  X instance iJtijJl� 1U ¾,@iJ iJE ,  .±� iJl. � ffi-'iij a{J;@. 
ilfffi-�m¥IJ , 1ff-tf ,t.,&f&¾A�Jilt�$t�'W Fo h. o ffi-1Uffi ili ,  1f ll1f!Ufiltit-1-ffi�t!iiJ�� 
B9 !JIK;/J fJ , f!l-tl! iiJfl�¾fe: � B9 , Ni' !1( iJl.M-tf ,t,, x-t A �!£�� o el=J JltiiJ !ii!.,  !JIK{ll!A��$r:lll:fi�� a{J1ff-
�1f f!J1f � ,  f!l#-&1f m.&¾� l!J *r � ,  i& f.lF� tf,t.,-tf!��A�'IW*fftffiia{J�n(ii] ,i&��'1 A> o  
C) ; D)"B¾Nr1f A�fi'1 1'.f{J£illl":(£j( * *m (jftffl] :fflFo-Eitffi=1Um ili , :ftt&:f& !2r a{J �$_� 
.& ,  i&f.lF� o A-€tl:li!7 � A�V..-{flwfa{Jffl.5:t*Eilx-f�fflt£:ft1J 

53 . (�,fit] el=J J!-=f q:t a{J we learn about how genes a{J�f�a{J�Ei'& , f!l!tfrJ;@ica{J¾Jilt.=f J:JJl'.f{JA� shape people's behavior �w¥1Jffi�Eitffi�'iij o tlt00:(£�Jl1f�Ei'&tt a{J�:!Ji q:t �ffmi*fl�Jilt� . 
I)) (fflffil ffilll¥hiAR! o �f.ft1Uffi ili , £ � ffi�:!Ji V..,l el=JJ!tiiJ!il ,*�*���+?tFll , f!l¾�Jt-�¾ 

-W$ �� a{] 1J -5:t ffl 1i f'F .m , m :li! 1-� Jt-m � f1k fn m.& � ,@iJ=f-1'.f{J J]i: � , t& f-lF � B > ; x * *m.& c> ffl 
a{Jfi'1 ,@ffifikffJ B9 M-tf ,t,, o el=J Jlt iiJ !ii!. , £ � ZJ!Jr D) , i&f.lF� o 

·��)C 

<51) A�x-t9;1JW-a{Jmm¾!tffJf'F'1-1-�f+ n1t�£»l'W Fo a{Jlll!;IJfJ 0 m1tt-tt,i:.,-& iiJtt�¾fe:�a{J . �  
�f{�fJj-�.¥:�Y&o ��¥Jjjff-tJ-,t,,a{J��tt ,#�*ffJ£�fi��J(B o 

(52)1i;&$�1iE��M-tf,t.,r�Jl11� ,@**ilt:i!iiR'11ff-tf,t.,¾-f+i&j!wf,i B9-¥Eit o ,t.,J.i�* 
-tl! 1W] •1tt-• ,t.,¾ �:(£a{] !JI!;/) fJ 0 

1ff-tf ,t.,iffi�7:!lllJ!t$1'.f{Jfi'1 , !1(.¥: r1iiiJfl�&1f ff,fitJ-f+lp.-a{J"jff-tf ,t.,£�"fl�if:A�x-f § B a{J� 
:!1!�¥IJM-ttffl�� 0 �ilt¾iJl.,M-tt,i:.,��::1f £�nlt5t 0 <53)£�ffl�:!JiV..,{ iti:$��1'.f{J1f.5:t:ffl1if'F.lfl , m 
:li!1:-�Jt-ffi �fik ff] a{J;fi-'1 ,@ffifik ff] a{Jiff-tf ,t,, o 
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�'lH! JLl'.m�l2Sl�nlt:flllfiiJ ,-ftBff]��,@ftEmffsf faJ �� 33 *:ltfmm.� , if� ,C,,¾A�%nlt:l!-e *fr 
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Part N Translation 

The Grand Canal , the longest 
man-made river the world has ever 
seen,  stretches from Beijing in the 
north to Hangzhou in the south. It is 
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seen £11111:.;IJ'J��o ":1t® . . . . . .  , m-31 · · · · · · "AJ Jfl stretches from . . .  in 

hailed as one of the most the north to . . .  in the south *lffiw o 
magnificent projects throughout the 2. ffi=1Ui:f=t , "¾"AJ�l:!l!-:1-J"it1lt:1-J", i!��Wlli�1ltl'.m�•lf@.� , !i!ti  
history o f  China. Launched in the 
4th century BC, it was completed at 
the end of the 13th century AD with 
the original purpose of grain 
transportation. Later , its scope of 
shipment included other commodities. 
Gradually , the areas along the 
Grand Canal developed into the 
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industrial and commercial hubs of shipment included ... o 

China. Through the ages , it has 4. ffi.li 101'.m.±-=f¾"· · · · • ·  IK�· · · · · ·  �ntnlt:1-J·· · · · ·  .Iiffi� i:f=t,C,," o "*:i!iM 
been playing a prominent part in 
promoting the economic development 
of China , greatly enhancing the 
personnel  exchanges and cultural 
interaction between the northern 
and southern regions. 
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