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Section I  Use of English
Directions:
Read the following text. Choose the best word (s) for each numbered blank and mark
A, B, C or D on the ANSWER SHEET. (10 points)

Being a good parent is, of course, what every parent would like to be. But
defining what it means to be a good parent is undoubtedly very_ 1 , particularly
since children respond differently to the same style of parenting. A calm,
rule-following child might respond better to a different sort of parenting than, _ 2 |
a younger sibling.

__ 3 , there’s another sort of parent that’s a bit easier to _ 4  : a patient parent.
Children of every age benefit from patient parenting. Still, _ 5  every parent would like to
be patient, this is no easy __ 6 . Sometimes parents get exhausted and frustrated and are
unable to maintaina _7 _ and composed style with their kids. [ understand this.

You’re only human, and sometimes your kids can __8  you just a little too far.
And then the 9 happens: You lose your patience and either scream at your kids
or say something that was a bittoo __10  and does nobody any good. You wish that
youcould_ 11 the clock and start over, We’ve all been there.

12 , even though it’s common, it’s important to keep in mind that in a single
moment of fatigue. you can say something to your child that you may 13 for
a long time. This may not only do damage to your relationship with your child but
also__14  your child’s self-esteem.

If you consistently lose your_ 15  with your kids. then you are inadvertently
modeling a lack of emotional control for your kids. We are all becoming increasingly
aware of the_ 16 of modeling tolerance and patience for the younger generation.
This is a skill that will help them all throughout life. In fact, the ability to emotionally
regulate or maintain emotional control when _ 17 by stress is one of the most
important of all life’s skills.

Certainly, it’s incredibly__ 18 to maintain patience at all times with your
children. A more practical goal is to try, to the best of your ability, to be as tolerant
and composed as you can when faced with 19 situations involving your
children. I can promise you this: As a result of working toward this goal. you and
your children will benefit and_ 20 _ from stressful moments feeling better physically

and emotionally.




1. [A] tedious

[B] pleasant

[C] instructive

[D] tricky

2.[A] in addition  [B] for example [C] at once [D] by accident
3.[A] Fortunately  [B] Occasionally [C] Accordingly [D] Eventually
4. [A] amuse [B] assist [C] describe [D] train
5. [A] while [B] because [C] unless [D] once
6. [A] answer [B] task [C] choice [D] access
7. [A] tolerant [B] formal [C] rigid [D] critical
8. [A] move [B] drag [C] push [D] send
9.[A] mysterious  [B]illogical [C] suspicious [D] inevitable
10. [A] boring [B] naive [C] harsh [D] vague
11.[A] turn back  [B] take apart [C] set aside [D] cover up
12. [A] Overall [B] Instead [C] However [D] Otherwise
13. [A] like [B] miss [C] believe [D] regret
14. [A] raise [B] affect [C] justify [D] reflect
15. [A] time [B] bond [C] race [D] cool
16. [A] nature [B] secret [C] importance [D] context
17. [A] cheated [B] defeated [C] confused [D] confronted
18. [A] terrible [B] hard [C] strange [D] wrong
19. [A] trying [B] changing [C] exciting [D] surprising
20. [A] hide [B] emerge [C] withdraw [D] escape
Section II Reading Comprehension
Part A
Directios:

Read the following four texts. Answer the questions below each text by choosing A, B,
C or D. Mark your answers on ANSWER SHEET 1. (40 points)




Text 1

Rats and other animals need to be highly attuned to social signals from others so
they can identify friends to cooperate with and enemies to avoid.To find out if this
extends to non-living beings, Laleh Quinn at the University of California, San Diego,

and her colleagues tested whether rats can detect social signals from robotic rats.

They housed eight adult rats with two types of robotic rat—one social and one

asocial—for four days.The robot rats were quite minimalist, resembling a chunkier

version of a computer mouse with wheels-to move around and colorful markings.

During the experiment, the social robot rat followed the living rats around,
played with the same toys, and opened cage doors to let trapped rats escape.

Meanwhile, the asocial robot simply moved forwards and backwards and side to side.

Next, the researchers trapped the robots in cages and gave the rats the
opportunity to release them by pressing a lever.Across 18 trials each, the living rats
were 52 per cent more likely on average to set the social robot free than the asocial
one. This suggests that the rats perceived the social robot as a genuine social being,
says Quinn. The rats may have bonded more with the social robot because it
displayed behaviors like communal exploring and playing. This could lead to the rats
better remembering having freed it earlier, and wanting the robot to return the favour
when they get trapped, she says .

“Rats have been shown to engage in multiple forms of reciprocal help and
cooperation, including what is referred to as direct reciprocity where a rat will help
another rat that has previously helped them,” says Quinn.

The readiness of the rats to befriend the social robot was surprising given its
minimal design.The robot was the same size as a regular rat but resembled a simple
plastic box on wheels. “ We’d assumed we’d have to give it a moving head and tail,
facial features, and put a scent on it to make it smell like a real rat, but that wasn’t
necessary, ” says Janet Wiles at the University of Queensland in Australia, who

helped with the research.

The finding shows how sensitive rats are to social cues, even when they come
from basic robots. says Wiles. Similarly, children tend to treat robots as if they are
fellow beings, even when they display only simple social signals. “We humans seem

to be fascinated by robots, and it turns out other animals are too,” says Wiles.




21. Quinn and her colleagues conducted a test to see if rats can
[A] pick up social signals from non-living rats
[B] distinguish a friendly rat from a hostile one
[C] attain sociable traits through special training

[D] send out warning messages to their fellows

22. What did the asocial robot do during the experiment?
[A] It followed the social robot.
[B] It played with some toys.
[C] It set the trapped rats free.

[D] It moved around alone.

23. According to Quinn, the rats released the social robot because they
[A]tried to practice a means of escape.
[Blexpected it to do the same in return.
[Clwanted to display their intelligence.

[D]considered that an interesting game.

24. James Wiles notes that rats
[A]can remember other rats’ facial features.
[B]differentiate smells better than sizes.
[Clrespond more to actions than to looks.

[D]can be scared by a plastic box on wheels.

25. It can be learned from the text that rats
[A] appear to be adaptable to new surroundings
[B] are more socially active than other animals
[C] behave differently from children in socializing

[D] are more sensitive to social cues than expected




Text 2

It is true that CEO pay has gone up—top ones may make 300 times the pay of
typical workers on average, and since the mid-1970s, CEO pay for large publicly
traded American corporations has, by varying estimates, gone up by about 500%. The

typical CEO of a top American corporation now makes about $18.9 million a year.

The best model for understanding the growth of CEO pay is that of limited CEO
talent in a world where business opportunities for the top firms are growing rapidly.
The efforts of America’ s highest-earning 1% have been one of the more dynamic
elements of the global economy. It’s not popular to say. but one reason their pay has
gone up so much is that CEOs really have upped their gaime relative to many other

workers in the U.S. economy.

Today’ s CEO, at least for major American firms, must have many mere skills
than simply being able to “run the company.” CEOs must have a good sense of
financial markets and maybe even how the company should trade in them .They also
need better public relations skills than their predecessors, as the costs of even a minor
slipup can be significant. Then there’s the fact that large American companies are
much more globalized than ever before, with supply chains spread across a larger
number of countries. To lead in that system requires knowledge that is fairly
mind-boggling. Plus, virtually all major American companies are becoming tech
companies, one way or another. Beyond this, major CEOs still have to do all the

day-to-day work they have always done.

The common idea that high CEO pay is mainly about ripping people off doesn’t
explain history very well. By most measures, corporate governance has become a lot
tighter and more rigorous since the 1970s. Yet it is principally during this period of
stronger governance that CEO pay has been high and rising.That suggests it is in the

broader corporate interest to recruit top candidates for increasingly tough jobs.

Furthermore, the highest CEO salaries are paid to outside candidates, not to the
cozy insider picks, another sign that high CEO pay is not some kind of depredation at
the expense of the rest of the company. And the stock market reacts positively when
companies tie CEO pay to, say, stock prices, a sign that those practices build up
corporate value not just for the CEO.




26. Which of the following has contributed to CEO pay rise?
[A] The growth in the number of corporations.
[B] The general pay rise with a better economy.
[C] Increased business opportunities for top firms.

[D] Close cooperation among leading economies.

27. Compared with their predecessors, today’ s CEOs are required to
[A] foster a stronger sense of teamwork
[B] finance more research and development
[C] establish closer ties with tech companies

[D] operate more globalized companies

28. CEO pay has been rising since the 1970s despite
[A] continual internal opposition
[B] strict corporate governance
[C] conservative business strategies

[D] repeated government warnings

29. High CEO pay can be justified by the fact that it helps
[A] confirm the status of CEOs
[B] motive inside candidates
[C] boost the efficiency of CEOs

[D] increase corporate value

30. The most suitable title for this text would be
[A] CEOs Are Not Overpaid
[B] CEO Pay: Past and Present
[C] CEOs’ Challenges of Today
[D] CEO Traits: Not Easy to Define




Text 3

Madrid was hailed as a public health beacon last November when it rolled out
ambitious restrictions on the most polluting cars. Seven months and one election day
later, a new conservative city council suspended enforcement of the clean air zone, a
first step toward its possible demise.

Mayor Jose Luis Martinez-Almeida made opposition to the zone a centrepiece of
his election campaign, despite its success in improving air quality. A judge has now
overruled the city’s decision to stop levying fines, ordering them reinstated. But with
legal battles ahead, the zone’s future looks uncertain at best.

Among other weaknesses, the measures cities must employ when left to tackle
dirty air on their own are politically contentious, and therefore vulnerable. That’s
because they inevitably put the costs of cleaning the air on to individual drivers—who
must pay fees or buy better vehicles—rather than on to the car manufacturers whose
cheating is the real cause of our toxic pollution.

It’s not hard to imagine a similar reversal happening in London. The new
ultra-low emission zone (Ulez) is likely to be a big issue in next year's mayoral
election. And if Sadiq khan wins and extends it to the North and South Circular roads
in 2021 as he intends, it is sure to spark intense opposition from the far larger number
of motorists who will then be affected.

It's not that measures such as London’s Ulez are useless. Far from it. Local
officials are using the levers that are available to them to safeguard residents’ health
in the face of a serious threat. The zones do deliver some improvements to air quality,
and the science tells us that means real health benefits —fewer heart attacks, strokes
and premature births, less cancer, dementia and asthma. Fewer untimely deaths.

But mayors and councilors can only do so much about a problem that is far

bigger than any one city or town. They are acting because national governments —
Britain’s and others across Europe—have failed to do so.

Restrictions that keep highly polluting cars out of certain areas — city centres,
“school streets”, even individual roads —are a response to the absence of a larger

effort to properly enforce existing regulations and require auto companies to bring
their vehicles into compliance. Wales has introduced special low speed limits
to minimise pollution. We're doing everything but insist that manufacturers clean up

their cars.
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31. Which of the following is true about Madrid’s clean air zone?
[A] Its effects are questionable.
[B] It has been opposed by a judge.
[C] It needs tougher enforcement.

[D] Its fate is yet to be decided.

32. Which is considered a weakness of the city-level measures to tackle dirty air?
[A] They are biased against car manufacturers.
[B] They prove impractical for city councils.
[C] They are deemed too mild for politicians.

[D] They put too much burden on individual motorists.

33. The author believes that the extension of London’s Ulez will
[A] arouse strong resistance
[B] ensure Khan’s electoral success
[C] improve the city’s traffic

[D] discourage car manufacturing

34. Who does the author think should have addressed the problem?
[A] Local residents
[B] Mayors.
[C] Councilors.

[D] National governments.

35. It can be inferred from the last paragraph that auto companies
[A] will raise low-emission car production
[B] should be forced to follow regulations
[C] will upgrade the design of their vehicles

[D] should be put under public supervision




Text 4

Now that members of Generation Z are graduating college this spring—the most
commonly-accepted definition says this generation was born after 1995, give or take
a year—the attention has been rising steadily in recent weeks. Gen Zs are about to hit
the streets looking for work in a labor market that’s tighter than it's been in decades.
And employers are planning on hiring about 17 percent more new graduates for jobs
in the U.S. this year than last, according to a survey conducted by the National
Association of Colleges and Employers. Everybody wants to know how the people
who will soon inhabit those empty office cubicles will differ from those who came
before them.

If “entitled” is the most common adjective, fairly or not, applied to
millennials (those born between 1981 and 1995), the catchwords for Generation
Z are practical and cautious. According to the career counselors and experts who
study them, Generation Zs are clear-eyed, economic pragmatists. Despite
graduating into the best economy in the past 50 years, Gen Zs know what an
economic train wreck locks like. They were impressionable kids during the crash
of 2008, when many of their parents lost their jobs or their life savings or both.
They aren't interested in taking any chances. The booming economy seems to
have done little to assuage this underlying generational sense of anxious urgency,
especially for those who have college debt. College loan balances in the U.S.
now stand at a record $1.5 trillion, according to the Federal Reserve.

One survey from Accenture found that 88 percent of graduating seniors this year
chose their major with a job in mind. In a 2019 survey of University of Georgia
students, meanwhile, the career office found the most desirable trait in a future
employer was the ability to offer secure employment (followed by professional
development and training, and then inspiring purpose). Job security or stability was
the second most important career goal(work-life balance was number onc), followed
by a sense of being dedicated to a cause or to feel good about serving the greater good.

That’s a big change from the previous generation. “Millennials wanted more
flexibility in their lives,” notes Tanya Michelsen, Associate Director of YouthSight, a
UK-based brand manager that conducts .regular 60-day surveys of British youth, in
findings that might just as well apply to American youth. “Generation Zs are looking
for more certainty and stability, because of the rise of the gig economy. They have

troubles seeing a financial future and they are quite risk averse.”

-9.-




36. Generation Zs graduating college this spring
[A] are recognized for their abilities
[B] are optimistic about the labor market
[C] are in favor of office job offers

[D] are drawing growing public attention

37. Generation Zs are keenly aware
[A] what their parents expect of them
[B] how valuable a counselor’s advice is
[C] what a tough economic situation is like

[D] how they differ from past generations

38. The word “assuage”(line 9, para. 2) is closet in meaning to
[A] deepen
[B] define
[C] maintain

[D] relieve

39. It can be learned from Paragraph 3 that Generation Zs____.
[A] give top priority to professional training
[B] have a clear idea about their future job
[C] care little about their job performance

[D] think it hard to achieve work-life balance

40. Michelsen thinks that compared with millennials, Generation Zs are

[A] less realistic
[B] less adventurous
[C] more diligent

[D] more generous

-10 -




Part B

Directions:

Read the following text and answer the questions by choosing the most suitable
subheading from the list A-G for each numbered paragraph (41-45). There are two extra
subheadings which you do not need to use. Mark your answers-on the ANSWER
SHEET. (10 points)

[A] Give compliments, just not too many.
[B] Put on a good face, always.

[C] Tailor your interactions.

[D] Spend time with everyone.

[E] Reveal, don’t hide, information.

[F] Slow down and listen.

[G] Put yourselves in others’ shoes.

Five Ways to Win Over Everyone in the Office

Is it possible to like everyone in your office? Think about how tough it is to get
together 15 people, much less 50, who all get along perfectly. But unlike in
friendships, you need coworkers. You work with them every day, and you depend on
them just as they depend on you. Here are some ways that you can get the whole

office on your side.

41.

If you have a bone to pick with someone in your workplace, you may try to stay
tight-lipped around them. But you won’t be helping either one of you. A Harvard
Business School study found that observers consistently rated those who were upfront
about themselves more highly, while those who hid lost trustworthiness. The lesson is
not that you should make your personal life an open book, but rather, when given the
option to offer up details about yourself or studiously stash them away, you should

just be honest.

42.

Just as important as being honest about yourself is being receptive to others. We

often teel the need to tell others how we feel, whether it's a concern about a pro%:‘g,,\a

-11- = E_



stray thought, or a compliment. Those are all valid, but you need to take time to hear
out your coworkers, too. In fact, rushing to get your own ideas out there can cause
colleagues to feel you don’t value their opinions. Do your best to engage coworkers in

a genuine, back-and-forth conversation, rather than prioritizing your own thoughts.

43.

It's common to have a “cubicle mate” or special confidant in a work setting. But
in addition to those trusted coworkers, you should expand your horizons and find out
about all the people around you. Use your lunch and coffee breaks to meet up with
colleagues you don’t always see. Find out about their lives and interests beyond the
job. It requires minimal effort and goes a long way. This will help to grow your

internal network, in addition to being a nice break in the work day.

44.

Positive feedback is important for anyone to hear. And you don’t have to be
someone’s boss to tell them they did an exceptional job on a particular project. This
will help engender good will in others. But don't overdo it or be fake about it. One
study found that people responded best to comments that shifted from negative to

positive, possibly because it suggested they had won somebody over.

45.

This one may be a bit more difficult to pull off, but it can go a long way to
achieving results. Remember in dealing with any coworker what they appreciate from an
interaction. Watch out for how they verbalize with others. Some people like small
talk in a meeting before digging into important matters, while others are more
straightforward. Jokes that work on one person won’t necessarily land with another.
So, adapt your style accordingly to type. Consider the person that you’re dealing with

in advance and what will get you to your desired outcome.
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Section III Translation

46. Directions

Translate the following text into Chinese. Write your translation on the

ANSWER SHEET. (15 points)

It's almost impossible to go through life without experiencing some kind
of failure. People who do so probably live so cautiously that they go nowhere.
Put simply, they're not really living at all. But, the wonderful thing about

failure is that it's entirely up to us to decide how to look at it.

We can choose to see failure as “the end of the world”. Or, we can look at
failure as the incredible learning experience that it often is. Every time we fail at
something, we can choose to look for the lesson we’re meant to learn. These
lessons are very important; they’re how we grow, and how we keep from making

that same mistake agaiin. Failures stop us only if we let them.

Failure can also teach us things about ourselves that we would never
have learned otherwise. For instance, failure can help you discover how strong
a person you are. Failing at something can help you discover your truest

friends, or help you find unexpected motivation to succeed.

_13-




Section IV Writing

Part A
47. Directions:

Suppose you are planning a tour of a historical site for a group of international

students. Write an email to

1)tell them about the site, and
2)give them some tips for the tour.
Please write your answer on the ANSWER SHEET.

Do not use your own name, use “Li Ming” instead. (10 points)

Part B
48. Directions:

Write an essay based on the chart below. In your writing, you should
1) interpret the chart, and
2) give your comments.

You should write about 150 words on the ANSWER SHEET. (15 points)
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B ACBE) LB ES #% R 5 B B defining 3 Y HH L, [ Cldescribe £ 24 to say what sh/sth is like. 554 3035 .
55 T HE B2 11 Y0300 A 88 0 BB 4 b0 18 A B & b 2 7 JF 0 /35 W 72 /30 1% T AT 8501 T3 . (8
“be+JE 17 +to do” %k #43l 4 LA & 300 3 0 0 a3 8 8 B 3L, 0 The apples are hard to reach. (3

JEARAMECHEO NS F] ), 8 F1E parent 525 AY K R IFARC W, RS ET YK S B i 42
B, s Al [Bl.[D] =%,
5. LA] while JR45 ;2 ee e fiif [B] because A%
2

Zit FME
ERRY, T2EH CFN



[C] unless BiE, WA (D] once —H ; ¥ £

[ZRREIANIENEE,

[ #2518 B s M A (R B 3 4 5 DAy (B 32 4 505 S B v ) KRR . Sl r T ) B 4R R e Al SR I AR g
b b et 0 A LA I S AT R A 04 A A B2 /D) WK RO A DR 8% 00 B AR O el A B, T RE B %
T8 0 e PR B S SR Ll b AT DL, 324 this is no easy. .. (this E1H5 to be patient) KB N 2 “ i L I
ARG WA Y 5 25 A T A 9 43 ) < BT A AL A A B A A TR O 2 N O e T 2 B (AR IR A {H B S IR
M) E LA while £F 46 i,

[ 4 T HE B 1 B]because.[D]once( =as soon as; when) F J11“ A A HE ] £ 44 354 £ 7 AR 5) i3 — 4 3L
T EH-HIFERERR, A &R R A T 07 I AE 5 80/ fh & DR 57 i A A&
[Clunless 45 [ “ B 9k A #RARAG T 0o o 75 W33 H AN 45 5 7, fEL B ARAT W0 7 9 Al “ 0 %5 2 " B0 T 42 2% A4
AT A R,

6. [A] answer &3, epik; | [B] task {45 ; T.1¢

[C] choice 14 ; ¥k A R VT (D] access il # 5 (i FH 2k DL 30 19O BL 2, AU
[(ZRREIAMNIEXY +-2R¥ENR,
[ 2 BR 045 & 14 AT T s this is no easy KRR O AS B B AR, 10 A5 A 3R O 2R L

5 F i thi«.uth. to be patient, R4 HAR) B T 2 BT AR L[ B task JURE I 54 AR 491 19 £
S (= R & i L) e i T el ol a1 P SR Y s | B

[ 48 T HE B 0 A48 “ i 0 oK 00 fiE BOIE i ple (o] 507, 5 @) “ T A 2% T 8B RE 2 28 Fib 0 R & 78
CCTMEHE AT ST 00 5% 3 — 1R 3740 — 8 BRI L S0 38 32 S i o0 AR B AN By 3R L™ Tﬂ‘“(ﬁ'l‘ﬁlﬂ
FESFOLBEUEM”. [D]access Fam“IRAG /A /33 CRE /3 db /3 A0 i 88 1 HL S sUBU R, 5 L
A7) to B H B VE i i X4, 0 have easy access to information({E 7 5 3R B0 {(Z B s St &5 & A
sth is no easy access (1938 , IE 0 JE 57 K (there is) no easy access to sth; iy X 7 ,access [ 3] % —
ﬂﬁﬁ*& RGBT VR E A AR G R B AR AR S, AT RIS,

. [A] tolerant X1, T &M [B] formal 1F=CA; IEFLAY . EHAY
[C] rigid fFE 89, 1 T 74 (9 5 208 [D] critical #t¥EAY ; 4 8 7709 ; LB
[EEABRBFEIARNIENEE - HEREN,
[ i 8 BB B Jmaintain a style HE 52 AC 7 3% 45 10 T 3 B 0 2 (B 0 1 . 2 k8 3R 5 composed

COtRE 69 330, 107 3 301 b [7) Jo 1E 1 L 5 O 7 A 56 Y AT [ A tolerant,

[EmHEBR TR Lk 5 composed AL IE 51 26 7 L M B “ it 0 "8 L3, B . [Blformal M
TR EE . SiETASESEAREELS NP FILITIAB R EXLEEE S, formal &4
Fil B FH IR TR R AR A G B A SR FF A5 L IEREAY ™, 21 She didn't have any formal dance
training. (it 3% 3% 5=t 417 1E B0 69 SRR I 25 ) {8 3 25 5 17 BRE A9 2 A8 F L /338 Gstyle) T R 84
FRrZsR, [Clrigid F) R H: i L« =4 " T30 (% 38 92 4 0018 S ), A3 136 0 92 2 g o BE 1R 26 AN 2
MTT I T A%, MU N LR AR Sk AR AR RS SCE . [D]eritical [RIREF] T4 HHEHF 7 X

— LA T R RS 4 AR TR T YRR, E B EHPE N A M B AE” . W critical comments/
articles (I ¥k 9 3F 18 / 3CEE) s critical R A HIBT a7 B e F N &7 B XM EEZS
AR RE 7, 5L T I IR CHE .

ACERESRasE -

(Dparenting [ 'peront] n. T L FF ; @sibling [ 'stbln ] 2. WEBIH IR
@rule-following [ru:l 'folovin] a. B SFHLI (1Y ! @Dcomposed [ kom'povzd] a. HUFHAY A DL 09

But defining what it means to be a good parent is undoubtedly very tricky, particularly since children
respond differently to the same style of parenting.
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gy .

what it means to be a good parent
55 JEUEE EE HIEFIE
| et Y cefiningy

But defining ... is  undoubtedly very tricky,

i EE A b FE
T EmkiEm b
particularly since childicni icspond  differently to the same style of parenting.
WiE G 3k WG RiE
ThEE R A4 T 2% But defining. . . is undoubtedly very mcky Horp defining 5 H 4% 15 M 4] what
it means to be a good parent &4 78 W47 F 0, 30 “ I E MUl FX 4 HME, WG since 5] &

Fty B PR IR T A0 ik — A A DR A
CEBSH . /

| BAslF . "FRXB"RERE, gJLﬁﬁBﬂﬁfm D@ ) %R J5 #E (ol course—But) , 3 1 42 £
HILZHME — O ) B 2 4R MEE M . particularly since 51 77 78 FROE A B KR . ] — Bl L 20
FARFE BT RGERE AR . Oa) LS A 4 “ [ — X A28 0 K /AN F7 R B, 10 B3 3 LA 2k 1 0
HIREF I —BMETR T AE SR Z T G, WER NN FERS AR E LT
K. MFZ.ET B HONEZER R AR F LR, B “F L LR 307,

IEEMSIHBEFREN —FMFRXBHRE DLIRRESR . WOMNRXE, ©4 Fortunately,
another, . . easier to describe ¥ A& b SCMELRL AL G /o bR il 2 e, 51 H AR AD B9 — 00 bR o R0 7. T IF =X
AR, @A of every age [BI B B AR “AE 0 A [7] ) & JL&G AT 40 557 08 0« o L 7 Al 6 % 58
P o O A F 50 WA 2P o S B 2 Al A AT DA B L ) P R AT o B O (E B, Sl while 43 5144 )
“H T RRMERTE VS ARk AR ME” HSARGE AR VS ik IR A ] Y 9 2. @4 LR 85 (Sometimes)
i T AR E COR AT L) R HESC B, and (KB ASR 2 4. B i~ &0, a tolerant and composed
style 2 patient parenting iy F 038, PP R AR R BN, O /) LIE 2 B A7 0 4 “ Tt oo 7 3 — 8 92

I]] (1] You re only humm, and sometimes your k1ds D4k 22 R A, T4 B4 89 3% 511 7T
can 8  youjust a little too far®. @ And then the 9 A de B ik, ORERTRS
happens: You lose your patience® and cither scream at® BIE Ak % A T Ak ks, B 4 33T
your kids or say something that was a bit too 10  and Lo B 4 — S A it T R A i ARk
does nobody any good”. @ You wish that you could HAFAE 4G 35 . @) Mo A5 2 T A Ak Bt 5 85

11 the clock and start over®. @ We've all been there. LB, @RAHA L XA 2

AR - o
8. [A] move #3h; 807% ; & 3h [B] drag $i , 38 ; B H7, 530
[C] push i ##3) (D] send {f Cria) 5275 6] % &) 5 6 1 B CHE 5 R

(FRREIOANIBEX +-BEEHEE,

(e B e = it AR T2 fRF sk, & ESCHhOR S 7 LR 2 ¥
A AR AN SR U AT A ) T AR R AR A Ao DAMCBI L7, ORI R “ BT IE L R B E
F KM push H B AR " Z R, push sb too far Jy Bl @ #5 B, B “i8 A KHE GEE AR HBS”,
HCIEH. ,

[ DA ] A B A [ 4508, s6 0 LA [CIAES you. .. too far #EfF A “HBEAN"ZH, H

EiE &
EERE, AT W



[CAT“M g g 3k 5 e L0 " 1 LAE ;[ Bldrag thAg “of a8 " 2 38 AR A b i, 2 A fhom sk /&
B, i1 I'm sorry to drag you all this way in the heat. (HI 1% 4 PR A H 5 00 73X — %), 3CHp
IR I 2 3 [D]send A “ik A 1 5 Oy 10 B8 2 7 8l 4t BEAh 5 R /47 8 (send sb to/into
sth)”2Z %% . {8 too far FFAEF M aRATH , Kk 5 ZH .

9. [A] mysterious # 5 RY , YE LA FR AR 1Y [B] illogical 7~& 2 it (1Y, A iH B

[C] suspicious A &E % ; ¥ 5E 74 [ D] inevitable A~ ] 38 1 i
[FRRBHE]ETXIEX +FERBEN,
[ B B 1 the + B 250 "Rk --- oo i, 5 S 4R R H R X B R ¢ A B R R T 0 ) B AR R Y

HEAE VAR T A R R LA 5T A I A A B MRS 6 R 1R B A B S NG iy S B2 A HE
18 & F B9 IE % 5L, 76 0 e S, 5 43 T I, # [ D Jinevitable & 3CEL,

[T HEFR JAnd then. . . happens & W @@ a) [a] A B 0K I FR D) “ T A7 I 2 383 1547 L83
X —EH QAR R L OTRME T AR AEER AW EEERAE EESR, [A]
mysterious,[ Blillogical & 5 3 F Jiff 3¢ 3k i “ B AT 24 487 2 BAR 4F , SR B 5 the suspicious 378 “ 0l §E #)
N/, 5 SIRVEA G, B8 BT SGENE, HEBR[CT.

10. [A] boring WY , 4 A BEREHY [B] naive SR ; K ZLAY
[C] harsh ™ J77 (¥ ; BR B A 5 AR 5 (9 [D] vague & #1 i) ; HLR% i

[(FREFRIONB -HEBRHEN.

(BB ] AP either... or... 5 and 4 5 2 8 % 4 3 71 {5 B : scream at your kids 5 say
something that. . . ¥4 4 £ 05 B LI, AR HHIT ;a bit too Fl does nobody any good 71 &
i something (5 82k 2210 J5 09 F B8 , N7 [R] 2 I AR (A% . 7T DL 23 4% 1) 37 122 [l i e B0 S 422 77 ROOel 4 i
FRBESF AL W SR R R T F AR R, [Clharsh w] J T M 47 R El & 08 oW oA S 30E .

[$5 T #HE B 1L Adboring [ Bl naive [ D]vague 4+ 3 3§ 1 A £k (9 35 “ T Z vk (2% FWr A3 8) .M
M= 2 RAHEFESO WAL GELEE”, NFILAESR =M SRS A 4, H3X
i does nobody any good 85K “XF AL F RO AR IE R, T AR A T EL, HOR TR fE Y seream at
your kids ¥4 il 51| 1 .

11, [A] turn back # [ E ; B ; &8 5] 3 [B] take apart $FF ; 07 s #1523 25

[C] set aside B H ;5% [8] 5 A Jii [D] cover up 35, =¥

[FHEK] LTXIBEX +-BEEHBER.

[F2 R RRBE ] 25 Ms ) Wiy /) 1 3 AL BE R % T % A4 i R L L JF 3 L too. . . does nobody any good i B
B . =#maEl RO Fy ] L I 4p T T IT U . AT D A5 R A N A B A B SR A I B 2
BAT R BB 5 ) N B 8 (and SRR /8 910 w) 3k — 2 A B the clock i 5 start over i
YR, FEETE EHBEFRE". turn back the clock Ay [ & # e, F“ @ EHER”.[AJIEW.

[FEmHERR ] B BT Rl &1, 30 the clock DAELZE A9« w475 A £ i ad 8] 7, (B % A i B 2 4 Bt
s st A A 0 TR 4, Ik A R I 4 8 S [CT K B b i A — 300 7 4 1) S B 8] G ) L LD 8 3 i b
35 (6] “ 5 3 BsF 18] CORE ), 39 R 5 A D S T S 4% 3K ) “ MR A AR AT S VB I I e BB 2 T

4

(Dpush sb too far iE A A (55 8 &) Sé @do sh good X} K- A A &4k
@lose one’s patience % 2= i . é ®start over M 3k IF1H
@)scream at sh i H A H Y éS

ERAw - o
S-RATEEEMATOENRE, FAERBAZER. OaAHBAFHE . AHH S, only
human.just a little too far 43 SN EF XA MEF T & LB LS A EZ AN FHLIGE, OOF
Bl “de =TGSR EE SR . @%] And then the inevitable happens 5| H & Z Bl scream at your kids.
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say something that. .. too harsh, @] You wish. .. turn back the clock md start over LA B4 15
O ZHME IR B AERZ . @4 L S et O 17 AR — 2L R O R e TR O 2

N o 12 s even Ihough it's common, it's g @?&ﬂﬁ /&%iﬁﬁ%’{&*m LJR%-
important to keep in mind" that in a single moment of 9&&-$i€. o B A6 AR — 88 ), 4 T
fatigue® . vou can say something to your child that you é-mf&-?;#.ﬂ* : -\&'ﬂ: = mﬁkﬁ{lﬁ‘

may 13  for a long time. @ This may not only do -®ﬁ$ﬁ%3ﬁ’§1’$’iiﬁ%ﬁﬂéﬁ ﬁ%ﬁ
damage to your relationship with your child but also ﬂﬁ:ﬁt%é‘: ﬁlfﬁ-'u

14 your child’s self-esteem”

............................ A
12. [A] Overall S35 [B] Instead #iJZ
[C] However #&1fif ; n] J& [D] Otherwise 7501 ; %75 4

[(ZEHRE] ETXIEX+HRIEHFT,

(MR BEE] a5 #5 4] Seik 25 7R IA Ceven though) “ 33 Fl i B0 AR B W7 Gie [B14E | 3042 B 2 J2 Tt 00 T &
ey WS A S AL B R A A e e (it’s important to keep in mind)”, F 4] [l i %& %47 4 i) 715 %
JG 5 (do damage) . AT HIAEE & 1§ R S0 £F ) £ F & 58 1 G 57, BOW 38 S N A BT B 22 fn) R R HT i
TEAER BB X — 470 B A T JE R ME e 2 T B AN A A £ a2 L [CLIE s .

(SATUHERR ] (A& AT S 450030, KT a5 U AR — B0, AR & TR 308 . [B].[DIME
4T R {0 instead N FE 58 45 & B R NTH O &) 1 Geoff didn't study law. Instead, he decided
to become an actor. (KB A AR, MU E Y 5 ) 5 otherwise M 550 7« 3 A BRS¢ sl R
1§ LA & A /AN TR Y Ja SR T I8 S AT 6 3C b DN R R R A 0 IE TR A% 1) R A T A TR fE
Y AT HER: .

13. [A] like B2 ; B3 [B] miss 5k ;48 %
[C] believe #i{5 A0 [ D] regret Ji i ; it f

[(ZERRE] L TFXIFEN,
[l BBk | 2 s BT 3 /) L4 ) 3R 4 3% I (it's important to) : SCHE R T 48 . 78 9% & 89 B (] 1k &

X F i — R a e RIS, HP, moment of fatigue,say something to your child that. . .
WEME = ZEREIE R AR R s R U‘J‘CIT‘P’ZU RERUTT #RTE 4 i, DL &
e Nk, BOa S o P, S AR IR A 18 SRR ik B 2 R ARET, LB

Fof EL & 6 T 52 0 A 43 . [ D] regret 15

[EmAEER] [Allike J IE T 5 3, 5 30 AAE : [Blmiss [ Clbelieve i ] “ 4 i3 /4 {5 % £ 7 7 5 19
WRA” . NGB,

14, [A] raise #5 : 5HE FH [B] affect 50 ; R4 ; gy ; H )

[CT justify JIE B -« & 1E 2 Y s 5 - FF [D] reflect Szl ; 52 §F ; #3k s ;L4

[(ERIRE] AREN,

[FBEB ] 246 Frfe A LA not only. .. but also 4% ¥ 5 B4 9 iF X 3% i, your child’s self-
esteem( TR BA¥O MY damage. .. chi]d(?ﬁ%?ﬁi?j&z)H#Wﬂ‘.ﬁﬂ&ﬂﬂﬂﬂﬂ(lﬁl%-ﬂﬁ
FEE SN NG E/ITEREE T AW LT (B allect F2°“5 00 "I 2248 i £0 0 82, S R .

[SETUHERR ] [Adraise F WAL FEAT AR 44T 10 1 2047 IE 0w (BT 1 95 00, 5 S0 B Al [C:}
justify &R UER B0 M/ 2T self-esteem $85 X B SH(E L BE 4 A9 {5 0 R B PE 2 05 1L, 0“4
W, [D]rcflem?&lﬂl“jﬁﬁﬁ%ﬁﬁl"ﬁiﬂ/ﬁﬁﬁ'&?ﬁﬁHE—? L7 ARG R, A R E” MR .

CHCERSRASH -

(Dkeep in mind it ¥ §  @fatigue [fo'tig] n. JHFF, W=

ZiE 58
EERE, EAER [He



@Dself-esteem [self 1'stim | n. [ % §
However, even though it’s common, it’s important to keep in mind that in a single moment of fatigue,

you can say something to your child that you may regret for a long time.

5y
LAk
. A it’s important  to keep in mind
However, even though it’s common, I——> et E. EEE BE HIEEE

A

in a single moment of fatigue i l that you may regret for a long timel
y R VEE s
that you can say something to your child }——
I BEERE 40 B R However. ik 25 4R 38 M 4] even though it's common 3[Rl 7R 8687, 340 Jy g 8y
rU“I[ s+ JE %5 i + to do sth” 1) =, /H‘r|1 it IR FE, AERL to keep in mind B EIEM EiF. WKRiG
latigue 37847 0 % A 5t , 05 AT that., .. child 1E keep 1952 3 2o p o E T A
that. . . long time &4 somcthing,1$FL?iﬁfli}}ﬁ£¥é ,

N ABENERAHERERLFESR T%‘%ﬁ']ﬁ%ﬁo

FNERR,EHRXEBHELRENREE. O05% BO 4 5[ T . However, even though JE i
)/ B i ) () R B A s . A Z W B Ccommon [B] A _E 3 Sometimes parents, .. their kids, 1
understand this, You're only human. . . too far, We've all been there %) VS & /& % . W H 44 (important) .
you can. .. @47 This may not only. .. but also % k{58 W A2 £ 5 45 R M0 fE % . fatigue ME RS 2 450
= Br exhausted and [rustrated, push you... too far &, T B 9 /1% W 97 Bt BE7, 45 8 say
something that. . . regret for a long time (& FL |- % say something that ... too harsh\wmh. .. turn back
the clock and start over) 5| H 7% 8 £ 55 A5 06 40 S8 i s BB A F £ 70 PR

N @ If you wnsmently* lc)se your 5] with your @‘ﬁﬂ%’f\;gﬁ_ﬁﬁ%k%@ﬁ,
kids, then you are inadvertently” modeling” a lack of 'ﬂ’ﬁ&iﬁ.ﬁ:‘l’ﬁﬁ%ﬁi'f S
emotional control for your kids. & We are all becoming .ﬁtiﬁ‘%ﬁﬁlﬁéﬁ“ﬁﬁl, DM K&
increasingly aware of the 16 of modeling tolerance and AR A B'H L jﬁ"-ﬁ’-ﬁr-—'—#’iﬂlﬂ%iﬁﬁ,
patience for the younger generation, @ This is a skill that will ﬁ}-uﬁ-?ié{iggﬁ, .®5i;i—"’ﬁ‘“]’ﬂ
help them all thron._xghout life. @ In fact, the ability to S A éﬁ:&ﬁﬁu @F % E,
emotionally regulate® or maintain emotional control when ER‘J’E)’J ﬁ‘ﬁ%@ﬂiﬁ'ﬁ%ﬁ{%#ﬂﬁ'

17 by stress is one of the most important of all life’s BHERE DA ER S —
skills. o .

cEEEE
15. [A] time B8] A48 YRAL [B] bond (180 445 &5 & 20 s i 5
[C] race L&, 355 s Bt 17150 [D] cool ¥ it 48 ; i 44

[(AREE] L TXEX+HBEEER,

[FE B ] SHmNEGRENE L. . then #77R " R 4 % FM_L‘E&éH%&‘FJE’J%’UP’U”?\J“{’““
Wisti% Fed  THIGER U you HARCATRET) U E A RS S SR IR IR SOME . AR E A
S B AL B Ao B S 2 0 T — A A 2 A R R 5 TR R O A A I i T R R (D] cool
CP-# 1) 5 2 47 34, MOE B, lose/keep your cool 2923, BUR “ K E =30 /RFFULHE”

[ TTHEBR ] [A]time 5 1) A5 5 3% T M AL B 1] S 27 M) 388 30 v 28 SO 7 Lo P 007 [BI

EiE
EERE, AT W




{8 A 2R - bond B 5 b BEAR A relationship [7] 3, {H“ 3 F 56 R LR & “ A0 BE 3 % F & 587 (0 45 S 1k IR
B . [Clrace 5“8 T8 2 (A0 B A 187 B AN 32 30 35 SO 3800 S 56 , {EL S A5 4 5 0 & 19 45 1 6 2%

16. [A] nature Z= ¥ ;1 i ; H SR Fh 2k [B] secret Fb%, HL3E s Rl iR

[C] importance ff} {E ; 75 2 ; ff 14 [D] context HF ; - F 3252 16 3= ik
[(ZAEE] ETXIEXIELE,
(R B & MaHH IRITE AL R B 48— U 7 S84 T O G 8y . HEGHIA)

“RERERHSHE ML Z W EEH 067 T A X (R g R — Wik % T2
25 28 B () % fE Chelp. . . throughout life)”, “ 1 && ¥ 37 /5 ] J& 45 8 2 (49 4 1% 4% fiE (most important. . .
skill) " Al HEMA BB EE . O R R Z &R W E R >Qa A 4EmH N EEE/ME/E
X—>Q@n BB EEH HNE L [CIFaE,

[EETUHERR ] [ADR o) “ B 5L 90 25 (0o BLYE " (19 “ A5 i L B % (the basic qualities)” [ B3 ) H“ 77 & .
F357 (D145 HHMEEIE AT BT QA sk o2 | QB AT 05 BT S e A .

17. [A] cheated 35 ; 3 Ht [B] defeated 5 M ; 44 W
[C] confused {HiiR &L ; {4 W 5% [D] confronted T & ; 18 i

[(FRRE] ETXIEN,

[RBBERE] In lact (B Y] HLRE) 38R @) 76 @ A L alE e W “ I s 48 W w2/ B ER =Sk )R
stress T 07 55 — 28 [0 B BT A A 05 A2 588 009K TR < T ) L9 97 Cexhausted , [rustrated, fatigue)” , 32 81 25 4% 43
WLEREE S Pk 8/ 4 0 1 4 4 B 777 BB ik R Wi ST 3R () B AC RE AR B A B ) BT R R, 5
MR R e my /A" 22 3, be confronted by sth 48 1% CA R0 3% kAL FE A H D 7 5[ DIIEH; .

(T HERR ] [ALLCIH B T HE % S48 i 5% ol , 3Crp FLHR 3] 1Ry 2 {68 A2 8 6 i 4 ol 49 4%, 9 ok
RBNE N SR EERAL JEEAR S, [(BIRELHEWE G BT 2728, 5 3ch dil i
i SLUAZ BT 3 e o o Rk e W TR T R e A A

(Dconsistently [kon'sistontli] ad. — Bl ; 5 2% { Gmodel ['modl] v. ¥z
@inadvertently [ inad'vaitntli] ad. JoETHL. &I { @regulate ['regjulent] v, #8750 E s H
SERAE

FRRER,FHXFENBENIEA, On#d LERFEE . FHNEEE" AN ELE
R R . B JE LA modeling a lack. . . your kids VS modeling. . . younger generation iF JZ % Lt o 3
R BRIEERET SR BT AN BN, @R AR AR SR A B AR ST BF B AR /4 LR 4
A EHE” . importance FER_E B DA important, — 77 T 38 8 2 B 5 il 5 45 70 T 5 4 59 — 7 1 I R 1
HEHBAMNEBEFAFEEZ L., @@MLL This is a skill that will. .. In fact, the ability. . . ¥ it 5 B35
254551 B9 7 H . all throughout life, most important of all life’s skills 38 ¥ /5 f 2 % i, & /. when
confronted by stress & J 55 — Z V4 B ir i 50 B 15 45 2 45 0935 X “ K5 M R 17 Cexhausted and frustrated,
push. .. too far.moment of fatigue) , B\ 1T 5C L “ [n] B — 7 XF £ G 7 (10 1] &

) DL R, A BFREFCR
patience at all times with your children, @ A more practical® HMAEBRS, ©— A B Ti 8 i

VI @ Certainly, it’s incredibly® 18 to maintain
B et

3 @ s 2 :

goal is to try, to the best” of your ability, to be as tolerant and R AR R B T R

composed® as you can when faced with® 19 situations B, Rk R R Ak
— DY g A=l £ 2

Q& TG RRIE. A HXA B A%

A1 o A Al 8 35 AR K A4S B R 8

benefit and 20 from stressful moments feeling better AP R AR, EAEEH S
physically and emotionally. [ 385 words] " A

involving your children. @1 can promise you this: As a result

of® working toward this goal, you and your children will

8
iz TN
EHEY, EET Eela



18. [A] terrible A9 s MY KERY s & ATTIR Y
[B] hard FRIME Y s 85 7 04 5 BEAY - 7 5 1Y
[C] strange A7 FE A B A0 SN THY
[D] wrong #5195 2235 (1) ; A8 24 09 5 A i 18 11

[(ZERE] ETXEX,

[%@E VBE ] EARAEE MR RAM T AR OAMY VP EER I — R A AT A R
""" o ATUL, ZEAE A AR S PR AR L\H‘J:ﬁﬁgw"ﬁ_lﬂ]!ﬂﬂﬁﬁﬁ Co AR AE I 51 4 T 92 B w47 09 ik
[B]ﬁﬁ“l%:o [ B 2 5 = T B S R SR O 19 A2 B I AR — IR B A 5 L A BE R4S T R AR
AR,

[ERTHERR ] [A] LD f& 35 “ A Bl i 8 0 % T (R 35 it 0 2 — B S IR 0L " 2 & [Cl strange R
R A IE R BRSPS RIS T2 MO 0 B S IR B AR S B s A TR
SRR O AR AR R AR A

19, [A] trying 4 A AY § XEXT 51 [B] changing 484k 04, % 1
[C] exciting 4 ARLEF0 i ALY [D] surprising 4 A0 1 B AMY
[ZmEMk] ETEX +HiAEY,
[fE BB 28 i A48 Y — A~ B S vl A7 Y B b 2 50 B 7 0 I 9 2L 4% T 1 i 15 I T i b
PRIFEGH . E 1 SC 2 WO B {5 2 WA T O 09 A0 BE JE AR %8 5y L A8 BF R 9 1% 7 aa A g g T
M, situations involving your children i 4“4 ACHTR ol 26 25 b0 09, Mk B2 A 09 7 L 207, LA

trying FH - U8 B3 Re g / AR AT B AL B IE

CEETTHERR ] fh 1T SCRT A, 28 4% ) R A B0 Ak 15 36 A2 B AR F) 1 2 HE B % 1F ) 35 LY [ Clexciting,
[Blchanging.[D]surprising f W] {& ik 17 1 S, {H i # 38 Bk T 9812 - AS B8 BLHEH 1) 30 36T i £8 2§
WCF L e e 0 fﬂf‘a”’lﬂlf—ﬁ‘ 2 T understand this, We've all been there.it's common JIT i 7%
(1% A0 L ) a2 TR, ACHF B AT IR 2 H P I

20. [A] hide F5UEE ; B2 ; 45 1 [B] emerge {8 ; 345 ; %k 2%
[C] withdraw i ; i 81 5 4 (D] escape kb, bt T, 684 5 0

[(ZARE] ETXEX +aR¥EH,

[ B EE] 25 M8 Ar 3 B H #5 38 % (goal 5 @ 4] A more practical goal [7]$5) 19 4% St ( promise you
this.As a result. . . this goal) : 5 B: FIZ - F5 IA B 5k (9 B Z1 b 3R 45 T CE AR ISR B T
A ETF LK and 1 H from stressful moments L fl "}J\‘{’a’l“;fuzf_ — R R PR R g B,
emerge from sth &R “CH [FIE 5k 35 X’ﬂfz’zﬂﬂ:h):‘E{F_FﬂE R e MBI &

[ERTHEER ] (A LC] (DI AT F R e eee 43, P oeeees L S (B R gl S IV 5R7 . 3 T B
W Zh 8 R P8 e " 2 T RN b I S R A A R R

(Dincredibly [in'kredobli] ad. ML (G M B H ’é @cnmposed [kom'povzd] a. BLEHAY; UTAF Y
@ practical [ 'praektikl] e, FIFREY, 55 TIH G)be faced with (i % ; 171l

@to the best /&4 7] §  ©as a result of o T h 25

A more practical goal is to try, to the best of your ability, to be as tolerant and composed as you can

when faced with trying situations involving your children.

EHMY5 .
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ASE A Ftry

A more practical goal s to try 3T !
. e R 5 to be as tolerant and composed as you can
Fif #3hiil /i\‘xlzﬁf’ﬁf@ﬁ ) = s
MR R S

when faced with trying situati0[1s]<*h—k!| involving your children. |

ThBEERE : 1) L A more practical goal HER 51 H AT A7 L ASE 3L 1o wry M R RIF 56 A T
to the best of your ability &b 70 5 B try BUFEJE 1o ... you can B try B9 P 25, H op i 42 s (8] R 35 M A
when. . . situations 13 B &t i35 FH 37 5% , J5 B2 15 involving your children {2141 situations fR 2 3752810 |

CEmaw e o

EXRIEHLBIERMBENAEZ, O@4) L Certainly, it's incredibly hard, .. A more practical goal
SERE CORBSZ ) H AR J5 5r CHESEBR A 200 7732 5 (patiencedat all times VS (as tolerant and composed) as
you can X [EAR W TR EE 22 R, faced with trying situations & BLAC B 45 Je 5 00 Y 5t /i A L i S2 B
“ ) 51— SO XoF 45 06 A (B o D ) R O 0 00 AR . ) PR A 3R B 3% 1] and | £ BifR T feeling better
396 0 A R i ) = T AR o DA R o o A - o R B - 3RS B0 R AE R . H o, stressful
moments {5100 TS5 B, ZE 4 30 8 (0] 38— T PR - 5 Wi > 07 3 5 il - Al AR T 2 2 I

| to the best of your abi[ity|

Section ]| Reading Comprehension

Part A

7 Text1 ZRESSNBIRITBE,FHBEBRKE

B
G — XA R

[EfE4ar]

A H New Scientist{ B2 42 )2018 4F 11 A 27 H (# Rats can make friends with robot rats
and will rescue them when stuck(# B2 5 HL8F B A IR 6 G H A A fE MR i B 8D, =8 FL%
—TEERFTERMERRMILERZ B M ZFE S IR IB R, Bk 4 5 1 UF 5 ) O —
B — A L TS R B T LR R (B 2 B —— 18 W UM AL A2 (F = nh B
B 5 A SR ELEE A AR BT LA BE R RS L BD .

[(EEEE]
21. Quinn and her colleagues conducted a test to | ELM AT /X8 B o5 : Quinn M 5] 47 2 a8 56 0 %2 &
see if rats can | BEG oA EMEED.
22. What did the asocial robot do during the | LM T /K0T 2 X B b IF4L /T & B
experiment? 2EAMEN,
23. According to Quinn, the rats released the | AW & /FE 247 : Quinn A N ERBEMALZM
social robot because they . mARNER.
24, Janet Wiles notes that rats | NI A /B S  Janet Wiles 3t E RE R/ &M,
25. :ltscan be learned from the text that I S B T XL B 1

8] 3 33 BT - PRI G BliA) test/experiment  rats, the asocial/social robot i 1 7% 3C B 28— K E R R
HEA(HLER AX DA LA ATIERE T HLRE A ) (5 e IT
10 ;
5 BN
S, DEET Eat



i8] 8 X Bk : OFF 22 BIoh, U X 32 R Crats) M 5E 15 8 42 18], diy 0 4 S0 30 3 50 060 2 00 28 s 45
A 22,23 BTN B0 5] APLEE A EEE B B, T AR S . @21 BAN XK H 0 (to see
i), 22 B &L AL 5 1 72 (during the experiment) , 23,24 5 & %5 #F 58 3 I 7 #% 8 ( According to Quinn,
Janet Wiles) ,25 SR AT G845 7 0 26 Tl B xd S 2 Wl a0 R 8,

8 7R B AR D [ G — g | AHLAR AN RS BRI R R L e R B A A R R R S
F 2 A0 058 & i iE A BT e & B,

VI EEARRERY

I @ Rats and other animals need to be highly EREDMLAERFLE BT
attuned” to social signals from others so they can %4 B 1k AR A A 4R A 2R 2 R T LA M
identify” friends to cooperate with and enemies to 8 R KR R i B TR RS AL ki —
avoid. @ To find out il this extends to non-living Fo B A @ A kG R EABE A e K
beings, Laleh Quinn at the University of California, EEWTFHORNET - LRALRAFERFT
San Diego. and her colleagues tested whether rats TR LR AR T R e L E KA W

can detect social signals from robotic rats. Bt TS,

Dattuned [2'tjund] a. MHHBLHY Sé Dextend to... GEHTF )
@identify [ar'dentifar] v. ) ? @social signal (GE2EHFS
@ ZHER 33

aRa . o/

BEESIH DI RIEE, X817 : whether rats can detect social signals from robotic rats( & B 2 & 6
BEAKBNERNHLEES) .

CANEBEMEEFE . ZRMEALEZHNUMLEESETEHB., U F KL Rats. .. need to be. ..
so they can. .. B 4E 32 B4 A A4 ; #0077 be highly attuned to social signals from others(be highly
attuned to B AR e - R BAZE /G BERUB Y s others X HLAR“ [ 26, SAX] 2 BUIM = 4§ other rats) 581
R R 25 & a0 285 5 i BE AU ; LRI R L to cooperate with, to avoid 43 | {4 friends.enemies,
{4 B3 P R ) M ARG R B B RO L 5 A A MR IR kRN .

QORNBREARVT - FEEZREFTEHFEGEEHNHULZTESH B, To find out if. .. 7R L 4]
(BRI R RIEHR 1 B & B R 264t 28 15 5 00 & 80Uk BE (his [ B A)D) J2 75 3l T 35 R 4
& (non-living beings 5 others #1%}) ., tested whether. .. [0 To find out if. .. , 8 B35
“HEFE B AR A R BUAE A LA BUR At 3E 05 5 L DA B A AS Uk R S E AL R
4k 2 fi {4 Crobotic rats {2 non-living beings) .

B P& 4 32 YA SR FHAE 92 A 28 280 S0 38 9 MO8 4 O 3 A AUE AT 5| L 3 001 5 L R, 1 ) (i)
A this M35, i X338 be highly attuned to, can identify, can detect M H 3 [\ 1) % social
signals B8 A SCRIFFE 5 1) & B #1385 5 00 R/ 43 3k /A TE ™ s A3 HE & others(other rats) —non
living beings/robotic rats B B iF o7 EL A S 05 & BUX 3B & A /AN 88 R 28 (5 5 S RIS T,

xS
21. Quinn and her colleagues conducted a test to see if | 21, EFRMBE EFHT T —ILE, WEEZR
rats can ; = EEE o
[A7] pick up social signals from non-living rats AT R 4 UK B4 28 (5 5

11 .
2z Iy
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[B] distinguish a friendly rat from a hostile one [B] r#i— R B REHER

[[C] attain sociable traits through special training [CT g k5 k) 2 22 4R 4k A0 4 fig
[ D] send out warning messages to their fellows [D] i B AT & A 55 B

[ 5 /E 7 AL 1 Bk m) A 29 42 TR S5 09 WF 5T H #5 Crested whether) < il 32 & B2 B GEEEHLa8 Bl A& B 1
H2ES LAIEH.

(@@ ET+[A]"R XS g Bk 4 L if. .. pick up. .. from non-living rats ##t whether. . .
detect. .. from robotic rats/non-living beings.,

[(B].[CIHAHOMEHEL T, [ BIM&T identify [riends. . . and enemies, {H“F W #2385 5 L4
PrEcA T i BB HOE R M EE A1 T AEFRIE SR A HE 1 5[ CTKF need to be highly attunedto social signals W
TR SR ot KT A 28 A5 5 O 0 SRR L AR I L B R BT AUF o A AR D UL 22 R 7 ) Rk ) 4 4R T
$ it Cattain. . . through special training) ., [D]FAF 5% H bR W0 %2 2 B GE 4 #2018 Bl ( detect ) HL 2% BLCH
FALH ) % i B 4 38 £ 8T BT O 52 4 S 1] 1 L 2E 2 R A5 22 [a) H & H (send out) £ 517,

(R T5 B 45 1A [k oy Brap il 750, MAEB AUt i B W B RFE A BN R T R/ERER”
5t ar B AR/ IR s ks B, aTSR . e @A) To find out if this extends to. .. MiBE Bt & <D
S B E QG| & B A B Rz bk — BT, DA T BH ¢ @ A A IE 5 ok
U5, HOAAR AT B LT i 8 P4 . BEJE T A 20 B @ /), o] itk — 25 852 IF B 303K IR whether rats can
detect social signals from robotic rats, 345 & fif 25 41 #F 1 robotic rats {3 non-living beings, Tl #i 2
[ATIE# . Hgrakmisk fl O 5 E B FICBILCD , sbE b 5 HR (DD,

{ Il QThey housed C,li{hl 1]dull rats w1th‘ two types HRARIES RAERL 2 RAR AR
of robotic rat—one social and one asocial” —for four WALE S —REAE,-RRAE

days. @ ﬁThe robot mrals were quite minimalist” , BA—F 4R, XEHANER A HAL HY
resembling” a chunkier” version of a computer nx?use B GRARAERE LG B B R AR, B R T oA
with wheels to move around and colourful markings” . 3 A A G 6 AR T

Il @ During the experiment, the social robot rat XA, A AE R R
followed the living rats around. played with the same 09 4k A 2, 56 B AR 4 56 AL, 3R A 41 B 1

toys, and opened cage doors to let trapped” rats escape. AR . b, FAEE R
@ Meanwhile, the asocial robot simply moved forwards WRENE LA REASD
and backwards and side to side. >

Ohouse [havs] v, ff---JE{E Se ®chunky ['tfanki] a. B
@asocial [et'sovfal] a. AW, B Z #2801 e @marking [ 'maki)] ». FRid
@ minimalist [ 'mimmolist | a. 57569 Dtrapped [treept] a. 52 H 8. W 69
@resemble [ r1'zembl] o, {5 .25 5
ERaw .
FEZZENMAREER LS ANERF 2 HMSR(— AR VS — A GEi 5 ) Hib—= 4 X,
ETRNBHARNR, X517 :eight adult rats with two types of robotic rat (8 B ERM 2 ARE
ERMYIER).
O XieBERIEERER. — % B 5 eight adult rats. .. two types of robotic rat. .. for
four days WHEFZT % 428 HOM AR BL.2 HALAE BL” LA B AR B B it 8 B 4“4 K75 3 A i one social and
one asocial 55 T8 5 HAL#F B PE A 57 B AL AC VS B S dE 3¢ ; 4] P house FHAFE Bl 1A, 1 #3585

25 Ix
TR, ILEEE [EeT
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“SEEAT A5,

QAT ANE RIS Ll quite minimalist #45 HUEE BUEE F1 458 S M2 R 29 3h %, g R 49
PRGN A= Cminimalist A< 4“8 8 32 SO AR AN IR ™) . G R EAG0LEE Bl e R R E i =K
A (1) (A B 450 JHE BT BUAR (resembling. . . ) 5 (2) 3 S 5558 7 DO AL 72 B (with wheels. .. ) 5 (3) B4 A &
i 1) b5 iC (with colourful markings. .. ). 3 % & L4770 Al colourful markings 5 5 ¥ HHL 3% Bl AR B A
[ £ 21 € LU X 4%

FZBNEFANFZRERRFHEATRA NI IZTRA, X817 Othe social robot rat (4t 32 ¥ 55
B ) ; @the asocial robot(IEHZTHLFER ) o

DA 4 B 4+ 3= H1 2% B ( the social robot rat) #1383 , During the experiment 5| X 56 32 #2419 41 47
=I5 3R 415 followed. . . around, played with the same toys,opened cage doors to let trapped rats
escape i 2 HE ZE ML B AP AL 28 5 8 BT S 4 Bk Y 22 4 i JR AR H: social CRRAR 28 /) 3 1E - 3]
& BT 4k 7k B T R 5o L B 2z R 2 LRk R A B 0 IF 1T L 3E .« the living rats 3RO HE
B, 35 & BL” . 5“0l L (non-living beings/non-living rats/robot rats/robotic rats) 3%k,

@A) It 4B A4t A2 1 88 [ ( the asocial robot) BIFR I, Meanwhile {438 W41 341 56 &, 5]ty e L 52 HL
RS ACHLA AR AT MR . simply CAUUR A3 127 08 55 1 47 (59 % L, 568 08 35 3 50— ) & i
moved forwards and backwards and side to side (ffi 2= 2 5 #F 7 /9 8 & = sh ), U6 0 JE 41 28 #L #% Bl
asocial GREAL 1128 (19 FR 1

[E A B 40 — | = B 10 L A7 T PR I L A% L 5 [ 2 1. 9% G iR] quite minimalist B ff
P H LA LAY e [R] FR AR T i 2 se AR A AN A= 2. fROCHEEIR XS social V'S asocial B — % i £k K [
Mk 2E R — R3S, 5 8 BTN R Bo L v — Holk e dhsg il [ sl ke sh &7,

CRERR -

P g
:;eri::i‘:? did the asocial robot do during the | ) eitmpigiEendEAt AL BT 40
[A] It followed the social robot. [ATEREH ZHLER R .
[E] Tt played with somestoys, [BI BB T A,
[C] It set the trapped rats free. LCl BB T # MY 2 B .
[D] It moved around alone. [D] 'ET’E‘. ERUPLY> 4

[fBEHEEAL A the asocial robot,during the experiment 57 245 = By A a1, %44 43856 5 B vp 9k
PEAEHLAR ROy RS A8, [DIIER.

[l 2 JIEM D] R X kS % = B K 41, alone p5 W T 4] FF simply — i8] I8 & 59 3 e 2 3% . 5 %1
ZE AL A% BAH B, AR A HIL A AN 55 28 U] )30 [ B L, i 3t 8w s 22 47 # 5)

LA [B].LCT ¥yt sud 2= 8, 1 55 = BL 4 44 32 ML 4% B Cthe social robot) #9328 LR 1 T30, I 4E
H fr ) “ JE 3 22 Wl Bl (the asocial robot 7 7, [ AT SR8 4k 22 ML BUMR B A 4 BUAE 37 67 ek 53
R B B AR AS AL A BUBR B 52 ML a8 R 37

(HT5 245 1AM A 18 o 72 b B — 3 % (R A B 2% L) 09 B, B3R &5 4F 31 500 K [R) % % i 47
okl wE AR, B UL, v i BY During the experiment, the social robot rat. .. Meanwhile, the
asocial robot simply. .. P M G HE A 4T social VS asocial 6“4t 22 BU7 A R +E 22 BU7 AT R 828 [A] L i
QMR EBORIE.
IV @ Next, the researchers trapped the rol.)iots in BRFAFEARBMER LB LT,
cages and gave the rats the opportunity to release” them S 2h A S A T A2 ) AR R AL 6 A
by pressing a lever”. @ Across 18 trials” cach. the living &, EAHRCEMEDE 18 KK P,
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rats were 52 per cent more likely on average to set the
social robot free than the asocial one. @ This suggests
that the rats perceived the sacial robot as a genuine® social
being, says Quinn, @ The rats may have bonded more
with the social robot because it displayed behaviours like
communal® exploring and playing. @ This could lead to
the rats better remembering having freed it earlier. and
wanting the robot to return the favour when they get
trapped. she says.

V “Rats have been shown to engage in multiple
forms of reciprocal® help and cooperation, including
what is referred to as direct reciprocity where a rat will
help another rat that has previously helped them.”

says Quinn,

CORLEESRAS - L

©)reciprocal [r1'siprokl] a. H MY

(Drelease [r1'lis] . BEHL
@lever ['litvor] n. FLFF

B AR AR AL AL 4G L R B R A
TALE R ILRFH G 2%, & Bk,
EAPEAGAEINEAAFT RE4
A, LRAMTHRBAMAINE LA
kAR R AR TRk 2T
TR R, Mk h, X T AR
FREES S AR NIER R Y
RoAFB AT ANEAR CA Y
OF ) _
“CHBRAN, R LTS
MEG ARG, LT QERAA LEL
ROt h RN RN g
CHMB—ARERA AR,

5

‘ i ZRER

@trial ['trawl] n. W5 o ] , Dperceive. .. as. .. (e Fl A )
N FIERY, &R

@genuine ['dzenjuin] a. FLIEMY. 4 RIS Bibond withe, 1 (B LR

& communal [ko'mjumnl] a. 23, {4

@return the favour ([AI)

“Rats have been shown to engage in multiple forms of reciprocal help and cooperation, including what is

referred to as direct reciprocity where a rat will help another rat that has previously helped them,” says

Quinn,
HFET:
says  Quinn.
WE EiE :
— T i ] that has previously helped them,”
—fe e e Nepe
HES|FAFR FE1E M A) B Mianother rat
“Rats  have been shown to engage in multiple forms of reciprocal help and cooperation,
FiE  HEIASIETE FIERME
7 G-
NG

including what is referred to as

BN |

direct reciprocity

direct reciprocity

| where a rat will help another rat

ThREERE A H S Quinn & R AHE 3 8] 300 says Quinn B2 JE. FIER S ETH

Rats have been shown to engage in multiple forms of reciprocal help and cooperation. including. ..

f 5

Bl 2 3 A b —Fh Bl 5 1 05 3K . 4% E R (direct reciprocity) s 7 45 where 5| (9 M\ ) fif 88 1A L

it that & i M /A] 46 7~ B 4 1. A O B

W aldaEt 2R,
BRSO -

/F
s
o

FMERNERBSR- GRAEEZAHSNER, BEENHRIEERE(MS EEFF @M.

ZREFENFREZHNOLZES),

EMENETR_,HAEMHFSHER, X857 more likely. . . to set the social robot free( B {if 4]

1

2z OX
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TR THER).

DANBRREE BIGERAEETF  HFBLERERNS, Next IR IRR AT —Hr Bt gave
the rats the opportunity to. .. 35 P2 88K  WF 98 B 45 28 BUE BOULAS B HL2: IR  UILAT o0 B0 &
Foo Bk 2E Bk EAE 2 7 GE A & robots, B P12 LA RUAB B S kS8 )

QANMEREEZN . ZEEMUTRONLEAATFIERLTR, Across 18 trials each(E I % 8 B
&R H AT 18 Wt ) DL S B 2 20 BRI 45 L Z W i . more likely on average to set the social
robot free M i =& FLE (AW 17 - B W] B8 25 7 Rk 3 AL 3% Bl 52 per cent M58 3 33 — {5 1) Al 7 0 L

QOEQRAS AMRE Quinn FIESHER,

CRBE  EREHZNBRANATEHENI ZEY, This suggests( This 35 18 @ 47 JF 3 32 5 25
B I A UG 25 B A0 40 B . genuine 1211 social being, 3 “ FAE MY, B . 5 robot I A& HLaE”
T T b a0 A B SE B L B 5 i Ak A8 LA UL R [R] 2%,

@ORAFMEEZRENBRMABTEM T EWIFATERHOLE",

DaEmSFR— EHERVTHESHLNFRELFANFTIRRILTEFTNER . may FaRHAEN,
B4 47 = BB ) , HE H P U . MAA) because it displayed behaviours like communal exploring and
playing(communal 3 7“4 A 4, e [&5] 5 ) [0 R 4 = B O A “ 4128 P25 Bl 5 1022 BT IR) i 5] Be )L i 1
1fi ; 1% L) have bonded more Ui B H: 7™ A= A9 R - 2 BUAT 5 4k 22 #1038 BUEE 37 1 B258% 019 1% R4

QALRRSFR- EH(E—HR)BEINFBERATES(E-MR)ZREEEMHERITAH., A
T-# & L) This could lead to sb doing. .. and doing. .. %5 3 W “ 5§ 41 47 7 B 8 % 00 8 B 2 1“0 HLIR
/BRI 1. BRSEHEMICE B C Z 0% RS L8 B Gk it o B gk sk iR s 2. 2R
A AT — B e B S BIALE R ey R A S TRA ).

EERESICEAMRRAMEZRMN BWAZETFHES"DE, X7 direct reciprocity( EEEH),

A =R 4 LA HE % A A i E b BEK B ik B S AL A Al H OB L4 MR A 27 (wanting
the robot to return the favour when they get trapped) : 3241 have been shown. .. FHSERTHTIE B L8 F 5k
E kT 2 #0002 A0 5 B K & E Cmultiple forms of reciprocal help and cooperation) — 4t 17l 55 &
including. . . 2 & H v —Fh“ & H: H 3 (direct reciprocity)” —>where M ] iF— 5 it BE 195 5 B0 P9 &
ReREYaFhdacHMAER” EEREARRKEPHZR OB EHIFRUHFMBAAS
il e ML B B, (] e I b 35 TF 98 0 B¢ 8 BT 1) T il RO Z0 Bt A 2 i e HLER LY

[E s tina®] 1. 55 0O BT 45 Bh % A i 25 28 3% R 43 R B . @ @A) 2 ik 2 i 28 (trapped/ gave/ were) , 41
A0 A B @ @O 1) AE Sy BLAE I 7 (suggests/says Quinn/she says) , 18 5| WF 9% # 5615 i Bk o6
M. 2. FWEQD@O® A LK HE MG W #H Quinn i 5 it B 0 98 & 3, ol YW A — {4&, This
suggests that. .. The rats may have. .. This could lead to. .. Rats have been shown. . . {4 ¥l F [a] ;2 $ . &
BRI R —— A N —#Es O R A HEE, 3. BN AR ZHE
B 22 fit R 5 A O 1R 1] B0 LAY 4 22 1L 4 B S IO 58 ] 2 T 7 BB o A I A 2 R B R i HL 2R R R

R ES .

EERE

23. According to Quinn, the rats released the social 23, ZEREH , ZTRBHHTNERREESA
robot because they | EMNfig
[A] tried to practice a means of escape LA A5 B — Pl R B T 25
[B] expected it to do the same in return [B] 7 AL 2% B4R LRI RE A 4T h
[C] wanted to display their intelligence [CIHERRACKE N
[D] considered that an interesting game (D] ARy i 2~ R i) i 2
[ AL )5 U Bt Q@A 4 i, 2 BUTE AT ) F fige ik 32 L A8 B © @ @40 43 17 96 i 32 RUTT Bk 5 4t
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AL A UL SR TR A L A SR B O PR I U AR B AR R Y 18148 L BT LA

Bl B, (BIIEH

[ér@aaE FEwmi B[R i S %6 MU B K 41 wanting the robot to return the favour when they get

trapped.,

[ A 55 1Y B2 (D41) release them by pressing a lever Wi 5 Hi 3 o 2 [UAR 92 % — Fobr iy 26 B o v (1

SRR
CHE A2 WL B
and playing C& BUJe i
R 2 R

[HGA

Jie 2 BURE B 0L A BUBE IR i 7 =, A8 2 i e iy JRLEA
26 B S AR RS R e ke A S ) ot A O ¢ PR BE R B R T
5 B A% UL [R] U Ak il i o < B4

[ Cl¥ @ 4] displayed behaviours . . .
[ D # @4 exploring
Z T LS Bl BUE R A S R AN

£ ) A SBT3 A 6 5 R (3 TR R 2 L 88 LD JE IR 4 A 7 4 i R BE SRS A B IR R G

6, Y E: O i) This suggests 7F 44 . D@ 4] may/ could VEFFERE , B 4L X B 7] because, lead to H Jk
S D PR A T SR AT AR A P LS 5 2 B SR AT B - B R N T B A Y IR IR & — B AE 2 B

T 75 53 0 DA g i L L B A E T AL B kIR A e (T &

A% 25 TUE i RS ) 0K T LT

VI @ The readiness” of the rats to befriend the social
@ The
robot was the same size as a regular” rat but resembled a
@ “ We'd assumed” we'd

have to give it a moving head and tail, facial features, and

robot was surprising given its minimal design.
simple plastic box on wheels.
put a scent on it to make it smell like a real rat, but that
wasn't necessary,” says Janct Wiles at the University of
Queensland in Australia, who helped with the research.

I @ The finding shows how sensitive” rats are to

I EHHO . (BIEM. H

HAEHH A, X RAEZIHNE R EH
miE, ERHFLEELCAMA,.
ZRELEmERA KA S, BB —
MrdbF e B RAE, “RNRAA L
M e kG Sk A BB, @ B 4 A A
ARALGZ R AARA T, 24 RIEAL
HibF "RRAERLZRFHLRA
R AL, H i BY T L ABE R,

R M dE R AR R Tk
RAGF A, PREIBETRAMNE
WAL R . B A, L& b AL E
AL R, PR R AL EA R EA R
FHHERET, “BRNMAEMFHLEA
IR ], 3 52 R B JE A 3 L — A VIR

social cues. even when they come from basic robots, says
Wiles.

are fellow beings,

@ Similarly, children tend to treat robots as if they
even when they display only simple
social signals. @“We humans seem to be fascinated” by
and it turns out other animals are too,”

[419 words]

robots.,
Wiles.
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25. It can be learned from the text that rats . 25, MARTHRBFEMATME,ZR_
[A] appear to be adaptable to new surroundings [A] B4R 25 5 i 7 BT 3R 5%

[B] are more socially active than other animals (B b H Al 3l 4 o B 432
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26. Which of the following has contributed to CEO pay rise? | M :CEO @l E MW ER = —.

27. Compared with their predecessors, today’s CEOs are | BEHMF . 4 49 CEO (# L BT E 1)
required to ; T B AT A

28. CEO pay has been rising since the 1970s despite .| ERMTCEO FHE Lk EBEE,

29. High CEO pay can be justified by the fact that it | XM EH CEO SHSEMMSE
helps ] S£——CEO & #iis4b.

30. The most suitable title for this text would be . ENES AU EEHNRERE.
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I @1t is true that CEO pay has gone up—top @, & B4 E (CEO) 8 # 8 &
ones may make 300 times the pay of typical workers T— FHRF, ME CEO & # 8l TiE 2 &0
on average, and since the mid-1970s., CEQO pay for R T # 84 300 {%,ﬁﬂ#&t&réﬁ?iﬁﬁ]éﬁﬁ'i‘]’,
large publicly traded American corporations has, by WL T0ERPHAR, LB AR EHAG
varying” estimates, gone up by about 500%. @ The 4 CEO # @ L3 T %4 500%. £ B4 3] 8

typical CEO of a top American corporation now makes $27 CEO I/ 45 54645 3] 25 1800 % £ 2
about $18.9 million a year.
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O EHIERAEE CEO XM ET, now RIEDH] since the mid-1970s, 7 L} 8] F 27 M _E i
22 70 R P FE A7, R CEO B RMAEH($ 18, 9 million a year) SR ITJLA-4F [ MY AR5 R . AR 4J LA
BB B B (0 B8 1] CEO S fa] B 4 401 725 37 /CEO 37 B2 75 88 s 32 9 [, 8 i o 5 5% L AT
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i CEO & Lk RAERA Z, &
of CEQ pay is that of limited CEO talent in a world where RTHAAG G H LS EREHL, R
business opportunities for the top firms are growing CEO A A4 Bk, % Bl A &4 1% AR
rapidly. @ The efforts of America’s highest-earning 1% I P s Y Lt
have been one of the more dynamic” elements® of the 2 RESE 4R A E, 42 CEO # 8
global economy. @1t’s not popular to say, but one reason Kbtz kB —ARB R, AT £R

their pay has gone up so much is that CEOs really have B 8 % A T4k % &3, CEO # &
upped their game relative to many other workers in the BT THEAR

I @ The best model” for understanding the growth

U. S. economy.
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The best model for understanding the growth of CEO pay is that of limited CEO talent in a world where

business opportunities for the top firms are growing rapidly.
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g R SCWT BN 48 1A S 3 highest-earning 196 (L A 5w AR 1Y BB 518 CEO K, 1% S
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i (SRILBFEP L 3H ) o Tt's not popular to say. but. .. A S say 5 HEENALES R, ES
I 187 8 ), 4R s B T e iy R 50 /T i K AR s but 7E MR AR BEAH 2 T 9] § that(B] Y say B9
i MA])  SOE E) i EIE A T 5 AT T A9 not popular # 87E Br  4R S BOARR K R A AR I — TN,
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26. Which of the following has contributed to CEO pay rise? | 26. T3 MIHE CEO FHEl LR E =z —7
[A] The growth in the number of corporations. CA] a8t g .

[B] The general pay rise with a better economy. [(B] &5, T.o B Lk,

[C] Increased business opportunities for top firms. [CT Tol & 4+ ) (0 T ol #1125 48 22

[D] Close cooperation among leading economies, (D] FEET &2 mAEEE,

(HEEEAL] 4 B B CEO M Lk 89 JF B (O /) The best model ¥ @ 4] one reason. .. ) : &5k
o0& 2% ] 4 b AL 2 A VS G T CEO A B i, 0 4 260 55 sl A1 2 0 18 oK 1 TR 24 m) & CEO /Y
Wik, ik CEO i Lok, W[ ClE# .
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rapidly,
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Il @®Today’s CEO, at least for major American firms.
must have many more skills than simply being able to “run
the company.” @ CEOs must have a good sense” of
financial markets and maybe even how the company should
trade in them. @ They also need better public relations
skills than their predecessors” , as the costs ol even a minor
slipup® ® Then there's the fact that

large American companies are much more globalized than

can be significant,

ever before, with supply chains spread across a larger

bt CEQ, 2V 3 T £ H & X &
2l R, e MMA E LIk AR E
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A RIF e BT A, BT AR e Se - 4
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[ 3 Bp A & — A~ s o) B SR AR AL FT R AR A
BhE, ML EEARANHERLERES
AR BRAESHER, BEXEY

® To lead in that system requires
O Plus?,

virtually” all major American companies are becoming tech

number of countries.

HAPRERGER, LMAMS HAD
fif A AT, HIN LT AN EER XA G
MEAFFAF X ORI HE, bt
Z 4k, X CEO 15 &R 24l — 1/ Bt
A B w4,

knowledge that is fairly mind-boggling® .

companies, one way or another. @ Beyond this, major
CEOs still have to do all the day-to-day work they have
always done,

CRICERSRAHT - o/
@ ZFHIER
@ever before (AT ; LAFEAT (] AF {3
@ supply chain(HE 7 £E)
@ (in) one way or another( FHIEF F i A EER
@beyond this(IH4h)
®day-to-day work( H # T.4&)

(Dsense [sens | n. FI W7 17 , 3% 77

@ predecessor [ 'priidoseso] n. FIE ;BT HE
@slipup [ 'slipap] n. RiR,HZ

@ mind-boggling [ 'maind boglin] a.
PN

G plus [plas] ad. S0 ; 5 4h
©®virtually [ 'vaitfuali] ad. JLF
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17 : DToday’s CEO( 2 4 #) CEO) ; @must have many more skills( A B EF S HEE ),

Dm Bk ¥4 CEO 7f_12§‘&’~1§’1\"] HEAR&EE LB, have many more skills than
simply. . . &5 GER, BRABRIBBRMCEO B ST EGE”,

DEDA4SIR CEOMBEN T DR MEIR . 4% 1457528417 Also, Then, Plus,Beyond this
HEE.

Qa4 CEO &M AR a good sense of (IE § B9 3 Wy A /B % J1) J5 B P04~ 38 #F =1 financial
markets #l how the company should trade in them(H /' them B[54 #iTi7) BT CEO A& @i 4
iR %E AR ST B RS, N R AR ST .

DETHE CEO A XA, AN EH+asURFRIEI NA"EH, A HBEH better. ..
than their predecessors PAEE X L (CEOs VS predecessors) B & B X b 04 VS &7, 58 I8 N4/
BN CEO fE B REH . as MAERE“4 H CEO HiE " A , 7 even a minor slipup VS
slgmflcant (costs) 2 3R I FH R B ) 19 0 B4

DOAIFRRXRAREHKLBEL T CEORNAFTN,

DANBEERARAMERLBEDE . the fact FREFMEMNAMBERLANSE, L% H much
more, . . than ever before LAIF HAXT L “ 04> VS LAFG ™M B4 E KA AW #H L. 550 with B
B &5 H (with+ 24 1) BT -5k 22 40 98)) b S T {F B, Hovhad 22 4338 spread R psh 3L B #3)5E
i spread sth(FEEE W FETFF/ 43 ) , across a larger number of countries PA 41 across(fi =« «+ 4 4k, i
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KO FEcit i a larger number of 3830 £k W 5% @ B 4 3kF 2 F 2, W T 0 more globalized (9 N .

QA EREE CEO B EEEHR ., £if To lead in that system #§ 1] CEO HAZT“ 4 7 [ iR 23R
kAo 77 knowledge JG 42 that 5| 5 AU E W N A), o &2 & 12 4 ) mind-boggling (i F %215 sth boggles
the mind* 3t 45 A JC 5 A8 40 /3 LA 327 Bl Lo 38 Rl inl fairly OB, 40 2D B2 5 CEO BN MY IR G 4,
MR A B,

ORASEXRATARBUEEZT CROBRENTAS 1. Am £ m H A4 56 1 KA i #L 8 A & #
U (Y A A, SRR L) 4R 25 CEO R A BB S i 44 97 . BUk3A) virtually allCOLF A7) FUELE one
way or another(FF 3 Bl sl 30 B oy i AN 5 A0 38 TH Pk il 22 70 0 R4 /g i #a Ia] . LA % B3R ELHA
bl 5 Y A3, b B R BT AR A CEO 5 6 8 A B RE B 50 1R A 8 1z % ) e B A

DRAFEXAT CEOEZFRITELEBERH. major CEOs(major B 3, #i K" 2 SO FF R _E 3
major/large American companies, $f % 45 J A F 1Y CEO, the day-to-day work IFF i (D 4] 5] 5 A %5 run
the company,$& 2 B () H # 28 E 45 F T4E ; sull have to R 5 CEO £ 4 2 3 . 17 5 45 i & 28 089 507 Pk A A8
Ut A TAEMARREE D,

EERE
27. Compared with their predecessors, today’s CEOs are | 27. #8 bt &7 2 i1, 104 89 CEO # & K
required to | o
[A] foster a stronger sense of teamwork [ AT K5 2% 0 5 1Y H BA B3R
[B] finance more research and development [B] %EHYE ZWHE T4
[C] establish closer ties with tech companies [C] 5RI A m - EEENKR
[D] operate more globalized companies [D] 278 W n 4Rk i 24 A

(A AR )4 = Br oy ) B U4 BL . CEO A4 41 TE £ M £ i . B JS % 411 A CEOs must. .. \ They
also... . Then... .Plus... .Beyond this. .. 48t CEO fifif A4 E . H @O arHs = 3¢ 1 K4 v 1Y 2 5K
P BE 25 0, AR CEO T 57001 M AR dy b vl 931, CEO W EH & B Wi s A7 . [DIER.

[## #% % ] [ D] operate more globalized companies %t i @ 4] CEO §Y ¥l 3F 22 — To lead in that
system(H:H that system #5 1 @A) {5 B HE R 55 A5 £ H R SRABEZIT KA.

[A].[CJ451# ] have a good sense of .tech companies 15 BT $lE . [ AR I 30 4 iy 3 20187 il %
SRR BA R LCR R 304 R s Bl AE 1) Bl 4 B FE AR (7R CEO 9 B & 915 BHE 4 " A B ae) 7 ih 7% 4
“CEO5REAFBIEETHEZR". [Blih3Crh financial (58 m“ 4@ a5 7) 8 1 I3 2018 finance (45
"""" RELE S, BB RSO R TR .

[HITT B EE] ol 0T 26 S A ol 0 3055 = Bt % 42 %10 26 5932 817 Calso, Then, Plus, Beyond this) LA
B A 20T L FE W (DA R 17 many more skills 5] 40 J5 3 a good sense of. .. ,better. .. skills, requires
knowledge have to do % BARBAE /M PO AT HERANZBLE S 40450 . a5 015 @ 2 O a4 8 B9 25 0 £
fie /W B — X SR R CH AW & A BT CRE A R A Rk e A |7 U BN CEO 5
PIE 2N WYL R, (D] (CEOY & R BR AL 24 ] 73 SO B @ 4] “ (CEO) 4 7 R {2y &7, Wiz i i
#h, ML CIME R CEO 4l 5 #9 A 7 A IR R A R, 5 ® 4" CEO 915 i 38 B K4 v 1E 2 87 i BB A
Al AR .

IV @ The common idea that high CEO pay is = Al S CEO 8 & R kA ER
mainly about ripping people off doesn’t explain history SR T80 2 A A2 ik O R B AR T 0 FRAR T %
very well. @By most measures, corporate governance Kk R B RA, A LRA L2 105
has become a lot tighter and more rigorous” since the KR KA B 7, CEO # M — £
1970s. @ Yet it is principally” during this period of .k%}%}ﬁﬂ.-#fﬁs_hﬁﬁéﬁ:%%'}é%i%ﬁﬁ%

stronger governance that CEQ pay has been high and
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rising. @ That suggests it is in the broader corporate B AL TR M X R . X AW :}EI?‘lﬁ iR
interest to reeruit” top candidates for increasingly ANER BB AW THEAND G EF s
tough jobs. P

CWICERSRAAN - L
(Drigorous [ 'rigoras] a. Y ; ™ 57 14 §  @rip sb of (G 5 BCVE s ff-ee o )
@principally [ 'prinsopli | ad. FE @by most measures( 2 HJ7 i A4 F s WL & Hobr ik

}(
{ =

@recruit [r'krut] v, f5E A « B i)

? @in one’s interest(FF 4 == - (] 25 s 47 WHF)

5

§

@ ZHaER
Dbe all/mainly about. .. (I F[[A] 8] & )
R
EM EBRS:BRREANCEO SH R A TR EBE" IS CEO BHMAEE AHT
‘AL E HriE.

FHNEUEL— AR REETHERAKTFEZE CEOBHFRTESLTFE, X7, in the
broader corporate interest( F 5 AR E ZHHE),

CHEHCEO EHFEMAFNMERT "I —EEBFEAFTSHEEE, 4T 1% The common
idea J& B[R A7 37 A A) that. . i B8 & 3, Hitp CEO Y5 people(n[ 35 R E "8 “ S AWM T im A &™)
AT VS OSF R 7Y B R B SR 8 1 is mainly about CIEE (1) i) 5 -ee e V¥ high. .. pay(FE H) 5
ripping. . . of [CGRIHI) B3 MK , #5758 AN il S @& CEO @3 i J5i R R B By 2 SR 295 s b 2. £ F
1518 doesn’t explain history very wellChistory 3§ “3d 2= % 4= (0 H07) BE 0 7R 1 35 B 0848 i 5 75 15 AN 58
AR AT, NOAEAT SCR R B AR T S0 5 28 LR G s T LA RO

CORASIHEE— ARREBETHERAL CEO B, MM Yeu 78 M ik 25578 45

OaiEF N BIEFHLHESE . AT EEETME, 41 By most measures (4 18 2 T 47 AR HE , Mok
LB T 2 D PRI T2 T T A S A R A L Al T IR T 5 25 0% 2% R0 corporate governance 45 2 7 B
B H CEERE A & E F (CEO S5 Ml 28 10 A0 69 W55 -5 W A7 WL L 502 7 96 PR ™ 35wk 25 11 4 6t
CEO i) M5 % 5 R 45

DEFASIHEESEUFENER CEO §FH EHE Lk, 47 TR MR i is+ 4% & W+
that-+ &4 MFIE” (BN IERER ML A T HMIE ) N 8 CEO HBH L akio4s @& 2 A nln
727, 3o this period of stronger governanee J& %@ 4]“70 4E 18 L3k BF % A 1 T 709 05 FE MEAS . 2554/
A BRI T B @ @A) I3k A TR AR BRI AR N CEO B9 WA T M4 L (B SRR 3 48 CEO BE#: 7,
Al 4 CEO BEFH A6 4 vl AR 2 .

DABEEET—WRBEAF:CECORBHFRSLAAETZNME, AH That FHEQQ 4 Frid 3L,
suggests(WR , [0 32 22 WD 5] 0 bR 55 90 09 7 )2 i 132, L0230 AT CE IR thao) R TR 3R =X i is. . .
to do sth(it fEJE R F1E, HIE F1E R to do sth) XK % in the broader corporate interest T L% 58 3,
BEUL A /s B 45 CEO Bk A 22 i, B K2 1) ME R D %) ripping people off. ¢ B %5 36 7 5 M 8512 1. top
candidates for increasingly tough jobs SEFRIE R 45 = BE“ 41 CEOCH; H4 3 24 e fn i,

28, CEO pay has been rising since the 1970s |28, L2 70 £FR/REL3E CEO #iE#l— HE £
despite < Lk, RE o

[ A7 continual internal opposition CATCA D N B X 35 A e
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[B] strict corporate governance [B]4 &l 36 3 ™%

[C] conservative business strategies [CICA T T Ml % 1 42 Sk <1
[D] repeated government warnings [DTCA wD — Bl 381 8 0y 3% 45

CHEHERERL] 55 MU Bt @@ m) LASE A% I B 445 - B4R L tiEan 70 AR AR LA 2 W IR BLAE 75 T 2R J™ 4%
B CEO w5 3 B b ik e 0 48 1y 80T 124058 k3t 30 sk 34, S [ BTIE

Lan @R % ] [BLEXW @@ a) k0 5 v 12 45 b ik 25 [ B corporate governance has become a lot tighter
and more rigorous [ AT .

LA by O 3 it 75 34 CEO B 8 AR KRR B2 A6 5 T A 380 107 o JBE 41 T 14 S AR 38 2 A i L )
PIFB O L — B R CEO BTy ™. [T E wa b b U A lle 174 7 olle 5 s 7 12 522 o 597 7 7K P & 2o 28 i ol SR TR
= R JEL S T K S R AR R B SO ORI B il R g . (D) @ @A) e HfE B A Bl A
o7 BEAS W AR Al (2 1 33 B ™) 7 1 A O — FEAk il i A T B BN 2 R ) WA

[HT5 B4 ] AR AL LR AT M b Ay 112515 B Gl despite R 2 (] @ @A), @ 4] 2 ik 24
5 B TR 26 B R, @A T E B (YeO . 0T I F 3R UEA Sk IR . BARRF @4 HI 58 8 1) 3
it s 4 E I A thac 4 A2 4 RO SRR S CEO 35 L Bk B A9 458 522 k383 9% 5% during this period of
stronger governance, ' stronger governance Ji %f (@ 4] 3= corporate governance, .. tighter and more
rigorous MY = JE AR 45 o el 48 0 P ] 3 R IE R AE 70 AR AR R 2 W) 6 BB ™ Y X B i 3 CEO #5720 76
AW bk ar a2 %2 0B,

A ] 5 Bh B g B AR R A SR B R S R BUR R LY CEO e 3 7 % By
LA /A B A JE ORI B 45 /& B i Q@A) i i, R A 41 CEO Bk i & 475 5%, 58
W LLF 2 0 Y12 08 - BESE CEO @ A 4 11, I 3 BIL™ B 7“4 057 5 10 S5 SE 20 E AR B . B30 A 3B Bz X4
“ M AR AT R UM R S S T CEO B Lk BB R P G R ER IS TR Hk. LT
EAEEBE £ .

V @Furthermore, the highest CEO salaries are paid Sboh, R B8 CEO # % R A 33 2
to outside candidates. not to the cozy" insider picks” ., o AB T dE AF 5 TP 2 R 4G 9 SR A R, X
another sign that high CEO pay is not some kind of £ CEO % # 5 7 & 3t # ol s 4 A 3
depredation™ at the expense of the rest of the company. R TAG R E 2, %A
® And the stock market reacts positively when companies WCEO FM bR M ER T LN, BT L
tie CEO pay to, say”, stock” prices, a sign that those Bk AR AL R L ik R B X B R 3R R B
practices build up corporate value not just for the CEQ. S AL R AR 2 B T CEO,
[399 words ]

CRICERSEAS -
Dcozy [ 'kovzi] a. &F1E M5k §  @justify ['dzastifar] v. JEH]e-e 1Eff (3 OF 24 A B
@pick [pi] n. PN D BB MACGRYD  § (20 )
@ depredation [ depra'dei/n]| n. 575 ; i %’ @ SHER
Dsay [ser] v i B &% Dat the expense ol sb/sth(FEHE - AU T
Gstock [stok] n. JBEEY; LS ¢ @tic sth to sth(fii--- LEAE S Ay ol e EHD
®confirm [kon'fzm] . HEWH ; JLIE : g (29 4D § @build upCZ #7850
Dmotive ['moaotiv] v, A7 S0, {74 S B R {:
(47 3)) (29 ) §

o
EERUFEZ"CEORBHERMAMBEASL MIERBREE"MEL=Z"CEO FMARMREAT
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B i CEO B8 BT AR F{E. %818 : Dnot some kind of depredation( 2 E#iHF ) ; @ build
up corporate value( 32T M1{E) o

DRATLFREL_REHNHE, BH Furthermore ¥R ARE S| A MW F 92 R B HAE ., WF TR
H 4 45 the highest CEO salaries are paid to. .. not to... 4F 24 4% 6] 16 3 B & A0 1 0 R i o, Hop
insider picks 8 LB 1] cozy (4T 16 28 % , G = 35 4 0 o S Ho 321 outside candidates A94F &5 HA
R se S AN g A A, another sign that. . . 34 32T A9 [ G015 (4 75 that 515 A9 [ A7 15 M 47
fff B sign M9 ZS) 4038 B 35 T 5 52 HE BT e A9 65 80, o another sign (5F 52 — @9 4 3D 0F 5 L BX That
suggests (453 —AY ) . some kind of depredation at the expense of the rest of the company (X 4 @] 1
M (8 4502F) 3T T R b B A3 5 1 ripping people off (G Fll 38 53 17) , #% 8) DL A ) 852 bR R0 (6 )
F i SN CEO. 1 3k A #4844 CEO) I8 TEAR & LS (CEO i i A~ 52 X 24 W i i (45035 .

QDALREL=ZRHMNFE, W5 T when F8° 2 CHB S 08 1 B0 B Co 7= 2 KERIGIR B0 7 L I
& H B, companies tie CEO pay to stock prices Jy 4l 47 CEO 37 51 B2y B4 85 it (R iR say 2540 ,
B AR ) Al & CEO & 87, A ui I 3k — 2855 () 25 SR ey Lk, 5 R if a sign. .. — K — W, 3k W
CEO E #IFAN 2 7 2 55 )2 R 3 100 280 80 58 61 10 i 2 o 90 B T "l FH{E,  those practices [A] 15
A ol 57 T R R K CIEO 7 9 R 25 R 3% S 4 2 T4 CEO A~ A 23 7] 2% ) ) 23 A S35 AT 3
Jilt CEO % J3 427l Gt LIt 2 I A bk , kg 88 4 28 &) 4,

29. High CEO pay can be justified by the fact that it | 29. CEOMEHFEEAEMH, BAAEH
helps | BF

[A] confirm the status of CEOs CAJHLIE CEO s

[B] motive inside candidates (398 Dl oA g s A

[C] boost the efficiency of CEOs CCHE R CEO Y (T4 23R

[D] increase corporate value [ D148 I 4s &4 8

[ #E T £ 1505 DU BE R W “CEO & #2 Aol P4 v R A28 5 R J2 X 35 38 51 A9, T2 A & &
A/ R B TR ZF 45 (R CEO & #A A", BHE U S —H b M CEO & #H i & Mk,
CEO & # il Ji T 0% 51 A T2 A A 17 P30 22 B8 A = ORS00 T 65 5 T A3 Bh F 3 m 44
T E CELE B 5 0 6 CEO T I3 FH B 1% i Cln 5 B My FE 8 — {2 CEO 2 A A R &8 b 4~ 4
) A Bk, AR THED o S i MLD]ER

(A RE R % 1L D] H X A 1 B AC ) 45 CEO Y 38 /85 3 09 37 B %Uh 15 it A9 7E 1 build up corporate
value (3N G ED .

LA & &0 H S e AN DL . S 3l LI CEO RO R 7™, R 303 R 3 K, H 30 4 3
BRI SERALE W T CEO &M SR, (B]SEAROEEE“ RmFEmEh Tl
51 AR A e A CRI LI SRR 2t MO TR ey S N 74, [ClE a8 =B TEH RS ERHE
T B (D) 2 1% 1 P AR M S S AE AT e TR R LA IR, 2 SRR TR 1 T JRE T R R T U
LR (NE o=/ Te ) (1R300 = o = s /NI R T S B/ ) L O [ A 708 1

(I B AREMES — 2 BIESE TS 8 can be justified Gustily T8 “F B «oe oo A B Sy e B
P HE 7S A T TR Y S B/ IE MM i helps 3E— 25 3 M 5 A K O MR DT L AR 4% S TE) I3 IR )
R R Wi BLG iR M RE CREXT CEO B3 09 PEf . n 3 Wi 4 3%, it is in the broader corporate interest to. .. .
high CEO pay is not some kind of depredation. . DA HiEARHE ., ¥E -T2 oW EMAKES: [B],
[DI4r 51U B 55 T B it P A~ ) 0 B A AR AT A i 08 S B (PRI IB RS ) BB BRI T 48
— ) 32T i B T T (T Js) W 6 A CEO, i dE N IR B9k CEOD L1 LD X 55 =41 o [6] 47 1% 17 B Y
il
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30. The most suitable title for this text would be | 30, FXLRFENSFEEE 0
[A] CEOs Are Not Overpaid [A] CEO M 31 Ak

[B] CEQ Pay: Past and Present LB] CEO #rE « i 2= fn B 1

[C] CEOs’ Challenges of Today [C] CEO 4~ H ifii I (19 4k %

[D] CEO Traits: Not Easy to Define (D] CEO 4% 5 fR M2 X

[EEEMIAECEBRIIACEO B#FH"ML, 8 " FREBIGHIZIMZ M &M s — =B gl
CEO & # 5 HoH GE AEAH UL B, 45 pU | f B 38 Y CEO 3 #8 J2& %62 1) 09 4 (8 <8, 52 i B 4 72 &) A
H. ZarM, &L FEERR CEO S#HmM &M, [AIRNEEXER.,

[ AR T & B £ 540 /6488 Bt CEO pay has gone up; 95 B limited CEO talent
in a world. .. ,CEOs really have upped their game, . . ;% = Bt Today’s CEQ. .. have many more skills, .. ; 5§
PUEE it is in the broader corporate interest to recruit top candidates. ., ; 55 Ti Bt high CEO pay is not. ..
depredation at the expense of the rest of the company.build up corporate value) 19 75 B3 8 5 45,

[ B H A 35 3C PRk 95 55 “CEO 37 3 JL 47 Sl R iR b ik ™, o il B 30355 5 4 B8 B (PRS2 B 0 s
“4 CEO w #fER D, [CI.[DIHSE =B 4 CEO 75 FL 4 77 £ 5 i AR 43 5] B 7 < 29 4~ CEO
T Il 5 25 BE AR 7 CEO HR 3T &2 J% AR MES 2, W Iy o F B SCHE 26 7 s CEO Ry A .

CROTG B gE 1503 3 B My i R0 SR R o 1. (5 JF 8 mr 3 / B i (ol 58 — B R 3k ) Wl 8 SO W M s 2,
& BT S SRR SR B B 3 | A A A A i R I A% B ORRE L W B O TR Nk Ak A5,
BEEXEFE:3. WEXTEEEES &I, 25 SRR RS S o TEE WA %5
A AR I B E S S R I T A 2T, BRI R Bl g SCE S RN ¢ CEO
7 Wonl HEER 5 M S a9 [CT LD, #1525 B R B UL A R HE 22 7)) vl LA 3052 3% CEO W 3 A

/ Text 3 RAIHAHEE 5255 3 t WO & 45 77 SR B 1R

= XEARA REEEE

L2 5rHr]

AP H The Guardian ¢ T ) 2019, 07. 12 3L HE It can’t be left to Europe’s cities to clean up
noxious air(ZR TR IF BEAT 8 25 030 BRI A i ke fig k) . SO SRS AR &R A
Sl B LA R A e i O O AL AT PR, 203 T AR I A A A BT SR RGBSR e S
FA B 5 BRCR A A R [ B P b 4 340 B 45 [ BT oK iR SRR B L AR A S B A AT O

[E/mER]

31. Which of the following is true about Madrid’s clean

2

air zone? fe
32. Which is considered a weakness of the city-level | 25 3
55

measures to tackle dirty air?

33. The author believes that the extension of London’s

TEEM A T RIEB Ulez IR0/ 5552 .

Ulez will
34. Who does tt thor think should have addressed the 3
y ST {8 0 5 2 B A 58 10 R ) 4,
problem?
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35, Tt be inferred [ the last h that aut ’
can be inlerre rom € laslt paragraph 1al auto ?EIE%]EF:*EQ,%?FLiﬁEIE{}ﬁEm}C

companies

jB) 551 33 YA . fh OGHER) Madrid's clean air zone,city-level measures, tackle dirty air 0] 14 3 n] GE 8 4
“AS AT A A TS R TR AE

o] 8 S B (DI 28 31,3233 A0 nT 0, 4 50 0 LA o5 1 B8 i 2 0 D 1 NG O 1 B/ 5 ) o T
TG Y IR PR R T AR RS AT R AR T T R AR S Ulez" M RS MY e /B, @34
Who. .. should have I 7% {E# T~ 3CTEJ5 2= 5 20 38 2 30 77 =2 20 0387 S, ik HC A 7 £ 903 3 1 2 005 2
MEASTARITE” . @85 A n] H0H U BT 40 (4 32 Bl B 35 AR |l "R AE S 34 MRtk = X
75 YL 0] /81 Caddressed the problem) B 3% 4H 3¢,

i) BB o A SO M R s TS IR T R AR TR aR 1R B A R TE YL A T SR I A R R
P55 M55 2 A S L AR I B T A B A T e A AL 0 3 R R ORI B S e B ) R A e LB
KM,

VS, ERAHEMERR

T @ Madrid was hailed as a public health beacon” bE R BREARFEREENY
last November when it rolled out ambitious HEE X ARk B AE 4 4E Ak B L AR A B A
restrictions® on the most polluting cars, @ Seven AT ARG ERE. LAAE KRBT —it,
months and one election day later, a new conservative HEFRE A — B TSR Pk T

city council suspended” enforcement” of the clean air “ok L E BT WA, M T TR % TR
& i=4 £
zone, a first step toward its possible demise” . B — ;

I @ Mayor José Luis Martinez-Almeida made RAEhETER EXRLEEAKT 5@
opposition to the zone a centrepiece” of his election RAREHE BT R - BB LT
campaign, despite its success in improving air quality. 0 M- T 7R 4 ik A 95 R3S Ak b ik 95 2 8d
@ A judge has now overruled” the city’s decision® to sk, B, — L TRET T A
stop levying” [ines, ordering them reinstated”. @ But SRR A 6 sk, e A KR T A, 42
with legal battles ahead, the zone's future looks R AERERAET, TR AL
uncertain at best. ER R NEE .

LarERERsaE
(Dbeacon [ 'bitkon] n. 5 #& A I8 # AT @levy ['levi] o, fiE (Bi)
@restriction [r1'strik[n] a. B 5% 4] @ reinstate [irinn'stert] o A LA HLHIBE S H]%5
@suspend [ sa'spend | o, ({d) {5 @ ZBuEw
@enforcement [ 1n'[oismont | n. FUFT . 9L Dhail. .. as(ERHE- Hreren y
©@demise [di'maiz] n. £ 1k JET @roll out(FF LI AELIAIE S ]; T2k DR 7= 6 D)
© centrepiece [ 'sentopiis] n. (REAERT/ B H g5 41 69) @ conservative city council ({E5FIR A1 AT £)
% ‘ Delection campaign(Fi iz )
@overrule [ auva'rul] v, H @legal battles( @& kR f )
@ decision [di'sizn] n. Heid

=

B e

e o/
HEREASTHS EEFERANES . DEET SR SHAEEB(“BETSR") &1
X, s R,
HEHERFEESR"BRERKA®IE, X813 Da public health beacon( 2> 3 T 4 2 BRI #E4E) ;
@ possible demise( TEEIRE R ) o
28
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ORANBEEHARMPRREW: HE AL T ERBOME, £ 040 Fod [, 58 &4
when f# 38 14 I 78 B {45 R 798 P 300 5 T 18 g 2 Oy 4 e T felt R A R > 2 1R 2 pA) A R OR 6
15 DT K A W A S R e 5 20 3k PR (R AR 45 &, WA 0 4 S0 3R 3 8, A48 A hailed “# 45 , FR A0
CABCE R R " beacon® 113 [ BILKT , 15 4507 b 342 , I (] 5 3] &0 3 % 5 48 L o3 0 3 18 9 % s %) 75 i
LR R WAL AR T 2 S5 P30 BT AE B A 8 & M X ambitious — i UG, BE A H AR A L
(9 00 A O B A R R S 0 A S Y s A TE O MO UM LB HY SRR
FERNY R E 7 T BR ) AR By A 0 R G BRI RS B Ol 2 R AT S5 M A R 1 5 the most polluting
cars B 5 A0 V6 BIXS G o di 505 S Pk R VR A L O B R R P A R A 1] restrictions CFHAE AT #L4
T o B 2R R A A o BRI ke ) ok Ak A ) IRF £ ) £ BB SRS A T R, B R O R L Rl R R R A
FERE”

QEANBENBERED—SHER WHEHNSPIELHE, £ SEEE I8 W4 —.
4] 1 B ] 33K 4544 Seven months and one election day later 78 [ &0 B 2 F 85 0 A M & 2 of 1l 69 5 (8] 6]
B 52 U B )37 (D 47] ambitious , 28 T A7 W R 22 25 “ OR SR 1 1 O HE O h » 25 1oy L B0 3 A5 R 37 O B
[F], ¥ 2 A B 1L (conservative H& 7R P AT B 47 T AS ] 46 IR “ SO IR V'S F <P IR o B0 L 77 7E 49 80D
AR AN FE R AT a first step toward its possible demise S 8“5 EUN P A R 2 28T SR PE A X,
T A TR 60 52 P00 3 A 3 i 2 0 I R R D A S ) R L, L P possible HIWE B Al Wi R W REAFAE S
BT 2 A BT Y o i DU O AR AR RS . S A R enforcement™ B BT Y 9 il FRAT 7 LA B A2 T 1R
the AJ W . clean air zone BUE & A)“ 2348 11 H D18 0L & 09 28 30 45 58 15 ™, B0 45 ) o de i 00, Ak 797
AL (1Y RS,

FE_EARFEETER"HWAE, FRIFHE AR R, X387 O opposition to( L 3); D
overruled ( #E# ) ; @ uncertain( BIEHE ),

DAMEF TR (FHTNS)LFE: BREI, EAHE make A Bfff A iy B"E M (A=
opposition to the zone,B= a centrepiece of his election campaign) Wi 357 777 £ 06 i il 8 X Y IR e o
Fob A5 DL 3 — 255 1 O HESE R i 9 4% 0 5k, Hirh election campaign R VEZ] . — 7 TG R T
ZRXHAERTFER RS ENBUAL Y, ) — K R L2 TR b ik Bk 2 i b FE —
B4 AR F 25 CAS [a) B3R 37 3 B AR 28 B AR 25 A [ 5 R385 despite. .. M E2E7RIAH M H 5L il il K
X7 B3 57 B AR AR A, AR BT AR AT R SR SRR T 3 s success B CHE A BT EUT A9 AR
Ih, RUFZRIL”, oAb 22 18 5 338 2 Sl in] , b B K “ HUAG ROAFRCIR ™,

QRANMBEMEENEN  BRFH, the city’s decision to stop levying fines I B Bt city council
suspended enforcement of the clean air zone, B i 17 18 2 0 {55 5 175 4 20 DO RIS © 450 1 e oS 47, 9 i
PR ff i 5 As AR 7 A i) i ik A1 X8R AY W HE BV ZE E ST 3575 overruled, ordering them reinstated
(order sth done Z514 , them [B145 {ines) B8R &) 530 171 00 A 1 28 55 L T2 08 %08 1 BURFAT 20 A 40 ¢
B HUR I S R KR ERAEY . F now — 15 X6, T LDk E] Y [T L BAE T 2 A IR B R
FEEXF L2 BEART T LA vk S R T 2 E ay gE

DARFBTEEZESE"HWARRKED: ABAA, But frmn B 4@ 7 “Fl &35 B (A judge. ..
overruled. . . reinstated) " 10 B i “ 4% 0] 2 3 3E 17 A B B (future looks uncertain)” . legal battles §§ [
“THBUR /T VS 3B Z BB RIHE AR, with B& 8 B8R 117 BUR 5 36 Be 4 A8 k= 05 7 25 UK st A B
(at best“FoHht, £ 27, S JE I , 5] if 238 WA B {7 SEA AR 2 4p iy 0 i = K VIR AT R
SR

[CEESEMTIE N # b, o 0 Be Lousa) 2 %, 5% i 18] #7 1H47) last November. .. Seven months and one
election day later. .. now... future... P53 {F % Mg B 2t i i s A KO Rk ariE . 2 E 1+ —H
e —-KREABZREPIE>BEEE RS RE L~ Rt 5tAY 95 £, 805 & rolled out,
suspended ,made opposition,overruled # 75 “ § 1i 25 0K W 347 05 5 B8 7 < BT AR BURE /358 VS Bl
&/,
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31.

air zone?

Which of the following is true about Madrid’s clean

31 XTOEE"SEERE", MTHHMiE
RIE®?

[ A7 Its effects are questionable.

LA] EMECREMRMEE.

[B] It has been opposed by a judge.

(B] B B3 E R,

[C] It needs tougher enforcement,

[C] B & E ™ E T .

[D] Its fate is yet to be decided.

[D] E vz MR .

(FEEEM] FoBoRAMHEEE N SEBEEE A" MA T ERRAVY. W, EfmiE
AR . IDIIEH . )

(AR ] EWI[ D] fate. .. yet to be decided [A] X k5 %% — Bt # 4 future looks uncertain,

[ AR 3 55 — B AR A Tl I 2 45 S ™ 55 B i ) T R B R e SR Rl ¢ (S ) BUR AN E”
{AAR A 5 548 = Br O] despite Irg | H A& RS2 its success in improving air quality™ J& i 25 A X fE i 5 28
A5 T BORS: BT RCR AR s [C AR IR S — B @ m) W 5 5t ” o — Bt QM A M B S0 “ e 28 Ul it
T B A R AR A A B s e T T 2 R SO, B A T IS A R 4 S i, B A B T I AT
ERS B TTEBUR T IE LM VS BE 374 W0 ] 0 2 fi BL i i 25 SO T s A () B 3 3R “ AT A 7
I e A Ak L S0 i, [BIFF R R F R d 8 —BOa P i d & ik h QB E”, m
@A) WA F TS BT S e T A MR OB & (B R E KK,

(4215 2% | Which 205752 20 5 81 () 0 760 i T S Bt J 0] R 3 0T S 50 341 (] S 6 1o —— Bl 6 240 a0 %ot
B AR, B A AR By P R ISR AT RS R LR TR L RRE RS —
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[l @ Among other weaknesses, the measures
cities must employ” when left to tackle dirty air on
their own are politically contentious” , and therefore
vulnerable®. @ That's because they inevitably” put

the costs of cleaning the air on to individual drivers—

who must pay fees or buy better vehicles—rather than
on to the car manufacturers whose cheating” is the

@

real cause of our toxic® pollution.
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That’s because they inevitably pht the costs of cleaning the air on to individual drivers—who must pay

fees or buy better vehicles—rather than on to the car manufacturers whose cheating is the real cause of our
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toxic pellution,

EMe:
That’s who must pay fees or  buy better vehicles
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s § it

because they inevitably put the cost of cleaning the air on to individual drivers... rather than on to the car manufacturers
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I
whose cheating  is  the real cause of our toxic pollution.

T &I Fib

EEERE A A EF K That's because. .. o because 5| 5 14 318 A 51 H 25 <Ak B H 09 AE 0 F7 i
AS#E B That CEHE 57 A AT 3R 7 2005 BE A 055 2 A0 sfe i 3L v BU & 4549 on to A rather than on to B 3 i
HESR X 40 A AR B who 515 89 % 1 M A W] A 00 8K 10 AY P UERE 5 . whose B S i A5 i B
(00 5 AT 48 B R SR, DA B [al B 57 4T A B A €, S0 o™ & T 9 3 RDME AR 9t i e ) A 4 0T e B TTR
WL e e Z Ak,

E=FREAE RSB, EE S BB A (Madrid) b F 2 18 I &K (cities) , T M E T RE
T8 B B9 F) 8,

ECHRHENEHB S, 35497 Opolitically contentious( B8 EEESWE/S| ZBEEWN); O
put the costs of cleaning the air on to individual drivers rather than on to the car manufacturers(4§iFE ==
R A iEEEMIEREET).

ORAINEEERz— 5| REESF N, MBEBREIFET, B FE, Among other weaknesses(among
other things"F& T 31 /9 LL &™) B 6 77 94 415 i 77 A8 22 0 3 59 2 &b ik Ak AV 4 28 H v — T ; politically
contentious, and therefore vulnerable 1 ifif W ) % HE 55 o5 L4 7 48 DT IH - 20 B i 5 00 9 it 25 1
BX. 7 g A £ UG 37 1H B 3% B i o Bk o e AR (B R AR i ) Bk T 2940 1) BUR 35 00 5 cities are lelt toCili
H leave sb to do sth*3ME I (JEHE 4 A A Pe ol B #E 1Y 39 & 32 /48 FEH A1 517) Lon their own(on one’s
own®“ it [ H1” , their 845 cities) 1 55 I8 15 5 i 52 & A “ Il 8 T 72 Ay, 95 B W BT AR AR Tkl A
O A A7 3 A oA B R X R N AR Y DA

QAMBREA. A XEREEEREMEEENIATMIEREETH . WAL pat the costs. .. on
to A rather than on to B, ¥ % i M %] who must... whose... is the real cause(who £ 1TiH A=
individual drivers,whose 464717 B= the car manufacturers) 3t [7] B ) 38 77 25 H5 (4 7 1] 14 5 4 95 %2 A ™=
(B S A ZS 005 Y 0 3R LR 1 L T 42 4 ) # el SRR R TR IR TS LAY s b inevitably L
CEER A 0 SR MRS A R T N AR 0 £ AR 2 R LR 24 S T 4 IR O S AT R
cheating 4“7 5 fE 18 . 390 8™ 0 7R “ P20 A 7= 1 R B 200 0 L AR O S8 1 9 AR B I 7 toxic™ A # 1Y , 51 R
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[EEMEI— B AP A L the measures cities must employ. .. they. .. [Il§§ 7 $ , therefore, That's
because [A 5% 6 1a] 4 45 4 1F L 48 7% 117 G036 15 14 0t 0 55 0B R 5 AR i w) LA L G AR 9% 2B 77 D
— B A I B 40 8", Z B8 LA the clean air zone—>the measures cities must employ 52 H
PR AR A R B — R C R R TSR ME) 7, LA Seven months and one election day
later. .. suspended—>vulnerable—>politically contentious—put the costs... on to individual drivers ;31
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32, Which is considered a weakness of the city-level

measures to tackle dirty air?

LA] BN REE=RA R A .
[B] & & & cEMT ARS8 R,
[C] MEHENS e AL,

[A_ They are biased against car manufacturers.

[B] They prove impractical for city councils,

[C] They are deemed too mild for politicians,

(D] EfT#S 2T sh L £ A
(5 E AL ] 55 = Br a4 h i 90 ploas 006 BRIt 00 — - 55 2 4 51 2 BOA 9 5 R Bk
() ) 38 JE DAL« 1T 0 Tl 2 0 O AR I 4 A AT AR B 2 305 Y 09 BOIE“ A B i A 72 .
[ R S NG 1 515 A 7 O el = I (11200 R A P 60 £ 0 e B R 1 % 18
[frfifg® ] W T+ [D] put too much burden on individual motorists J& % 45 = B Bt ¥%

That’s because they put the costs. . .

[D] They put too much burden on individual motorists.

EEHM
Among other weaknesses, the measures. .. are. .. on to individual
drivers. .. rather than on to the car manufacturers. . . (45 B HE4S .

[ATH S = Be QA B2 558 put the costs. .. on to A. .. rather than on to B 189 A B X 8 A4
AR A AT R A A PR R (HE s biased against, | CXF e A5 WL/ OR A 727 5 biased for/
towards/in favor of. .. “{fi # PRHE M IR, [BIKE — B O A AE & WA DR B 42 Ceity
council) 1 1E 52 T I A AT IX — AT 4 T RE B 1 5B A2 18] 25 0 Cdemise) ™ il i g 17 180 £ W0 ¢ 2 il
LR i A SR ] B R AT SEBR Gimpractica) 7, 4 H EF M RS G A s 2 4k . [CIRA S =
Br (4] politically contentious. .. vulnerable. 85 in4 — . — 4“5 & HLiE G L COPY . 48 0F B 36 22 011 WL A5 46
NED A 2R L S — B B FATT A D A O B RS Tl o EOAE A L S S HE CRP L R R RT fE B
e /4 B 7 ith i R 6 B BER S L RER

(IR ] BB R . B 28 7 A il Ay 55 =2 AL e TP iR s , G B LT L v i R 2 4 L3
BIUCEAS B VW weaknesses fiff5 . 158 O A S 45 Among other weaknesses, the measures. . .
are AWASE A g B % T 9 B G 0¥ W 55 Ab . 51 & B AR . 1 R Jnl g e+ DR SRPR AR R 45 9 ( That's
because) A HI @47 it B 4], 1 B4 254 B rather thanCifif 415 ) C 3275 4 0000 05 8 25 5 4k Bl A8 65 15 it
T4 FA ANTEHEREA R . B&aE[D], JEE BB P8I0 A 0 45 eI 45 1 A T A8 =144k,
Horp BLC AY city councils, politicians 75 BE7% o (1 weakness 0] 5 067 28 45 = BE) JF o W0 88 52 o1 A 119 car
manuflacturers,individual motorists W J§0 {7 &2 # ab [7) 30 & 80 B oK IR S0, 1k i 40 52 % ) & B0 47 45 #
put...on to A rather than on to B, 2851 % [ D | K 1F 1 37 ,

IV @®1t’s not hard to imagine a similar reversal®”

happening in London. @ The new ultra-" low emission
zone (Ulez) is likely to be a big issue” in next year's
® And if Sadiq Khan wins and

extends” it to the North and South Circular roads in

mayoral election,

2021 as he intends. it is sure to spark intense
opposition from the far larger number ol motorists

who will then be affected.

CABARAE AL K (Ulez) "R TREAVHER LT
KEFGERUM, wRFE L« TFRE, @
B —do {0 7 3t R 69 ARAF T 2021 4 A K3
AR E AR, LA — 2B
HAZPRN TR FEHAEE LR
AR AT,

mrERsEasT .
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FHNEREMEHECH Uz A S EE“HEsSX"HUMGIE, X#i7 . a similar reversal
(FHElAE %),

AR B EIRE MM E E ., It's not hard to imagine SEPR#E T L 3C“BUR L AN,
T 3 iz 22 4k " 5| A EL FRA A4 4 G MEHE D 5 reversal () JRE 5% 28 ) 40 95 T 48 I 35 3 25 <O X IR R B i AT
O 4t > ARG o ik = AT EME b 75 similar,in London 3% B 1 2 B 7E {5 il [ (78 BEF) B A (6
(Yl , '

QOAHE, BRBERFAE V" RETRESENFEE“ETRES SR —THE B45l %
BEARBREFX"HEIMURIN",

@ f]f5 A is likely to be B &5H) (A 1R 0] i £ & B B 6048 30 Ulez M B4 U (big 5 issue #13% , 75
s I T2 ST () A B 2 S A I S SO P A T S 1 E M) 5 in next year's mayoral election il il
Ulez 732 5 5 (19 S B A )75 50 WIAE T Q2 257, 0 3 |- 4] imagine T 28 J0R e 22 B0 2 Ax , 145 2 0% 8 B3R
fir iz 5 BN 3 A AH G R

@A A f HEI R AR SR BRI T - PR T R B R HE R X, 324 it is sure to spark intense
opposition &1 B BUR BT e 9 B 432 5 B RO RS 75 & 8 207 from W51 A2 R R D B E BT GE TR —
far larger number S35 48 A HE ACHT X B9 9™ e 08 B 2 7, 0 i 5 B I HR 00T X B © M BGE 2 A 5 58 1 =
who will then be affected PF 7 put the costs. .. on to individual drivers, B {04 24 3 5O Ulez 19 2% i
At ] P38 ARFE IR TS AT .

(M BIBEH A WO —ER@OI"ER ORI 2N LHEBEWHEEAX"54®
S A%l T D g e e AT R ¢ B TR A Ak 2 48 T BURF A% R 7 (ind next year’s mayoral election, one
clection day later) . B 5 ¥ 43 451 “ 4= 32 4~ A 28 ” Cmotorists. . . will then be alfected, restrictions on. . .
cars. . . levying fines) , H 5| & BUOA IR 5 107 VS 4 J5 7 (Sadiq Khan VS motorists,judge VS new city
council/Martinez- Almeida) ; 5 & 45 = B X il7 9036 15 B9 09 3067 “ 400 F 4 A AR 85— 51 R Bos 4l —~
Jif 553 %5 #is h 7 AT A Y QD A $ 38« A8 ORI T X7 e b < 7 0 ML O s 0 KR N Y i i L AR T B 2
gk (RS,

V @1t’s not that measures such as London's Ulez SRR A K Ules iX X 4436 5 L 4
are useless_:.. @ Far from it. @ Local officials are using AR, PEAM SIS T R EAEA
the levers” that are available to them to saleguard AT PF Rt A 68 3 5 R AR FE B R AR i
residents’ healthﬁin the face of a serious threat. @ The EERAEA R AL T EEAKT, B AHE
zones do deliver” some improvements to air quality, and R, E AR SRSk 8k R K
the science tells us that means real health benefits— B SR AT R R,

Xl ure bi 3 ag 2 i 3
fewer heart attackj, strokes anci premature births, less bR A it AR AR,
cancer, dementia® and asthma®. @ Fewer untimely

deaths.
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deliver some improvéments to air quality( TR KR F- S S HEE) ; Dreal health benefits( TISE B R EE) o
CORAELY'SERE ' FEE=SE'HMNE. LR Ve HEBNEN B MEESAMUSAE", %

THEERETREROBRME. FAMH ICs not that. .. (GBI M i nov) \Far from it(FEEH
B ) S IE S I AR R - Yol e (A it ABFS 1 measures, ., are useless) . HIE A7 2“7 24 75 e

SIRFRFE IR IS A 0 TSR R A R
CaEmEHAERER(IESHHTHR/FTHEMF)AREAERBRENXLERENRBER, #

70 45 are using BE& 7B B/ T BURE ST 80 4E A7 2 B to safeguard residents’ health.in the
face of a serious threat T0 5% 1 3 J7 BLRF“ 8 A 3b M | it B0 [ 719 384T 5 402 (it | 30 clean air zone,
ultra-low emission zone.dirty air BI A #E %1 a serious threat $58 ™ I8 (19 25 < 75 Y& [0 ) 5 {0 available® ]
M7 &P 5 A Z R o T B R R B 0 28 HE R XA T B CRR A HE e p T F0 sk e Bl as S L TR
TR A BIL A N A A v T b O BUR AT D

OOABEMEHXETREFEEBETULETSRBE.ARATREZTEREEE. Wk do
deliver. . . improvements 58 (I 2 i8] do 5 17 ) 8 (% HE M BT DX 0 G 92407, Bl 5 57 2 Bl 2 Cehe science
tells us) . LA real health benefits. .. fewer... less... Fewer. .. & “HE 45 8008 —5) 26 08 k7 % 4 (D 4)
fewer. .. less... 5 @M% Fewer. . . W& B A 530 0 0206 & > —if F3E T2 A8l 207 i — 2B 47
e RBET T ARBESR T, FE— R ORI LS s not that. .. Far from it. A &l 4b
some B L AE T A H B BRI AE 2 R OB R I 0T MR N A B (B Y some BTSN 0 W A L R 4
IR R AR 2R R A R BRI, 1 B B IN S . = The zones UL L T{E L Ulez
B thpE i ik A KR VX 2 AR HEROET X,

[BEMEIRZESETREMBIL": OO M It's not that. .. Far from. .. 7 i b SCH R AL
HE R DX HE ) R " AR 09 B e R TR R X SRR T @ B @ AR AR RO A I S 2 R
T EUN A 228, A 9280, P to saleguard residents’” health. .. do deliver some improvements
to air quality. .. that means real health beneflits B “26 5 2l . =5 S i G — (@ e & B 2 &
CHEHE A R R R R CHY L 2SR SE A R L fewer, .. less, .. Fewer. .. 38 1 371 2% 52 (0] 05 47 4 5 0l

H

33. The author believes that the extension of London’s Ulez | 33. {EZ I\ A,V EXH"BEHRFE
will | (Ulez)"&__ o

[A] arouse strong resistance CAT fEERFHEH

[B] ensure Khan's electoral success [B] Wi o - FFoe2s izl

[C] improve the city’s traffic [CT et v 2238

[D] discourage car manufacturing [D] BHF &

[FEAETES] S5 Bt @ a4 th . 2R 2021 R4 AR HEHOE X 97 R 2 g b Rk, — 2 & iR A £ Bk
2SR R R R TR R SR B R X LA IE W .

[ AR % ] IE#[ Alarouse strong resistance [i] X 25 @41 spark intense opposition.
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07, [CIHHRBEQE@MH TR Uler M4E M “ Bt 25 A UEL B I JB 18 A A it BE ™ ffi 4 o0 “ 240 3% 32 i 4k
BL” . (DK U B Q4] Ulez 37 R #Y 5 M X 52 “ 95 4 4 " i e o “ SOE 4= 17 b M 48 1 Ulez 37 B B
IR A = i .

(MO BE] AEHEEEEHX Ul ¥ BIER/HMAEE., MECEERRCEEELN, T8
A7) H A I A A L PR R DL BIE IE TR 2R 48 . oA, T SR A T o extension, Ulez 5 4 51 25 1Y
B Q4] , Bl i B AT P9 W05 6 3K it is sure to, R HE 23K spark intense opposition B 8] 4 5E IF A 22 AT,
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much about a problem that is [ar bigger than any one city
@ They are

governments— Britain’s and others across Europe—have

or town. acting because national
failed to do so.

VI @ Restrictions that keep highly polluting cars out
of certain areas—city centres, “school sireets”. even
individual roads—are a response to the absence of a
larger effort” to properly enforce existing regulations”
and require auto companies to bring their vehicles into
compliance®. @ Wales has introduced” special low speed
limits to minimise pollution. @ We're doing everything
but insist that manufacturers clean up their cars. [ 395
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®follow regulations #LSFE#1(35 fi)

Restrictions that keep highly polluting cars out of certain areas—city centres, “school streets”, even

individual roads—are a response to the absence of a larger effort to properly enforce existing regulations and

require auto companies to bring their vehicles into compliance.

— city centres, “school streets”,

even individual roads —
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5| FIEAMEEE HIE iR FEHp
| EiEm
AFET: Restrictions... are aresponse to the absence of a larger effort

i EiE

FiE

A

£

o PR

‘ to properly enforce existing regulations and require auto companies to bring their vehicles into compliance. [

IHRE £ B . 1) T F T 4 Restrictions. . .

are a response to the absence of a larger effort, .. . to...
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failed to do so( & [ B AT 5 88 FZ BLITEN ) o

DOEBHmHTR/MTUESENERMARERITLE &, can only do so much & # I Bl some
Cimprovements) B fffy J& 155 5 22 7 880G 1l 50 8T B S5 5 08 A0 2 2 PR 75 far bigger than any one city or
town S5 58 ST 3 [A) R Y A7 78 S R — bk — B, R R IR s AR T BLRE S =2 T R,
bigger BLAE 5 city  town d#E4T HE A, WA (] (75 3 25 45 0] B50AE K 649 ) Y5 .

QREATR/ MY AMAMNER . BRBFARIEA. because Frm ) A g5 B—5 ({7 B4 .
They are acting {ff i a problem. . . far bigger than any one city or town FEIUAT I 2“T6 F1 16 15 , B i
Z 7 have failed 1E T il 07 5 = BUR B 9T A8 17 Cso® a0 e (35 AR IR B A9 AT 24 A L5817 48 m 38 547 R .
ARBH A i 5 S T AR [ Z BN (W5 N Britain’s and others across Europe $F$F 7 % 42 ¢ il 3 @ —
ERE TR a1 I I

FLESU SN SHARENTHEBFERAMERL, SN SEFNEFHERFBE (REEER
VAR5, X8 Dabsence of a larger effort(E A M 1T BB EL L) : @everything but insist ( f
T—91 Mg FRANEK),

CAEHTHZAMEHTHAERENER:. BEREFRAE, A h EBERATMHEL.
Restrictions that. .. areas - ... - W They are acting, 5 [a] “ 77 £& /77 18 23 178 B A9 47 3h « BE il 55 HE ke
T4 AR KB GE sindividual FHRME i roads . 557 26 W 33 S5 38 5 A9 “ 5 A AR 8] 21457 s are a response
to Xf [ because, Wi A 2 521K ; the absence of a larger effort &f i national governments, .. have failed to
do so. BVHE“ 2 B ZEUM AR BE & 3R (0255 480 BB 2 g 7 AT 3h 7 G« effort 2 3 in) i 3, &K
FCCRHIEE—H MDA L FTEN7) s to properly enforce. .. and require. .. to... (and i #F) i 220
“ORTE L AT BB $RAT 7 Cenforce 45 make sure that a law or a rule is obeyed) 2 Sl 0“0 48 35 4= 4 ol 2E
FEE ALY (bring. . . into compliance £ “ i - -~ 38 57 [ A0 0025 1) BH 8 BOF RER 2 95 .

QaEmMiFEHRETAENER S ERERFIENE . Wales HIHE city or townJi B 15 )2 9 117 B
R A E” B 2 i SR R A FRAT A SR, B B 0 5 77 8 BN AR R 505 e i
67, I A AR A | fih B AR b A TR

CaBREL YR M AHFRBEH BERBEFDXREF(REEEEKRBHRSE), doing
everything but — 15 8 & W8T 2 4 B A9/ A R BBRAT L PR 3 S8 & a0 i i By e, — BoR i [ =
S TR ISR O IBM R A B T 4 SR A 7 R A U T R BRI 4% [ B R R T )
TAF DR E A R R — 2 Z S ME TR .

[ERFEMEIRE L, K P B i AUHSR I8 75 “ 4b J7 ¥ 25 5 (mayors and councilors. .. they. ..
Restrictions. .. Wales. .. )" SRBR L W B i N 483K because/a response to L4 KL 75 i 94 9% 380 b 1t 4
X 23k everything but ¥ 5 £ 9% T+ B BN A BR A7 - 2K 58 58 ) R 9 4 ) 6 7 020 <1 ik A 7 8 T RR
Ze AT B ) 24 00 e 1) ) B AT N B AR AR A 2R i A Tl 7 1 S B 3 ¢ 5 M AR AN P Ak 7 i A R
WA EFES R E.

R
?:e p\i\:}l::e;l]u:s the author think should have addressed 34, S A3 2 A i HE SRR MR X A 5 B
[A] Local residents. CA] M E R,
[B] Mayors. [B] Wik,
[C] Councilors. [C] WA,
[D] National governments. (D] EZKBUN .
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6 ERFEGE ) J PR iy [ R R B SR HUAT 3 Cso $RAN A 20D . AT L, A 35 A S A% ey [0 52 BT @ o 1) 41, (D

36
2z IA
FIRESE, 1LEET T



EW.

[fpif s ] IE W0 -+ 8 F JE 4] national governments. .. have failed to do so(failed & 3k “ %A 1§, #
Rz BG4 ) B R B AR 2

CATE S B QA p BT 5 A8 E 4K Local (officials) \residents #F X 284 local residents. HJ5 J& B
VE b 25 505 e i PG 37 25 X0 G A 4k i e 3. (B LLCIH A 75 Bt 4A) mayors and councilors,
(ELTAG 5 59 S 2 710 1E 7 SR B it iR e 1] J800 (v 44, 5 J A JBF [ * i 7 32 2% ik o o] S0 S8 2 e S

(I BeE] BB 0 T LS 2303 8 B R 3 5 8 g B4 41 0 30, AT L0 400 &
P but/however/yet 2554110 J5 19 N 28, X F not. .. but. .. /rather than/instead of %5 HU 4= 45 ¥y , 0 40
AP B R ECETHE ORI TR Z ). AR O L But 5T 30 ST 5RO # 7 S S
[*) A {8 B 0 P Ao AT 717 4% A5 7l B B3 AE M AT B Conly. .. so much) , af 1 B0IE 448 7 fig 7 ook T
Fo i b, bl w2k e (D], @4 FE A A are acting because B. .. have failed to do so f%i5 ¥
1k “A=They=mayors and councils” IE7E R IUFT5) VS “B= national governments” 7% % 5% U7 3 £ 1%
FWATE) BALDIIES . 5 3B B . 104 BI04 i) A [ 32 44, (042 300 H 48 o5 BE A b mayors and
councilors 3758 Wi~ 3 (4 4b T I 51 EATIRAE (B H 1T A S ERE—F0 , BTl 5 2 M 6 [ B].[CTP
[ B HE B 4505 FRAECA D (DD A b JE a8 2 0% h 55 75 B e ) 23 075 e 1] 5 - <l Jay 3o 2k ) 280 AT 2 42
Jri P 1) R 30 J2 5 Pl SRR 56 T A 0 9 D s A LB AT i A ) X Pk A U2 N B A [ AT T B 1) 4
P E Z BN 2 D],
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[B] should be forced to follow regulations [ B )37 ok o fh 2 of 0 < Ol 25 ol o
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36. Generation Zs graduating college this spring .| BT ASFRFEENN Z R
37. Generation Zs are keenly aware ; EERAT.ZERFENEMNER.

38: Tl ord “assuage” (Line 9, Para. 2) is closest in | |
T - i8] 3 HE B : assuage Y 75 L

meaning to

39. Tt can be learned from Paragraph 3 that Generation

ELHT =BG RE Z AT,

Zs
40. Michelsen thinks that compared with millennials, | A S KTV RFEAA ZHR S TiE—
Generation Zs are . A LA A 25505 .
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R AR,
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I @ Now that members of Generation Z are graduating W F 7 AR R AR A

college this spring —the most commonly-accepted definition BEBES R LR B AT 1995 &2
1]

says this generation was born after 1995, give or take a B (A — % 2 Ak R K
year—the attention has been rising steadily in recent weeks. S, JUJ SEAA 66 £ 5 A R I K

AE oy ) S /- | o
@ Gen Zs are about to hit the streets looking for work in a A G T A
SR, FEEBZHR, —FHE£E
XFREIHLSTRAGPERLT,ESH

labor market that’s tighter than it’s been in decades. @ And
employers are planning on hiring about 17 percent more new
graduates for jobs in the U, S, this year than last, according
38
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to a survey conducted by the National Association of FHER.AEIHUNILESE S RAMY
Colleges and Employers. @ Evervbody wants to know how 1798 B Bk EA A AL it

the people who will soon inhabit” those empty office Bp 4 B 3 A E T I 6k AL A
cubicles” will differ from those who came before them.
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L RACERSRASH - of
(Dinhabit [in'heebn] v 45, {1E ;5 @D commonly-accepted ([ A AT |5 #52 69)
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@ = HEE ?:) @hit the streets (CF & A ETT)
ERaw -/
F—BSIHXEEA MBS NREHN 2 R4 SR, X8 :OGeneration Z (Gen Z) (Z #);

@how the people. . , will differ(iX ... .. ABMAAE),

O—Q@asI HXFTIEXNSBG S NIEH Z 1R,

Om k. 7 £ g B e, 5] #2 # £ ¢ 3, members of Generation Z 5| H} 38 4T £, are
graduating college this spring 3¢ {812 FE A Bk 45 attention has been rising steadily ZWZHEEG 2 T
SRANEVE . TR AT L Now thar 85 A B2 8 7 HEACRD 52l Care graduating college this spring)
— 5|2 AT H 2§ 21 (attention, , . rising steadily in recent weeks) ,— J5 1 i i i [A] IR 38 this spring # in
recent weeks PBUIE B Z B 5 0 1 WA B 48 AT SRR AR A 36 1 T AT BIKE B (B AR
By G| A DA 4 5 AR S A0 PR BB 2D A MRS Z (AR,
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QuIEHEER W BB+ ERTFF HERKRHF K", hit the streets looking for work (hit the
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I 67 7 are graduating college, J-3¥K B+ 36 % 2 o0 “ BG40 AR A9 Z 147, a labor market that’s
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“RIRE A A BRI Z AU L 427 517 percent more 33X — $UHE UK H 4 4E BT s L 2 £ L L T B
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@OABRELX AHLXIER: (SMEWERLL)Z R K ZE WA F A4 A, Everybody wants
to know FFR 17 4] the attention has been rising steadily, R ™ ik Z G SR T# & 0072 2 the
people who will soon inhabit those empty office cubicles M1/ |- % are graduating college. hit the streets
looking [or work ,new graduates, 4 #8154 5 40 5 75 “ B 26 A B 69 2 0" how. . . will differ from
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36. Generation Zs graduating college this spring

36. SHEELMZHER
LA] A€ 32 BN w]

[B] % 25 5l 1 1 4 18 31 4k 0L
[C] WD AE TEMILES

(D] 75 5145 A b8 8 26 19 26 7

[5G 10 —BE e 4R o th 7 7 A S 47 30 000 DA R B8l T JL ] o 50F Al AT ) 5 3 th 7

A iR k. WTAIDIIE® .
& 5 FR ] IE R D % — BESS—41 the attention has been rising steadily in recent weeks (1% 2,

CATAR i ) i = 388 Jonn 7 i Bl A RIS 807 R AR e by Z AR RE 52 3 IA W] {H il @ 41 95 B0
1 N A AT S O S KRS R B AR 2 AR R Z i ARGE s IR TT . [B)F @A
JIF 3R 5 LA 2 A 11 35 B 1 T S A SR /R A A L Sl R 2 LA R Z A Y B o i 7 R R AR
WL, CCTRY T B8 7 2 5 CBIA L . e @ ) fir i Z 1t ARH o 0 2 20 2 2 GG ) /28 A 0055 i) 2 0L < 92 38 il
FpZ AR I A AR W E LT

(TG B AR B AR Z 10004 26 3552, 3 04 I 58 1 3 /% 00 Jim 4 DX, R1 At i 2
(1) S FE 2 DA X B B T AN i SR R M, RO L L K R Ot EM S (LB 57 B Al
B 5 LCI B I 2 AR "R & 28 (CATRE ) 322 BA AT L [D] 32 3 2 A ) "B R 2R 5 5 2. 4 6
i) [0 3¢ o etk B A AL L o S HEBR JE IR IR /AT SR AL R A L AT HEUCHERR 2 i [BI ML CC 573l i 3
R % TAE"RY IR SCHSEE B YR & W30 5 5 ¥ (D] 5 O A {40 b3l R e 2 4% .

[ A7 are recognized for their ahilities

[B] are optimistic about the labor market

[C] are in favor of office job offers

[ D] are drawing growing public attention

W RARFAARF R TH %5 T
— At A& F 1981 £ 1995 4 14]) 69 38—
Zihs s E A4 R 7 BAK G E et
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I @If “entitled”” is the most common adjective.
fairly or not, applied to millennials” ( those born between
1981 and 1995), the catchwords” for Generation 7 are
® According to the

practical and cautious. career

counselors and experts who study them, Generation Zs
® Despite

graduating into the best economy in the past 50 years,

are clear-eyed, economic pragmatists”.

Gen Zs know what an economic train wreck looks like,

@ They were impressionable” kids during the crash of

2008, when many of their parents lost their jobs or their
life savings or both. @ They aren’t interested in taking
any chances. @ The booming economy seems to have
done little to assuage® this underlying” genecrational sense
of anxious urgency. especially for those who have college
debt. @College loan balances™ in the U. S. now stand at a

record $ 1.5 trillion, according to the Federal Reserve,
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@ millennial [mi'lenial | n. T34 —1%

@ ecatchword [ 'keet[wad | n. S8R {2 PE 05

@pragmatist [ 'praeegmatist ] 2. S2HI 32 L

@ impressionable [ 1m'prefonabal ] a. (G 4E &) 5
40

e

RERE AR _FH Rk, ROTTE
FELAM, EHEARYEFMTHARE
E—RARZGHEER A TAHALY R X
FARF ALK o o ARIE £ BRAE A0 AR,
(R AERE MO ELMEFEY 1.5 FL
£ 7.

v

7 5 W 1)

©assuage [o'sweids] v, 25 M, W%
(Dunderlying [ ianda'lann] a. A K AR
®balance [ 'beelons| n. (i % 1) 425k, 45 %

® ZHIER

e ERE
F o
:%L-Eﬁ

SR, IDEEE [Ew



Dfairly or not CEIEEEFH M) ¢ @train wreck Ck % 4:31)
@ career counselor ¢HEp Jifi ] ) y  @take a chance (H [ il 2 40

F_ENMAZHRNEESE N EKER"AES T X —ERSMENRE, X817 practical
and cautious( 13K 2 FR EH D) 6

OOAAERR, MIFEY 2 R AOMERBIE,

ORIt 7 R ERIFE PR TER GEB Do A T TE F DI RE M 24 T whereas, 8| {1 T-1%
— 5 Z AR A X e (R Rz B BESR ] how the people. . . will differ from those who came before them) . Jf:
FRe i T S E AR B 3 EE T, catchwords #14# the most common adjective. .. fairly or not H4L
ARG 5] H X Z AR B AR AE 19 A2 5 practical and cautious ¥ LIS 7 A 09 P RS R AE L BN ok 9
PR N . GE centitled TR AR CESZ e 197 38 T8 — U BT BRI AN Z R KK
P BB il 2R A O T B IR A T AR A St R A S AR . 5 Z R 4
AP aCa 7 ) P A R R DR BB PR X LG )

QABERNA,#H—FMB ZHRNBTEELHF T ELRER HRETAEN", According to
5 E FZ A e, A B AT 18] 98 IE 56 2 . economic pragmatists (£ 5 7 16 09 S5 H 32 2 #H) B R A
practical B Z AR PR 92 BR ™ 09 $5 4500 — 25 W08 28 25 57 7 T L 7R T SO 28 57 2 i R O 4 # .

Q—PAN'EKER"RAEST ZHRNMEERAE . EEFENNBERE TR KER(BAKESZF
FTHERESE, FAEER),

@miEH ZHERFEEZFHRNFTHER. 124 the best economy in the past 50 years FER; |- Bf
@@ %] a labor market that’s tighter than it's been in decades, hiring about 17 percent more new
graduates, BRI & W 2 F 22 57 608 b i 3 k40 R 2B BT () 1 Despite 53k 2 ——F 4778 8,
57 B R B T8 B P AL GE 2 AR 0 09 P 4% 4% 25 . know what an economic train wreck looks
like(economic i train wreck™ K AZICAE" Bt T 6 46 § 77 i 4= 30 44 38 4 28 57 90 0 ok 48 i 7 o 1) sk
71 e R R B — L RS AL JE SRR SRR 7 S L PR R Z A TR G 2 5 i i Ak Bk, 9z ) o
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@aHR Z R 2008 FELF RIS L FH. the crash of 2008 BH #f I 4] an economic train
wreck fif§ .impressionable kids i§ 1 Z tHACTE 29 1 7 &b (0 A 2 B BEC“ USRI Z T B T LA
905 5 Z 1A 22 5 0 5t A0 TR AR G KT X R B AR R T A PR S AL AE AR I B R I E KB R
MECABE T 0 SR BTN % . when AETEC L 22 5 A ML A9 607, S 5] 1 28 55 fE ML A9 18 515 5L .
KA TAERRE LEWEHE LR,

CARARLY  REYHMNEFENY ZHAMBHEORW . FEM TR 2L B, aren’t
interested in taking any chances I L (D@47 H1 9 practical and cautious,economic pragmatists, %1 Z {if
AR B AT . A5 L ar i PR OC & . 2 SR G ALET AC B A0 W38 45 7 0 8 F W2 B3, (6 b
e B AR & LA e — R W ERio ).
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booming economy it X & B3 4] the best economy in the past 50 years, F- K 7 B 2 {7 28 55 TE # K 8 5 this
underlying generational sense of anxious urgency (X — % AR ZI AP A B H) B X b 30 Z (8 k8 45 4F
(PRS2 BR ARG A R B B9 B 45 F AL . Horh underlying ., generational (™ 5 H Z 4% 4.0 (9 1 1&
TR A (] b B A B B L B BT L D — @) 6 F Z R B4 67 T 28 15 1938 38 5 have done little to
assuage(assuage &N to make an unpleasant feeling less severe™ 28 il . 5 CASHO ™) lictle AYH & & X
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37. Generation Zs are keenly aware | 37. ZHAEREHRE
[A] what their parents expect of them CAT ACEE i 1] 08 400 155
[B] how valuable a counselor’s advice is (BT ) iy et WOF 2 5 5t
[C] what a tough economic situation is like [C] ™Es iy 20 B B2 a7
[D] how they differ from past generations (D] Al T FnRGT JLAC A B0

[(FEEMIE _BROMEEEN. ZHAHESF A ELFTHEBR. @ﬁ?#%ﬁi’i’ﬁ" Z A
2008 4 Y fEHLBIE Z 0 E R SUREI BT, M iTIF 2 AWK E T TAEREABRE, hitk
M,z AR H Hu W 2 BT IE R R AR T, [CIIER .

[# ##2 % 1 IE # W [ C]H (keenly aware) what a tough economic situation is like J& %t @ 4] (know)
what an economic train wreck looks like [ [5] 3 5 H .

[AJX @O a75a 0 B 2R, Ak Z HEAC X B R R Bl & £ 5 fa L b * 4 TRl B A B
B AL HE 2 “ W R A 5 L B S0 IR R IR AU T ACBE R 375 . (B @0 A 2 WOl i =] F & 259 0 Z it
R 2 S i it R 11 22 B S PR B SO 3B it S Z AR A R 6 B2 R R i ) A9 L. (DI Qi Z i
5T —RARR"EMRHZ HACHER S SR LR XS,

(GRS A make: FLe Z thRFETEA . R Z R AY W02, 100 06 i 45 A 8 F i I
SR B S EN R EEMES R, BERF T Generation Zs are keenly aware [[] £
el e @A) Gen Zs know, [H I IE 5 %5 42 B 1% A %) I 3L what an economic train wreck looks like iy
Pl S, ST e [CT. Hofih = 30134 F FH % Bt v i 2 v Rl %o S i 47 T4 (CA T B 28 . [B]
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38. The word “assuage” (Line 9, Para, 2) is closest in | 38, “assuage” —if (£ 2 B, F 9T) MW &
meaning to . XEBEE
[A] deepen CAT h
[B] define [B] &%
[C] maintain [C] fR%F
[D] relieve (D] whf%

L7 72 E iz ] i =% 84 i B0 AE © 717, 1% ) £ H The booming economy (3 # & J& (9 2 ¥) , il N
this underlying generational sense of anxious urgency (X — 1 A P 0 18 Ak A9 B AL 8518, 2% 530 3 s % i
FEANEEAR. MELTCERTH, ABREANETT, BN Z KN S ERRFTEE P”CUCﬂl
and cautious (HF3R SEFR GEBL/N GO BARMATE H A RAH S GSF Y, T OB SR s BT iRk, ©®
] this underlying generational sense of anxious urgency 13§ 30 Z AL O LA B E B "I.i 5
SF A% , 11 1% 4] 5 The booming economy #1498 [7] £8 5 B I , flCHE A {5 BN 4K L R B 19 22 3 08 it
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assuage N {535 HMELLEEf L b oo TRRTBY S X, assuage A IR VR LD IES  FEER S Z
MEALA]L

(AR % ] IE # % [ D] J M #& The booming economy 5 this underlying generational sense of
anxious urgency 2 [B] B %F 37 3¢ R (IG5 G L 30 BE KA G BRAENT .

[BIE BT &“Z A BRI 5 M AT & 7 JE 90 D0 267 A0 35 5 (H 0 ik PR 8L R A B A Z AR
FEEEHE LR, [CISHAMTE“SFES R E“Z R B A AR & 2 8 M4 L R AHTE.

(LRSS A B EESEXERE TR GE BN MEREEERSIHICS
TXWMFEE"RM7ER. WARE, FHBRIESGRET A, B3l 2 #HARF o AR
(6 B S PR A% L I8 4 @ ) L N 3 RS IR — F B IR 5, B % i 2 )5 this underlying generational sense of
anxious urgency 45 b SCF Z AR B4R SF AR A 7L AT E AR R 5 Z AU R SE R
j':‘l ﬁm”,ﬁﬁjmﬁﬁﬁzﬁlﬁmﬁﬁﬁﬁﬁfﬁﬁi% ?EU.?—BIE:E f.ﬂﬂ:}:ifﬁ@” U\T B

HI o One survey from Accenture found that 8% A A — TR K T, A

percent of graduating seniors® this year chose their major S ke sk b 88,k Sk e
with a job in mind, @1In a 2019 survey of University of s A T, BLA N, AL SR
Georgia students, meanwhile, the career office found the P AT '2019 P e S S L L.
most desirable® trait in a future employer was the ability BRI, AR R R A R R
to offer secure® employment (followed by professional B T A (LD 5“ B K R AR
development and training. and then inspiring” purpose). I A B A LR E R A
@ Job security or stability was the second most important ARG FEHRLE ﬁ: (REBMH 2T

career goal ( work-life balance was number one), M5 ok 5% AT, B 2 T b Ak A SR 4
followed by a sense of being dedicated® to a cause or to FEAE Gl v

feel good about serving the greater good.
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(Dsenior [ 'siinior ] n. Ak PE2EA= & ~::,\‘j‘x§f'.

@secure [si'kua] a. FaEM  FRH A (Djob security/stability (T {E{#px/Fa2)

@dedicated [ 'dediketid] a. % #FT A9, T HER B SS @serve the greater good (IR 45 T 2 K04 &5 14 200l
""" SR

E=BNEZ 'Iﬁ‘[’é“i#??%Fﬁ\ié‘lﬁfl\m\"ﬁ@ ﬁﬁﬁﬁ?‘_ﬂniﬁﬁﬁﬂtfﬂ:?EE@%ESEHHHEQ‘E&U BRI
{EFEE M, X417 secure employment/Job security or stability( TIETRE/RIE) o

ORE—mAEEH AR ZHRAAREEEETUHEFHEBMINL AR . graduating
seniors this year T UCHEE L 51T IR X4 . S 4E Bl fY K 22 4 s chose their major with a job in mind ({F .
chose g3zt 2 ) 136 BR A (T L 76 b 2 2 4 ol it 2 7 B Wl A9 BRIl 1080, (R B Z 4R o ER b O o Sk B v
fil (clear-eyed) \JEHH /)N 0> Ccautious) A B ' ] JAUFE Caren’t interested in taking any chances)” 1Y #F1E .
88 percent DL b R B Fh a2 Hal ARIEZ BB .

Q@A —miAEEYH, ZHRETELTEBREME . meanwhile 323 A] B 8] fir i,

QAEHZIHtREFENEERF - BREBEIE, University. . . students P [} _E 4] graduating
seniors, 4k 48 9l & “ (BN K 2 A B3 09 Z 4R K25 473X — ¥ {5 the most desirable trait. .. secure
employment i@ it B E A RIERAE Z A BRFENE IS FELEBEEE LE. RN S5HS P HEES
LSRR R RS RN R A D B R B AR S A e B 2 AR R R SRR E L R
AN B AR IE R b R E T & B R B RERML AR IR 5 SR B BRI 4 2 X IE(A 8L T b
AT HFak 52 B EAR /NGO AR FRAED .

@ait—FRrLEs,EH ZHRIEEFETI/HERBEHIRE. Job security or stability [6 LE M
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work-life balance was number one F {RLE A UK 25 2 b 78 158 B Al 7] f5 3500 0 O 10 56 0l 5 A A7 T ) BRI
A A I F A AR A T A AT Xk R B ol T B AR T R A AR R I A, XA A
WA AT PRk 22 PR 7Y 25 — Fh& #E . a sense. .. the greater good 5 | 4] inspiring purpose 4 i #i &, 1
T 1) * 5% 10 11 5 ol 23 AR URR LR 0 R H AR X — i HEAE S =L, UL A X Z 1A LA
e B MR 22 R BRI AR A AT TR 25 2% IE A o, B2 ™ 8 Z (AR TE B v 9 ok S B R,

(BB EAEE] - Bl ajob in mind. . . trait in a [uture employer. . . secure employment. . . Job
security or stability ¥E " TAE/HR 57 0935 305, FF A 3T Z W1 ACFE B3 00 4 ik i ik s = BNyl o
meanwhile I8 T WIS Z HEACHR ML BR A0 SC IR A 45 5 . 1, FE B 2 0 2 A W Y Rk 4
W2, RN EEER R M . XM AUIE R Z AU PRk SEBR CEEAET /N G0 (1 P R A E LA 1 L (R
=R BEER A 7 A A T 1 2 75 B R R IR L 3 5 S0 36 i R 47 AR 5 WU R A L ] R
A G AN G TR 30K 2238 2 %) bk — 2 T LR

- HEER -
39. It can be learned from Paragraph 3 that Generation Zs . | 39. HE 3 BWM,Z#HEK
[A] give top priority to professional training LA et 5 2 1B Bk 5531
[B] have a clear idea about their future job [B] % A & R ¥ TAEH 5 MinY 48 5%
[C] care little about their job performance [_afﬁ‘ B TAERIA L, N
[D] think it hard to achieve work-life balance [ D] AN TAE 5 4 1% S 15 M 5 8

[(BREEM]E=ZBAH THIET Z AN THEFRORES R, HhOaskEh, SEm 54
A 88N AEMF L E A 0 B i TAE, M BRI R T Z A, 8T 81 Z AT B O ok i
2 TAEA WA L AR s L (B IE AR .

[l R ] IEW [ BT = B D4 chiose their major with a job in mind K 1E ) fig 52

CATHRSRE B @ )30l iC professional. ., training. (ER HROb 55 1 A9 38 32 6 A4 00 F T/ 2 58 (secure
employment. . . followed by professional. . . training) & ¥ A “ w7, (CIHOO A “Z tH{LEFE T1E
o g ok B A T e ¢ Z AR A A A Ak AN DA SR B B R 30 R e At T MR 3 T A B
], I RIS ATRY TAESE CRBEMTA . [(DIKO R N EZ A5 T L AE— 4 1 P 51 0k
“Z AN CH TAE— Ao - B AR e S B,

(RT3 B ] A% A5 S0 se 07, 0 F rh S A Y BE B LR, LR B S b 3t Z i AC 4 i), B
A S i S AR B 1 TR B AE TR S BE A B S Z AR RS . BT E AR BEE i meanwhile I 51 4
MO Z U ACHR R AR SR A 1L TR R 2 AT E A B A R R R s 2. R H AL E
SEAE . TE G 30 TN 2 A 4 3k W A5 1 v L o — 0, e b 3 A R (B A A A — T A A R O IE
. 53 Ab AR T LAE i E 0 L L H R IR S I 45 B0 T A A O REL AR D

IV @ That’'s a big change from the previous Ef kAR R E —AE &
generation. @ “ Millennials wanted more flexibility” in E, “FA—RADAEEHE SR
their lives,” notes Tanya Michelsen. Associate® Director of M, " YouthSight 8 % % B4 « £ R
YouthSight, a UK-based brand manager that conducts & Forstm At F£E F iR E L
regular” 60 day surveys of British youth, in findings that A & 7 (YouthSight £ 3% B — R & i &
might just as well apply to American youth. @“Generation 3] 4 60 £ #F 3% B 4 £ & 7 % 54
Zs are looking [or more certainty and stability, because of &), “HFTE L ZF e MmA,7Z K F £
the rise of the gig economy. @ They have troubles sceing a # %89 8 & M Ao #5 F bk, 4 4] 3E 2L A 3
financial” future and they are quite risk averse, ” [423 words | 5 a0 % , 2L 4 A8 /L%,
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CATEESEaN -

(Dflexibility [ fleksabiloti] n. 2 35 M L i1 % @ SHER
@ associate [ a'sovfient ] a. @AY s HEMY é @Obrand manager (i £

@ financial [fai'nenfal] a. 15 09 &0 @ gig economy (%1% U“F)

é; @ risk averse (A H iﬁ‘[’l}-ﬂtﬂﬁmﬁ)

“Millennials wanted more flexibility in their lives,” notes Tanya Michelsen, Associate Director of
YouthSight, a UK-based brand manager that conducts regular 60-day surveys of British youth, in findings
that might just as well apply to American youth.

s

“Millennials wanted more flexibility in their lives,”
Eif HIE TR
VRN (S )
=4 notes Tanya Michelsen, in findings that might just as well apply to American youth.
e T wiE FE 1B A 1 Hifindings

HIE
EfazE
- - [ - [l {i/ 18 a UK-based brand manager that conducts
[ Associate Director of YouthSight, < regular 60-day surveys of British youth,

Th8E E R A4 £ F B “Millennials wanted. . . 7, notes Tanya Michelsen. .. . E 4511545 /& notes
BB A, 5 8 B W 7F i A R AY & B 138 Tanya Michelsen i [A] L/ i Associate Director of
YouthSight 15 W H £ 7% ; YouthSight 2 J§ X A7 [il {1 i& a UK -based brand manager. . . . fif B i ] % 2
A Y AR B

EEA -

ENEARELY BISTFE-—RETHIL,ERZ ’[’?.“f‘tﬂ’]iﬂhZ&bE:F" REEM", X8A:
(Dbig change( B A # 3 ) ; @more certainty and stability (2 S THEMEMAEE),

OaER . ZHRBFEETENAEY, XEFE-—RBLEMR AN, Tha B4 EEX Z A
B B ] ng R A 45 8“5 3 T /E 8 5E 77, the previous generation 5 i Bt K 41 those who came before
them 38 AT R, [ 05 45 30 36 30 0 Z (A S5 A I 25 A9 AR 7. a big change M3 9 A~ ¥ 14 25 5 B
R SCCHEL A i A 25 S AR il

@—@aEsAELE BEERATE—RM Z #HRMER, WUHEAMA Millennials wanted. ..
Generation Zs are looking for. . . 474 W > T0F {4 69 4 05

QAaEHTFE—RMEAERAFM", more flexibility I T8 — (LAY 55 U6 R B 2 55
P, g Fe it wanted 2 B 7 A i 0 R TR AR A BRI B 04 45 5, CSCTPoRe S BIDREE AR Y Z (iR
HEAT Fe B AR BUXT e A 2ot . 98 25 AL B 0 A5 XF % UK-based, British youth L )5 findings. . . as
well apply to American youth 8, T4 — U Z tHAC A9 45 0l 5 25 57 £ 95 56 0 15 — 3

@Y 7 S S BRBEME", @A H more certainty and stahility ¥ 5 b F"‘O’—Jl{" Job
security or stability, 3 B Z A A 45 25 2“8 SR T £ A0 8 1 SRR ZE 17 s because of 5 5 HY TR SR T g
PR A 2B 2R ) R IR IR B Bl B R e DT e A O, el AR RS 22 A9 i B 1yj‘j—J Ji W
B RE R ., @aRiEQM  EE TAFURE AT ST AW anbZ (R 5, 2 AAE B 2 0 a5
(have troubles seeing a financial future) , 5 B0 17 55 B % KBS 8 SR FRE (risk averse) , IFF W E®
f] aren’t interested in taking any chances,

(B EsEmiE] — A SCEEEE“Z A7 5 R A0 L, ik Z R a0 & WPRHE . & Bk
AT S R 7 AR 5 R A AR L A 2 AL B R Z RS T A2 R (TR AR
TR HEHL VS Z L5 S0 D L R Be T B P BE AR 22 57 (T4 — AU R R P VS Z AU TR w0 5 1

Zig § E_gﬁ
ERRE, TEER E



%ﬂ%miﬂ-) J\FT%XTEﬂ B mf Rikfe., — B _BMRET ZHRAERENEENK. OfF
WA B 2 TF A A B QAN ST TE % (B T3 i) "X — M A TR B S8 Z L%
%AV «k?’"“”’:i FRIERY 9 — N E .

-

- HE L
40. Michelsen thinks that compared with millennials, | 40, R /RFIAA, EEFE —£,Z £
Generation Zs are .| ST daillg
[A] less realistic [A] A2 B8
[B] less adventurous [B] A4 28 K
[C] more diligent [C] B ihieh
[D] more generous [ D] T

[ A ] RARM T A4 Michelsen J Je4tii] Generations Zs SEM ZHWEQ @ 4], ®ag L,z
A TR B R S AR AT U CBR S X — e R AR XS .

[fmfma ] IEMWBIEX looking for more certainty and stability.quite risk averse B [E L5,

[A]Y Z A B A CTA ) o s 1 T (4 8 A9 “ sl 31 92 Cpractical , pragmatist) "484E . [C].[D]
58 = Bx 1~ 31330 inspiring purpose.a sense of being dedicated to a cause {4 F A9 “ 42 5 A AL H b5 L 22
i EE ST B M 2 A E B TR A Z R AR FE AN A TS EXER EX P
FoAg Z A S T — A B P AS J IAY 22 AT b g

(R TG 5] AR5 2 - A 22 () A AR I 3 LL T 3 R 208 9 3 20 0 OB A — 5 3% T Bb X U
B R B RS, BRR S . 1. Michelsen #3F T8 —UH Z AR B BRE L REHE"M“E
SR 20 R RS E AR A EE KU T B A A s 2, BT R) R) Z AR Y R AT L B0 U R 0k T S AT 4 A
E[B].

Part B HBILR“MER"FEREE

Es‘tbﬂﬁmﬁ
— REBHEA e,

Zl’i i H Money ﬂfl‘ﬁ 2017 ffi 12 F] 13 H & 8 Ways to Win QOuver Everyone in the Off:ce,
According to Experts (& Z3CHR AR AR AR AR ™ B 47 [6) 25 ) , J& — 5 56 F “ fn o] B 75 [ 3F 9 4 R 45
ARt Nia T G Y 2 B B o €2 3

G5 — Br | b s ] RAAS BT A R 0 A e

B ENESIRAA T RS R SR s T,

=

[A] Give compliments” , just not too many (Al B THANE foskit s
[B] Put on a good face, always [B] 245 M@ & £ 4,16 6 4o sk
[C] Tailor® your interactions [C] A48 5 25 5 X, :
[D] Spend time with everyone [D] 761 8 5 9 A A A0 A
[ E] Reveal, don't hide, information [E] i 458, 52 a8k
[F] Slow down and listen [F] 1% F 479
[G] Put yourselves in others’ shoes [G] 35/ A f B A& 9 M
46
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CHCEESEEN -

(Deompliment [ 'komplimant ] ». #45 , Fk §  @tailor [tela] v, & ITHIVE ; A3

ViEERE L

g FAR T Five Ways to Win over Everyone in the Offlce(wm over sb FL1G - 9 FHF AL e
e k) HERT & AMR R Z T N

DA S 38 s 0 2 il A, T 98 T W 26 N B0 2 GGust it b T T b 70 o 0 15 80, M &5 ik Be A 44
o] 3 HE e L W] 527,

[B]H Put on a good face %% 45 453 AT M1 308 4 “ IR 45 0 PR A0 R /47 IS 627 always DU 38 ) b —
A ab C B TR X 7 L B ) o I B A UL AT i O B A R R AR IR E B R .

[C]H interactions #“ A% B gh (Il 45 7430 L 32 3D 7 » Tailor AR IR 4 8“0 7 A ME R e b 3828 98
Ao, PN SR . i 5 i B 4 R o O 0 TR X T

(D] S 757 everyoneCR R ERA L MREFA N, SGEXEEE RN S ERBEVEEAELRT
Be /N i HR 3 22 I B L T 7 24 2 25 TH BT () o

CEJ44 B R o dE e (5 B i S e B B A A FEMER I RREAEREENAR
AT

0 R 0 0 IUVF 8% 25 S % A7 T 80 Lisen B0 %68 0 B2 4 TR0 00, HE 00 45 i BB 0 3
0 5 b AT o LA R e O e [ S

(G others 45 4 3C 5 3 AT Ji0 4 1) 3¢ , $H 00 45 v Bt 7 180350 % i 7 Al A Ay BE 7 )08, 15 B Ak 3t Ohy [

Five Ways to Win Over Everyone in the Office BRI ER FARE

T @1s it possible to like everyone in your office? TR Bk AW AR E D
® Think about how tough it is to get together 15 ﬂ-#&%*ﬁ‘i/\&%:ﬁi%*ﬂﬁtﬁﬁkﬁ L,
people. much less 50. who all get along perfectly. @ ﬁ‘]iﬁi"]"’i‘o B(AFLZ R MALEZRA.
But unlike in friendships, you need coworkers. @ You RE TR LT, AkdE R Ao A — A T,
work with them every day, and you depend on them ‘ﬁ”&ﬁifi‘bm E%‘f@afﬂ&.&#ﬁﬁ' A F ik o
just as they depend on you, @ Here are some ways Sk Bl TE A AT A T R 4R

that you can get the whole office on your side.

__________ HICERSEASH - | o/
@ S BERD §  @on one’s blde AN —H, EREAN
@Omuch less BA M, Bt g s
_____ BRAM - A

R HLXET . ERRBRSFEFR,

DO@AkiEH Rk RNBEMFAERHRY ML ZR, OWBNA Is it possible. .. 7 FREEH M A
B TR A Bl 75 N B s B 0 BT A [ S e, S S 3 A ) 4 Y TR R 2 ) A T AR
ERAE I E T, @ %] LA M8 #F Think about how tough. .. —much less. .. (much less By “ %A H ik,
o] ) [ DA 5 ] < e Eom k. Forb get together,who all get along perfectly 5 #b2Z B - TR 3 42 5]
e 22 R B S R A M R 5R R — =

DOAETEH RNEENABEBRITFXR, QT But & xt OO & 0 FAMEN T, # T 2 th
B 1 B ; unlike. .. X LU A2 56 2 98 H R 9906 2R MO 4R BE 2 AL « 6] 37 33 & (175 S 2 44 5 B9 (need) .
BV . A 155 R 48 o wT A BT A, o I 0 T b AR . D) SR O BRAL . ) S 2 () A B H R TR
1% W A1 AR # (work with them every day.depend on them. . . they depend on you)” . Bl . 4 H [ XJ . B b
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mIO .

GORFEMVNEZT . BMNNMAERSHEEREXIE. Here are some ways. .. 9l A& X F 5 . 6%
F P 20 Y s get the whole office on your side(get sb on one's side 55 4 Bif5 - 35 52 LIBE
i e 1 R 0 G Dl 3 A A AT L L BRI A [R] 2 A T R SRR

e gy 4D

II @1f you have a bone to pick with sromeonc: in your fdo e 2 A2 ) B B R A T AL
workplace. you may try to stay tigsht-lipped” around them. ARFELELEBBRO RS, REH
X T AR A AL oA A R 6 — AT
FRIL, I &R S xTiask g # o AF
e %, T TR AT Ak 24545, Hob
WIS R AR B AAEEE R R
3 o A B d A A AR AN A IR )
AL PR 00 kA 2 B, R R A A A s

3 - R s - . @ .. ® o
details about yourself or studiously” stash® them away. you R

@ But vou won't be helping either one of you. @ A Harvard
Business School study found that obscrvers consistently”
rated those who were upfront” about themselves more
highly. while those who hid lost trustworthiness. @ The
lesson is not that you should make your personal life an

open book. but rather, when given the option to offer up

should just be honest.

L ATERSEASN - o/
(Dtight-lipped [ tan'lipt] a. SHBUE 2 AE A3 O SHER
@ consistently [ kon'sistontli| ad. — BT Hb , if 24 40— Hb (Dhave a bone to pick with sb ¥} % A A5 .45

@upfront [ap'feant’] «. JHAAY I 1
Dstudiously ['stjudiosli] ad. 4 B4l , 505 4
Hstash [stee] v, (~sth away) Fa

Z i
@an open book A DA — W% 6 it 19 55 4

N

A Harvard Business School study found that observers consistently rated those who were upfront about
themselves more highly, while those who hid lost trustworthiness.

S5

A Harvard Business School study found who were upfront i
FiE % || about themselves
Poitiem | i | A
that  observers consisiently rated those more highly, while those  lost trustworthiness.
15w 2= W BT EiE B HPIEER i Wi iR

NEEFTE . A8 32 A4 A Harvard Business School study found. . . ; HJF that M A lound 195235 ,
Wl ] A BN 2 s AT R BL while JE 0T 30 548 L A 28 %8 96 26 A 09 & BE s G JF 50 43 ) 45 0 % — 4 who 51 &
19 52 1 N A), BROE IS A 94T R R AE“ N VS R

The lesson is not that you should make your personal life an open book, but rather, when given the

option to offer up details about yourself or studiously stash them away, you should just be honest.

4y

*=iE
Tlis Eston 5 Mgy | Dot that you should make your personal life an open book
FiE BRI TER gl Fig G Hif FEAb

A, &
FifiMf2
but rather, (that) you should just be honest.
MR RIS EIE RSA RE

AfiE |when (you are) given the option to offer up details
< about yourself or studiously stash them away,

48
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DhEEE R A 4 £ T8 The lesson is.. .. o 3 4L 48 ¢, J5 48 i ML <% &5 #9 not that. .. but
rather. . . JEFEAYPE D IF 50 F38 P AT, S0 Do) 1 AR A S ik AT 2 AT IE Wk, B A — g
you are I [ ER 1 M ) 150 BHAZE fovk A L PR 45 L

ERAE

E_HNBAFE—BEBEE, AERH,

OORBHAEFRN . FTEXERBMMEENARH, O IL.. you may. .. BEHKN 5, have a
bone to pick with someone VS stay tight-lipped around them f# 22 .0 U557 A8 F G A BRI AW A
LY 28 0 FE O AN T AR B B SR ATHE S5 6 LR Nk . @) R But B0 45 HE B0RR 4 R
Pl oF

QAEEAER . HRFTPEHRAOAEFEZE L, Observers consistently rated those. .. while those. ..
LK Lb 455 4 g 18 95 28 R A9 I8 0 . < 35 0 2 3 JH B # (those who were uplront) ¥ 4 8 ¥ (rated. . . more
highly) VS B ¥ # (those who hid) 8¢ & 5 4F (lost trustworthiness) ™, ™y i 378 35 15 B XA~ AJE 4204 7 T 5%
Wi, consistently i &% T #m 1 (19 — Bi 4k L

OREMRBRHEXEAMNBIY: AN “EHRHIABAT " ER VW BB ERH " HEFEZH,ER
= 18, The lesson is. .. 7&K L5 B S WY ; not that. .. an open book. . . but rather. . . be honest
LAY <5 54 P 0 L OB B 04 A A 05 L6 0 A TAD A ) A T Ak G I 3t 2 L 7R 400 45 7 £ 3o 5
WL, offer up 5 studiously IFF 7 i SCRF H (AT 2 WF 75 8 CHUR” 5 J 8 o 8 20 8 85 85k
BEh i 5 R T B R I E B A FF

L4248 ] D were uplront about themselves.,offer up details about yoursell,just be honest; @ stay
tight-lipped. hid.not. . . make your personal life an open book,stash them away.

[ EAREY (1) 4 B were upfront about themselves,offer up details about yourself,just be honest &f
W [ET]9 Reveal. . . information, H:H' your personal life #l details about yourself &3] information [ 204k ;
(2)hid Z B EH JEE . # [7 stay tight-lipped.not. .. make your personal life an open book,stash them
away — i &F B £ 4 hide information,

(42) b

Il @ Just as important as being honest about Fo1m & Qm-ﬁ'éé T o0
vourself is being receptive” to others, @We often feel the AV, KMt ALl oMK
need to tell others how we feel, whether it's a concern R ESEANSTR éﬁ:}ﬂ'bﬁ,:%-— 7
about a project, a stray® thought, or a compliment. @ MmitA Ak, R — MR E 2 AR
Those are all valid® , but you need to take time to hear HoA, X AR FE A2 S B
out your coworkers, too. @1In fact, rushing to get your AEkmeREAFEMAE, Hm T, 4
own ideas out there can cause colleagues to feel you don’t ' F st h g & 4990 5 & ik B F 2L 4 4k
value their opinions. @Do your best to engage coworkers g <& 0 fl 477 6 & 0. A1k Ff 42 ik B FE A
in a genuine” , back-and-forth conversation. rather than 53— i Ed BAREEENNEZ

prioritizing your own thoughts. PR de B LR ES — 15,
RICHEBRSHASH - |

receptive [ri'sepiv] a. S FHIT L ABIL K § @ 2AEE

@stray [stret] a. R &4 (BB EDF); FEM 2 (Mhear out W7 58 . A1 21l {5 7

@valid ['veelhid] a. J& 05 T 500, (B 15 15 8k A8 89 é @engage sb in sth {fidE A B 55 H

Dgenuine [ 'dzenjuin] a. FLIEM, 2 @ H 911 é

45
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ESZBNMAFED. MOMITRESE,

ORI : KT A (B E)s Just as important as. .. is... PL[A) 22 bk & 52 90 B B 1 43
(being honest about yourself #E4F [ B 7 “HAR A AG B 51 55 — [al b i B 0t i . B 4 fth A48
4 (being receptive to others) .

QEDQARPER . EEEBEF"MIFNE X", BEU"HTNBLE", @D 4 We often feel the
need to. .. but you need. .. H1“ZHI{FE B /8 WATIE” (GRATIE T8GR B BDH B 2 0T AR A5 I Al A a0 32) 3|
R AE B/ AR T (TR o b AR I (8] 2 (0 [R] AR . @41 whether it’s A, B, or C 4207 i3]
Ze UL W] AR G b B COARE 0 A R SR ER B OATAE bud fEA) NI LIE B S AT iR
ST S ARG Those are all valid( Those 845 @ /%) %1 2% (9 41 35, valid 38 20 R 08 1F 28 70 3 {1 75 100 5 {4
B9, 5 important 3T 30 7805 2 “F7 A 3 Z 4 but you need to take time to hear out your coworkers,
too{ hear out Z A “ (T AT o W 55 A D58 ™) 2k 17 Gi0 81 {0 O 7 (39 a0 B M« R 0 0 368 249 ol 1 B fH i) L 5
i T[] 5 AR s . @A) LA In fact 5] 205 L 38 0E o 9 2 T 33k A & B (rushing to get. . . out there
HRE AT W MEICH) MRS RS SR A B E W 5 B b A B % (feel you don'’t
value their opinions)”, FCE“ R 2 2 F 335 0 O W7, TR0 F e 0 07 7] 55 25 0L (9 s B4,

ORAEEKESEE . FHEESUA"S“MAEZER"MRIE, Do your best to. .. rather than. .. LL#}
598 S50 LI 4 25 #1635 38 5 @ 1Y; engage coworkers in a genuine, back-and-forth conversation
(genuine MRIFE“EIEM . &8 H 3097 back-and-forth B A“& M A FF P09 VS prioritizing your
own thoughts X tb ™ EAEF 21 LA Rl 288 & 50k T IOE M The A 2 A SR R —
NiBE R4,

(M= 8 W I Dbeing honest about yoursell, tell others how we feel; @ being receptive to others, take
time to hear out your coworkers.engage coworkers in a. . . conversation; @rushing to get your own ideas
out there,prioritizing your own thoughts,

[ AR I 1) being receptive to others, take time to hear out your coworkers Xf B[ F]H listen, H
take time 5 H 7 Slow down f47 ; rushing to get your own ideas out there can cause. .. ¥ & “ 37 2 i3t
HEALE L SFIR MY Slow down #1455 ; (2) being honest about vourself, tell others how we feel %f [ E]
1 Reveal. . . information; (3) Bt compliment & B[ A JF A .

S0 e . s TRES i ey

IV 2It’s common to have a “cubicle” mate” or special Tt B E A jg..%#__ﬁ“ P
confidant” in a work setting. @ But in addition to ﬁth(}se '}i"ﬁ._%'gil'é@%ﬂ R ST
trusted coworkers, you should expand your horizons” and ¥+, ﬁ’ﬁﬁ-}éﬁ EE.ETRARSE —4
find out about all the people around you. & Use your lunch AL A '!f'ﬁ‘-?kw‘qf' B & 2k R R
and coffee breaks to meet up with colleagues vou don't e A e, T ABAT A 2L Sh 8
always see. @ Find out about their lives and interests Aok, ARRT VDL b
beyond the job. @ It requires minimal” effort and goes a 'fﬁﬁ'k?ﬁ'i#}ia R TAEE bR
long way. @ This will help to grow your internal network, L R T ey e P

in addition to being a nice break in the work day.

B e s S N T B e St e et it P
cubicle ['kjubikal] n. I522 % M 5 i § @ KHER
@ confidant [ 'konfideent ] ». (] 0L 8 F6 % 1) F 2 é (Dmeet up with 51, 5 5 A §lf i

Dhorizon [ho'razn] », BV, £ 0055 00 ) JE I+ 2 f @go a long way #F IR A, 15 RIAR K
@minimal [ 'mmimol] a. #2009, b Y g
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%Eﬁﬁ?ﬁﬁiﬁf:i}\iﬂﬁﬁ@ﬁ-_ﬁ\)\u
COAE#RHEW. MELTHELEE, THRE - R F, & F W But ik 58, h “ & #0
FRATT AR A — P A4 I A 00 TR0 3 e AT B ——FR AT i 4 Y L R A
[F 7, S B3 8 . 4] cubicle mate #1ii 5 room mate 288, L mate ™ i TAEL #5447 ; confidant
(8 4 1 special CRERE (9 48 91 00D 1 4 , 3898 15 1 M2 7. @4 in addition to. . . you should. . . 5 7 #
W S I [ A4 A5 8 A4 — P 1 TR 3R Cerusted coworkers I8 35 # B340, ﬂ?ﬁﬁ?‘éme BEQL R

QOANEEFBREFNRBIENEERFTELHEE, meet up with. . . Find out about. . . i@
] expand your horizons and find out about, . . ELAAHR % 25308 5 W00 [R5 . R EI A5 00 A 75 R L iF
(R F

COAHPBEERFL: UENIMNIRNMBIATAR(FEHAZE - TAEMAA)e @ 4 requires
minimal effort 5 goes a long way(CK A B350 BEs8 21 )z 25 ™ b B K8 A/ 3R g K. ©4) This
will help to. .., in addition to. .. fit Ff goes a long way, &3 K 25 4« A (L HE 11 T (6] (R 8 5 g BE L 3F ik
T ARTE 2 1H’JJ\HJK(thmai network 54/ Al I IE R M),

(M5 £ ] find out about all the people around you,meet up with colleagues you don’t always see,

(common)

grow your internal network,

[EiERREY B vh 2640 find out about all the people around you,meet up with colleagues 5[ D]
Spend time with everyone T 3,

(44)f— e (4—4)_.___________
pese, © Aoy dows et e smconc's boos vt [ TEnARRIE &
them they did an exceptional® job on a particular o i#ﬁ.;‘%*/\ﬁ%ﬁ' #ﬁ%&.?ﬁw'ﬁ%

— R B ERAFEFRE. XBAHTIA

RABES. EREHEL LREREEL
found that people responded best to comments that Ao —ARTALA, A{n&%xﬁﬁlﬁ&ﬂ#ﬂ;&
shifted from negative to positive, possibly because it 0 S 4 A B @ 8 A Tﬁﬁﬁ]ﬁ@i;ﬁ“ﬂ
suggested they had won somebody over. R BATT EAGINT . -

project. @ This will help engender” good will in others.
@ But don't overdo” it or be [ake about it. @One study

(Dfeedback [ 'firdbeel | n. J7Z {5 55 0L ol fi5 8 Si (Dengender [n'dzenda] . /=4, 512
(Dexceptional [1k'sepfonl] a. 78 H 14 . 5L (1Y /‘) Doverdo [wuva'du:] w. (il 41, ik
o 1|:| %ﬁ*ﬁ

EHBENMAFEN .LFRHAEERTER,BEEE,

DODARHEW - BLFEBFEARE B, O QA F Positive feedback. to tell them they did an
exceptional job on a particular project 3T 3 . #5 [l “ FUHE Jz 5 B8 38 217, Hoof exceptional (it 22 4R 511,
A L FE 1) L particular CF 52 19, B0 22 0 B 7 48 40 B0 3 L BL{& s important for anyone to hear,you
don't have to be someone’s boss to tell —WF—3, "W B4 P AL HIAT A ZM. @4 you don't
have to be someone’s boss to. .. LL“4a 4 %35 9 75 & 7B M A . R R FE S5 4 NS I L0 8L
LA TP R R RN E ., @M LL engender (7= A, Bl #L) 2 B 57, 3L W IE 17 S 152
(This) 7= A4 B B RCR A B T 91 & Ml A5 38 (good will 33 B4R “ Xt A B9 A3 R385 .

OREBERX . BHEEXEABESER(M - BEEEE), But don't FHMmEERIRK 1. #EZiH
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A H T 2 8% 7k Coverdo B k7 A BB S RS £ BES N 2. ABEE 0T, R
L 2 .

QANEERFTWUNTIMEZRX . A AEIEM"EIETRM", responded best to F 1 X 2 “%f
woeee VE SO ) SO, T I 58 LA 8 A S A B R 3552 R 7 4%+ commeents that shifted from
negative to positive U B f5e 52 000 1 P76 . D7 1T 4% SR 16 T CIRI N7 CD ), Oy fo] ol fo  — % ) i B 58 4
HBEHE T YE ) 5 possibly because, . . fEFERCIEPFIE J ] 5 5 AT A PR AVHL TN M B C SRS
FIAA T o DTl G

[ #1 3¢ 838 1 Positive feedback.tell them they did an exceptional job.don't overdo it or be fake about it

[ EIRMI D) B 817 Positive feedback  tell them they did an exceptional job B #[ Al Give
compliments; (2) Bt don’t overdo it or be fake about it & Hl[ A1 just not too many; (3) B you don't
have to be someone’s boss to tell. .. .don’t. . . be fake about it Ff &8 19 AN SR B/ B2 E50E]
Reveal, don’t hide, information #1if .

R L (45)

VI @ This one may be a bit more difficult to pull off, iiéi‘im—' W
but it can go a long way to achieving results. * k5 mﬁ_ T, PAEMAFiI LS
@ Remember in dealing with any coworker what they W BN Ak I X, B
apprecia@ from an interaction. & Watch out [or how they ‘,@‘flﬁl*fﬂ‘ﬁn‘fﬁf%{&/\iﬁ:ﬁ%%i%n A
verbalize” with others. @ Some people like small talk in a LG EL A, B R AR
meeting belore digging into important matters, while AN B A B, AT L
others are more straightforward” . _ ® Jokes that work on B AAR— % A, P, B2
one person won't necessarily land” with another. @ So, A0 5 B Rk 6 (E 3 R, T A
adapt your style accordingly to type. @ Consider the B B gy 2 82 A & A B
person that you're dealing with in advance and what will B AL AR AEN SR

get you to your desired outcome. [ 516 words]

RS T T T T TP ERPRe 2 y
L WICERSRERDN - 4
(Dverbalize ['vabalaiz] o. Jl 7 &8 S FE ik S} @ deal with sb 5H: AfT3c18
@straightforward [istrent'fowad | a. B T 24 "‘ @ watch out for sth F ) F oo
)
@land [leend] v. ALY, 3k B U RCGR ¢ @small talk W0, JEME
@ ZHER é ®dig into sth #E5T ., 4
@ pull off A% . 5¢ e CHE HE I 24D 63

ANENEFEL . EARNEAATNR BERT,

DASEETN  XBEH K EEMBE, This one 384 Bebr 18 7 38 77 3 , 7 WG & 4 15 W
Jif#§ smay be a bit more difficult to pull off(pull off Z AWML [ M 1) S HEEBE R Z LB NI
B fEA AR XESEH ;s can go a long way to achieving results 15 5B 1% 7 3 Ak B3 50082 F B s A0 2
FHAR T — M AT 1 B9FTHFF A0 P but (RBLER ZUSE 3, BN = kL.

QEQAERRE-NERFNAERTFSREL, @OH Remember(A 420 4E) , Watch out for(#
B 80 ™ AT E R S E 0 4l A in dealing with any coworker R GE # 1T 0 R A RHE ., OO 5
Some people. . . while others. .. ....one person, .. another LLBIH X L B MR EZ R . MEOQD AT N
JEH A NSRS HEA A ANEIMERT 2 (P AR 5SS R ED [ — 4205 0 5 se A%,
Xif o — e AT ] BETE AL (work on sb B X A 2237 5 land with sb 5T S, land i HiAS 85455k, 3%

52
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B 5] o R S dl2 BT
O©ODABFHITEE (So, ) BIEF (MR )LEBFAEEZH A, ©F adapt A accordingly to B 5 5 X 5

O R TRATAY 8 KUAE Cyour style) 7 R 24 30628 4 X 42 00 Y08 /AR AE Coype) ™ AL 9008 T AT R SE
@#) Consider A (=type) and B (=style) i — 2 HAL® 45 Py 45 - 55 ) HF ik 47 1. 3h §is 1 516 25 1 7 2 46
PR B U Y 900 T 3 TR G TR A B 0 SR AR LA 3k 0 4 B A RS R AR

[ #1258 36 IRemember. . . what they appreciate from an interaction, Watch out for how they verbalize
with others.adapt your style accordingly to type

L8 E#RFICD Bt dealing with/interaction/ verbalize with* 72838 /3¢ #k " . adapt. . . to. . . ¥T X EH I
[CIH interactions, Tailor; (2) # 4] Consider the person that you're dealing with in advance Jf {% i 9“2
WArH e — P 723 5G] Put yourselves in others’ shoes“ 3l #E il A B 1) 38 & 7] B 40 3

S, SRR MR /NRES .

o541 f8 42 [ 43 [ 95 44 15 45
[E] CAJLE][F] [D] [A][E] [CILG]

T =, REER

41 [FETE [E@ E BB ki e E S H e AR SR A CHER . MR
APl 20 T B 9 AR AT R B T N & 32 B A, SR A TR A 0 A R . T X2
“FE BB A G R A """"Hﬁi"’ W7 i PR, [E]" @A S AR TEARER.

12 [FRIF [FER] S = BB SR F 0T fb A Ak 5 T2, 1300 09 2 ol S O 60T R 35
B.ATEREACHUA Aﬂiv\ﬁﬂ? G NS - 3 s N R 11 Tl A T i 3 B s e i e
BRI TR DA [F 48 T Rinr” 5 A B 5 — 5,

[FHTEE] [A] Give compliments, just not too many £ & BB compliment, {H 4= B {7 1E 5] 2%
52 AE 2R Gk A e I 4R B B 357 (Whether it's 4. ... a. .. or a compliment), H B I R E A
“EETEE I AL [ E] Reveal, don’t hide, information 5 5 4~ B¢ being honest . tell others how we feel #T %,
{H i Just as important as being honest is, .. ,We often feel the need to tell. . . but you need to. . . too A] ]
W#ﬁ%)‘(?ﬁﬁiET"{fﬁiﬁfﬂ"Aﬁ?ii"ﬂgﬁﬁ-|'ﬂ:a[E]ﬂnﬂ BARB T

43, [FRID [HB]HNEEHREEES RS =FHEIER"S] 0@ R LM . T 8
Fir A N A 28 AR 0 )RR A S I T 85 AR AS 86 L %) () 5 d5 I i P s R AR G Ak R (R SF IR
B E GERERR AR A", (DI En} B 5 i A AL REiZBER.

44, (BRI A [FHR]H 1B oo g i %t 7 25 09 T8 45 7 B S 480, Bl S U6 WA 25 4k 51 % il
N 3 R I B R R X B vk o B R R A R A AT I R R S E LS
WORBERT. (AT THAERE BRSE" 5B EBHA.

['—Fﬁlﬁlﬁﬁj [E] Reveal, don't hide, information 5 @ 4] “ A~ B [H 25 U A~ & & Mo gl A~ IR A0 3
H K @4 don’t. . . be fake about itCANEAE D FERIM) A o {H B SCH 3R 8 (1 2 B AR A B X IR =
BOWAEREALEE”, MARZ N A EREER”, B information 5 & W4 557, 1555 H B ¢ H#1)
OB BU /R ) R SURAE

45, [FRI1C [HERE] S Bra iS00 i s 0 i Jr X, 96 76 5 4t 7 2 3 it
AR HE I A% F O 09U RURS A 2 S X O il B A L [CI AR IR e U Sz B R R —

[FH# & & 1L G] Put yourselves in others’ shoes (¥ 7E ftb A 9 £ 5 5 18] 25 9 T 40 I8 B K 4
Consider the person. . . in advance (Tl 56 2% [& — F % Jy ) (E % B A Hb G B 0978 T 3 47 B i b A R A] 2R
BOERNT S (BREFA B — 3L AE T CHE AN XoF O A ] R JCHE o 3 3 O 300 . 5 N BEE R 5 i B B9 B
) (19 4 300 AU 5 % T 0 RUAR AH TR A

SRS, DEEE [Ewl



Section [ Translation

KM 2z F ok W& 1 Bh 5m

G = XERGRH B

AT A B EI 2 M Mind Tools — 5 8% Overcoming Fear of Failure( 58 IR X g¢ N il 2445
My 3C %, HEAEHR Y% 3 The Definition of Failure 3% — 35 Hh 3045 BE % B0 AR 0T 0F R 5E0E 18] 46 13 52 00 3y o4
R A W R B . SCREE AR R A 3 Ak, AT AN b b e R B (LA e ]I R 0 O A R
SO, BT AR AR L S0 A A R SO

TS T

I @ It’s almost impossible to go through life | Aﬁ%;im‘?‘ﬁﬁ_ﬁkxﬁﬁ A R

without experiencing some kind of failure. @ But. the o % W4 £ A2 BT ATk A
wonderful thing about failure is that it's entirely up to us Rk TFRMNL D : i

to decide how to look at it.

@ ZBER % @be up to sb (=== P g Jd - AYURTE[BL AT D
Mgo through (11 ;M) 5
wmaw

F—BEEREBMNEUDZR - MAEFEANE2EEELANEESFE,

QRFHFIEH KM AT B 6, WHE G E impossible. . . without 78 1 7 . 5 ¥ % W 2 F 4 1 59 6 48
1t : go through(to endure something unpleasant or difficult) life 22 B A= % 7% B (il 75 3 ¥ 3 | Rk 6L 5y
AR TG A R R e D IRIACRM Y EREE REER N ERNET,

Q@aIEITIEHEWE £ > 4b, wonderul (4 extremely good. pleasant or enjoyable® #5219 . 4
WYy, 4 AR A7 TEAMEM ching, SCBR {5 i thing J5 ¥ % 7 about failure 1€ 55 br A LA W 2 1
B, A 5 T R R R AR R A R I — 8 1Y SR AL 43 FR AT K AT % AR M 5 entirely up to us fif 48 4 1]
entirely® 5% 4= b , 7K b7 55 18 2% W 3% 32 W AE 2 M =22 F 2 MUY 35 K B8 3L, 85 4 wonderful — 17 8 S 8 % I8
J2 1 7% 1E 55 19 5 1 77 2 B 5 JUCA T

(B EMEBIRN £, WA LU But MHE KB LE SR TE A G — D FHE A ls B4
i XEAET B U RIR M R Zb—FRGFEBMM TR LB TFRITAS . EEREEH
@4 wonderful A7 % 33 4% S (052 5700 15 5 8 16 1) 75 9 2R ez TR N A i o 221

II' @ We can choose to see failure as “the end of 1hfe #40 'FIPJ, e kﬂi?ﬁ“ﬁi LS &3 E]-""o
world”., @ Or, we can look at failure as the incredible” & :g_’&m T de B AL 4,1k %555
learning experience that it often is. @ Every time we fail $%iiﬂ§:ﬁﬁﬂﬂ;§‘.-ﬁﬂﬁb, ok koent, &
at something. we can choose to look for the lesson” AT 0 2 A A b «?»ﬁ.ﬁ_‘l % o8 R 69
we're meant to learn. @ These lessons are very 3 ﬂF'%"i-ﬁ’;’E’ﬂiﬁék'fﬂﬁL'ﬁ ,11':&'1'3"1

important; they're how we grow, and how we keep

54 L. "
Zif FME
EIEEE, 1DEETH Ewtia



from ma.king that same mistake again. @Failures stop” ﬁﬁ.—ﬁ—fmn#%%‘ﬁﬂ iﬁ%$5§‘»ﬁm %
us only if we let them. #&4“ f 625'(#, - : :

(Dincredible [n'kredobl ] a. #MELLE{E 0 s 8L 400 } @ E;‘ﬁ*&ﬁﬂ
@lesson ['lesn| n. 850 é (Dbe meant to ()W 48k 2 201 ¥ 3t
@stop [stop] v, 7 W ; BHLAY % @only if (A

FE_BEHUMNEBFTHFEMNBERAR AKX,

OQRANBE—FMARX(EB) MAHFEKB, the end of the world BE 2 ] e Fp 7y 20 19 76 # » LIRS /R
LS R S5 S L K b b

@@ f ¥ R ﬁ_ﬂl F(FEH ). Or 3 F 5 @ 4] 8] 5 8% ; learning experience, . . the lesson. ..
These lessons 32 BLA] B A # 56 T% .

QA AN E: MIEHE I ML, the incredible learning experience — 77 fi f& incredible (& &
extremely good™ 4 £ (1)) F W b Fh 7 20 a9 FUBE SR W L 23— 7 1 4% learning experience T {5 3 (1 04 FH B 32
L RE B 0 s RPE S R IR EUHR R AR i — R RO A O DA R, S iR A that it often is 1E
E AT R SR I s 2 ST BL 2 Y RE R L £ el AR Bl il bs 3E— A B0 ¢ R TR A AR B SR — e 4

Wby S 2] SRR R R LB RE ER H R MOR K R s R A L E R EEFE L,

QRIMIFE A% WA BB i, Every time 38 I8 34538 ¥ . 4T {7 2 Mg, &8 ] LA MLPF&HS(%(UI the
lesson WL [ 4] learning, B 2 21 69 24K 5 20 “ 38 oo 2000 855 22 28 487 s be meant to® i 24 (515 &
e e wee 7 22 B IR B 2 0 T R A fE — i L SR 2 Ah L B el

@OAMPEBEN ULBNA K. BEESILE., S RMBHM/EM, they're how. .. and how. ..
(they 1145 These lessons) & % very important, H 4 how 3§ [\ 7720 . 7 ¥ 3% 30 40 55 0 S B i1 R e -
(7 2 S e i 7 207 B S & BT SCRT 2 43 B T R O 2 G AY 25 4G I 22 Ok T R I | kR R T
A0 I B L BT LUK L RIS AR B B T ik e i’

CABRFAMRARES , HRETRER HEAMTE VSEBHEM, only iT(HAG e Freeve PRUER i
“ANEWGESHME"Z T 5 A0 W 1] B R G W0 SR AT dy Ok T B AT R, R O AT B L R S R
WG A S 4 o e WP At SR H ) L FR AT SR i % V'S A SRS AT ey g U 3 T AT CEIL L BB K IS
Bl 4 FER0 O 2 20 22 17D /AT S RE S 0 1 s stop R BGIR) (i 3L B R L BRI BE 4 T gy ok ¢ R
Fr, S R MOE Z BT R

I @ Failure can also teach us things a})ogl e g’tﬁ.‘l}b'ﬁr bl'kl:fi_'fl‘] T%Q 6,%4}5%)55
ourselves that we would never have learned otherwise” . :kﬂfc,'ﬂ'ﬁﬁ.i}lf&ﬁ‘ Tﬁ??ﬁ 7 'ﬂ hast fkﬂ’.“f
® For instance. failure can help you discover how o %FB}J BEWY 2 75 5?& x. iK—T P

strong” a person vou are, @ Failing at something can ‘f”ﬁﬂi-ﬁ-ﬁﬁﬂi ‘Exg‘?#‘! ﬂg‘]%’ﬁ-ﬂ;
help you discover your truest {riends, or help you find ﬁjﬁﬁk-‘%#}ﬁ %

unexpected” motivation to succeed, [151 words |

(Dotherwise [ 'adowarz] ad. 5 A [l H 45 52 ’55 @strong LstrD’J] a. "EEEAY KM

EHRE, DEET



@ unexpected [ iantk'spektid] a. AN AR A E] Y §
EEaw -

E-BRRENREMNTEL - BETHES . THBAE . KEAIIE ST, For instance AT A1 5K
7 ] 8" B iR —FHENB AR

DA BERIEL . FTEINEE R, teach — 1A SZ BRI | BE learning. lesson, 3¢ W] A< &5 |- Br R 4] ilk
— M0 A g Y %) FE A BT X s we would never have learned otherwise L HEfRLAE 5t 5 AS 2 M 7 5| HY HE 52 ) 7k

RHEFRAA L E O W —SLRANGE LY, R B2 RMaivRaa”.

@@ 7] Z: 535 BA ( For instance) %Wﬁﬂ MBI EN TR E 2, can help you... can help you... or
help vou. .. =340 43 5 A A L A5G £ L AE 8l 71 = T (discover how strong., discover your
truest [riends.find unexpected motivation) i B 5 W dn ] i B 2 2 7t A F& . 30K LA to succeed Hf 256
eS| g AATTIT S0 Y« e M 7Y T 22 B LA T 7 SC R OWEE 75 4E impossible. . . without experiencing. . .
failure ff & tH A9 T AR TG H 307 i S FF o LA RS 2 B KR,

[(BEMBIF-_BEEREFE=ZR,BREXBAEX B E 4% also teach HIHEHE K, — 1 teach IF Jif
| Bf learning.lesson, i also 7~ FBEIRABGE XI55 BB ERAEFW N ASE AT
2, 52 BR b A0 7E 3R A 4 R A R O 2 A0 B A A R S, B T AR SR A R M T AR IME B (2 )l
SRR R TRIC A SR AT S8 = Befr g e TR WGE I RS L (2 O NRAa S, T
HE . REH S YA,

. RS

1. But. the wonderful thing about failure is that it’s entirely up to us to decide how to look at it.

AW kS . REAABEEE. .t EXEE,
[AiEa#r]
F4]. But, the wonderful thing about failure is
#4539 ZiE % 7
FiEMA):  that it is entirely up to us to decide how to look at it.
%A BAzE  RRAHE RE XM I E I
[(BEHEE]

@D 418 the wonderful thing about failure B #17%F : thing BUE A LR VG, i AR AE B 5 & ih
about failure W] &b H Ay {0aH“ (7 F 85 M ; I Ja BE (A4 B R “ Je MG (1 € Wb 2 Ak,

@ FZohid is WEHPE . EAJELA is B 45 (5 B4 IS T B, EDE7EME R R Wem S ab 2 4k, ] 4 &
il is BN EHRPMBERNET” IFLESRIF,

QFEE NI B T IHIE FHE AR, v X 23 o B 4840 o 28 81 7 58 #8605 IRULIE IE
B TN R 1 DA ) A5 A B P E AT R A B (BRI AR IO 5E 2 B T RRAT 5 IR JE TR T be up to(H(H
pe LTS DD PeiE) BRIBCRETZ B W EIE E1E T decide 7R H 37 SCIR B A WA F 75T (R
M 54 B T F A1 35 RS is entirely up to us BRI AN A BEEERY BB, a FE“AT IS B 5 A
2 74 s I Bk B MR R E (=R 2B TRTA T

2. Or. we can look at failure as the incredible learning experience that it often is.

AP R R Bl E R B R A RRIR R S o

L4 #7 ]
FMA]: Or .  we canlook at failure as the incredible learning experience
#rikia x4 1 i EiE asil 69 EiE AP L E
SETE MWATEM incredible learning experience: that it often is.
%k AR MAEE EiE OAHA
56
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[EREE]

Dincredible 7% Sy Ml LA AR 7 (BRSP4 A5 e T SCIF SCIR A0 2 A9 AR B0 S« A Hp I R
Yo AT A ™, 7T 4 7 50 5L 7 922 BB 5 — 5 OB i S fE ) UE i L IF 6 7% .

@ experience B £ 56 fif B, $5 [ B 52 B AR HU A9 AR B RE T B BT L R 86 PR, 95 g A HE Sk
S R TG DT ST IE AL Y learning (HE S B — MR AT O ME MG E EAS CE.

G218 A A9 1 AR 1 B9 0 445 10 2 learning experience, {H % F 4 30 i 4% .0 24 failure, M
A EEIN N failure, T H G T340 75 50 W] 26 WO — A 450 . — MR B R A EIRYS ZRB M E W
I ML R AR MO -5 S 2 77 TR 2 ks A D R S A AR SR R, B B A
U5 B T A 1 A A0 e CHE % A RTAE TR B R Failure is often an incredible learning experience , 5
SR G T N — A R A 2 Bl IR IR ST R R I S E AR

3. Failures stop us only if we let them.

AR BB AE R S RIE AR RIAREN AR A .

[AEsaif]
F4] . Failures stop us
E i i& EiE

FAFARIENA] only if  we let  them (stop us).
3l §-18 E£i&F HiE £iE (E4P)

[(ERERE]

stop B H WS B AL BHPY” , SR AR b F SCIE BT 0 M4 A IR Mo Bl V'S 5% K B AR & 7 7T
stop BEAR A8 1 “ X AT 8 KAEAT i /5w, 45 £ B S0 22 i e 38 ob o (8 L o W b 320 " b B O “ s
M T A R,

@let them #hFEFEHL B H let them stop us, BI“fE il &A1 (=2 W) HE IR AT, 5898 “ 2 0 F @ IR T
RIS R MR S R LR EWAESI I RN RINACHFE " TRA L TEL,

Qonly if IR RA veeeer CF) s RALE oo IR ME— B e e vee SBRAE o "B BB, S A0 36 F 4]
SRR SR AN Y B UL RE B Pk CEI, 32 2K R A R 2 2 28 ) B B EE R, WORT i B o SOWE
i §E ST AW N Y vt SR | SRR

4. Failure can also teach us things about ourselves that we would never have learned otherwise,

AW R BENARBIES,

LRlE 4T 4]
F:/4] . Failure can also teach us things about ourselves
FX iR & DEXS:2 Ak
EEMA] . that we  would never have learned otherwise.
£ ARIFMEFE ik 35 R
(EREE]

(Dteach us things about ourselves F 1 A “H AT/ EXFH S HER" M H T X
5} (For instance) Al M1, X HL5% ¥ “ K M BE S WA A B R 5 %7 R R ik /H B RN/ TR A
O A A DUT A 2 6.

@that 5E # M A ME 5FE T otherwise 5 BHBIESRERMEH. ZHLUERAELBES, Z2HA R
otherwise FE AR AT & SC“FEM R BT OLT , 5 2 AN F) b, A8 S, 3% 5K 50 T #2300 A% 10 9065 I (4 D
) — BB R IE (A R0, iR BBl 5 We would never have learned things about ourselves if it
were not for failure(Jfi 3¢ that $5 1% things about ourselves) , FVER T FBUG FH: B ¥ 2 1% 7 £ 4)
ZJa - I 1% BRDUE 3T 00K 4% 1R R AT

T
Ziz SR
ERRT, LEET R



Section [V Writing
Part A mEZEENEHIBEIHLHRTENL

— EHEES
1LBFEEESY  BETXESR
AL & c 17 WMEBER I E 5
Suppose you' are planning a tour | 1. BEA S IR B4 |1 R B E 8 Ew
of a historical site® for a group of | 2, G{EXT & . B ¢4k e
international students®, 3. SEIEE -l i Y | 2. e AR FE L

Write an email' to WEE
1) tell them about the site, and | 4. B/EHEE . {5

X T

tour’. JRAT d I

2) give them some tips for the | 5. 3ZBR B B9 4r 40 i I 45 11

EA DK IES, fR 5574050, 3R
bIEpAr,

3. NBES OB bk
55O % il — Rk T L.

2. FHXENA

tour/ trip/travel Jiff 3% ; historical site/attraction/landmark 7 8 it 78 / 44 B ; archacological discovery

F 1 % M s tip/advice/ suggestion
LT
H—BLRWEAEE WS A
55 B TR S B A R T B
BB FRBNR SR,

ZMRBEEXLEN

Dear Friends.

(DTI'm so delighted that you trust me to arrange your

trip. @ I'm writing to inform you of the historical
attraction to visit—the Terracotta Army. one ol the
greatest archacological discoveries of all time—and share
some travel tips,

(D Located to the east of downtown Xi'an, the

Terracotta Army is a massive colleetion of life-size clay @
warriors and horses buried in the tomb of China's First |
Emperor. @ It offers a fascinating glimpse into the |

country’s glorious past. @ To get a better view of these

breathtaking sculptures, you may consider avoiding public

holidays in China or setting out early if you have to visit |
the museum on those days. @ In addition, it's also |

advisable to rent a multilingual audio guide at the ticket

office, which will certainly make your trip informative.

a8

SRS, ILEET e



(D Hope this trip suits your taste and that you all o @ﬁ-ﬁﬂlﬁ{jﬁﬁﬁ%ﬁimﬂﬁgﬁ,

enjoy it. ﬁ:’t%ﬁﬁﬁfﬁﬁ’ﬁt R )
Yours sincerely, S o : iﬁﬁﬁ‘]u
Li Ming | dids T
[ ]
L life-size [a. ] 5E N/ —FE DM 5. informative [a. ] #2455 HI{E B 19 85 0L
2. warrior [n. ] CILFE MR 4. 5+ [ 1)
3. breathtaking [a. ] #20 A 000 AR 6. suit one’s taste fF & 4 ARy C1BE /2 I
4. public holidays 2+ 3:145 H
[ERAIMF]

Greek islands offer a glimpse into the culture, cuisine and lifestyle of the Greek people. and they
also often provide amazing beaches and unparalleled scenic beauty. ——www. touropia, com

L < A MR I B O o R R A 0 SO L S 2 e A AR S T AL N R A S
N IR T A R 245 T S0 0L SR e

B glimpse H*— R, — "2 & ,a glimpse into sth 1] A8 &7 {25 5 (a short experience
of sth that helps you to understand it) , 7 F LI 25 i W 2500 i 1 fie 24 #7723 £k 6y B0 e 44 46 .

[(BEa]

Located to the east of downtown Xi'an, the Terracotta Army is a massive collection of

T i %29
life-size clay warriors and horses buried in the tomb of China’s First Emperor.
FiE it = 5 3E4E B B & &5 4h warriors and horses

AFRELSR:

@5 i 5]

The Terracotta Army is located to the east of downtown Xi'an.

The Terracotta Army has many clay warriors and horses.

The clay warriors and horses were buried in the tomb of China’s First Emperor.

@R FH 5 AR ) oy s e G

Located to the east of downtown Xi'an, the Terracotta Army has many clay warriors and horses
(which were) buried in the tomb of China's First Emperor.

()i ot e Sy o 0 e R L 0 A T DA R 0 3 3k o A | P G B R 3 R

Located to the east of downtown Xi'an, the Terracotta Army is a massive collection of life-size clay
warriors and horses buried in the tomb of China's First Emperor.
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FERERS (4 ) : Q@A 4 70 A5 8 LG 0 BRA | A 3G U M 08 45 M) e Te 0 45 7T
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Dear ,

I'm writing to inform you of EAZHAYYFY)  and share some (tips/suggestions).

This (site/city/activity) is/involves  FLf4#] . It offers a fascinating glimpse into - To
Hi ., you may consider #W— or E - HE . In addition, it’s also advisable to
@i =, which will certainly  BUiSLHF 3 (Y 4 4k

Hope this (trip/activity) suits your taste and that you can enjoy it.

Yours sincerely,

Li Ming
= . 5iEfE&E

[(BEEARE]

(DARE . WHAEEER

o] am writing this letter on behalf of . .. to make some suggestions with regard to. ..

RAF - FAEE BT R,

o] am very delighted to share with you some of my thoughts on. ..

FeAR = MR- o MRy B — L IR .

&1 have received your letter saying that... Perhaps the following suggestions are helpful for vou.

MBI RAE AE LB o LAUTF 3 S gl a] fE X R A A B .

(2) e B . A 2R . B 5

b1 hereby suggest that... Also, ... might be useful. T am sure if..., you will. ..

FE R AW e ver I Lo BIF LA, AT e R oo,

& To begin with, it would be beneficial if. .. . because. .. Besides, it is highly recommended that. ..
Last but not least, I propose that.. ., which will. ..

B, Mg R MR B e JEUC SR AR DL e oo o J5cJE H R PR E A TR e e s
i-,‘_(»%...... .

o By the way, you can do some Internet research to find out the. .., that suits your particular needs
most.

I — 45 R R DAFE W A R — T, DLk B B i AR AT R A e 5

(R B FR T

& Hopefully my suggestions are constructive and please feel free to contact me if you require
additional information.

FHEIRA VA T BhiE , R EE L EE G SRR,

&1 hope you will find these proposals practical and wish you. . .

Ao B S PO RS2 [ I R AR e o .
m.5{E% 3]
R T ERETEE.

Directions:

You are assigned to arrange a Chinese speech contest for the international students in your
university. Write an email to

1) tell them about the contest, and

2) make some suggestions about how to prepare for it.

Please write your answer on the ANSWER SHEET.

Do not use your own name, use “Li Ming” instead. (10 points)
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Part B EERELEFVNEZEMNAEAE

— EEEE
LS HERE REYERS
el e i fi5 B 4 b7 e
e B P O TR 9 o B A T S WO
FIR POTARMLS " BB | oo 080 i B MG B | 4B 244 K28 SRR/ A5 B T
SSRALE LS EGHES 4“2 ST 0 5 | BOMESH, — 7T RETHLE 29 B 3

B 6] > g B B S
PN Ll allehn <

8 4044 7 A ATD e I 30K 49 4 TR g

B3+ 2% 3 E 3 59, 59, 1 o S MR S R ACE B | LRI R AN & RERMTE RS
i 3ot o | R HCHEE TS ST | T A L AL T
1'7 0%,;&4'&2 29 O EERE ] G, 30 U0 B AR AR G lk S0 9 R
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2. FHIxER

B S X837 : pie chart YRR E saccount for (- CEE ) sillustrate CFH 515 B8 B %) i B

15 8 % $277] : mobile reading/reading on mobile phones F#L 5% ; gain/acquire knowledge %% 3] %14
(iF :learn knowledge R &5 IR$EHL) ; obtain information RIS B ; kill time 314 B i (]

3. TR

B e
o B WA R T B IR AT R
=B R Ak

ZIRFEXLE N

P 75 1

(DThe figures in the pie chart are based on a survey on
the purpose of mobile reading among students at a certain
university. @Over three quarters of respondents read on their
cellphones for the sake of acquiring knowledge (59, 5%) or
obtaining information (17.0%), while roughly one fifth do so
just for fun.

(DThe chart indicates that mobile reading. once regarded
merely as a way to kill time, has become an approach to
improving oneself or expanding one’s horizons. @1t is actually
a predictable phenomenon, given the popularization of
@ They provide us with easy online access,

@

The increasingly intense competition in the job market has also

smartphones,

thereby catering to our need for a variety of information.

played a part. 3 In order to gain nothing more than a slight
edge over other job applicants, we college students have to
keep learning something new, mastering practical skills and
receiving real-time information.

@ In conclusion, mobile reading is bound to rise in
popularity. 2 Richer content and a better reading experience

will be the key to attracting users,

@ F B B9 B8 2 F — I 41 X
HE TR A4 2 A BB 2 H A9 B R A
QB EM S Z =02 FEEFIL
el 524 A T 2 3 AR (59, 526) B 3K
WA B (17. 0% , Tl K 4 H 4y 2 — i
ZFAETFHLE R .

Oi% B & Bow, 8 2 AUH T 85
H 18] A 3= 4L B 2 Al R A A AT 4R T
BEMHTRAH T, QL TFF
AE T #1109 3% B, 3 H 5 2 AT LA A8 3
IS, OF EFIMETFRMDBERN,
AT B G 2 TR AT X 4% 2615 B B T R
@HJZ MM TR RS T —
ERER. ©OBH R T H A
B O R B (e o o
AN I 220 2 2 0 7R G L A 4 S B B O
FR I SE B BE I

D2, F 1L T 2 4 8 1
1. @ F & K 2 AE R 5
TEARTG W 2 RS F P A L.
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[ & RIE]

1. respondent [n. ] Z i # . JHE X R 6. applicant [n. | (R ERE3E A @58 () B 5 A
2. expand one’s horizons # 9& IR 2t . FF [ 2L 2F 7. be bound to —fE &, k£

3. popularization [z, ] ¥ K& 4] 8. rise/grow/ gam/mcrcase in popularity %E
4. intense La. | LA, FIZLEY 43 TH 52 33l

5, gain an edge-over. .. fEifeeeee

(& ASMID

1. The new supply will cater to a rapidly expanding market as demand for petrol-powered vehicles
gradually recedes. The Guardian
1% 3T« B 2 VI B 3 A I T SR AT R E B — AL A i 0 £ - PR TR A R BN T i .
A s cater to RUCHCAG G R (ISR U W B A HE /T 4, th T B LR 0 8 SR TR 5 B
FR R (3RO "0 meet, satisly 55, {235 19 Z R
2. This slowdown is partly owing to lower prices for Canada’s resource exports, weak demand for its
goods from Europe and a strong currency. But home-grown [actors have also played a part.
———The Economist
T S ¢ 0 R ) 4 TR R A T 0 R I T A A R A B R T o 0 8 SR B D R AR
memsh, EmEKENMEROER T —ZMEM.
=3 :play a part/role 3“0 il — & B9 M L &4 —E BAE R T "’hﬁEK—"fﬁ]F’ M A
pii also S5 BT T b 75 B P9 A AR 4R B Y L JE S W HE in (doing) stho 4 2 B AE AT
(ra]

A34] 1. Over three quarters of respondents read on their cellphones for the sake of acquiring knowledge

EiE W Ho & R H a9 3kiE1
or obtaining information. 4341 2. while roughly one fifth do so just for fun.
% 79 B 93k 452 # 79) i HiE  HE KB
ATRFEHR:
D5 H i H4]

76.5 percent of students read on their cellphones to get knowledge or information.

21. 3 percent of students read on their cellphones for fun,

@ ) ) ) 465 465 T B ) S, T 90 4 ) O ) A A T 2 A

76.5 percent of students read on their cellphones to get knowledge or information, while 21. 3
percent do so for {un.

)3 3o V0 A1 0 3 4 ) 2 0 1) A 0 R e 0 B 3 4 A 4 O
— i A Bl ) R i OR R SR

Over three quarters of respondents read on their cellphones for the sake of acquiring knowledge or
obtaining information, while roughly one fifth do so just for fun.

[(REsE]

E—F(2a) HitEx, ONEABRNE. O /4 R b A6 B T PR
15 B0 1T MU B3 14 27 A b8 80 1 S T 9 B ) A 2

EBEGA) BEERFEMNAR, HSFAKTENERER, O REERZMAIE. Tl
B A RN RR R TR AR ARRAE. OQFE@MEWER, P @O a1 4 i E —
(B “H e FHLRY Y RAEW R ANTX & 2K E B 0T R, @@ A A 48 J5 R — (W) “ K22 A T i 50k
JE 1, ot B A KA R A fE 2

E-R(2A) TNKFEEE, OaRMERERER, QMU ZRICHNE.
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[ Bz A #8ER ]

AR LI T 25 PR 3R () 6F LU B o0 PR 9 R 5 R MR R S B A CRLTE T 2 )7 T

R B

1 @ The above chart provides answers as to what
for. @Most striking of all. % make this

choice for the purpose of (3 Another crucial

factor is , according to % of respondents.
@ There are also % (and % respectively)
deciding to so that they can (or ).

[[ D The survey indicates the trend of )

which occurs as expected and will continue, considering

that . @It is noteworthy that some have
but . @®On top of that,
still matter(s) to a handful of them.

DA in all, it is a delight to see them

little intention of

@ Doing so not only results in direct benefits to

themselves. but goes a long way to (doing)

OFEB#" RO EH W74 T &
£, OQEHMRE, UHTF
Hmifse sk 4. @ Yo 11 52 i 4R
BT H—XBHEEK. . @ HDAE
fi % CHI %) B 5E s M
i fle AT LA (5 ).

D% il fr # ] 7 Mk, % 18 3

X PO S BN AN RORE, B

SREET L. OEB R,

BH BATR R A . @5
5h it A o AR AT R Y
ez, &AMk SARE,

QRS M % T AT A 5, b
23t KA

BARGER ZERE B O HEE 8. QZE@ A IR 5 LI F72 7 8, 5 B0
T e e £ 4 0 4 1 — KBl (5 LR G Y (R 26 26 106« @ ) o o B HETE v b e 00 14 22 R I i
R, @R R LB Y R B S = B AR B A a3 — A SO A R B k. oAb R AR R 1 T iR
A T 40 26 AR S 0 SR G BE A why B4 what for, on account of ##t for the purpose of .
because # it so that) 0§ 52 WL G a7 #4149 32 80 (UK B 1] a shame that they #4t a delight to see them,
potential harm ##t direct benefits.is deirimental to it goes a long way to) ,

=. EEfE&
(& & =R 4h 78 ]
portable [a. ] fI#5fY
digital reading ¥ 77* [%] 1%
[(EHERHRRE]

& Mobile devices are the ideal platforms [or people to read shorter, bite-sized essays quickly and

mobile device £ &l i5 &t
intellectual curiosity 2R %1%k

conveniently, from anywhere and at any time. And the best part is that shorter essays have been shown
to increase reader engagement and content retention,

F Bl B 4 068 T AT RRGE 75 | Wit o A 6] 33 /N SR W 0 S R R I R MR &
TET M CHECHIE R THRE S 5 IR ER N AiC1L.

eIt is not hyperbole to suggest that if every person on the planet understood that his or her mobile

It HL fig e B9 o Jr

phone could be transformed—easily and cheaply—into a library brimming with books. access to text
would cease to be such a daunting hurdle to literacy. This is important because literacy opens the door to
life-changing opportunities and benefits.
A AU TR ER R AFBRE I B OB T ML A8 BE SR B AR A i A i 1®
5 A 8] T SCAR B ZRIBCEEAS B (R ) SCAR AT 1 BB . 3 — S AR E O, R Se b KT g ok
O N LS F g Ak
m.51E%3

T 2 BLARORNE R, 4% B8R 5 R EAT S 1
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Directions:

Write an essay based on the following chart, In your writing, you should

1) interpret the chart, and

2) give yvour comments,
You should write about 150 words on the ANSWER SHEET, (15 points)
JEAi

B2 PRI 322

SNl % LIRS,
| S 7 1 388 S L B 752 4

Ao B [ AT T A

A AABAEE A,

TRABIR 5 B 7E L Eg%ﬁii
R HE R
BEANELREEREE
[EMiAIT]

Al WA FH ¥ decent salaries

T IE R M FA hit a career platean

55K B RG# rapid economic growth

AR TAEHL4: numerous job opportunities

HE4h ¥ 4 foreign-educated Chinese students

3EHUF & beloved family members and bosom friends

HRlk & J& 1 B K enormous potential for career development

it itk B 5% 45 W /:3E TR be optimistic/ pessimistic about job prospects
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