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Part 1 Writing (30 minutes)

Directions: For this part, you are allowed 30 minutes to write an essay on the importance of
motivation and methods in learning. You can cite examples to illustrate your views. You
should write at least 150 words but no more than 200 words.

Part 11 Listening Comprehension (30 minutes)

BRI BT 2019 F 6 AAZEREBHRET 28NN, F=EHINNATESE1E
E2ERNEF—B, BUEAERIATFIHERLH.

Part 111 Reading Comprehension (40 minutes)

Section A

Directions: In this section, there is a passage with ten blanks. You are required to select one word
for each blank from a list of choices given in a word bank following the passage. Read the passage
through carefully before making your choices. Each choice in the bank is identified by a letter.
Please mark the corresponding letter for each item on Answer Sheet 2 with a single line
through the centre. You may not use any of the words in the bank more than once.

Questions 26 to 35 are based on the following passage.

Steel is valued for its reliability, but not when it gets cold. Most forms of steel__26 become
brittle (B AY) at temperatures below about -25°C unless they are mixed with other metals. Now,
though, a novel type of steel has been developed that resists__ 27 _at much lower temperatures,
while retaining its strength and toughness - without the need for expensive 28 .

Steel's fragility at low temperatures first became a major concern during the Second World
War. After German U-boats torpedoed (A & 5 I 1) numerous British ships, a 2700-strong fleet
of cheap-and-cheerful “Liberty ships” was introduced to replace the lost vessels, providing a
lifeline for the_ 29  British. But the steel shells of hundreds of the ships _ 30 in the icy north
Atlantic, and 12 broke in half and sank.

Brittleness remains a problem when building steel structures in cold conditions, such as oil
rigs in the Arctic. So scientists have _ 31 to find a solution by mixing it with expensive metals
such as nickel.

Yuuji Kimura and colleagues in Japan tried a more physical__32 Rather than adding other
metals, they developed a complex mechanical process involving repeated heating and very severe
mechanical deformation, known as tempforming.

The resulting steel appears to achieve a combination of strength and toughness that is__ 33
to that of modem steels that are very rich in alloy content and, therefore, very expensive.

Kimura's team intends to use its tempformed steel to make ultra-high strength parts, such as

bolts. They hope to reduce both the number of 34 needed in a construction job and their weight

e EHE
1 F o
1 ZiE i

=]

-



— by replacing solid supports with__35 tubes, for example. This could reduce the amount of

steel needed to make everything from automobiles to buildings and bridges.

A) abruptly I) cracked

B) additives J) fractures
C) approach K) hollow

D) ardently L) relevant
E) besieged M) reshuftled
F) channel N) strived

G) comparable 0) violent

H) components

Section B

Directions: In this section, you are going to read a passage with ten statements attached to it. Each
statement contains information given in one of the paragraphs. Identify the paragraph from which
the information is derived. You may choose a paragraph more than once. Each paragraph is

marked with a letter. Answer the questions by marking the corresponding letter on Answer
Sheet 2.

The future of personal satellite technology is here—are we ready for it?

[A] Satellites used to be the exclusive playthings of rich governments and wealthy
corporations. But increasingly, as space becomes more democratized, they are coming within
reach of ordinary people. Just like drones (Fc A #1) before them, miniature satellites are beginning
to fundamentally transform our conceptions of who gets to do what up above our heads.

[B] As a recent report from the National Academy of Sciences highlights, these satellites hold
tremendous potential for making satellite-based science more accessible than ever before.
However, as the cost of getting your own satellite in orbit drops sharply, the risks of irresponsible
use grow. The question here is no longer “Can we?” but “Should we?” What are the potential
downsides of having a slice of space densely populated by equipment built by people not
traditionally labeled as “professionals”? And what would the responsible and beneficial
development and use of this technology actually look like? Some of the answers may come from a
nonprofit organization that has been building and launching amateur satellites for nearly 50 years.

[C] Having your personal satellite launched into orbit might sound like an idea straight out of
science fiction. But over the past few decades a unique class of satellites has been created that fits
the bill: CubeSats. The “Cube” here simply refers to the satellite's shape. The most common
CubeSat is a 10cm cube, so small that a single CubeSat could easily be mistaken for a paperweight
on your desk. These mini-satellites can fit in a launch vehicle's formerly “wasted space.” Multiples
can be deployed in combination for more complex missions than could be achieved by one
CubeSat alone.

[D] Within their compact bodies these minute satellites are able to house sensors and
communications receivers/transmitters that enable operators to study Earth from space, as well as
space around Earth. They're primarily designed for Low Earth Orbit (LEO) - an easily accessible
region of space from around 200 to 800 miles above Earth, where human-tended missions like the
Hubble Space Telescope and the International Space Station (ISS) hang out. But they can attain
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more distant orbits; NASA plans for most of its future Earth-escaping payloads (to the moon and
Mars especially) to carry CubeSats.

[E] Because they're so small and light, it costs much less to get a CubeSat into Earth's orbit
than a traditional communications or GPS satellite. For instance, a research group here at Arizona
State University recently claimed their developmental small CubeSats could cost as little as
$3,000 to put in orbit. This decrease in cost allows researchers, hobbyists and even elementary
school groups to put simple instruments into LEO or even having them deployed from the ISS.

[F] The first CubeSat was created in the early 2000s, as a way of enabling Stanford graduate
students to design, build, test and operate a spacecraft with similar capabilities to the USSR's
Sputnik (B 7B A9 A & T £ ). Since then, NASA, the National Reconnaissance Office and even
Boeing have all launched and operated CubeSats. There arc more than 130 currently in operation.
The NASA Educational Launch of Nano Satellite program, which offers free launches for
educational groups and science missions, is now open to U.S. nonprofit corporations as well.
Clearly, satellites are not just for rocket scientists anymore.

[G] The National Academy of Sciences report emphasizes CubeSats' importance in scientific
discovery and the training of future space scientists and engineers. Yet it also acknowledges that
widespread deployment of LEO CubeSats isn't risk-flee. The greatest concern the authors raise is
space debris - pieces of “junk” that orbit the earth, with the potential to cause serious damage if
they collide with operational units, including the ISS.

[H] Currently, there aren't many CubeSats and they're tracked closely. Yet as LEO opens up
to more amateur satellites, they may pose an increasing threat. As the report authors point out,
even near-misses might lead to the “creation of a burdensome regulatory framework and affect the
future disposition of science CubeSats.”

[I] CubeSat researchers suggest that now's the time to ponder unexpected and unintended
possible consequences of more people than ever having access to their own small slice of space. In
an era when you can simply buy a CubeSat kit off the shelf, how can we trust the satellites over
our heads were developed with good intentions by people who knew what they were doing? Some
“expert amateurs” in the satellite game could provide some inspiration for how to proceed
responsibly.

[J] In 1969, the Radio Amateur Satellite Corporation (AMSAT) was created in order to foster
ham radio enthusiasts' (M $Tc %k B & 4F &) participation in space research and communication. It
continued the efforts, begun in 1961, by Project OSCAR- a U.S.-based group that built and
launched the very first nongovernmental satellite just four years after Sputnik. As an organization
of volunteers, AMSAT was puiting “amateur” satellites in orbit decades before the current
CubeSat craze. And over time, its members have learned a thing or two about responsibility. Here,
open. source development has been a central principle, Within the organization, AMSAT has a
philosophy of open sourcing everything making technical data on all aspects of their satellites
fully available to everyone in the organization, and when possible, the public. According to a
member of the team responsible for FOX 1-A;, AMSAT's first CubeSat, this means that there s no
way to sneak something like explosives or an energy emitter into an amateur satellite when
everyone has access to the designs and implementation.

[K] However, they're more cautious about sharing information with nonmembers, as the
organization guards against others developing the ability to hijack and take control of their
satellites. This form of “self-governance” is possible within long-standing amateur organizations




that, over time, are able to build a sense of responsibility to community members, as well as
society in general. But what happens when new players emerge, who don't have deep roots within
the existing culture?

[L] Hobbyists and students are gaining access to technologies without being part of a
long-standing amateur establishment. They're still constrained by funders, launch providers and a
series of regulations - all of which rein in what CubeSat developers can and cannot do. But there's
a danger they're ill-equipped to think through potential unintended consequences. What these
unintended consequences might be is admittedly far from clear. Yet we know innovators can be
remarkably creative with taking technologies in unexpected directions. Think of something as
seemingly benign as the cellphone - we have microfinance and text-based social networking at one
end of the spectrum, and improvised (IIff B {EHJ) explosive devices at the other.

[M] This is where a culture of social responsibility around CubeSats becomes important - not
simply to ensure that physical risks are minimized, but to engage with a much larger community
in anticipating and managing less obvious consequences of the technology. This is not an easy task.
Yet the 'evidence from AMSAT and other areas of technology development suggests that
responsible amateur communities can and do emerge around novel technologies. The challenge
here, of course, is ensuring that what an amateur communities considers to be responsible, actually
is. Here's where there needs to be a much wider public conversation that extends beyond
government agencies and scientific communities to include students, hobbyists, and anyone who

may potentially stand to be affected by the use of CubeSat technology.

36. Given the easier accessibility to space, it is time to think about how to prevent misuse of
satellites.

37. A group of mini-satellites can work together to accomplish more complex tasks.

38. The greater accessibility of mini-sateilites increases the risks of their irresponsible use.

39. Even school pupils can have their CubeSats put in orbit owing to the lowered launching
cost.

40. AMSAT is careful about sharing information with outsiders to prevent hijacking of their
satellites.

41. NASA offers to launch CubeSats free of charge for educational and research purposes.

42. Even with constraints, it is possible for some creative developers to take the CubeSat
technology in directions that result in harmful outcomes.

43. While making significant contributions to space science, CubeSats may pose hazards to
other space vehicles.

44. Mini-satellites enable operators to study Earth from LEO and space around it.

45. AMSAT operates on the principle of having all its technical data accessible to its

members, preventing the abuse of amateur satellites.

Section C
Directions: There are 2 passages in this section. Each passage is followed by some questions or




unfinished statements. For each of them there are four choices marked A), B), C)and D). You
should decide on the best choice and mark the corresponding letter on Answer Sheet 2 with a
single line through the centre.

Passage One
Questions 46 to 50 are based on the following passage.

When I re-entered the full-time workforce a few years ago after a decade of solitary
self-employment, there was one thing I was looking forward to the most: the opportunity to have
work friends once again. It wasn’t until I entered the corporate world that I realized, for me at least,
being friends with colleagues didn’t emerge as a priority at all. This is surprising when you
consider the prevailing emphasis by scholars and trainers and managers on the importance of
cultivating close interpersonal relationships at work. So much research has explored the way in
which collegial ( [G] & Y ) ties can help overcome a range of workplace issues affecting
productivity and the quality of work output such as team-based conflict, jealousy, undermining,
anger, and more.

Perhaps my expectations of lunches, water-cooler gossip and caring, deep-and-meaningful
conversations were a legacy of the last time I was in that kind of office environment. Whereas now,
as I near the end of my fourth decade, I realize work can be fully functional and entirely fulfilling
without needing to be best mates with the people sitting next to you.

In an academic analysis just published in the profoundly-respected Journal of Management,
researchers have looked at the concept of “indifferent relationships”. It’s a simple term that
encapsulates ( #f #¥%5 ) the fact that relationships at work can reasonably be non-intimate,
inconsequential, unimportant and even, dare I say it, disposable or substitutable.

Indifferent relationships are neither positive nor negative. The limited research conducted
thus far indicates they’re especially dominant among those who value independence over
cooperation, and harmony over confrontation. Indifference is also the preferred option among
those who are socially lazy. Maintaining relationships over the long term takes effort. For some of
us, too much effort.

As noted above, indifferent relationships may not always be the most helpful approach in
resolving some of the issues that pop up at work. But there are nonetheless several empirically
proven benefits. One of those is efficiency. Less time chatting and socializing means more time
working and churning (7= ).

The other is self-esteem. As human beings, we’re primed to compare ourselves to each other
in what is an anxiety-inducing phenomenon. Apparently, we look down on acquaintances more so
than friends. Since the former is most common among those inclined towards indifferent
relationships, their predominance can bolster individuals’ sense of self-worth.

Ego aside, a third advantage is that the emotional neutrality of indifferent relationships has
been found to enhance critical evaluation, to strengthen one’s focus on task resolution, and to gain
greater access to valuable information. None of that might be as fun as after-work socializing but,

hey, I’ll take it anyway.




46. What did the author realize when he re-entered the corporate world?

A) Making new friends with his workmates was not as easy as he had anticipated.
B) Cultivating positive interpersonal relationships helped him expel solitary feelings.
C) Working in the corporate world requires more interpersonal skills than self-employment.

D) Building close relationships with his colleagues was not as important as he had expected.
47. What do we learn from many studies about collegial relationships?

A) Inharmonious relationships have an adverse effect on productivity.
B) Harmonious relationships are what many companies aim to cultivate.
C) Close collegial relationships contribute very little to product quality.
D) Conflicting relationships in the workplace exist almost everywhere.

48. What can be inferred about relationships at work from an academic analysis?

A) They should be cultivated.
B) They are virtually irrelevant.
C) They are vital to corporate culture.

D) They should be reasonably intimate.
49. What does the author say about people who are socially lazy?

A) They feel Uncomfortable when engaging in social interactions.
B) They often find themselves in confrontation with their colleagues.
C) They are Unwilling to make efforts to maintain Workplace relationships.

D) They lack basic communication skills in dealing with interpersonal issues.
50. What is one of the benefits of indifferent relationships?

A) They provide fun at Work.

B) They help control emotions.

C) They help resolve differences.
D) They improve Work efficiency.

Passage Two
Questions 51 to 55 are based on the following passage.

In a few decades, artificial intelligence (AI) will surpass many of the abilities that we believe
make us special. This is a grand challenge for our age and it may require an “irrational” response.

One of the most significant pieces of news from the US in early 2017 was the efforts of
Google to make autonomous driving a reality. According to a report, Google’s self-driving cars
clocked 1,023,330 km, and required human intervention 124 times. That is one intervention about
every 8,047 km of autonomous driving. But even more impressive is the progress in just a single
year: human interventions fell from 0.8 times per thousand miles to 0.2, a 400% improvement.
With such progress, Google’s cars will easily surpass my own driving ability later this year.

Driving once seemed to be a very human skill. But we said that about chess, too. Then a
computer beat the human world champion, repeatedly. The board game Go (FE#H) took over from
chess as a new test for human thinking in 2016, when a computer beat one of the world’s leading
professional Go players. With computers conquering what used to be deeply human tasks, what

will it mean in the future to be human? I worry about my six-year-old son. What will his place be

e EHE
6 F
6 ZiE i

=]

-



in a world where machines beat us in one area after another? He’ll never calculate faster, never
drive better, or even fly more safely. Actually, it all comes down to a fairly simple question:
What’s so special about us? It can’t be skills like arithmetic, which machines already excel in. So
far, machines have a pretty hard time emulating creativity, arbitrary enough not to be predicted by
a computer, and yet more than simple randomness.

Perhaps, if we continue to improve information-processing machines, we’ll soon have helpful
rational assistants. So we must aim to complement the rationality of the machine, rather than to
compete with it. If I'm right, we should foster a creative spirit because a dose of illogical creativity
will complement the rationality of the machine. Unfortunately, however, our education system has
not caught up to the approaching reality. Indeed, our schools and universities are structured to
mould pupils to be mostly obedient servants of rationality, and to develop outdated skills in
interacting with outdated machines. We need to help our children learn how to best work with
smart computers to improve human decision-making. But most of all we need to keep the
long-term perspective in mind: that even if computers will outsmart us, we can still be the most
creative. Because if we aren’t, we won’t be providing much value in future ecosystems, and that

may put in question the foundation for our existence.

51. What is the author’s greatest concern about the use of AI?

A) Computers are performing lots of creative tasks.
B) Many abilities will cease to be unique to human beings.
C) Computers may become more rational than humans.

D) Many human skills are fast becoming outdated.
52. What impresses the author most in the field of AI?

A) Google’s experimental driverless cars require little human intervention.
B) Google’s cars have surpassed his driving ability in just a single year.

C) Google has made huge progress in autonomous driving in a short time.
D) Google has become a world leader in the field of autonomous driving.

53. What do we learn from the passage about creativity?

A) It is rational.

B) It is predictable.

C) It is human specific.

D) It is yet to be emulated by Al

54. What should schools help children do in the cra of AI?

A) Cultivate original thinking.

B) Learn to work independently.
C) Compete with smart machines.
D) Understand how Al works.

55. How can we humans justify our future existence?
A) By constantly outsmarting computers.
B) By adopting a long-term perspective.
C) By rationally compromising with Al.

D) By providing value with our creativity.




Part IV Translation (30 minutes)

Directions: For this part, you are allowed 30 minutes to translate a passage from Chinese into
English. You should write your answer on Answer Sheet 2.
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Part I Writing (30 minutes)

(&% X]

Any experienced teacher would seek to motivate his students to learn, and share advice on
how to find the approaches to learning that suit them well. This universal consistency among
education experts indisputably demonstrates an immutable principle of learning: initiative and
correct methods are fundamental to academic success.

Highly motivated students find learning pleasant and rewarding, and therefore maintain a
strong desire to acquire new knowledge and skills, and enough courage to meet new challenges.
Unmotivated students, in contrast, feel like they are forced to learn and get bored easily with this
seemingly endless process. In addition, proper methods are a contributing factor in increased
efficiency and positive learning outcomes. Top students don't necessarily spend the most amount
of time on learning, but more often than not have found the right ways to improve their academic
performance.

It is widely acknowledged that there aren't any shortcuts to learning. But at least, a high level
of motivation and smart strategies make someone a dedicated and efficient learner.

(V530X ]

A L2BKEMMEBEEHR 2ERF IR, 5| @FEIRES BOHFEITE.
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(€23 %909
#Tell me and I forge. Teach me and I may remember. Involve me and I learn. (Benjamin Franklin)
HFR, REEiL. HER, RFficE. itRSE5HF, BHe%s. EAH-BE2R
)
+Wanting something is not enough. You must hunger for it. Your motivation must be absolutely
compelling in order to overcome the obstacles that will invariably come your way. (Les Brown)
AN BAT 2B . RGN EF=EYURIR . RDSIERAF LN RREB /T, A R RS
IR AE AR TH BT A PELAS . (R Hfr- A7 BH)
¢Intrinsic motivation is one of learning's most precious resources. It bolsters us to stick out the
tough moments of a challenge and pursue what we love to do. (Rachel Simmons)
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#The motivation to do anything like change your entire life around doesn't just come

from some magical, mystical place within you. Action is both the effect of motivation and the
cause of it. ( Mark Manson)

AT AT S ——Le tn 58 2 R AR B AE TR —— 3 JI AR B 7R A AR b 2 Ak . 4T 3)
BERBN T RIMGER, MRS EIFNINEH. (D-85)

Part 111 Reading Comprehension (40 minutes)
Section A
[R3CEC] BRI R B RREN
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26. [&R]1 A abruptly

[EEA] EREARERED R FIER: 1.249“Most forms of steel”Z5 ¥4 EiERT (B, steel
N of MAGEMERIZ O AR, A FETF ST 5EE Most forms of sieel (F1E) become (R3)
1)) brittle (RiE), ZTHEANENA; 2. “Most forms of steel ' A & 15 ] ,steel A1 i B
4y, ZRETER of MRS M e A% L&A .

[ &R BT SCRIR £/ Steel X@AJIBIR EE a novel type of steel FIHERT, ZTH%
) E1E N N Most forms of steel T JE Most forms of steel___, KT Z=#& 17 R e NEIA . OFJF
HNEE BRI RN, HERETH S, @F below about -25°C BA#A when it gets cold &
A8 ,become brittle N but not (valued for its reliability) ,RI W.-25°C AAR AT SE M A8 B
F (ET-25°C /MM K T-25°C AT SEHAR), & 1A RLARIAN B rT S PR RE AR IX — IR 57
EHIZRA, A) Effi. D) ardently"HFIH»FF&HAMEER, H—KRHTHRANRERER
B, MARATHAEDREERZNZLL.
27. (&R fractures
28. [&R]1B) additives

(iEEA ] 22 27 FRAE that 15 NG H A 58, FARIERN AL . 2528 AL TR ER
1% the need for (doing) sth J5, HZE#& AT A2 expensive, 2417 N A4 1] .
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FRREAEIE. @A E A NIRE: ERFRE. PR, EREEBIREFM T
i, HEFRSHFEH o f&HPIAE][A] though FTTE B HITE 3T BB ThREASSEHENT, BTAYHN
R SUE S T “IRIR T 5. HWR”. |FHMESBHIMMEA /T B KEMREME (H
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29. [ZFR]E) besieged

[EEAHTY 48 AL T provide sth for sb/sth £5#) 41, HZ5#% J5 ©.F #% 0> 44 1] British
(British fETE A 17— iR B T & HRT), ZEHARA British BB, FIRER 4 1A TEAE1A
ing Al ed i o
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FFEXRE.
30. EERID cracked

[ iE R4 Y48 T AE A 4R 45 H02A the steel shells...__in the icy north Atlantic. . . and 12
broke.. . and sank, FJ%1Z5#57] 4 broke,sank FIFFE B2, oA ed 401a (BhiEid 20D,

(BERMEW] E%, HEE But JASHEASRISC “2700 4 B %6 4H R AR T
WHRNEEEE” RS, e R IR TIE NI BB E, GETHAT the
steel shells of hundreds of the ships AT HEMI B AME LN “ARAEBAR 7 K, HZEHEHA and
WIEESHER, FIHEmAAE « 7 WA TN BRI RWERE, THENRR
ARBIN GG BY, T2 T broke in half,sank, 1) F&3CE.
31. [EFRIN) strived

LB ] SRR NP A B : 1. have NLESNHE, NZSHEFEINZIE: 2. have
REhENE, MIZSHEAA ed 4301 (R RBRLTE 5E R .

[ERFERT] FE=BOIEH LT HE: BAKMG TERENSEWINERME; @FfHXY
BRI ORI BINEREREBRE_ IFRBUHT R (FHME]E So FJEPE N “H (12
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32. [Z&XK]) C) approach

VAR AT Y4580 8 € 5 17 a+ T2 1 BB 2% more physical, 2% #5178 4 AT 5042 7] B 4.

[ZERBH] SHEAHEY, Yuuji Kimura XRIEZER T —FE E9EER ;T )
T MTRGBMEMEE, MEAY —EERNWE /IR, BB more
physical & HU %5 454 Rather than... A %0, BuAb X} EC AR b 2E b BvE (8 w8 n Gt 4
JB) "VS“PIERALETE”, BRI NS RIS AL BEE T (solution)” F51, FF H XS AL
hiRE. REENFNLGEME, ME TR LEMER%E, C) Efi.
33. [&%X] G) comparable

LBEA T SHEFTEE B MNEERLE A that RAMRIFEEE+is +___+ to that IR
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H 58 B K W1 3k B A # BY4W modern steels that... “& &S EFEE . & & HHOIALMN") 7TH
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34. [&%]H) components
35. [ZR]1K) hollow

[E%AH7YZ 34 LT both A and B 458, the number of 34 (nieeded in a construction
job AL MAESE BEE) N5 their weight NFFFI ALy, H0AZ 34 N4 . 25 35 4L
T replace A with B £&5#)71, HZH# 5 EF 417 tubes, 25 /& 17 MONIABIH RSy, WTRER 4]
JEZRA .\ ing 439l ed 731

[ & REHT Y5 /NBLLL intends to,hope to. — by 437 51 Hi 7 75 1 BA Xt #7 T 2 8 A 7 1]
BRI, 46 LT XTRERMNHI T BB 3 L2RENNRERYITE, 7THTH
ERRENBA T FRAREZLBEUIROBRTREYRT_ N EMHEE(HH
R, BHABFRSARERFTTE WMD) AWM AR BT 35 tubes
M 5 solid supports A%, fEiHHEF /D, EEFERMIE X, K) hollow 5 solid /XY, #F
ECEBERER,; 75 34 NRCEM/ A/ TR, 3T parts,bolts,solid supports,tubes 4,
H) E#.

Section B
[RXXEX] MAEEBRBRR —RAMERLF T1G?

[AINEDREEZREHEZAFRAVKERIY. HEERTSEIMRAL, ANiEE
BARBHBRE A E B HT . B R AN R, MBI NG T E EEMRSERRATXS
“WANEZSE5RIRTZ F HAA.

[BIEEIZEEE KA £ e s — hr ik & FroR B e, E#3 DERZEINE 5RET
M, XENELERAERE . AT, MELHELRNTRNEEENBAZEITRE,
A THEHAE A B2 R RER I RATHIGEH W ECEPR“ME B AN ER”.
MRFEANFERKERFELR LREFRATWATHAIFTHIEN EERE, 2FHAE
FEfERWE? W EEHARATUEHARMBIT KGR ARK? —MlEM R SR
NEBERIERHHEZ AR IEENHRAR BRI — LR .

[CI¥ M AT RIEE KNS EEHIE LV ERGREENRIK /N R R
EREJLHER, AMIHET Ak g DEMAE LI FRER: SR, Mk, a2
—HMNAIRRR EEREIR GBILFEND. &% WKILTT 2R—1 10 BEK T,
HRIEFE 2D, UETRBEEZSACETRAARTE EHER .. XEERREEF M HEZ
BKH BT R IR B2 6] . AR EEBKE HE BB AT LA T B Frae S BB = 4%
HIESS .

[D]— LKk B E M B 578 W Be B B e R AR RIS R 3 9%, X REAEERIERE
R FE Bk P S 3R A B ) 28 6] . X DR R B T E—M R BT RY
200 2| 800 H B I — A 5B BRI H X 1 b2 1a B R 3L iz % A [ By 2 () 2l
X ARBREPRSESHATER. A, XETEBRIEEZNIE, XEEXMNT
BRI (NASA) THRITEARRKBEHBR CREAIR KM A BRFIKE) BRI REEE B




TR

[ElHFEAMEENE &SR, ¥ — Ly Bk L HEREIE 1 pAs 2 LG40 — ML Gl iRk
GPS PEX FYUEBEMEAL . $l, WHRIFIM KM — MBI BL A FR, ]
FIR R /NBIST T B R R 1657 3000 £t AeEANIIE . A THERAAANG . RFLT
B HER/NFAE WA B A R A IR NUT HIE 2 A8 [ Br 2 8] 56 50 X L % 4%

[FIFE—Fory BgET 21 4 B8 DM HTEAE KRR AR w8 MRk
— &5 BAIE L2 Sputnik EAHLITIREMIAT R 2% . b5 . 2 E E XM T H KB (NASA).
ERMEREEREATEFERSIFBITIITE. BRl, EHIBTHILTES 130 £ H.
RNEE BAIEFIRFEAE SR AE 558 R 5TH NASA 9K PERS#E T, MEBHERES
FARF. B8R, NEDRECEAFRKFHAZERINERT .

[GIE F AR F e Rk &5 T 2 7 BERHE KI5 75 R R K 2R M TREIT 7
MEEME. HEWRAWN, EMHE T ENRKEREFIERANK . REEERHMHKHE
RERR TR — B G RET i b 0w, mRENSBITRE& (BHEERTEL) A
RATREIE U™ AR F .

[HIE®T, S EEARIRE, WHENWEHEVIEE. HEEELMMERESLRA
EDEF, ARSI g . EiRE/EEFEH IR, EErEEM
BB SEC— N EENRERRNELE, HHSBWHRFERREIN T 2R KETE,

3275 B AR FE N R, REHES % EE — N HERBE M AR RS RN LB IE
HRFITTEMEINERT « £ — MR G AN LRI AL B BRI, AW
A REFERALI L DE M k& O E S WS MEE CRFTERTA? f£iXiH DA
B, BRI A ST R TAEX — R, —S "SR FE TN ZITEREA ST ER.

[711969 £, TLHEFIFEPEATAMSAT)HRIL T, KBRS RTLL B ZITE
S5 REWFTARZR. XFXAFELT 1961 FFF4H OSCAR W H, FHER—FMNTFER
AR, BAERAHKAETE Sputnik MHIFEZ FRIENKFN TE —FEBMBEIE. £
WAL )7 BRI LT, AMSAT X R E B HFA LML M f NiE L2
ATHIRPUE. ZEREAE, EMRAN TFRIENELCETARAT L. EXE, FEFRK—ER
RO RN FEHLR N ER,AMSAT A — M — VBRI E 2——H AR RO F N AT
SREAE X DR AHEEFBARZEE, WRATEEHE, ARWEREUX TR, 7157 AMSAT
F—FOLHTEFOX 1 —A K— L FIP\R R TeH, XBEWREL PR DLE Ea@EmntEs
NAERERITBNBAANATRREI, FEAANERGERM LE PRI AEREER.

[KIAT, EEFALRRRSZEEFE, MMEREE, FAZARBLHOIAS
HR#FEREHETEMNER. S EREBEEREFECANRZFEHRAN LY
ATAT, BEE B (MRS, X Lol R H R REIB A 1Tk i 57 DA AT M AR ST — Fh b SRAT K (HAE,
LIRLEA LR LR SR R IS, BRa EARR?

[LNERBFERMZEMNEFZTMA—NMEECARNRALRAERIUX L TEHAR. b
MRS Z BTN L LB RGHEE B A — R BRI (0 PR | —— g 1X e B SRE S 7 2o
RGBT 4 AREIMAT4 . (B, MAERS BERBESINERFT IR, XIRE
B AR, XEEIERAIGERTAMANERE. HERNMNREE, EREANAHTFEEAZ
W7, G NeIETY . R EEERMFI RV NAR A — I/ NS
PR T SCARMIAL A ML, 7 —im A RIS ER R IERE .

IMIXFERZ T, Fg LT BN ER U EREY B2 — AU ERREE
TEIRRE B 22 e fiG, 1T ELAE TR A AL B AN TR 4 B B B B AR J5 R 7 THI ik B B R AL B & V) &1
XIESE. HE, AMSAT D RHEMBARFF KOSAIEERE, FESTHERRATER
WAL #EFTRE. T HWASE OS2 mIM. 448, BRTETmilE fER R # RN R BT A




KB ST B IER 7Tt X— M@ HZEN 2R AR, MU RBUFHLEM
BHTREA, ERNZREEE . WRBLE UL ATRER 2007 BEAR B BT m T A

[EREHT]
36. (L) AT rAT RET NG P EBBE NS, rHEE S e P EGARHET .
[&XR]1 (1]

[ (1] BORI K HIRER: 4 5 BIEH A 5 REL, BAEGIE R 2RI AFIA,
RMEEELTERNERT, METFRZEBZ AR 1L EEBIR AR A% 5 4] AR
¥5, H how to prevent misuse of satellites [F] X #iR@%] how can we trust....

37. L&) — ARG EE R ES1ERS B E T R TS

[ZR][C]

(@) [C] BBl F EXFR/R EE (mini-satellites) ,©f)# H LA KR T EAT
HREITERERES . AEREMOARBEHREKE.

38. L] KRB 2N 5 3REE N 7 A5 33 EAE A T2 R XK

[&X]1 [B]

[##tr] [B] BR@FHEY, WS RNNMANETRBIEENBAKREEEK, SREZEBR
R F R, XN T A SRR B E R X . AE RN Z M A RINESE, H greater
St v F R AR Ak BIBhiA] drops. 32 B2 H 25 K #ath.

39. [#X]) BT R BAEAR, HEZE/NEEMEEIMAINIL T BIEANIIE .

[&X] [E]

[##tr] [E] BBOQRINBIL T BRI BAKIEREL, @FBEMIEH &S RAIKER
BFENEEENNEZANRREANEREE. FERNOFHNAENE LS.

40. [#F3X) AMSAT fE 54N A EE BT HEIEFEE, DMK EEBASF.

[EXR] K]

[#tr] (K] BROAJ4E HH AMSAT ARG XA ERIR, LI REHSRF. AER
X IZ AR LS, HH s careful about [F] & # are... cautious about; to prevent...[F] X &
# guards against... ,,

41. (3] NASA ANZE BT B KSR SR AR 55077 BRI RS .«

[EXR] [F]

&) [F] BR@HAJHE i NASA N E MR HI A\ G571t LB R ARS . ABEXT
ZA RS .

42. (L) BMER PR &I, — LG # R R B IR G AT Re L 7 ER FREARE RN A L.

[&5R]1 (L]

U#dr) [L] BR@AEHFIMARDLR TR ZiFE W2 — &R, OrFEmatst
HH—EAEFAEARTELELS, RSB IERATARBN . AERX RGN AR
MG
43. [¥X]) L ERERNKRERI#H M ERTTHR, (HHRs b RKTREHRESE.

[&X] [G]

(]G] BOAE &L EX R AEXREE, @O HEIFERE XK “ X
TRENZ, WRE ERTHEITHNREHER™EGR”. AR ZBERKERIMIERS.
44. (LY kAR B EAG#RAEE Ge% i 8 B T Bk J F A [l 25 1) .

[&X]1 D]

[###7] [DIBRQOFN BT BGRIR L E )R & “BF bRk B H & Bl 2= 7, @ 1) B
BATHIE "B N TE (LEO)IZ AT " A RE & X DA i) 6] SUBEH% , LEO £ X% A1) 5 space f7-E A4t




45. [¥X]Y AMSAT HIZE R, (65T B AMBEIRBMT A B AL, el REE
A -

[&XR1 D]

(&) (V] BROANEB AMSAT RN/ S (a philosophy) “ BT HARSE 450 1 &5
THREILE, ANFREEIRI B2 Bt M 4dE 7, Ot Hifat “#%EEANES T
FIF 7 AR A N IS B 4

Section C
[RCEX]
Passage One REAGRXREBRA TEXERMNGE

7 IR B PR 2 )G, BT LFER X E R ARG, YRR —4FEE:
XESFRERRINEST . MAREEBABRGE, BAZRD, 5RFNKBAEANELE
RE, EONRRTL M. ETZE, SN, EHEERLER R TIEFERERANRR
RPEENE, XIRIEAFE. ST AR T FER R AT BIE RIS — K55 T
VERER TERERRE, ENETRNEGEFRMR. H&. FI8. B EHA.

BT I AE\ELLETFH R WA XA B X ZIR R 2 Lty TED
AMEI G IRIE. SRAMIAE, MEES L 40, REARIRE, EFEFZEREF MR, TE
WEEAETH TR Ui # o

EFIERBAEZEEN (EHEIR) LR—B%RATH, TR RFHTR TR
BERBENME S XR—ARBERARE, B8 7X2—NHEE: R R/EBEURAT UAE
. WARE. ARE, BE, WAAFIE, 77 HZEPEREERR.

WEXRAZARIEEmEIERT. BZEHIAFROARPIFARY, REXREILEM
SETEE EMEETHRIOARY HES REW LR WAR L. KRR
REMHEE 1. NERAEF LK, EAHREF .

WA, R TR —BRREMHR, REXRRAT RIS BREEIINE. BHEMD
BHETLEIFA. Kbz —=4E, BEAOREIRP. 432, BWREELSHETE. =H.

A= NFREEE . 22 I MEAERBIIRIET, S RAARIIRA TR 2 &
EHEHEHOSMALR. MEHR, RAFIBERARZEZZRE . HTZZZRERLEHRE
KAME I NBERRE W, AT £ FH AR5 A\ B RMER.

FREELSL, B, AMTRIIRER R E R IR i_ A LA PP RE 77, 18
EXMEF BRI EIES], BANSRBEMERFE. XERAKRE THENHZER, &
o, B, RZREENE REBRFIL.

[ER#EIT]
46. [ER1D
[ B YA % £ 1 2% & 0] B3 1) %18, B re-entered the corporate world % 7 & B Br D@
#)(When I re-entered the full-time workforce...It wasn't until I enter the corporate world that...)
(] A BESHEERE: SREZHRIIERLEZE (not.. . apriority at all) =
BOAHAEI A S (not. .. easyd. B) FIFIEA“10 £ H POLINE, ERIHUHZ bR s
X e 5 FHE ARG B TRIRAFR R RAETH BRI, (B30 H R LR BR R R 3T N
MBAER . © HE@H)“IRGHHEH ANFRR R EEZM G IR T E HBLEF
BNBRAAERE A7, (B0 R SOX A TAER NBrAR A6 /TR . SCE R AJXS LR
HEIRGHEROEBERZ: &GFE5RIFANR VS EREFARBRAEAEA LLERE. AL,
EB BEEIRG AT LA S RIE AR LERE, MERRGERIXRAEA LLERE,




D) E#f.
47. [BFR1 A

(AL AFEEEHKFAERKMPIT, H studies about collegial relationships 52117 & &
BXR A (research. .. collegial ties...)

[ ) B E B “EIIIT ., FEEHRAEZENFAERANEEZ R IWR, HIX
RERIR, HERAFTBHE. D) MB\EBAKRA]E such as team-based conflict, jealousy,
undermining, anger, and more FT I tH H)“HR$% H 0] i % £ "421& 1 "BR G i RIEAEAAE", (=
XHEEATIK. ZafEH, FEHARRT" GEE) RERRWAH B RIS+ — K5
oM TAE SR TAERER AR 7, drl WL, Z9) Mg EFERX RSN TEREM
R EA RSN, 1EE/ AFERFE R RSN TEREMREAHREW. %A EH,
A i HERR €
48. [ZER]1 B

(L] FEEEZRSTHNRGRAKHEREELE, H relationships at work. an
academic analysis 7] %€/ 2 2 = BX(In an academic analysis. .. relationships at work. . . )

[EHT] A, O WRBEHIRGHGRARAEE "R, 5¥R4F~EEMIFE: D) ¥ can
reasonably be non-intimate®"| UL 5 BEHIANSE R (ASREWMEH) 8 UM should be reasonably
intimate" N i%0& 24562 (FivE: L1 reasonably F Lt P can be..., 3810+ reasonably A LA
B intimate, A1 X ZEHND. BHE LI HEARGIT RN IME: REXRR; HBENE#T
BARNR: X—RIBRER, HEEHIFE-ANEL—RGRRATUNEE . MALE. A&
2, EEUAEHS T EZER. TR, RHXKRJLVFLEREE, W B) EM.
49. [ZER]1 C

(ALY AEEEEE XA ZWA RPN, i socially lazy & 2% MUBEG@H].

[#&Hr] A). B) ¥WRIEDA] (value) harmony over confrontation"E Fli H T 5" 4
HIHIE H " ABRRERNE (FAFERHRRFUERME) ", “E5ANKEHRR CHT B8R
RMEFEMIE) 2, D) NARIEDH] value independence over cooperation “ B M E T &1E"#
EH B Z BEARWERTT (FAANSWEMIEEML) ", EXHIXFHA value A over B 414
BHEH WA, MREZHITH A —#k: EMRIETEME. EMEETHRIANE.
FBIUEO@FIRE, RIE (RR) REZWAEE; MEOQORFRIRHRE: KEERXAR
FEMH (K2 HBJ7. T, N THEWANES, MMIAREEIERFIRIGHRER, MI1E
BIRERGHRR, WG RAFAEE (R TERERRE), #C) ER.

50. [&FXR1D

(L) ABEERIERRAVIFAL, H benefits of indifferent relationships &7 & 55 Fi
7~ L.

[T AD H fun RESCRA], HXBERRERR GFERAEL) AUTFHEHZH
w, MAERIER RN TIERME R . B) H indifferent I HEMBAE GAERHD FARBR
emotional neutrality (f§E&H) 8 FHiEH BHIESE", FXHLRE. ©) BEARE
)RR TAE [ (resolving. . . issues. . . at work) "B EUA"fER B (resolve differences) "o
BHBERWAIRE AL —: BR—FEAEWRII ., #1538 b B0 8] 58 /> ROk E A BT AR
TAER™H, BRI, REXREHRA TERE, WD) EM.

[R3CEX]

Passage Two

ARNFHF B B AIEFI NN ALK, SR EH
JUHJE, NLE GRS RATVAERATEARA R GE 77 L BREAT X RBA TN




R —NERBRER, FTREFEIRA M R[5 R

2017 EH3E H — W E B F R A ROV B3 SR FERMMME . RE\—THHR
&, BEMEABWRECKH T 1023330 28, HEFAFHANTIERERN 124 K. HBE
R ENEY 8047 ARAEH —RANTH. (HEAS AR B —F B 5 B Aris
. ANANTFHMNETHEER 0.8 IR TMEE 02K, i T 400%. BXHNKBEE, &
TRE (WEBRT)D FFRRBMERERERETT .

B LT, IR —TARE B RATU ATk E R R a5
FUB RS T B RSt a % . 2016 45, FIALEE E R SAL R AR B 4ERE /134T
1, SRIFEN MR R EET . AT EN ARSIk e 2R T AL
MIES, RRBATHAANLHEUTE? RIBOBRIBAZHIILTF. BEYBE E=HAES
ANTIBFTIERATT, AT ARSI B 2R EFT? AL YT EAER ., A
EFEEL, BELFMBIEMZEM AT Bk, X UIER &R —M 24 7 B
B BRATFEAZ R 47 EAMEEREARILH R, FAVBCEBRERT. BEA
1k, FUBERAERG ARIBIE 7, (A BLEIRERMERIE, LSS EEENTR, B
A BLIXFPAE R MEA U B A B L o

BF, WRBAIESESOEHATE BRI, RIVBIRREEREE LB FHEF.
Fitt, BATBAIRENRMBBEFATERS, MARE 8 Fo WRREHIE, &
BBLZEAF R, FA— g ENAEZEIANE TH SRR R E R RTAE
B, BRATREEEHEEA R EX— @I MIsE. S2hr b, BATH/N 2/ AR O 2 HE
M E R BRSSOV R DR, AR S A STE LIS S ER I i H Re .
BNFEHHBRIINET, M2 ERSE T EIE S EURA N IE . HIRA]
TR BERRIE EOUEHKIE : RV R TH NG LB ATEE B, AR AT LR S B A 771 .
FATRBAVEARX 5, BATRTIEERKRIVES REHOIE S DME, XK sh@BEA]
H S FERRE.

(&R
51. [&FXR1B

(AL AEEEEERT Al LHEN, RIEET 587 greatest concern M Al 5Efiz
F%—B (AL .. grand challenge).

[##ET] A. D M eiifs B EHERTIR, &5 =BREBR(EB“Al MARRM A
KRE /1A%, J53& Many. . . outdated I F45%F, XHHEEEL#E. CELUKFEEN
BLE AN AL PRI 4k 2 50315 B AL NS ATRA VA R L BB (rationa) MIIFHEF,
HELGHEF+BEE, RRZANEFLEER”, FIEEERKZE. E—BOANSH
Bt N\THERBLETZRAE UOAMFEE /) 7 HABRRAT. @171 XERINTLS 6
RI—RKBREL. BHILATH, (EHHEE AL AR SBIRZ GBI EANNLFTHME, B Ef.
52. [&R]1C

[EAL] AR5 i B S 1EE DR AL S sk, 7T 45-& BT 55817 impress S5k A
LI Google AL E % B (Google... impressive)

(B AR T2 —BF@OaME S, (B AL FEE & " 3 IR T 57 19 f9 " impresses the author
the most", H X little intervention A 8 2485%F: D#JLFLFH. B EHOA KK (will easily
surpass) "TEHIA" Y ATEL”. D HOASIRE T AT K& 5B i BEHERT < s 4 it
7 KBENBT AISBERNHAZ —“BRENBRIRE. OFELABHARELNS
WA S S5 RRE . Q@ BARN BHA: B3I B IIRENFERD N NTTHERE.
@fp M5 HHEAS ANRFIAE: N—FN ESIEERIE 400%. 45 EATgl, sA1EH




ENRIRZ B 24 JB A Ak B 325 B E AR “FE R A WB I B K2, C B,
53. [BE&1D

[EBAL) AEEEQE M ESHT, EMNEF=BRA (..creativity. .. )

[BITIA 56 creativity HIE{fiiE arbitrary enough not to be predicted by a computer
(EMAEEHERR, PESEIEIENE) Bl TdEE M. ANEBE M. CHX
HEGER XS R AHLXS B —— WS IR AR i e 9 AR5 TR B H A& T AN T
BRIRBEE . ZAY, BRrAlk, 88 (B AD BHEGALE B S EME, HALE
HAARRBARIFENL, & BRERBRERNMSE, ARUTEVTRSHEMN . #% D 1EM, RNHE
k% B.

54. [BFR]1 A

[EALY A8 A 22 AE Al BRHARRBAT I E 55, #R#EE T-558E17 help children &
PLEFEIIE®H] (help our children).

[##7) B \®H] obedient servants fi& W H <2 AN AP, BN TE SCHXT
MATHEEM . BIF. C 5QRI“BAIARM 54 (REME) F %, DR r<s
WESE T EE R DA E Al A 2CHRE (LB, thiRD », Bl e RIS
IEANEREEARRLZTEEG/FXS, MBZICARIR”, WidEx 2R, FL EXCh X ST E
IR IR AL FHREE?, MERAHEEANTEMS S, ZIRBIFER7. ZAHEH,
BRINFBEHPET, NP 58 EVLEE, BB AKERE. MEBO@® A w41,
NKTEMERIE T SHARBEME R IR, BRATFEZCIFREM . & LA, PR
SR B SRR R4, A Eff.

55. [&XR1D

[ 58 AL YA ] i) N R N ERATAR R I 7EAE IE B GBI IR, MiZafa ),
TRIE 55817 our future existence B EF IR KA.

(M1 A, B FIBETOH: A FIRHLLBRE T E AT e 22015 LERA TR B i B
HET H<RAT 7 LT /R S E Y, BRX5Q8) AT ZSTHE LB 5
1, MIELEZFZSFMT: B BREWKETRL”, BHARERRBRIMIALNLS: K#
RENEAFT LML ERANE 77; “BRIKIT H A Reff v N KT AL R /Y
@, CIRFBRFEIE. BANEEE, BXHIFRRENLDFZY”, KRB S
BREBFERFENKE BTHIART, fIE IR SEAIER /RS H” . Aa)f8H, W
BAMIAFNIX S (we aren't), FMARMNBMARRERKCIES DIE, NNIE B FFER
RE. FIPWOETH, “X” WEENZETE “BH0IE S (be the most creative) 4% ET]
M, RRANEFBEMALIECIENE, XN RIEZEHFE, D EHi.

Part IV Translation (30 minutes)

[2%5EX]

Chinese is now the language with the largest number of native speakers in the world. One
important way in which Chinese differs from western languages is that, instead of letters, it uses
characters. Chinese is the oldest script still in use. In China, people from different regions may
find it difificultto understand each other's dialects, but they have little difficulty in communicating
through written Chinese, because Chinese characters share a common written form. Chinese has
played an important role in uniting the Chinese nation in history. Today, with the rapid growth of
China's economy and the increase in its global influence, a rising number of people from other
countries also start learning Chinese.
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[ZA)#FT]

1. PUBEIERM SR EREAKREANBBZIIES .

(AT )Y PUE Chinese; the Chinese language; ASJ&iE native language/tongue; WiASIRIE
HIN/A R TEFE A native speaker

[AF)Y “REAREANS” & “%” A0, BTN the number of, “ FIEARE
N7 AT [ 52 17 4 native speaker (LAEFE S RAEHEMIAN, WAKRIERNAN). “&E"E
"4, ATHEON number BRI E S largest o BANRIEMHAIALIRA: the language (H.L
1) + with the largest number of native speakers (J5 & E1E)-
2. WBESEFESH—NEZXFIET ERUITIF (character) A& LLFABEHFH]

(ALY 75715 5 western languages; 75} alphabet; letters; Ifi 7~/ rather than; instead
of; PA..... 5% be made up of

[AIF]) 64 “A F1 B —A X HI7E T "7 {$ F One way in which A differs from B is
that... B¢ One difference between A and B is that...5]= . MAJEIE"CL.... MR AT BN IE is
made up of. . .+ is written in..., AT E ¥ A uses... (FZB. WEBIESHAEPBE R4, use Al
RARFRMERAEMNBE RS NEIEIERNE &SGR AR", 7 #A.. rather than/instead
of. .. "FEE"AT ¥4 letters BX an alphabet (alphabet $§—FiE & M4 Z&/—EF ).
3. BRMERARNBE RGH, EEBGTEMN.

[iECY CE AT ARAEM R still in use; in-use ; 5 R4 script ; writing system

[GF1“BERGEF MR EEE, 7T B ¥ ANIRIE among. .. scripts, W AT R AR R R
PERIRIE (is) ... script, 40" B AIBZEAE A "R o & 0" 80 B AR 1E script H €15, R the
oldest script still in use
4. EHE, REAFEMXMATRITFAENTRA S, BEHTFREZESE—HHERR, ]
AR LA AETH .

[#FC] 755 dialect; (language) variety; Zi—f# unified; common;¥r{# understand; 5
B written form; 3 communicate;communication

(a7 “RIBENT ANEXT 7 1075 B > # < LB LM77 57, AT find it difficult to
understand each other's dialects. "B FIXF, 1" BIEER RO ETE84) they... AT E, {E they
HEEET— SN ARX M A mIE W E", NimgRERE X BREGARITZE
AIAN“RZ P SEfe il BEE S IR, AN communicating through written Chinese B,
written communications 1AM EHF ... . HAE"AIEH have. . . difficulty/trouble (in)doing sth
G-
5. DUBPI S EX SRR KIE T EZEH.

[EVC] A4 unite; 42 R the Chinese nation; %% ...../EF play a.. . role

[GF] AGEFRH “PAEX - REER”, AfEH playa. .. rolein.. AR, “HALH
HRR” MBI R in FRIE. s E” X R/ 5515 in history RIFSEHE 3] 15
BFAREAE.
6. &R, MEHELFHPEG KM EBREE IR, B2 HMmERWABITIRY
APE.

[EVC Y BEE with; as; 4 BRI /7 global influence; & 3R # £ () )a(n) growing
/increasing/rising number of

[A)F) BFEDIRIE “BEE -7 AT E AN with 5| RRMAEE (O K7 “H5R”
TR BB MR RIE), AN as 51 FIME (P51 R IESE M B R
ANEBLEMD. “BRBEZ” B AN"TIE"EXK", F¥AN arising number of people.
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