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Part | Writing (30 minutes)

Directions: For this part, you are allowed 30 minutes to write an essay. Suppose you have two options upon
graduation: one is to find a job somewhere and the other to start a business of your own. You are to make a
decision. Write an essay to explain the reasons for your choice. You should write at least 120 words but no more
than 180words.
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Part 111 Reading Comprehension (40 minutes)
Section A

Directions: In this section, there is a passage with ten blanks. You are required to select one word for each blank from
a list of choices given in a word bank following the passage. Read the passage through carefully before making your
choices. Each choice in the bank is identified by a letter. Please mark the corresponding letter for each item on
Answer Sheet 2 with a single line through the centre. You may not use any of the words in the bank more than once.

When someone commits a criminal act, we always hope the punishment will match the offense. But when it
comes to one of the crudest crimes—animal fighting—things _ 26 work out that way. Dog-fighting victims are
_ 27 and killed for profit and “sport,” yet their criminal abusers often receive a 28  sentence for causing a

lifetime of pain. Roughly half of all federally-convicted animal fighters only get probation (2&]) .

Some progress has been made in the prosecution (#2iff) of animal fighters. But federal judges often rely

heavily on the U.S. Sentencing Guidelines when they _ 29 penalties, and in the case of animal fighting, those
guidelines are outdated and extremely _ 30 .

The U.S. Sentencing Commission, which 31 these sentercing guidelines, is revisiting them, proposing to
raise the minimum sentence from 6-12 to 21-27 months. This is a step in the right 32, but we’d like to see the
U.S. Sentencing Commission make further changes to the guidelines.

Along with this effort, we’re working with animal advocates and state and federal lawmakersto 33 anti-
cruelty laws across the country, as well as supporting laws and policies that assist overburdened animal __34__ that
care for animal fighting victims. This help is__35__ important because the high cost of caring for animal victims is a
major factor that prevents people from getting involved in cruelty cases in the first place.

A) convenient B) creates C) critically D) determine E) direction F) hesitate G) inadequate
H) inspired I) method J) minimal  K) rarely L) shelters M) strengthen N) sufferings
O) tortured
Section B

Directions: In this section, you are going to read a passage with ten statements attached to it. Each statement contains
information given in one of the paragraphs. Identify the paragraph from which the information is derived. You may
choose a paragraph more than once. Each paragraph is marked with a letter. Answer the questions by marking the
corresponding letter on Answer Sheet 2.

When Work Becomes a Game

A)What motivates employees to do their jobs well? Competition with coworkers, for some. The promise of
rewards, for others. Pure enjoyment of problem-solving, for a lucky few.

B)Increasingly, companies are tapping into these desires directly through what has come to be known as
“gamification”: essentially, turning work into a game. “Gamification is about understanding what it is that makes
games engaging and what game designers do to create a great experience in games, and taking those learnings and
applying them to other contexts such as the workplace and education,” explains Kevin Werbach, a gamification
expert who teaches at the Wharton School of Business at the University of Pennsylvania in the United States.




C)It might mean monitoring employee productivity on a digital leaderboard and offering prizes to the winners,
or giving employees digital badges or stars for completing certain activities. It could also mean training employees
how to do their jobs through video game platforms. Companies from Google to L’Oreal to IBM to Wells Fargo are
known to use some degree of gamification in their workplaces. And more and more companies are joining them. A
recent report suggests that the global gamification market will grow from $1.65 billion in 2015 to $11.1 billion by
2020.

D)The concept of gamification is not entirely new, Werbach says. Companies, marketers and teachers have long
looked for fun ways to engage people’s reward-secking or competitive spirits. Cracker Jacks has been “gamifying” its
snack food by putting a small prize inside for more than 100 years, he adds, and the turn-of- the-century steel

magnate (Bz2k) Charles Schwab is said to have often come into his factory and written the number of tons of steel
produced on the past shift on the factory floor, thus motivating the next shift of workers to beat the previous one.

E)But the word “gamification” and the widespread, conscious application of the concept only began in earnest
about five years ago, Werbach says. Thanks in part to video games, the generation now entering the workforce is
especially open to the idea of having their work gamified. “ We are at a point where in much of the developed world
the vast majority of young people grew up playing video games, and an increasingly high percentage of adults play

these video games too, ” Werbach says.

F)A number of companies have sprung up—GamEffective, Bunchball and Badgeville, to name a few—in recent
years offering gamification platforms for businesses. The platforms that are most effective turn employees’ ordinary
job tasks into part of a rich adventure narrative. “What makes a game game-like is that the player actually cares about
the outcome,” Werbach says. “The principle is about understanding what is motivating to this group of players, which
requires some understanding of psychology.”

G)Some people, Werbach says, are motivated by competition. Sales people often fall into this category. For
them, the right kind of gamification might be turning their sales pitches into a competition with other team members,
complete with a digital leaderboard showing who is winning at all times. Others are more motivated by collaboration
and social experiences. One company Werbach has studied uses gamification to create a sense of community and

boost employees’ morale (%) .When employees log in to their computers, they’re shown a picture of one of
their coworkers and asked to guess that person’s name.

H)Gamification does not have to be digital. Monica Cometti runs a company that gamifies employee trainings.
Sometimes this involves technology, but often it does not. She recently designed a gamification strategy for a sales
training company with a storm-chasing theme. Employees formed “‘storm chaser teams” and competed in storm-
themed educational exercises to earn various rewards. “Rewards do not have to be stuff,” Cometti says. “Rewards can
be flexible working hours.” Another training, this one for pay roll law, used a Snow White and the Seven Dwarfs
theme. “Snow White” is available for everyone to use, but the “dwarfs” are still under copyright, so Cometti invented
sound-alike characters (Grumpy Gus, Dopey Dan) to illustrate specific pay roll law principles.

I)Some people do not take naturally to gamified work environments, Cometti says. In her experience, people in
positions of power or people in finance or engineering do not tend to like the sound of the word. “If we are designing
for engineers, I'm not talking about a ‘game’at all,” Cometti says. “I’m talking about a ‘simulation’ (#&#1) , I'm

AT

talking about ‘ being able to solve this problem.

J) Gamification is “not a magic bullet,” Werbach warns. A gamification strategy that is not sufficiently thought
through or well tailored to its players may engage people for a little while, but it will not motivate people in the long
term. It can also be exploitative, especially when used with vulnerable populations. For workers, especially low-paid
workers, who desperately need their jobs yet know they can be easily replaced, gamification may feel more like the
Hunger Games. Werbach gives the example of several Disneyland hotels in Anaheim, California, which used large
digital leaderboards to display how efficiently laundry workers were working compared to one another. Some
employees found the board motivating. To others, it was the opposite of fun. Some began to stop taking bathroom
breaks, worried that if their productivity fell they would be fired. Pregnant employees struggled to keep up. In a Los
Angeles Times article, one employee referred to the board as a “digital whip.” “It actually had a very negative effect
on morale and performance, ” Werbach says.

K) Still, gamification only stands to become more popular, he says, “as more and more people come into the
workforce who are familiar with the structures and expressions of digital games.” “We are far from reaching the
peak,” Cometti agrees. “There is no reason this will go away.”

36.Some famous companies are already using gamification and more are trying to do the same.

37.Gamification is not a miracle cure for all workplaces as it may have negative results.
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38.To enhance morale, one company asks its employees to identify their fellow workers when starting their
computers.

39.The idea of gamification was practiced by some businesses more than a century ago.

40.There is reason to believe that gamification will be here to stay.

41.Video games contributed in some ways to the wide application of gamification.

42 When turning work into a game, it is necessary to understand what makes games interesting.
43.Gamification in employee training does not always need technology.

44.The most successful gamification platforms transform daily work assignments into fun experiences.
45.1t is necessary to use terms other than “gamification” for some professions.

Section C

Directions: There are 2 passages in this section. Each passage is followed by some questions or unfinished statements.
For each of them there are four choices marked A), B), C) and D). You should decide on the best choice and mark the
corresponding letter on Answer Sheet 2 with a single line through the centre.

Passage One
Questions 46 to 50 are based on the following passage.

Recently | attended several meetings where we talked about ways to retain students and keep younger faculty
members from going elsewhere.

It seems higher education has become an industry of meeting-holders whose task it is to “solve” problems— real
or imagined. And in my position as a professor at three different colleges, the actual problems in educating our young
people and older students have deepened, while the number of people hired—not to teach but to hold meetings—has
increased significantly. Every new problem creates a new job for an administrative fixer. Take our Center for

Teaching Excellence. Contrary to its title, the center is a clearing house ({FE3ZiH () for using technology in
classrooms and in online courses. It’s an administrative sham (HRVE) of the kind that has multiplied over the last 30
years.

| offer a simple proposition in response: Many of our problems—class attendance, educational success, student
happiness and well-being—might be improved by cutting down the bureaucratic (Ef&AY) mechanisms and

meetings and instead hiring an army of good teachers. If we replaced half of our administrative staff with classroom
teachers, we might actually get a majority of our classes back to 20 or fewer students per teacher. This would be an
environment in which teachers and students actually knew each other.

The teachers must be free to teach in their own way—the curriculum should be flexible enough so that they can
use their individual talents to achieve the goals of the course. Additionally, they should be allowed to teach, and be
rewarded for doing it well. Teachers are not people who are great at and consumed by research and happen to appear
in a classroom. Good teaching and research are not exclusive, but they are also not automatic companions. Teaching
is an art and a craft, talent and practice; it is not something that just anyone can be good at. It is utterly confusing to
me that people do not recognize this, despite the fact that pretty much anyone who has been a student can tell the
difference between their best and worst teachers.

46.What does the author say about present-day universities?

A)They are effectively tackling real or imagined problems.

B)They often fail to combine teaching with research.

C)They are over-burdened with administrative staff.

D)They lack talent to fix their deepening problems.

47.According to the author, what kind of people do universities lack most?

A)Good classroom teachers.
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B)Efficient administrators.

C) Talented researchers.

D) Motivated students.

48.What does the author imply about the classes at present?

A)They facilitate students’ independent learning.

B)They help students form closer relationships.

C)They have more older students than before.

D)They are much bigger than is desirable.

49.What does the author think of teaching ability?

A)lt requires talent and practice.

B)It is closely related to research.

O)It is a chief factor affecting students’ learning.

D)It can be acquired through persistent practice.

50.What is the author’s suggestion for improving university teaching?
A)Creating an environment for teachers to share their teaching experiences.
B)Hiring more classroom teachers and allowing them to teach in their own way.
C)Using high technology in classrooms and promoting exchange of information.
D)Cutting down meetings and encouraging administrative staff to go to classrooms.
Passage Two

Questions 51 to 55 are based on the following passage.

The secret to eating less and being happy about it may have been cracked years ago—by McDonald’s.
According to a new study from Cornell University’s Food and Brand Lab, small non-food rewards—Ilike the toys in
McDonald’s Happy Meals—stimulate the same reward centers in the brain as food does.

The researchers, led by Martin Reimann, carried out a series of experiments to see if people would choose a
smaller meal if it was paired with a non-food item.

They found that the majority of both kids and adults opted for a half-sized portion when combined with a prize.
Both options were priced the same.

Even more interesting is that the promise of a future reward was enough to make adults choose the smaller
portion. One of the prizes used was a lottery ticket (¥22£) , with a S10, $50 or $100 payout, and this was as
effective as a tangible gift in persuading people to eat less.

“The fact that participants were willing to substitute part of a food item for the mere prospect of a relatively
small monetary award is interesting,” says Reimann.

He theorizes that it is the emotional component of these intangible prizes that make them effective. In fact,
vaguely-stated possibilities of winning a prize were more effective than options with hard odds included.

“One explanation for this finding is that possible awards may be more emotionally provoking than certainty
awards,” says Reimann. “The uncertainty of winning provides added attraction and desirability through emotional
‘thrills.” The possibility of receiving an award also produces a state of hope—a state that is in itself psychologically
rewarding.” In other words, there’s a reason why people like to gamble.

How might this knowledge be used to help people eat more healthily?
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One possibility is a healthy option that offers the chance to win aspa (GRER¥rF%) weekend. Or maybe the

reward of a half-sized portion could be a half-sized dessert to be claimed only on a future date. That would get you
back in the restaurant—and make you eat a little less.

51.What do we learn about McDonald’s inclusion of toys in its Happy Meals?
A)lt may shed light on people's desire to crack a secret.

B)It has proved to be key to McDonald’s business success.

O)It appeals to kid’s curiosity to find out what is hidden inside.

D)It may be a pleasant way for kids to reduce their food intake.

52.What is the finding of the researchers led by Martin Reimann?

A)Reducing food intake is not that difficult if people go to McDonald’s more.
B)Most kids and adult s don’t actually feel hungry when they eat half of their meal.
C)Eating a smaller portion of food does good to the health of kids and adults alike.
D)Most kids and adults would choose a smaller meal that came with a non-food item.
53.What is most interesting in Martin Reimann’s finding?

A)Kids preferred an award in the form of money to one in the form of a toy.
B)Adults chose the smaller portion on the mere promise of a future award.

C)Both kids and adults felt satisfied with only half of their meal portions.
D)Neither children nor adults could resit the temptation of a free toy.

54.How does Martin Reimann interpret his finding?

A)The emotional component of the prizes is at work.

B)People now care more about quality than quantity.

C)People prefer certainty awards to possible awards.

D) The desire for a future reward is overwhelming.

55.What can we infer from Martin Reimann’s finding?

A)People should eat much less if they wish to stay healthy and happy.

B)More fast food restaurants are likely to follow McDonald’s example.

C)We can lead people to eat less while helping the restaurant business.

D)More studies are needed to find out the impact of emotion on behavior.

Part IV Translation (30 minutes)

Directions: For this part, you are allowed 30 minutes to translate a passage from Chinese into English. You should
write your answer on Answer Sheet 2.
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Part I Writing
Ex]

In the past two years of my college life, I have never ceased to think what kind of work 1
shall take up upon graduation. Although my ideas are not consistent, [ have now decided to
start a business of my own as my lifelong career.

A variety of factors have led me to make this decision over other more lucrative ones. To
begin with, running my own business means freedom and independence. As a person having my
own business, it can fully express myself and make my own decisions, a privilege not everyone
can have, even those with highly-paid positions. More importantly, I like starting my own
business in that it combines with interest and work. A person can only devote himself to doing
the best when he is really interested in one thing. What’s more, start a business of my own
offers a certain peace of mind. No more rushing to catch a morning bus, no more worries about
when I will get fired, no more anxious to please a boss.

I do not want to miss this entrepreneurial era, and nothing, not even a big salary, can

equal for the satisfaction of being your own boss and a gentle peace of life,

Part II Listening Comprehension

1~5 : CCCDA 6~10 : BDBDA 11~15 : CBCBA
16~20 ; DDCCD 21~25 ; BBDCC
Section A

News Item One

Fifteen passengers were burned alive when a passenger bus was set on fire by unknown men in
Pakistan’s southwestern Balochistan province, an official said.

Naseer Ahmed Nasir, deputy commissioner in the city of Sibi, said four men on motorcycles
initially opened fire on a parked passengerlhus at a hotel. “The armed men then came close to the bus
and splashed petrol, setting it on fire,” he said.

[1]He said most of the dead were either children or women.

Balochistan, near the Afghan border, is rich in natural resources. But it is also in under a riot.

[2]Militants there have for years complained that the central government has paid little attention

to them and their economic needs. They have been fighting Pakistani military forces for self-rule.

Pakistan has said the militants in Balochistan do not have links to the Islamic hard-liners who
have launched attacks in other parts of the country.
Questions 1 and 2 will be based on the following news item,
1. Who were most of the victims according to the news?

2. What are the militants in Balochistan dissatisfied with?
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News Item Two

A UN agency says there are major funding gaps in efforts to help the agricultural sector acapt to
climate change. The Food and Agriculture Organization, the FAO, says this could affect food security.
The warning comes as the UN Climate Change Conference continues in Cancun, Mexico.

[3]The World Bank estimates it will cost about $ 2.5 billion a year—for the next 40 years—to

help agriculture in developing countries adapt to climate change. Other estimates say costs could run as
high as $ 14 billion a year.

However, the FAQ says, [4]“Available financing mechanisms are substantially insufficient to

meet the climate change and food security challenges faced by the agricultural sector.” This, despite
the fact that the FAQ says there are many examples of how agriculture can become more. |
Questions 3 and 4 will be based on the following news item,

3. According to the World Bank, how much does it cost to tackle agricultural challenges yearly?

4. According to FAQO, what is the problem faced by the agricultural sector?

News Item Three

[5]The U.S. Federal Reserve announced yesterday it was raising interest rates for the first time

since 2006. Known as the Fed, it's America’s central bank. It's led by Janet Yellen. Its job is to help

stabilize America’s financial system. [ 6] The Fed makes moves to try to lower unemployment and

control inflation, when the price of goods goes up too fast for people to afford them.

Because the U.S. economy is growing, the Fed raised its key interest rate by a quarter of a
percentage point, not much. But gradual rate increases are likely in the New Year. That means you'll
have to pay miore interest if you borrow money, higher loan rates for home buyers, higher interest
rates if you finance a cary higher student loan rates for people who enter colleges afterwards.

[

[7]Eventually, savings accounts could earn a little more interest. A decade since the last “3Star

Wars”, and nearly just as long, nine years, since the Fed last changed interest rates. But now, it's
time for the Fed to awaken, because after three episodes of quantitative easing, Janet Yellen raust now
use her most powerful weapon to restore balance in the economy.

Questions 5 to 7 will be based on the following news item.

5. What will happen to interest rates in the US?

6. Why did the Fed change interest rates?

7. Who will benefit from the change of interest rates?

Section B

Conversation One

M: What are you going to have?

W I have no idea. Could you help me with the menu?

M. Yes, sure. These are starters, and these are main courses and these are desserts. See?

W What's the alternative?

M. The alternative is to order a complete dinner. For a set price you get your choice of soup or juice, one
dish with potato and vegetable, salad, bread and butter and sometimes coffee and sometimes dessert,

W. And you pay the price listed next to the main course?

. 12 . 2016-12 W4 XM (5 3 £)
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M: Right. Like the roast beef dinner is $ 7.85 — plus tax and tip, of course.
W . It all looks pretty expensive to me.
M. It's not. This is only a bit more expensive than McDonald’s. [ 9]So enjoy yourself, We're

celebrating, remember? Order anything you'd like to try; it’s all on me.

: [9]You're very kind.

: [8]Friends are friends. I cannot get promoted often. Are you ready to order?

: Ah, can you tell me what Hot Fudge Sundae is?

L

: That's a dessert It's an English specialty. It’s a kind of ice cream with a hot sticky sauce

over the top—very sweet and fattening!

=

: I don’t really like the sound of that. How come there is English food? I thought we agreed

to eat American food.,
M: [10]Our country is made up of people from all over the world, so besides collected words

and phrases from every language, we've also absorbed recipes. We even have a lot of

Chinese restaurants now.

: Which is better, French or Chinese cuisine?

I'd say it's a toss-up. I love them both.

£ 2 <

: I didn’t know you were so fond of foreign foods. [11]When my boss promotes me, I will

take you to a French restaurant near my company. The food there is delicious.

M: [11]Oh, we will have a second dinner soon.

Questions 8 to 11 are based on the conversation you have just heard.

8. What’s the relationship between the two speakers?

9. Why does the woman think the man is kind?

10.Which of the following statements is true about the man’s country?
11.What does the man think of the woman?

Conversation Two

: Hi. Welcome to Heavenly Pies. May I take your order?

: Uh* yes. [12]1'd like the fried chicken steak.

Okay. Would you like fries, bread, or rice with your meal?

: Umm, T'll take the rice,

: Would you care for anything to drink?

: Yeah. [12]T'll take a medium Sprite.

Okay. A medium Sprite. And what kind of dressing would you like with your salad? It

TIRER AR

comes with the fried steak.

[13]What dressings do you have?

We have French, Italian. blue cheese, and ranch.
. Oh! [13]Ranch, please.

: Would you like anything else?

: [14]Well, I'd like to see your pie menu. That’s the main reason why I like to dine here.

R R L

Oh, I'm sony, but we aren’t serving pies today.
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H Huh'?

. Well, you see, Dave, [15Jour baker, slipped on a banana peel back in our kitchen two days

g =

ago, and injured his back.
: Oh! no.

. He'll be out for at least two weeks. In the meantime, we're serving ice cream sundaes

z =

instead. Sorry.
W. I'm sorry to hear that, I hope he gets better soon.
Questions 12 to 15 are based on the conversation you have just heard.
12. What does the woman order?
13. What kind of dressing does she ask for?
14, Why does the woman like to dine at Heavenly Pies?
15. Why is the restaurant not serving pies today?

Section C
Passage One
Nowadays motorcycling is fast becoming one of Americans’ most popular sports.

However, there are several things about motorcycling that [17 ]Jthe average citizen dislikes.

[16 ]Motorcyclists frequently get dirty. In fact, they are dirty. On the road there is little to

protect them from mud, insects and bird droppings. For practical reasons, they are often

dressed in old clothing, which looks much less respectable than the clothing of people who ride

in cars. [16 ]For the same reason, motorcyclists usually wear dark colors. Of course, [17]the

danger of motorcycling also helps account for many people’s low opinion of the sport. Its

defenders, however, [ 18]claim that careful cyclists are in less danger than it’s commonly

believed. He must pay careful attention to his driving. From that point of view, a man on a

motorcycle is safer than a man in a car.

Questions 16 to 18 are based on the passage you have just heard.
16. Why do motorcyclists often dress in old and dark clothing?
17. What's the average citizen’s opinion about motorcycling?
18. How can a motorcyclist be safer than a car driver?
Passage Two '

Speech is one of the most important ways of communicating. It consists of far more than just
making noises. To talk and also to be understood by other people, we have to speak a language, that

is, we have to use [ 19 Jcombinations of sounds that everyone agrees stand for a particular object

or idea. [ 20]JCommunication would be impossible if everyone made up their own language.

Learning a language properly is very important. The basic vocabulary of English is not very large,
and only about 2,000 words are needed to speak it quite well. But the more words you know, the
more ideas you can express, and the more precise you can be about their exact meaning.

Words are the main thing we use in communicating what we want to say. [21]The way we

say the words is also very important, Our tone of voice can express many emotions and shows

whether we are pleased or angry, for instance.

« 140 2016-12 W4 XM (% 3 &)

EiE g
EREE, AT E



Questions 19 to 21 are based on the passage you have just heard.
19. What are used to stand for a particular object or idea when we speak a language?
20. What if everyone made up their own language?
21, What is also important besides the main thing in communicating?
Passage Three '
Father’s Day was first observed in Spokane, Washington, in 1910. [22]Mrs. Dodd first
proposed the idea of a “father’s day” in 1906. Mrs. Dodd wanted a special day to honor her

father, William Smart, who was widowed when his wife died in childbirth after their sixth
child was born. Mr. Smart was left to raise the newborn and his other five children by himself.
Mrs. Dodd wanted Father’s Day to be celebrated on the first Sunday in June, her father's
birthday. But it wasn’t until 1966 that President Lyndon Johnson signed a presidential
proclamation, declaring the 3rd Sunday of June as Father’s Day. [23]In 1972, President

Richard Nixon established a permanent national ceremony of [ 24 JFather’s Day to be held on the

third Sunday of June, coming almost sixty years after Mother’s Day had been proclaimed a

national holiday. Today , Father's Day has become a day to [ 25]not only honor your father, but all

men who act as a father-like figure, such as stepfathers, uncles, grandfathers, and adult males.

Questions 22 to 25 are based on the passage you have just heard.

22. Who first proposed the idea of a “Father’s Day”?

23. When was “Father’s Day” established to be a permanent national day?
24. When is “Father’s Day” celebrated nowadays?

25, For what purpose do we celebrate “Father’s Day” according to the passage?

Part III Reading Comprehension

26~30 : KOJDG 31~35 ; BEMLC 36~40 ; CJGDK
41~45 ; EBHFI 46~50 ; CADAB ol—~55 ; DDBAC
Section A
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(34 A AT, K[54 TE  AARAINEEFHFTRALBMEAMSL 3] X &
RALITAHAFPH—ANAERERE,

96, K) 25BN 417 , 5 4 2h 1 4815 work out, I R LA R, LUE R i shia . & Al
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928. 1) ZSHEHT M E 717 a, J5 M 4 4 17 sentence, Kl 1 1 A K 2517 S A8 Ui sentence. 4R A& : 4
SR EM AN E BRI FRTER DY —ERENEEEEERRERE
L MY, ZSHE ARG Cyet” . 1 R 122 0] S B A, BRIV RS 32 B A AGTad E L Bk D .
A) convenient B 4“7 {E 17 A A ) B WLHEER s G) inadequate BN N FE A9, BT A A
SE 1A B A an, BCHERR

29. D) Z5 ¥4 T when 5| 5 #9108 AT, 25 45 A0 9 A9 15 they, 48 5 7 % 17 penalties,
B I, 7 42 A Sl 8 ) B0 V8 IE , BLTT 5 5 T AY 4 RS G . AR AR A R L (B R BT B T
TR AR BRGCSE R P v U 3 METW N ZCR R HI PR A BGE D). B) creates
WE S AFREI, 5 E1E they FHSIEZEER, BHERR; F) hesitate BRI HB” M M)
strengthen 4“8 , 38 1L RFF 615 3, WHERR .

30, G) ZSHE BT MBI extremely, B 3 AT 200, H 25 #0003 17 and, 7T A0, 25 48 4b 5 71 H A9
outdated W I:F 3 % . outdated B N “sFHHAY” .45/ &L T AT 4, inadequate” R B # , A FE
W74 A ) B, AL T R CENETI AR 7 4, iR ik G

31. B) 258 T 7EH) N which B 5 #4lE FR #1442 18 M AT, which B W AT B F18 , 2548 5 1Y 2 17 0
these sentencing guidelines 7 NI EE, A B ESR, HATANEBENIXREEMNZR
L RV FR BN B S AREREOER, RIBAE . XEENEASRE  HIFEMNMK
WM, VT Bk ol 52 7 B, 0% B) . L) shelters B “WABTAFF & 18 S BCHERR

32. E) ZSHE B T 250 right, AT A 17 . ARAE ) . 3 E B & RS EERB EFIYE
0 57 -5 3 T L — B, A T A 0 7 [ TE W 9 , 06 B direction® 7 18] B #”.

33, M) ZSHERT N ARER to, IR . A1 SR &  MMBCH L s — i, w2 ERE A
 REHEE. WEPTMASE N RS ERE R B A, Bkt o 51589 B EPIRE B
ANFNAET . 4544 6T 41, strengthen & 9“3 , i AL FF & A& ik M),

34, L) ZSHEAIF 4 — that 31 5 K E BN, that WA A 78 , assist I8 1 30 17 , J5 10 RE
% R A IE R assist“ BB, BN AU EE . FIL, ZHEATAY overburdened animal 9 RE W 55
WAL R A &R, MBS UL A EEANSY . BRREZESY AT R
“UCE R ik L) .

35. C) ZSHERIHN be BhiA is, /5 W W T 2817 , 25 48 4k 7 LA BRI SR B4 T 25 97) important, 4545 #3660
T critically 45 514 , 5 5 H 45 & 411 8, critically important B H“FE X EE RHAEE", 8k O,
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Section B
Y TIER A —FhiERg

A) RATAM M L T AT B To) TAER? st ALARN, R EZ B EE, 35— A K,
ARG R T VRFE AR, ARk ) MAT A R 6 s AR

B) M S 803 EEBEITFAMERTE Y FIB R TG B AR KR L, 2% T4
LM AR, [42]" R AR AR B 5 T R e A X AL, B R R B T e AT R 5 A%
FAIE PR R AR BRI AEDT , R KT ERE Y ERT
REFRRE FROGFRAE RN « % Ok 8T,

C) iX 7T #b E ok A 2 F) ?ryxﬁ%—?#lﬁﬁ#%iﬁﬁﬁ T EFRFLTHEMEE LR, REHARL T
BMAERTEH R AL CTRLENEANF, DAL TRABLE S F iR -F & RIEN R T 4o T8
WFIAE, [36]MS KB R, 2 IBM K 5] F B4RATF A3 AN 6 T4 P R R 2L
BRHERNER, HEARRE S AT LEE WA, R —HIRE BT, 2 A
FO T 3 AL AR 2015 49 16.5 12 £ 43 K 3] 2020 69 111 1o £ 4,

D) BRI AR LI GMAE, KCOHHL, AT HAFKIT— L0 RAEFRAAY 5 X ks
ERITAFEEREMATE SO, 305 FARARGNG —F 550Uk — 50 “BH%
B A DR BHNLELP, ANEDL, 10 #48K 20 LM E kB R I . R
FEFFEATH L) AR TR IeMk =S EE L £ W 2, AmM A F—3T
AR E—E T A,

E) (412 @ X" — 3 S 2o B R A MAH TR B ARS TES W, RS Hhit, &b
THRNEEIANEX—RKRGFANBRE IR TH IR R E g, “RNELEF SR
BRERSBGFRARTE T HRE KGR, MA LM S 69 8 F AT BIHEE,”
=k,

F) # % 28] 4 4 i/ 3L GamEffective, Bunchball ## Badgeville, 1 # JU | —— € 471 £ U4 %
AL RBHFERNTEE, MUIRAKNTFERARR Ik T HhELS T ARG TS
Pi, “e—f iR G ERORRE FHEROEE,"ACHH, “LRNZT BN 4E
X R L F RN, X F R F AR,

G) REHH, TG RE L LA TR, HEAREBERL Tix—£, st fit,om

# A AL T A 2 A AT A9 4K A 5T A 5 B B A R R 218 64 5 4, Be A b D B F HE AT A

EFHERE, BRANEEZOFFRAL 2B B A T AR, (81 HAAEW—F

PRI RER BN ARELERBRAR IR TN LEA, SR IAEFOTH BN, L% F)

A AL ) 69 R IR R A h

[A3 ] BMAR— R FEHFHA, ERF - HARAFHEE T RABERFTX ) R L thi

e ANBEERTE AR FHRAEAEFEREE, WREALBRRE AT A — F4ER

Wora BT — AR R, R TR IR BRI, e KR £ 8 3 F &3

RIFEA LB, “RBIR—ERDIFEG,"HRAFHL, “RHTURRES LA, 5

—RALGENEZLANDBAD EMHEF T FERI, G T A E7RF AR T L

FRAE AN ERATFE REAARA , B AL R A E A A T AT 69 A (IR SR A, i

MRS R BRI — A0 Tk,
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K)

36.

37

38.

39.

40.

BFEIHEGARRTEXAF, “RRMNED A IFNEH, 3% 2 kHEE 3
%7, ARAFEI, PR AR, R R,

[37 ]k R AR FWH " ACHELE L, ~IPARLRERERATES T T HRLK
BETAE M A R T — ey tak, p R KB AM R T, CaTAH MM, 233 H B R
KXftdest, FFILAAEREEEZ B A IRE HARBAR G RN H R, BHERAAT
e AR LR IR, . K B AR T deA) A8 R T T 4 A8 L R ik i R R BB JE AT R 69 BT
K EEAE ARG FHAEREFRRIAMEIZ MG TR EFtiTbd, FERT
K ILHEATAE G M A DA, B — BRI AERE L PR, HEALELH
Bk TR R, G2 4o AL G A R T M AR, —RIRFH A IS AL T
REE, E(EAMARIG—BRE P, — 2 R THHATHA A RFHRT”, [37]" X KR
bt & Ao ORI F AA B H R, IR SR

Tt , i AL TF 4 AR AR R AT e, R B A R A S 6 M A TR i Ao RILTH X AR
S A [40]“ KAVIEE £ A B T, VA R A FH A TIAR, R A b AR e R a
W RRET R

C) MR E B . —HA 4 A T B T Wk g 2 A RE R A, RIEE T AR
i@ femous companies il gamification B ZE C)Bt. B2, 22 A) A LA IE oo e 3% Ak 5 0 384
% BT TAEBE . Horp, L2 W, BRFEAE IBM B [E 4R A7 % 0 46 20 5 2 61, 150 B 3k 46 2% =) 3
R AR B 33 PR T A O B 4k 3 ELA R A A9 A Bl IEAE AN AT T AR TR X X
B B S gk g E sk © . H A famous companies 5§ 3 ) Companies from Google
to L’Oréal to IBM to Wells Fargo #XJ b .

1) RAEGE SR R R T A AR RN RS, BT S™EHENE
B MR T 4 217 not a miracle cure Fl negative results L £ ) B, ZBH AR,
Wik AL AR R RS, S A% 1 154 B R U R Ak 4 R e BT RO AR BV L R AT B A
XSz BR bt A G 3R AR R, R, R A A PR T ik B B TET R e
AT R %t i B MRS MG U R 1. Hb not a miracle cure 5 R 3CH AY not a
magic bullet A%} I , negative results 5 Jf 3C #* #Y negative effect on morale and performance
AH X R .

G) R B R A, B BB SR R TR ST T G s AT A R 3 AR T £
27 enhance morale ] starting théir computers EME G B . ZEBUFEAFER R THEFT
FF e, i B R At AT B4 [R) 38 2 9], 48 1 T4 T e e A Y B Ak BRI kAR T L BEEE R TR R
ek G), H ¥ enhance morale il starting their computers 5 Jf 3X #' boost employees’
morale F1 log in to their computers A X} A7 .

D) REMEEE. £ SHEnT, — 24l 5k 5T BT Wb B4, R IR T 2R
gamification Al more than a century ago AL E D) B, % Bt & 7 i3 B i Xk 16 8 4E YR IR
=R T T AREERAE —E BER— 1 AWk B4, BNV A RF
frof, TTRIETE— ALt 4 AT — e 4 b BE ST AT T IRk AL B4, WS F ik D). R more
than a century ago 5 J& 3C* more than 100 years A XJ [ ,

K) BEGEER . AHAHEERCESTFET X, MIEET LRI reason fl be here to
stay B E K)BEA A, 08 AR B X ek A ) & JR ks At T T, B B A R A 2 A L T
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3 19 A A 57 B F1 L AR AL S5 SRR AT . BEIR A AR R, 3R 0T B B R 1 B e Ak 2 4k
ZrR T 5. HAp IRATE ARk B TR , 18 B I 3% 1k 19 & B 25 [a) 1R K, 7 T%ﬂ@?%ﬂﬁ"fﬁ
HOME S 6 2, BB SR 3 KO .

41. E) MR HZEE . B FURE— Eﬁﬁi{ﬁi{Tﬁ?i‘thE@rﬁﬂﬁﬁ R IE BT 2R & 1A
Video games #fl application of gamification E N £ E) Bri 4, %A #3] , {8 “We k" —im
12 W 15 Kok HoA & B AR A B AR T L AERT, iF Eﬂﬁlﬁﬁ.n FH T EL T U0 R B i, R A I
— SN I IRE 5 R 2 TAE IR AL 0 B4k, VLAl FUF R 7 — S R R 3 T ik Ak 19
K. A]HUE T =X B S A S R % )

42. B) R H B B TEZRIER, ROFE THRIERME A4, RIEF TS %5
what makes games interesting JEALE B) Be 8 — 4], AR B, ik b w2 4558 1 2% 3 Pk
A RE N 22 Ak 5 LA R e 3 U vt 3 G ] 1] 330 Ff B AR AR 36, I 412 530 26 2 () 35 B B oAl 3E B b, W]
TR J2 X 12 B B AL 3% B 45, MU%E 4% B) . H ' what makes games interesting 5 Ji 3
what it is that makes games engaging X} Jif

3. H RFEABEB - WRAEEFTHIINTAEFTREEFERARAYE., BEFSTLEH
employee training & i & HA. a2 R EA—EFERFER, EiRE - B
IRAERFEE —FAWE T BN R THAE, ARXFESR—AREHEAL EEERE
B, AT RSN ZBE MR RS, AR H,

44. F) MRAGAE H B Bl Zh e xR - G REIE B % TR M A MR 2 . HRIE BT 4 %=1
platforms I transform daily work assignments {7 & F) B — 4], #%a45 4, 548 50 F
B TZ ORI TAEAE S5 78 i B 205, A0 T 2 % B jO B 5 1 4 | M e
% F), H AP transform daily work assignments into fun experiences 5 J& 3 Y turn
employees’ ordinary job tasks into part of a rich adventure narrative X} 57 .

45. D MRIEAT B BB X F L B 7 B R R T Uik A i R A ARE . RIEE TS &R
terms EME DB, ZBRE, WK TRITANTH, 5E58 2 R AR 2 “ ek ” , T 2 6 1 B
SRR R R R RLRE TR, R L A R s AR B i ek Ak — 3, B SR B LA g O 2
RREHEREED., HHP terms H5FEICHH the word #8 X I , some professions 15 J& 3t
9 people in finance or engineering %t i ,

Section C
Passage One

REESFA T IUREB, AL ERMN BB T TR AELAFARERERRR L RE AL
f 4] A,

BFERTMTFCERGEBIEDHW b 25 R MR AT 5 5 48 8 & 64 9
M, [46]RATE=ZMAFAGRFERRE., LEAAR AR FTEBUIEF R — LW P AT HA
A ERMEOZAASET, mAAMREMGAK R AFIAA G f & AT LA T —3p
RER, HANEAMAELTR AT HAR ORI, RRMNGEREE PO L3, 53
HREMMBE,BEAPCRT —MEEAFS, TR R Lz AMNB AL RSLY M, X2
ATBOIR B —FF, X — I F it & 30 £ 4248,
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e, (48740 ARk F 60 42 IR ST B BAT— F AT BA T, £A KA R B RIS
PRMHABEEHN 20 AREY, EXHHRET T FAEF L ERT MM,

[50]#IFLMA G FXARF —RBEREDERBRE VREFTAMNA A T
E ok R ILRAZ H AR, WM AR EE TR WAEIR, A B MR MR R B, KRR E
2R AR A Y AB AT AR R AR T EGA, RFFFLSUAFLHRHSF, L
FAFAEMKE, (491K FRA-NEAFFE ARSI LR ER; CRAEMTAATABRAEY,
AFKAEEE R, ANFEFARIX S R EFLRI s HLFAEGAHEY I RIFHLITE
A

46. C) B EH L2 A kB4 . MR IR T 28817 present-day universities & 2 % — B 5 — ).
TR VEHETE SRR R AT R, YA R R AT BA R BRRE, THEHF
15 ) B IE B9 (3 BR A e 5, B 8 ECOE B (R RRR O TR AT LA R & R R e O
T, AT TE A A Hb A o R b ;B0 S SR 4 o Sl Y ) AR 4% B B AT N 3 4 )
S 75 25 Hb i e L BRCHE G s B T (13 A TG v 30 2 S RL AR 4G A A D) TR AR AT B Z KRR
i TR 3¢ 8 TS DT ¥ 4 i) B 7E SC R I AR B B wiHERR

47. A) B H B2 b e e A A A B, MR AR T 437 universities lack B B =EBH

/ 1L ZATERE 3078 B A 1R A B T LA A 8D B AL R e, T R A — S B0 T

BN . AT 40, K2R B IR R IF I, S Rk AT, BYI R A AT B RV
AR B A B B0 7 11 O A AL M 1 R T 2 R AT RN AR 2, T I HOHE R 5
C)T “A5 F A4 T 28 A 7 F0 D) I “ TR 4 25 A 7 3C o IF R 48 B, BCHERS

48. D) B EM BT R AE /EH R T 4420 . BHE & T K881 the classes Al at present
S B A, AR E, IR RATA M B RN R B B AT ATELA R
B (11501 L B0 BE B M OB AT BEGL M A B E G BE 20 ABRE D, FI/EE R B ATH 3RS
AR &, B R DY, A TCEAT A A Bk S 2 S SR AL T A B T e T B
AT R SR Y6 R C) I BE 4 4R 40 B K B 2 AR L LART 2 7 HE SCHP IR AR B, BOHERR

49. A) B HBVEHE N E B B ARRA, RIEE T X8I the author # teaching ability
M ERE, ZEFENE AR HBR-TERMFL, ERSWRER EAREMA
ERET DA EAERY . BA R ATCEHEERSMLE” ., BB SHRBWMHR"M OTE
EL B 2 A 22 5T Y SR B R 2 7R SO I SRR B, i HERR ; D) 3 AT LA S S A I SR BR AR AR, R
B B R ST R (ELRE T () 1 2 0B B 7 0 5 S, TR 2 RO 2K BOHERR

50. B) M0 B itk vk AS M o a L ER R) MR B AT 56 48 7A) suggestion F1 improving university
teaching fE M5 = Brig A, /A R B — A1 B A SR UL o, BT 18 ), AR 22 R AP
T 5 1 22 08 O 75 O 00 R e, ELSH DU BE B AR B, B L B B i T SOR B A HE
SRR E AT, S 2% B R E BT, AT A S R REET . A TE
Y BRHE L BT 40 2 2 0 7 S rh 3R SR R B L WOHE B 5 ©) IO “ FE 30 ZE wp (i F R R BT EL(R it
(5 B2 AR YRS — B P 4R B Y S B P 0 X — SR, Sy HR e A K T TR S B ML
5 2 K S B AE W s, D0 13X T A 2 0 O W, CHE B 5 D) T I 0B 2 BURCRE L BB AT
T A B HE TR A7 e e T AR R E S B P R B L B R 43 B SR AT B R BRE IR
B B HERR .
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Passage Two

[510vcéy b A ) F AR e Ak TRE T AL F b A S oM T, RBRELER AL L5
Ao do b LI —RAHRL, DB %R i S R R N E S Bl & 4h —
HE T b gt K B P 4G 32 8 & AR,

WET « FRZMAFHOARLRANENTT — R ER UHEANASTRELRRAELYE
DR BNy,

Bﬂmmi%ﬁ%%%ﬁéﬁ&ﬁﬂ%%%#ﬁ#kﬁ#7$ﬁ%ﬁ%nﬁ%#ﬁ#%m%
AAR 8,

(53] A M A , — At KRR E K # AR A EREARIT DDA S, 2P T2l 0 64 %
mX —RBF,REH 10 £ .50 £AK 100 LR F, £ AN Y ob Eik— B L, X fe A
R RAEEGILG—HA K,

“%5%m&€mﬁﬁﬁﬁ%ﬁﬁw%ﬁ%ﬁ%Wﬁ&%%ﬁﬁ*%%ﬁ%ﬁi-?%&%
FEH A ,E R,

[S4]M ik MIBib b kit RE AL BT HERRI BTN TN, FE b, 8RRk
WA A R A TR L AR A B A AT LA A h 4R B AR,

“at T — R I MR — A R Y S AL He B 6 S R A B L B A AT 84
BRAE,ER, “REH TR BB LA S AT HAANTIRAR T 515 4 B 3] 5 Fo il
%ﬁnﬁ%%ﬁ%?%&&?i?###Q——ﬁ#&&$%ﬁ£#ﬁuﬂﬁﬁ@&J&@ﬁ
Bl X AAM A H 4 Bk sk ag BB,

Yo 4T 1 F) 31X — e 2 R A B AT oL AT B4k B OB 7

—HAERRRBE—ATARRRAREBLF RGNS OMEELE, REHRE—HH ¥
TR R Lo B0 R, B R EARTAERKGEAND LA, [55] L4k F K&
B X |4 )T —— ik ke gg b — &,

51. D) ANH 8L 2 24 55 F .0 Sk [ 8 A BT LR A) . 4R 48 A F 26 6897 McDonald’s inclusion of toys
Eéiﬁgaﬁ&%ﬁﬁﬁ%%ﬁ%@%*%ﬁﬂﬂu@ﬁ%“#ﬂﬁiﬂ*%%ﬁ$
AR AL ATz A5 A B 5] B0 7 L JRR A2 B R IR B R 3% DY T “ T B F 1k 8, 3 T el — 4~ 4
AW 5 KW AT EA R, A) A B T B AT B B0 AR B) T
“UE B T 22 2 55 T b B Y 6 g A CO I BEW AR £ T 480 B2 S 3 L T G 77 A 4 B9 007
TECH IR B, W HERS .

52.D) BHMET « HEWF MW BATA (T & BAR R, R 48 8 F £ 4237 finding of the
researchers BN EH =B i 4], ZARE TN, Y58 SE40, KEHWEZT AR
TS TR ARY, MRS MIERME, MERE DT, ADTMEAZ
T2 557, WA B SRR HE”, ST I R B AT B Y B AR 5 L M 25k
BHYR A BOHERR s BY Ik Z 8B T AR A TENE T 0802 10 B 0 5 7R 2 20 I R 2 L bk
FCOT 0z /N B9 B 4 X0 12 F R4 B4 {8 BE A RVRE B9 B A 7 SCrp 3 SR 48 % L cHERS:

53. B) MEM ST - EERABMEINEMH 4 #, R 4 8T 2¢ 897 most interesting Fl
findings &7 2 5 MU B A, A4 T, A 80 A0 2, — 4N 0t 58 316 28 50 1 AR J LU AR A
BRI R . BB R BYICBLAE N EE N B G AT S TN SR S e R B RS . A) T
“HEIE . ST EE RS S M7, C) 0“1 T F il A 8% 4 £ 4 8 5] 33 2 7
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D) I 1% T i\ TC 1 4 4 4 31 Bo L A 18 8 e R O R 4R R, BOHERR

54, A) SEHB D T o %8 W0 % R A A0 & BLER (0], R 88 RN T OC 8 1W Reimann, interpret Al
finding (L E & A B E A, AR, AbIA N WIS E R P, 3386 To 8 5 il o i 178 S8 3
TR T ER. BT R BTS00 i, S Sk AT, BY I AT ELAE B OGO B B
T 7 2 B 7 SO R 3R e B B, W HE R s C) IR BUE T A A9 2 b AT BB R RE 2 Jal 7 5 3L
2 i 1 25 AR T, SRR 5 D) T “ X 5 3 22 5 i) I8 BR8] T — ¥, SCEE R AR B AT WO F
S T Y TR B S 0 22l o fEL 08 A B B 3 o VR e 7 s B — U, WCHEER

55.C) BEBMAD T « B &6 &I P HEWT A 4480, BEXHETHR, FEHOHREZLAT
AT B o 5 ol T R 003 0 L 243 o 42 i 47 7 56 b R L AT Y R A
o A T TR R T 7 B K R 5] . SCEE AR B AR, S SRR TR R AR — A BT 1 b
AL LAk 7 2 T RO 4T, 38 7T AR AN W2 78 58 4, U8 523k O T “FATAT LL51 =5 AA]
1t [ B A B TR T A B o A T A SR AT A R AR R B AN DR B e — R, SCEE D
Fg L /N3 il 2 3 4 A 0 1 7 s B A AL 48 3, 3 o R 9 e S e Pl AR i L D i,
e s B) 301 e B 40 R4 5 0 T A 0 3 24 97 HO MR HE SO R R AR B SOHERR DD IR B E &
b TR 5 3 % B G XHAT o 69 B W 7 R “impact of emotion on behavior” 3 3 3CEE H 4 2 (9 fff
5% B, WOHERR .

Part IV  Translation
[&£FX]

In Chinese culture, yellow is a color occupying a fairly prominent position, which is
endowed with unique symbolic significance. During feudal times, yellow stands for the ruler’s
power and authority. At that time, yellow was exclusively designed for the emperor, with the
royal palace painted yellow and the imperial robe always being yellow, while ordinary people
were never be permitted to wear yellow clothes. In China, yellow is also the symbol of harvest.
When crops are ripening in the fall, people celebrate the harvest in high spirits, with the fields

taking on a vast expanse of golden appearance.
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